
D. 0. No. If 

Dear Khan Dabadur. 

PRESIDENCY COLLEGE, 

CALCUTIA. 

The 2~rd J'nmm ry 19 36 

Your D. O. No . 7 of be 2nd inatant in !ting 

attention to your office o . 3020 dated the 23rd April 1 935 

for trn shin recom end t1one for the pr~p ratton of a anel 

for th r~crui meut o AB 1. otaot H ... a d asters . 

2 . nd here i th t e p,.. cial c nfid ent.1 l r - '. 

po~t .... on bus ch;ry n Saci ada Shaha of the in-

du School . ~h~ oth r tea c ~rs e t i on not recomi-

endAd no for ap o1ntm~ t . s S" istant Head .aster und their 

re orts are, th e refor • not sub itted. 

s . As ree ... rds ot 9:_· junior ted. Charc; r i.ferre<l to 

in n:r 2 o ·your l et r und er e ly, forw rd h r i .t the 

sp c ·a l confi ntial reJorts on b r a inkar B n ... rjl o f 

t e tnd u School and Ba us Promod ~hrndra Das, B upati ath 

!tr.lit nn d b·n i i hore u t. ta R 0 th. re Scho~ l. 

Khan Bt=\had ur r . uh ad ul 

A. D. P . 1. for uhamm rj ucati.on . n ?1£;al . 
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D. 0. No. 

l{a,..c.~ 
of the Director of Public 

r;}/1 /:rh 
Instruction, Bengal. 

The~~~~~~J..--.....- 19 36. 

, 

D ar Ir. aholanabi , 

. ill you please refer to this 

of fice letter No.3020-A., dated 23rd 

April 1935 inviting recommendations 

for the preparation of a pan 1 for the 

recruitment of Assi~tant Head 1 asters 

and expedite the submission of your 

recommendations ? 

Yours 

P. C. Maholanabis, Esq., 

Principal, Presidency College 
{offg: )., 

C a 1 c u t t a, 

2/1. 
f7c_ 
'" 
·~J. 
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W•t of otti oer• \o 
la. 

Presidency College. 

1 . Babu Pr ::iwatha hath Ghosh , Asstt .ftAster , Hare School . 

2. 

3 . 

4 . 

5 . 

" Ji tendr a Na.th ~ukherj e e , 

" Sashipada ShAhR , 

" RAm ..Renu ~cherji , 

" Yali Yrishna Rakshit , 

" 

" 

" 

" 

Hindu School . 

Do 

Dti> 

Do 
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I 

FORK 
I 
'• 

Confidential Report (Special) 

!. Name 

2. Designation 

3. Pay (scale and actual amount) 

~~ ·; 1 s-- ~--'1-oo. l'~t-A>J, ~. tr~/-

4. ,6.ctual Dut y on which employed E , ..._ q ~ &. .' 
{i.e . t he subjects and classes taught cc ~J.. _, x, lj r Vi7 
or the kinds of schools visited, in 
the case of inspecting officer) 

5. Academic quali fications (with 
clas ~es or division, whether 
Honours or Pass , also the 
subjects taken):-

{i) Matriculation 

(ii) I ntermediate 

(iii) Graduate tb. A. ( ([1~) 

(iv) Post-graduate v--. tf. {C~~~/, 

6. Professional qualifications (class 
or division and subject studied to 
be stated): -

(i) B •• , L. T. 1 or Diplom' in Th T ( ~ ~, I.} 
Teaching e"tc. .s p~~ ,.___ ~ ·~ ~ ~ c..._ lf 

-er~-e ~-;-fa~ 
(ii ) Department al .c;xaminat i on in ~~ ~ 

Bengali by t he Hi gher Stand-
ard or in Account Rules and 
Pr cctice(if t he officer is 
liable t o pass t he examinat ion) 



!. Length and ature of experience 
in teaching and inspecting work-

( i) In Government Service 7 7.-e ~ ~ 7 <...c..-. ~c-; 
GA.--1 C .._ {.Z C--- t.e...-.-. 0 J. n (' ,... 

(ii) In private service 
~ t.-~ .,._..._., ( .:; c- h --f,, t/L--r ,_.. .. (.y 

~~ 

8. Physical ~apacity (s ecific training 
i n Drill 1 Physical ucation,,, Boy couting 
and C~bbing and Bratac~ary , ua.mes played 
and Teams Flayed for , if any, and when, 
t o be · entioned) 

~. Capacity for touring work(state 
whether the officer can ride a 
horse or a bicycle) 

10. General health (a ount of sick 
leave taken during t ile last 
5 years to be stated). 

~ D er //! . 
I 

(a) 

~ e-t.. cc cc;::;. ~,....A~ 
c.'1-- (\. :..... ~#( .-. , I { lc,;-

SOC i al (including tactfulness in 1' e.c.A.\ 11-G (, "7 c "· ~ ~,, 
dealing with fe l low-officers CA. lA.-o-,-.!- f ..._ ..... ·~ 
teachers pupils and their ' l--c. o- ~-... ~~-
guardians or with school authorities) ~ .... ~ .,rA.-:--( 

p~~~C;-c•4.~ 
~ ~ (..A,.c._~~ ... ~ 
~ -~~; · 

tl. Character -

(b~ oral 
,e., (>- ~ 12 

12. In the case of a teacher - l+GCA ~ ~ e..t• '* ~ of,... 
Aptitude for developi~ cor- lu~-c...._..,..._,~ 
porate life in educational ~ -'~ ~ ~~'<. 
matters ( i.8. interest ~n ~ . ";___ t~-" ~ l-· _p -
games and sports 1 debating ~14 --?· 
slbcieties, managing clubs etc.) l.J-<-l-, ~ u "'')l 

~G-1' ~&.-- .. 
~,A...:c ( c,- ~ --. 



3 

13. In t he case of an inspecting 
officer -

tt. 

Aptitude f or influenoung by inspec­
tion the work done in t he school. 
Range of work which t he officer can iEl~k 
inspect with defini t e results 
(e.g. drill, nat ure knowledge, 
and other subjects of the ~rima.ry y 
middle or high school curricul um.} 

Power of maintaining disci pline 
(in t he case of a teacher) 

15. Power of or ganisation ( det n i l s d b~ ( ~~ ~ 
t o be given includi~ experience in 
and capacity for, office work, if 

16. 

17. 

known) 

Originality i n work (give 
det ails ) 

Any special aptitudes (e.g. ~ ~A--~ ~r~· 
musical,scientific, literary -'· , -:- 6 -:-- _ " '1 0 
etc. ) ~~r--~r ~-IL-~ 

(' Ct--&." ~ - (.... ... • • D-{_ 

19. Personal apvearance and general 
impression \viz, smart, brisk, 
untidy, careless of appearance 
et c.) 



4 

20. Genert.l remarks on discharge of 
duties :-

( i ) 

(ii) 

(iii) 

(iv) 

(v) 

(vi ) 

rihether t he 01ficer has been 
carrying out his dut ies with 
energy, ability and success. 

~ l \.... 4.--«-(. r J_ c- l b c• • 'A 

Le.. e-<-- e~ ~ ~ 

ether he is in enjoyment of 
good health. 

CL~ . 

7JL-J 

Whether he has been takins an~/ ~~ ((~-. 
an active part in the soc i al ~ 
life of t he school or college L~ <-...-t.C L-L -, 
(in t :1e case of a teacher) . l( t'- ~ ~ 

1fue ther he s shown, during 
his previous three iears t hat 
he is maintaini .Do his mental 
alertness by the publicat i on of 
any origim.al paper or book, or 
in any other manner . 

• 

lliether he has been taking his due /_.I-;.,, P~,. _,., ~ 
share in training t he character of -<4- c t.-A>~ • c..-, 
students and in teaching t hem self- c..~ "-' ),, J lc.-.r~ 
reliance and discipl ine (in t he case mfxaxi•a~I«~ 
of a teacher) 

Whether his work is oh racterised 
by defec t s {viz.,tactl essness, 
supersensitive temperament, want 
of zeal, ill-health~ etc. ) which 
impair in any rkea degree his 
efficiency as a teacher or an 
inspecting officer. 

21. Whether recommended for con- ~-:.--ft. ~<; 
firmat ion, permanent appointment · "' ,.. ~ 
promo Lion or crossing t he effi- 'L..~ CD ~~.., .. • .. ~ ~ 
ciency bar. +.,_ c4. t c "-?/..... e>(-. 

~~ ( r~ft-. (../-e a._ ~'4-

Dat ed the l-l ~ f- f c~ - }. f, 
Signed_ 

Designation 

\ 



FORK 
Confidential Report (Special) 

2. Designation 

3. Pay (scale and actual amount) n ~ (jlg -r 
~ 7!;,--~-- :J.<.9D

1 
VJ~ ~1 . 14$ _ 

4. &ctual Duty on which employed 
{i.e. the subjects and classes taught 
or the kinds of schools visited, in 
the case of inspecting officer) 
E"'" 'r~ ~ ~ - ce~ '><, 1x1 '0If., W 
er~ e>i'"'- a..-(6 ~ .' Ill- ~ 12:--

5. Academic qualifications (with 
classes or diTision, whether 
Honours or Pass , also the 
subjects taken):-

( i) 

(ii) 

(iii) 

(iv) 

. 
Matriculation ~ ' - ]) ~ v--t.-4 < ~ 

Lv\..11.. - ~ J--~-.r-f'c~k...~ e'f-~ te>/-
Intermediate ::/-W 1-- 1' l ~ c ~ (~' <4.. -

~{- r-~J 

Graduate A, A c - i>I. - 2-~ cf~ ~ ~ 
. . v--- ~~ 

Post-graduate ~. A. t-:_. ~ ~ { ~i &---/... ~) 
ec~ Tr.. 

~ 

6. Professional qualifications {class 
or division and subject studied to 
be stated): -

(i) B.T., 1.T. 1 or DiplomF in 
Teaching e"t;c. 

~- T. . Jfi~ ~ l-~~­
~10--z_ ~f--e.-t>-fyc-fa(,._/ -
eCc~ J_ . - ~/-~ • 

Departmental Exe.mination in ~~ ,,,_,. ~-
Bengali by t he Higher Stand-
ard or in Account Rules and 
Practice(if the officer is 
liable to pass the examination) 

(ii) 



I. Length and Nature of experiance 
in teaching and inspecting work-

() IS 7~ ~ c-. "' (t.,~ (i) In Government Service v_.e..-. M" _ ~-c.- .-8 
IY ...e ~ ~ (..4..4. u--"'- ~ c.-. 

"-7/.....c-e--C~ '"'f~ (ii) In private service 

8. Physical &apaeity (specific traini~ 
in Drill, Physical ducation~ Boy Scouting 
and Cubbing and Bratacl}.ary, uames played 
and Teams played for, if any, and When, 

I' ( V--f J-r-e ~ c ca../L 1t.. ~ 
t~~r. 

to be mentioned) 
~~ ... 4 ~~d 

J- C' ~~CL-.- u..._-

$. Capacity for touring work{state 
whether the officer can ride a 
horse or a bicycle) 

10. General health (a.mount of sick 
leave t aken during t he last 
5 years to be stated). 

,e,~__p~ -
q cr-o-tf 

~-P~~~~ 

tt. Character - u ~ I Vl-t>---d 

12. 

( a) Social (including tactfulness in 
11 

• / - • 
dealing with fe l low-officers, ~ -c.. c..--< c..~ ~ 
teachers, pupils and their ' ~ 
guardians or wi th school authorities) ~ (, - _ _ .,.i~ 

111
_, } 

cAJ'\..--t. /> lt..a..d ~ -

(b~ Moral/-~ ~ 

In the case of a teacher -
Aptitude for developi:µe cor- i~ ( ~ 

porate life in educational 7 ~ - 1~ I 1 _ ~~ ~ 
matters (i.1. i nterest in ~LA<-IZ-7 k:.-......-------
games and. sports 1 debating · ~/- .. flu,~ 
si>cieties, managing clubs etc.) e.-....' (.. ""' • 

J~r-f ~'"-f~ 
C:.---1.4 ;:5 fl ;-;----J:>~ 

I-~'c:.-<:S -
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13. In the case of an insnecting 
officer - • 
Aptitude for influencung by inspec­
tion the work done in the school. 
Range of work which the officer can i•sp•Itxwtt• 
inspect with definite results 
(e.g. drill, nature knowledge, 
and other subjects of the primary 
middle or high school curriculum.} 

19. Power of maintaining diaciFline 
(in the case of a teacher) 

15. 

16. 

17. 

Power of organisation (det ils it 
to be given includi~ experience in 
and capacity for, offi"ce work, if 
known) A l { f-~ 

If? \.A' L.-. ~ ' '- er- .. 
A~~, it"'fA;1~ 1 ~ ~ 

(.,~-t- (;""-~ ~ 
~-.?~ c.-!~ ~ 

Originality in work (give "'' / L details) r-r-t< ~ ~ ~ '"'? c. c--1' r -~ C' t-

~ ~--e,· ,,.{_ \ (-r;;_ 0-~ 

Any special aptitudes (e.g. 
musical,scientific, literary e~ ~ {_,_. {.,.~ 
etc.) /./.__ r_~ ~J;ii ~of- (i;jt-~ 
~~~~ 

18 . Other q_ualities (showing prima. ~~ , cJ.. _pl~ K:-c ~--
facie fitnesa) _ ({-qi ~J •"'-;»~ 

/.f.-e. ~ J~ .. ~:v lt,..e__ ~ 
(~ ~l~~~-ft~-kLd~ 
'~ 1> . P. j_ t"-c ~ ~ ~ tt;;:-~ 

19. Personal appearance and general 
impression tviz, smart, brisk, 
untidy, careless of appearance 
etc.) 

&_~{( ~&-J­

~'.";) · t ~ ~c '/ 



4 

20. Gener*-1 remarks on discharge of 
duties :-

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

Whether the officer has been 1 ,,1_ L 
carrying out his duties with ---f.F-'1 

7 
-e.._... ~ )/:1 

energy, ability and success. 

Whe ther he is in enjoyment of ~e._ J 
good health. 

Whether he has been tak i ng an A/ 
an active part in the social 
life of the school or coliege 
(in t he ca.Se of a t eacher) . 

Whe ther he has shown, during /.-1-e '"'1 4:"1t ~ 
his previous three years t hat c~ ~ 
he is maintaining his mental _:._ 1-
alertnesa by the publicat i on of L~ li:;:I .... 
any origimal paper or book, or ~ ~ 
in any other manner. _ /~ _, , 

IJ/.-e ~ ~ ~ {~tc- 1v--.,,e.~ 
Whether he has been taking his due 
share in training the character of 
students ~nd in teaching t hem self- t......./'n 
reliance and discipline (in t he case mfxEct•a~kBx ~ 
of a teac.her) 

Whether his work is characterised 
by defects {viz.,tactlessness, 
supersensit i ve temparament, want 
of zeal 1 ill-health~ etc.) which 
impair in any marken degree his 
efficiency as a teacher or an 
inspect ing officer. 

21. Whether recommended for con- ~~ 
f irmat ion, permanent appointment 
p~omotion or crossing t he effi- ~~ pt.._.,/, ---f-
c1ency bar. ~ (,-;;...-1- U.e ~~ 

J ~ l.. ~ c.~, ,,, ~ k.-.~ "1. ~t· --e. O.-• ~· ~~ 



FORM 
Confidential Report (Special) 

!.. Name 

2. Designation ~le~-~...., 
~ ~ t/rJ e e.JL/h..__ 

3. Pay (scale and actual amount) 

4-c ~ I~ - <;- - '2- 0- OJ (Jc_ CL.eu.J-P~ I Vl!. 14 ~1-
4. ,!ctual uty on which employed ~~ . 

{i •• the subjects and classes taught 1 -:;:-::;:. 
or the kinds of schools visite~ , in c:---Cc:.v- l~ 
the case of inspecting officer) ~ ~.J rr ~: 

J~ e C~ V ff! -LJI/ '/ ~·!....., 

5. Acad•mic qualifications (with 
clasQes or division. whether 
Honours or ass, also the 
subjects taken): -

( i) atriculation ~ 1- J>'t ~ h v-.... 
. 

(ii) Inter ediate ~ /,... 'j) i ~ r< lr'-1 

(iii) Graduate ~- ~ . ( 1>~~·c-t....-~) 

(iv) Post- graduate ~. L. ( c;...-( ~ --n_.J 

6. rofe sional qualifications ~class 
or division and subject studied to 
be st ted) :-

(i) B •• ,, ,L.1. 1 or Di plom· in /b ... T (c C ~· :q:-) //' 
. 1rr eon1ng e"tc. ~Vc-j~"'J ~iu.-.~ ~...c.~..) 

• e-._. •• ...f) ~ /~~ 

---(ii) D par t e ta.1, ixAmination in~ 1---t;~-
, B$ eli by tte Higher ' t nd-

axd or in Account Rules end 
Pnectice(if the officer is 

1 liable to pass t he examination) 
! 

'' 



l . 

(i) In ov rn ent rvica 

(ii ) In private service -
-------------- - --
8 . Physic l capacity ( cifio training f1~ 

in Drill, hy icel .:iduc tionA Boy couting J~ ~I"~ 
and Cubb1n and bratacnary , u s played 
and T ams l'layed for , if ny, and When, 
t be nt ioned) /../- t... ( 7) e---: c... & f • ,,__ 

a-. ("" ~ 7 _. C- IE. 

~l. a-er ~ J-~e 
~ c...A.-?c ~ Co--/3.~ 

~. apacity for touri work(st te 
whether t e offic r can ride 
horse or a bicycle) 

10. Gener l h 1th ( .. ount of sick f..t-ea..._12..-£, - r~ 
leave tak n dur1!18 t he l ast 
5 years to be stat d) . 

. I~ - ~,. r-
~ c..f £ e CC--t..-1 ~ ~ e:a <: ~ 
~4.~s c. ~ () 'j:~ ;) C t 'j/? 

~1 

tl. Cheracl r - ~~t~-
( ) ocial (includin t ctfulness in ~-'- v (:£_~ 

d aling with f o - o ficers, ~ ~ 1-Ln~~ 
t aohers, pupils and t heir • 
guardians or itt scho 1 authorities) 4-a.--. (-c...ce-1'-

~ ~~ ~'- t>-&.4 

al l ~ pc-- ~ ~-L, " « -e-u-€..# A~ ~ e .... ~~ Lt...c' 0 ~ .... ;> -Co4 tc.;;;. cu,,/.~ 
__ ..:.._ _______________ v:., ___ ._t._C.._·-1-f -~ ~-c ••• -:c/:e. •• ~ 

(b~ 

In t h c se of a t ach r - ~ ~ ~ '}!' ~~ . 
Aptri utea 

1
f
1
. for dev lopi oor- .. ~- . ......,,... f 0 Y" c~,.., ._..p 

p in educ t1onel ~ · --r- , 
a t rs (i. 9. interest ~n -it("~ C ~ ..rt:c:._~ .... 

ga es and sports eb ting -- -"' 
s&ciet i es, na g1n clubs etc . ) p""t-c7~ - . 



13. 

t . 

15. 

3 

In t e ceso of an ins cting 
orr·cer -
Aptitude f vr lnfluenodng by ins~o-
tion the work done in t he school . . 
Rane:, of ork which t he officer can i opwrlxirill 
in pact with definite re~ults 
(e • • drill, nat ure kno 1 dge, 
an other subjects of the pri ry 
middle or hi h ch ol curricul um. 

Power of intaining dieoi ~line 
(in t l.e case of a teacher J 

ower of vrganisation (de t ~ i l s .. 
tu b ' iv n incl udi.Qg experience in &~ (~. 
and c paci ty for, offic work, if' /1 , ~ e-!.c_ ~ ·,.. 
known) N C-<A "1..-L-.e. ~ ' • · LJ'-' 

,'!'::~ <>-{~V~ 
C) I.' ~ ( ._-..., ~~tt-4.._ 

c (...A_.&.. ~ A.~ - L -
---------~ __ cc.._~_c-c.._ t.~1- c...~, --, P"-_ - -A~,, 

l .• Originality in wor k 
·tails ) 

(give 

0<--- tC..-.? e>f. ~ ~/-~ ~ 
~ ~~~k'c. . 
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20. neral re arks on discharge of 
dut.ie :-

21. 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

ther the o f icer has been 
carryin out his duties with 
energy, ability and success. 

ether he is in enjoy nt of 
good health. 

sther he has been taking an ~/ 
an active pert in t he social 
life of the school or col lege 
(int e case of ate cher). 

··;ne ther he 1 as shown, during 
bis previou three ¥ears t hat 
he is maintaining his mental 
alertness by tLe publication of 
any ~igiaal p per or book, or 
in any other n er. 

/hether he has b en taking his du /..1.-e :._, C•-e.. • ~ t.>f-
share in traii:iing the charac t r f .... ~ •. ., 
students a d in teaching t hea self- lfu ~ r -
relianc and di oipline (in t cas ?lfxart••~ 
of e. teacher} ~· Jl-~_ . . ri 

~ . IJ. c~ ,,c~ °'" et-U ~ 
CQ.Af• ~~ CA.I~~~ 

·k..~ f> ~ ~ :...,t.., 
ther bis work is oh raoterised 

by defects (viz.,tactlessness, 
aupersensitive te ~aram nt, want f'f'D 
of zeal, ill-health, etc.) hioh 
impair in any rk a degree his 
efficiency as a teacher or an 
inspecting officer. 

fu-..ther reco en ed for con- /.f.e l'- ca.. ~ L +~ 
r fir eiion, per '!Il nt appointment ~ ~«« c. ..... _.e....... ~e....Jt -;:... -..,. 
· p:ro oLion or crossing the effi- / ~ ___,c;;,, 1.V71... ,.J_ 

ciency ber. ~ - r" - 1-
~ (c::;;J~ ~~c-

Deted the ?-:- 0 /... ~ ~ 1.. c; 

I 

Signed_ ~ L_ ~6 ~ 
Designation 1i1Qid Mia~tr, Hart SoJ1QOI, 



-
Eengn.1 F~ No. 3. 
~ 

Subject i-
~v:., 

GOVERNMENT OF BENGAL 

OFFICE OF . .... ............... ....... ·~· ....... ·-· ..... . 

DEPARTMENT, 
• . •.•••••••••••••••••. •• GROUP. 

BRANOII. 

No .. ~t;: .....••• ••• 

FROM 

To 
~ V'~~cd, jJ~~6:! ~, 

(J~ 

":'~ ~ ~ ~ ~ .,,.h 17s·t d-Jzd 7e .t6 4~1JJ ... 
~<V<-~ ~ ~ 64,t.,tJ/ ,,£.~ ,IC" -43~ .J/~, IJJS-, ~ 

. 4)-31..l-J!; 

ki z~J;; f ~ L~::.:;;z:,v':, ~ , } ~ ,/f.; ~ 4-
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Iengnl Form No. 3. 

Subject:-
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GOVERNMENT OF BENGAL 

OFFICE OF ............... •·• ............ ·-· ........ .. . . 
DEP .ARTMENT, 

• & •••••••••••••••••••••• GROUP. 

BRANO JI. 

N JC o~ . ........ • • ·• .. 
FROM 

To 

r 

~ ;J~~-t, I r'~~~ C«..-r , 
c~ ... a-o. 

r:u~ ~ z. ~ ~ -4-017~-t ol.~ ~ ,J.'~lfJJ-
~L,J if-d. AYJ .J"~o A o<.~ ,//;;:. 2 3-w ~ ljJ.t- ~ - . 

· 4A - J1)-~:i- ~r--, , r-
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l'ORK. 

Contidential Report (Special) 

1. Heme 

2. Designation 

3. . Pay (scale and actual amount) s.,,.J... {;,, 1~· - ~-- 1.s-a - .11- - 2.1-t 

4. Actual duty on which employed 
(i.e.,the sub3ects and classes 
taught or the kinds of schools 
visited,in the case ot an ins­
pecting otticer). 

t.v..k 'i:r ~ ~ 'x - vr1 

~ 1y· ..... cl-v. Vlff - iT 

5. Academic qualifications (with 
classes or division,whether 
Honours or Pass,also the subjects 
taken):-

(i)J4~ 

(11) ~te 

(111) Graduate .&u..J ..+ ,4-tJ ,I (_ J ~;: ~) . 
-~ - ~1 ~~~Sa.-d~ 

(iT) Post-grad~ate 

!• Professional qualitications (class 
or division and subject studied to 
lt• stated):-

(1) B.T.,L.T., or Diploma in 
Teaching, etc. 

Departmental Examination in Bengali 

L.T. ( ,,,,JI:' ~~). sf...:.i ~-Jn'­
µr;-~4 r,,,_;......:., ~ ~ e~ 
~ kUA<.. ~~- . 

by the Higher Standard or in Account Rules 
and Practice (if the otficer is liable to 
pass the examination). 



I 

7. Length and nature ot experience 
in t eaching or inspecting work --

( i) In Government service l~ ~ ~ ~ ~" ?-
(•y "4 .£wl. ~;c., 4 ~ - 2 ~ 

(ii) In private service 

e. Physicai capacity (specific training 
in Drill.,Physical Education,Boy 
Scouting and Cubbing and Bllatachary, 
Game s played and Teams played tg;, 
it any, and when to be mentioned) 

~~- '\. ~ ~ ~ ,.,(,­

Uv.,~ 7.-.:......., ~ . ~ 
~~~· 

g. Capacity tor touring w rk (state whether ~ G\.--.. ~ ~ ..... -/...,,. 
the officer can ride a horse or a bicycle). ~ ~ 

10. General health "(amount ot sick leave 
taken during the last 5 years to be 
stated). 

11. Character --

(a) 
g.._,; Nlt-~--

So c ial (including tactfulness . ~..,.......e., ~ ~ti:-_ 'i ~~-:7 
in dealing with tellow-oftioers, ~ H-4 ~ 4c....; ~.....c ~ 
teachers, pupils am their guar- ~ ~ ~~ · 
dians or with schoo·1 authorities). ~df ~ a:..7,,..;..'t::,-

(b ) Moral. 

12. In the ca se o t a t eacher -- . . ~ ea,.,. ~ ~.1' ;z, 
.Appi tude for d~veloping cor/-~' £.f ..,... ~;J,.,;..,J IJ\., ..... ~ .. i .. 1{' + ~ ~ 
matters (i.e. ,interest in gem.es ~ ~ ,,,J...:...')wrl- • ·' 
and sports,d~bating societies, ' 

· managing clubs, e tc). 



1~. In the oase ef an inspect­
ing o:f'fioer -- · 

Aptitude for influencing by 
inspection the work done in 
a acheol. Range ot work which 
the officer oan inspect with 
definite results (e.g., drill, 
nature, knowledge, and other 
subjects .o:f' the primary, middle 
or high schoQl curriculum). 

1'· Power f maiAtaining discipline 
(in the ease et a teacher). · 

l~. Power of organisat~on (details 
to be given including experieno 
in, and capacity tor, office "'° rk, it' known) •. 

16. Originality in werk 
details). 

(give ('.) IJ.r,,,flz a. ~ ..-i-t. 1~---JJ~~ 

l~ ~~ IA. ~~~ !lo~~ 
~#k-%. 1- ~- ~~ Cr-m.~ 

(->) ~ 0\. ~ e.r.,.J......:.:..~ ~ ~~ 
,..,., It.:;; ~~- 1--. ~ .t'~ """ 14~ 
.9~ 1~' &..~ fluu .....: t7 ~ . 

17. 

18. 

Any speoial aptitudes (e.g., 
musical, scienti:t'ic, literary, 
etc.). 

Other qualities (showing prima 
1'acie 1'itness). 

19. Pereenal appearance and general 
impression (viz., smart, brisk, 
untidy, eareless of appearance, 
etc.). 

~ ;4- It. ojv.,.,,J. . ~-J.d ~ ~ 
JlJ.; ,,_j, -

A~~~-~~~~-

~e.v~·~ ~ ~~ 



f 

20. General. remark• on discharge 
of duties :-

(1) Whether the off icer has been 
oarrying out hia duties with 
energy, ability and success. 

' (ii) Whether he ia in enjoyment 
ot good health. 

(iii) Wh•"ll•r he has been taking 
an active part in the social 
life of the school Qr oellege ~""'· 
(in the oaae •fa teacher). 

(iv) Whether he has ahown during his 
previoua 3 years that he is 
maintaining his mental alert­
ness by the publication of any 
original paper or book, or in 
any other m~er. 

(v) Whether he has been taking his 
due ahare in training the oha-
rac ter of st1,ldents and in teaohing ~ -
them self-reliance and d6scipline 
(iµ the case of a teacher). 

(vi) Whether his ~rk is character- M • 
iaed by defects (viz., tactless-
ness , supersensitive temparament, want of 
zeal, ill-health, eto.) which 
impair in any marked degree hia 
efficiency as a teacher or an 
inspecting officer. 

21. Whether recozmnended tor eon­
. tirmation, permanent appoint­

ment, promotion or crossing 
• the efficiency bar. 

.rhiif, f\.£-C..-.~ fr.- 11.+. r-A - f . 
A4t ~,£,.:;J-~~ "f ,__ N~ 
Sti..nR- . 

Dated the • ?-;fr;_.~ U)36 ~ 

Signed •• ~~~ . -!::4~~ 
Designation flf~. ~~,,. ~ ./'~ 

CJ~ 



SobJooh-

Sir 

To . 

OFFIOE OF •. t;~l'. JluA J4tJMJ: , .. RindU....Sob..Gla.l, Caloutta. 

• 

D EPARTMENT.; 
•• • • •~• ......... . . .... ..... .. . . GROUP. 

BRANOII. 

No. ..... 4 ... C... .... . .. . . 

Babu Nogendra Nath Majumder, M.A.,B.T., 

Head Master, Hindu School, Caloutta • 

The Principal, Presidenoy College, Calcut t a. 

In continuation of this office N .3c dated the 22nd Jan-

uary, 1936, forwarding special o nfidential Reports, in duplicate, 

on three teaohers of this school, viz, Babu Ramreilll Acharyya, 

Babu Sasipada Saha and Babu Karuna Kinkar Banerjee, I have the 

honour to forward herewith a special confidential Report, in 

duplicate, en Babu Bankim Chandra Rey, assistant master of this 

school t•r favour of dispeaal. 

I have the h•n•ur te be, 

Sir, 

Your most ·obedient servant, 

~~~~~ 
Head Master, Hindu School, 

Calcutta. 

ACJP-A 3473--1034-35--10,00,000 



Sir. 

Ro . 814 

20th Karch 1936, I haY. the honour to for rd 

confidential report on Babu Bankim Chandra oy. 

of th~ Htndu School, Calcut ta, tog~ther wi t h my 

on hi s capacity a s required under the rules . 

I have tbe honour to be , 

Sir • . 

Your mt>at ob~di ent se~vant , 

~ , 
Principal, Pr?aid ncy Col 



• 

Confidential 

From 
The Principal , Presidency College , Calcutt a , 

To 
The Director of Public Instruction, West Bengal . 

Ro~alcutta, the 16th March, 1948, 

Sir, 

In enclosing herewith a special confidential report 

on Mr. Abdul Wohab Mahmood, Prof. of History, Presidency 

College, I have the honour tor report that the officer 

is doing good work and is recommended for crossing the 

effic ... ency bar. 

. . 

I have the honour to be, 
Sir, 

Yo most obedient servant, 

~ . 
College . 



FORM. 

Confidential Report (Special). 

3. Pay (scale and actual amount) \So - 1 C\:> 

ac..k.J. ~ - ~ ~ 

4. Actual duty on which . employ~d (i.e., CJ~~a:k ~ ..... 11- lv-~~ d--
the subjects and classes taught or the kinds 0 R ~ 
of schools visited, in the case of an inspecting B .A . (~ ()..A,() - ~"""""- -l_~.,.i 
officer). , . (t (o 4 &"" _ l 8 1 ~- • 0 

- G-A ! r~, _ ~ \~j \{\· .e,lt.~ 
~~· ~""'J- ("µ._ ~ 

~~~~~~~~~~~~.,..---~~~~~~~~~~~~~~~~--=-·~~ ~""-) 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :-

-
(i) Matriculation 

(ii) Itermediate 

. . 

(iii) Graduate ~. ·!\. a_-.-\.. c~~ l~ ·~ ~~h,~r 
~~:vi ~ ~- d µ~ 

(iv) Post-graduate ti , A-.. FvJ- C-.... ~'l- ~ t ().../V) 

( v 

6. Professional qualifications (class or 
division and subject studied to be stated) :-

(i) B. T., L. T., or Diploma in Teaching, 
etc. 

(ii) Departmental Examination in 
~engali by the Higher Standard or 
m Account Rules and Practice (if 
the officer · is liable to pass the 
exaIQ.ination). 



2 

7. Length and nature of experience in 
_teaching or inspecting work- · 

(i) In Government service ~ ~ ?...~ · M \ q ) ~ 
\~~\ ( ~ °'-~ L- t't \ ~ °K t\:r.... '.vv. J. cAk 

' ~~\ 
"-'-'- ~ • "\--'L. . 

(ii) In prfvate service 
0 

8. Physical capacity· (specific training in ·~4->. o.. ~ ~ " ~-"' o..l-. ~ 
Drill, Physical Education, Boy Scouting and R-<.. \J ~v~~- V... o..il.- ~ ~. 
Cubbing and Bratachary, Games played and ~ . ~ tJ,v.. ~u..tl-w-'f ~ v-

Teams played for , if aiff, an<l..wh.~n , to be ' U....... ~ ~ ~ <i'\--,iti ~ 
mentioned) . ~ .. ~·· ....... ~1~ lO.)"L ~ -

~~ ~ T~ . I u-.\--""\1,-J.- t ~.I ~ .h-vv .:..~ I ~~ ~ c.k 
1-U...Jf ~ _J_ tt.... ~~ y-+ ~ like.AL-\ >-- r· -- · ~ 1 ..y' fto.JJ._ l C\ 4 ... . f''""'.) 

b a: _~<>.~~~.~~~';-~~~~ · ~ 
9. Capacity · for touring work (state 

whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick leave 
taken during the last 5 years to be stated) . 

c__~~ ~~~~ 
0-6~-

11. 

(a) 

Character-

Social (including 1!8.ctfulness in deal- -· H..a... q~ QC\ ... ~ ~ ~ 
ing .

1
withdfehll<;>w-officedr.s, teach~h' ~. I ~~ ._ + ~ 

pup1 s an t eir guar 1ans or wit Ci.J'NJ..,, ~ 0 9~ 
school authorities) . .uS.J1J ~ ~ U 

(b) Moral. 

12. In the case ·of a teacher-

Aptitude for developing corpora· f. ·n 
educational matters (i.e., interest 
in games and sports, debating 
societies, managing clubs, etc.). 
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13. In the case of an inspecting officer-

Apti tude for · influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect 
with definite results (e .g., drill, 
nature knowledge, and other sub­
jects of the primary, middle or high 
school curriculum). 

14. Power of maintaining discipline (in 
the case of a teacher). 

15. Pmyer of orga~is_ati?n (details to .be 
given including experience m , and capacity 
for, office work, if known). -

16. Originality in work (give details) . \-\... to<>.r.> ~ "L . ~L.J. 

~r~i¢ J:";;: -D- -~~ 

17. Any special aptitudes (e.g., musical, 

scientific, literary, etc.). \\.12.. ~~ ~ ~ > ~.),, 

w~~ . 
• 

18. Other qualities (showing, prima facie 
fitness) . 

19. Personal appearance and 
impression (viz ., smart, brisk, 
careless of appearance, etc.) . 



.4 

20. General remark~ on discharge_ of 
duties:-

( i) Whether the officer has been carrying 
out his duties with energy, ability 
and success. 

(ii) Whether he is in enjoyment of good 
· health. · 

(iii) 

(iv) 

Whether he has been taking an 
active part in the social life of the 
school or college (in the case of a 
teacher). ' 

Whel.her he has shown, · during his u_ . · 

taini_ng ?is mental a~e~tness by the ~ k°"" l:lc... ~ ·~ 

' ; 

previous 3 years that he is main- fV'I~ , • ~ 

pubhcat10n of any ongmal paper or D ~~, \94G · 
book, or i~ any other manner . . k~ Cl.~~" r r 

( v) Whether he has been taking liis due ' ~ ( 
shadre in tradin.ing thhe. charhacter 

1
off I ~· ~~ ·r~ ~ . ~,~r.r,,, J ,-t: 

stu ents an m teac mg t em se -~ 1-'Y 
reliance and discipline (in the case 
of a .teacher). 

(vi) Whether_his w_ork is characterised 
by defects (viz ., tactlessness, super­
sensitive temperament, want of 
zeal, ill-health, etc.) which impa~r 
in any marked degree his efficiency 
as a teacher or an inspecting officer. 

21. Whether recommended for confirma­
tion, permanent appointment, pr~motion or 
crossing . the efficiency bar. 

• 

Head J.l!lasler, Hare / Hindu School . 

Dated the . .... . ... . . .. .. . . ... :-. ..... . .. 194 

BGP-•314-8055C-300 

, 



Contid titl· 

011 • 
h Principal, Pre id ncy Coll ge, Calcutta, 

!o 
he Director o Public In truction, e t • 

o. 4775 -Con., Calcutta, the 24th ovr. 
1948 

.S. eference to his letter No. 3800A/4C/21A/47, 

dated the 20th October, 1948, the und r igned begs to 

rorward herewith a special confidential report on ri 

Birendra ath Ghosh, Oftg. Professor ot tati tics, 

Principa~, Presidency Coll ge • 

• 

• 



CO'TFIDE;T '"'IAL· 
wo. <Jin#. 

4C/21A/47. 

From - The Director of Public Instruction, .fes.t Bengal, 
To - Dr. Jyotirrooy Ghosh, 
~ Princi~al, Presidency College, Calcutta. 

'"} 

Calcutta, the ~October, 1948. 

With reference to his letter ~o.4224 dated 23rd September 1948 regard­

ing the substantive appointment of Sri Birendra ~ath Ghosh, 0 ·fg. Professor 

of Statistics in the Bengal Educational Service, ·the undersigned is 

directed to request him to submit a special confidential re~ort on his ork 
• 

articular as to the fitness of the officer for 

getting a substantive· appointment in the department. 

@ . ~, ... ~~ 
r I . 

The favour of an early reply is requested. 

~~ 
Asst t. Director of Public Instruction, 11est Bengal 

J\ (II)• 
~l Li 
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FORM 

Confidential Report (Special) 

1. Name Birendranath Ghosh 

2. Designation O:fticiating Professor of Statistics (B.B.S) 
Presidency College, Cal~utta. 

3. Pay (scale and' actual amount) Rs 200/- plus usual allowances 

- 4. Actual duty on which employed (~.e., 
the subjects and classes taught or th~ kinds 
of schools visited, in the case of an mspect­
ing officer) . 

3rd and 4th Year .A. and B.Sc. Statistics Honours classes, 
both theoretical and practical . Post-craduate (M.A. & 
M. Sc,) theoretical classes. 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :~ 

· (i) Matriculation c.u. 1931 - lat Division (3rd in the University). Bngli: 
Bencali, Sanskritt Mathematics, Mathematics (Addl). 
and Mec.nanics (adctl.) . · 

(ii) Intermediate c.u. 1933 - lat Pivision 1D.J..visiona.l ScholarshLp holder) 
Eiiglish, Bengali, Mathematics, Physics, Chemistry , 
Botany. . 

(iii) Graduate B.Sc . c.u. - 1935 - 2Dt C1asa Honours in Physics, 
Physics (Hons), Chemistry, Mathematics . 

(iv) Post-graduate (M. Sc . c.u. 1938 - Physics 2nd Class (Specia~ Paper , 
' Theory of Relativity•) 

6. Professional qualifications \class or 
division and subject studied to be stated) :-

(i) B. T., L. T ., or Diploma in Teaching, 
_ etc.__ ---

(ii) Departmental Examination in 
Bengali by the Higher Standard 
or in Account Rules and Practice 
(if the officer is liable to pass the 
examination) . 

i:l ••• 

••• 



2 

7. Length and nature of experience in 
teaching or inspecting work-

(i) In Government service (a) Temporarr lecturer in Physics in the ) 
· Presidency College for one year (1941-42 

(b) Officiating Professor of Statistics in ahe 
Presidency College from July 1944 onwar s. 

(ii) In private service Research. worker in the Indian Statistical k d 
institut~ ror- mo£! than_!ite ~~ars - wore 
sft~e,iW~ifi~!n~ns~a!ii!~~i~n; ~tatisc1an in 
Charge of Traini ng, etc . 

8. Physical capaci.ty (specific training in 
Drill, Physical Education, Boy Scouting and 
Cubbing and Bratachary, Games p1ayed 
and Teams played for, if any, and when, to 
be mentioned). 

9 . Capacity for touring work (state 
whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick leave 
taken during the last 5 years to be stated). 

11. 

(a) 
Character-

Social (including tactfulness in deal­
ing with fellow-officers, teachers, 
pupils and their guardi~s or with 
school authorities) . · 

(b) Moral. 

12. In the case of a teac.Q.er-
Aptitude for developing corporate life in 

educational matters (i.e., interest 
in · games and sports, debating 
societies, managing clubs, etc.). 

was a Boy Scout in school days. 

Bad to do considerable out door work 
in connection with crop .survey . ork 
in the Indian Statistical Institute. 
Accompanied the students in several 
excursions and field training. 

Good general health. Took only 
26 days extra-ordinary leave for 
sickness dlll:'ing his servicex period 
or 4 years 4 montfis. 

Normal. 

Good 

Took initiative in arranging 
excursion tor the students etc. 



.. 

13. In the case of an inspecting officer-

Aptitude for influencing by inspection 
the work done in a school. Range 
of work which the offieer can inspect 
with definite results (e.g., drill, 
nature knowledge, and other sub­
jects 'of the primary, middle or 
high school curricul~m), 

· 14. Power of maintaining discipline (in 
the case of a teacher). 

15. Power of organisation (details to be 
given including experience in, and capacity 
for, office work, if known). 

r '"'; ..t. 

•••• 

Normal 

' Normal 

16. Originality m work (give details). 
· Jlore than 20 original papers and 

notes have been published in various 
Journals. 

17. Any special aptitudes (e.g., musical, Written aome popular articles on 
scientific, literary, etc.). ... . Statistics · in English and Bengali . 

18. Other qualities (showing prima facie 
fitness). 

19. Personal appearance and general 
impression (viz., smart, brisk, untidy, 
careless of appearance, etc.). 

•••• 

He is smart and tidy 
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20. General remarks on discharge of -
duties:-

(i) Whether the officer has been carrying 
out his duties with energy, ability 
and success. 

(ii) Whether he is in enjoyment of good 
health. 

- (iii) Whether he has een taking an 
active part in the social life of the ·. 
school or college (in the case of a 
teacher). 

(iv) Whet~er he has shown, during his 
prev10us 3 years that he is main­
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner. 

( v) Whether he bas been taking his 
due share in training the character 
of stu~ents and in teaching them 
self-reliance and discipline (in the 
case of a teacher) . 

(vi) Whether his work is characterised 
by d_e~ects (viz., tactlessness, super­
sens1t1ve temperament want of 
~eal , ill-health, etc.) ~hich impair 
m any marked degree his efficiency 
as a teacher or an inspecting officer . 

Yes 

.. 

Yea 

He .. , publiahed several 
papers and notes during the 
las-t three years. 

l !l • \ 
·:" ,,._, .. .. 

Jo 

Recommended tor permanent appointment 
21: Whether recommended for confirma- if the authorities are prepared 

tion, permanent appointment, promotion or to appoint a 2.n(t Class JI.Sc . 
crossing the efficiency bar. Permanent appointment in the B.E.s. 

depends on relative merit or the candidates tor the post . It is 
really difficult for me to express &DJ definite opinion without 
knowin1 anything about the other candidates. 

Head Master, Hare/ Hindu School . 

Principal, Presidency College. 

Dated the ... 24.t.b .. ftQ~.•PJ.P.•.~·"· .194 8. 

__ WBGP-47 /8-5050-500 



FORM 

Confidential Report (Special) 

2 . Designation 'Off' c.Lo..~ 'P'Y~ ~ sGi1Z~ ( B. E. s) , 

i~~ c~ I dt.-i~ 

3. Pay (scale and actual amount) - . R.,. 2oo j- ~ ~ ~ 
( c.<A ,,;.rw...., ~eu.-...J. 3of + 1>.I+. b~t>f +- H.f\. 1~/iff+ cA. 4f) 

- 4. Actual duty on which employed (i.e ., 
the subjects and classes taught or the kinds 
of schools visited, in the case of an inspect-
ing officer) . · . 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :~ 

(i) Matriculation (C.'{f, t'13t)' 

{ii) Intermediate (_C. U., t 1~l) I~~ ~ (.:Dw-t~al ~d~-fil.:4- k...ft)J..) · f'~~ , ~,.1;, 
l\\~~:u« .. J pyt!-d,~~. M~ . - -

{iii) Graduate rn.~r., CJJ., ~B~-) 2¥. ~ Hcrk"'41'>4 ii... t~ · · p~.., { ~), ~hu, 
or.- ~ . ill" l ,. . . 

~~~ · -
< • · ·" ir · ~· ' 

f> ~~ 2 ~ ~ ( ~j-Ld~ ~I I 1'~ 1 fl..bJ.:~) (iv) Post-graduate (. M.~1: ., ~ . 1) ,
1 

1 i~) 

. 6: . Prqfession.al qualificati.ons (class or 
<l1v1s10n and sub~e(;t studied to be stated) :-

(i) B. T ., i. .. ~ or Diploma in Teachinry 
etc. ~· 

(ii) Departmental Examination in 
Be~gali by the Higher Standard 
or m Account Rules and Practice 
(if the officer is liable to pass the 
examination). 



2 

7. Length and nature of experience in 
teaching or inspecting work~ 

( i) In Government service 

(ii) In private service 

~· Phys~cal capacity (specific training in 
Drill, Physical Education, Boy Scouting and 
Cubbing and Bratachary, Games played 
and Te3:ffiS played for, if any, and when , to 
be mentioned) . 

9. Capacity for touring work (state 
whether · the offi~er can ride a horse or a 
bicycle). 

10. General health (amount -of sick leave 
taken during the last 5 years to be stated) . 

".ll. . 

11. eharacter-

(a) Social (including tactfulness in deal­
ing with fellow-officers, teachers 

· pupils and their guardians or with 
school authorities). 

{b) Moral. 

12. In the case of a teacher-
Aptitude fo~ developing corporate Jife in 

~ucat10nal matters (i .e., interest 
m . g~mes and sports, debating 
societies, managing clubs, eto.). 

~Ao( ~ .lo ~ .... ~ ~ J..rry t..rtf't'k 

.:.. ~1\.L~ ~ ~~ W1rlk- ~ u,;., ~· ..... 
~J.;t.M ~U-. A~~ tt;_., <th.,J,....id 
~ ~.u.~ ~ rtb-~~ . 

4~ ~~- T61rlc.~ 
~F ~ u/..-. ~a ~ fN 

4A'~ ~ .A,.;., ~u.. 

~tnl 1 4~ 4~ · 

4ze· ~· 

T rllc.. i.:.. ~ h· cvk:.r... U. ~r-r 
~~+- tt,~ .Ut,. 



. t 
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13. · In the case of an inspecting· officer­

._k:pti tude for influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect 
with definite results (e .g., drill, 
nature knowledge, and other sub­
jects of the primary, middle or 
hig}f _school curriculum). 

14. Power of maintaining discipline (in 
the case of a teacher). 

15. Power of organisation (details to be 
given including experience in, and capacity 
for, office work, if known). 

-

16. Originality m work (give details). 

17. Any special aptitudes (e.g., musical, 
scientific, literary, etc.). 

~ ~ 
' 18 . . Other qualities (showing prima facie 

fitness). ... • . . 

19. Personal appearan~ and general 
impression (viz. , . smart, ·brisk, untidy, 
careless of appearance, etc.) . 

<!Ii 5 . 

W..,..,:Uz_ µ-~~-
1)-,,.LJ.:..., ... c...~ c........l ~,.).; . 
~ Cwl '4 c' Mkoct •sniz;'l7i. 

,p,, ti I · , Jjrs :i N!li1W :err • ' 
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20. General remarks on discharge of -
duties:-

( i) Whether the officer has been carrying 
out his duties with energy, ability 
and success. 

(ii) Whether he is in enjoyment of good 
health. 

(iii) Whether he has been taking an 
active part in he social life of th~ 
school or colleg lie case of a 
teacher). 

(iv) Whether he has shown, during his 
previous 3 years that he is main­
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner . 

( v) Whether he bas been taking his 
due share in training the character 
of students and in teaching them 
self-reliance a~d di.scipline (in the 
case of a teacher). 

(vi) Whether his work is characterised 
by defects (viz., tactlessness, super­
sensitive temperament, want of 
zeal , ill-health, etc.) which impair 
in any ~rked degree his efficiency 
as a teacher or an inspecting officer. 

21. Whether recommended for confirma­
tion, permanent appointment, promotion or 
crossing the efficiency bar. 

Dated the ... . .......... . .. . ...... ...... 194 

WBGP-47 /8-505C-500 

J 

.. 

No 



• 

ro 

To 

ir, 

Th . Principal, Presidency College, Calcutta, 

he Director of P blic In truction, 
e t ngal • 

lfo.".frll£, Calcutta, the ~ o r. 1948. 

enclosing here ith a pecial 

confidential report on Sri Somnath itra, 

Professor of English, Presidency College, I hav 

the honour to state that the offic r 1 rend ring 

excellent rvice in this co le e and is 

recomm nded tor crossing th fficiency bar on th 

19th February, • 
I bav the honour to be, 

Sir, 
most ob dient s rvant, 

• 
P incipal, Pre i ency College • 

• 



FORM 

Confidential Report (Special) 

1. Name 

3. Pay (scale and actual amount) 

4. ~ctual duty on wp.ich employed (i.e., 
the subJ ects and classes taught or the kinds 
of schools visited, in the case of an inspect­
ing officer). 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :-

(i) Matriculation 

(ii) Intermediate 

(iii) Graduate 

(iv) Post-graduate 

. 6_. . Profession.al qualifications (class or 
d1v1s1on and subJect stu.died to be stated): -

(i) B. T ., L. T ., or Diploma in Teachina-
etc. n• 

(ii) Departmental Examination in 
B . ali by the Higher Standard 
or m Account Rules and Practice 
(if the officer is liable to pass the 
examination) . 

J-vr~6{ ~ I?~~ Q-u«r 

~ 

\ 

T_ • ----
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7. Length and nature of experience in 
teaching or inspecting work-

(i) In Government service 

(ii) In private service 

8. Physical capacity (specific training in 
Drill, Physical Education, Boy Scouting and 
Cubbing and Bratachary, Games played 
and Teams played for, if any, and when, to 
be mentioned). 

9. Capacity for touring work (state 
whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick leave 
taken during the last 5 years to be stated) . 

• 
. _ .. 11 .... . Character-

( a) Social (including tactfulness in deal­
ing with fellow-officers, teachers, 
pupils and their guardians or with 
school authorities). 

(b) Mo.ral. 

12. In the case of a teacher-
Aptitude for developing corporate life in 

~ucational matters (i .e., interest 
m . g~mes and . sports, debating 
societies, managmg clubs, etc.). 

~· 



' • 

• 
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13. In the case of an inspecting offi.cer-

A pti tude for influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect 
with definite results (e.g., drill , 
nature knowledge, and other sub­
jects of the primary, middle or 
high school curriculum). 

14. Power of maintaining discipline (in ~ ~ 
the case of a teacher) . 

15. Power of organisation (details to be ~ 
given including experience in, and capacity 
for, office work, if known) . 

16. Originality in work (give details) . 

17. Any special aptitudes (e. g. , musical , 
scientific, literary, etc.). 

18. Other qualities (showing prima facie 
fitness) . 

19. Personal appearance and general ~ i4 ~ ~ "t.·~ ~ ~ ~ 
impression (viz ., smart, , brisk, untidy , ~ , 4 vJ~ .. - J. - o· J _...._ _ 
careless of appearance, etc.). if - '~;J r~ .. 
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20. General remarks on discharge of -
duties:~ 

( i) Whether the officer has ,been carr~i_ng 
out his duties with energy, ability 
and success. 

(ii) Whether he is in enjoyment of good \.j-"' 
health. /' · 

- (iii) Whether he has been taking an 
active part in the social life of the 
school or college (in the case of a 
teacher). 

(iti) Whether he has shown, during his /J4 · ~ ~ t7. 
previous 3 years that he is main-
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner . 

('11) Whether he has been taking · his ~ 
due share in training the character 
of students and in teaching them 
self-reliance and discipline (in the 
case 0£ a teacher). 

(vi) w ·hether his work is characterised ~ 
by defects (viz. , tactlessness, super­
sensitive temperament, want of 
zeal, ill-health, etc.) which impair 
in any marked degree his efficiency 
as a teacher or an inspecting officer. 

21. Whet}J.er recommended for eonfi~ma­
'tion, permanent appointment, promotion or 
crossing the efficiency bar. 

--~~~f< 

.e..tf..·.i~ ~ '1A--{t..._ 

'"" 'I . 

---------~ 

Head Master, Hare/ Hindu School. 

Principal, Presidency College. 

-----
. ... . .. . 

Dated th•: · · ···~.q."'.\~ ....... ... 194 

W.BGl'-47 /8 -5050-500---~~-~ 



h Principal, Presi eric7 Colle Cale tta, 

0 
he Dir ctor o Public In t uctio , en l 

0 1 t 0 

ir, 

I 

' 
nior Pro or o 

as 
stry, Pre id nc7 Coll eg , I beg to tat th t/ h 

otfic r has be n r nd ri g excell nt rvic t t e 

Coll ge , he may ·b all ed to cro s th tt1c1 ncy r 

on 3ls ugu , 1~ • 

Your.s t i thf'ul 7, 

Pr1nc1p l, Pr sidency Coll eg 



FORM 

Confidential Report (Special) 

l. Name Dr. NIRMAL KUMAR SEW 

2 . Designation Senior Professor of Chemistry 
Presidenoy College. Caloutta 

3. P ay (scale and actual amount) Scale Rs . 350/ - Rs.1 .ooo/-
Present Pay - .Rs.600/- plu.s dearness allowance . 

- 4. Actual duty on ~hicli employed (~ .e., 
the subje~ts and classes taught <>r th~ kmds 
of schools visited, in the case of an mspect­
ing officer) . 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken):-

(i) Matriculation 1 st . Division 

(ii) Intermediate _;.,1st Division 
• 

~rofessor of Chemistry 
Subject 
Cl asses 

I .Sc -
B.Sc -

- Chemistry 
taught :-
1 st o.nd 2nd year 
3rd year ( Hons & 
4th year ( Hons & 
5th and 6th year. 

Also conducts research 

Pass) and 
Pass). 

(iii) 'Graduate Passes with Honours in Chemistry standing First in the Universitt 
of Calcutta in the 2nd class\ there being no 1st class in B.A 
Chemistry in that year). Reciptent of" Raja Kalinarayan Scholar . 
ship for two years. 

(iv) Post-graduate (a) M. A. in Chemistry ( D aco a Uni ver si ty). Stood Fir st in the 
First class. (b) Obt ined the degree of the Doctor of 

Science from the University of Dacca. (c) Recipient of th e Blliott Prize of 
the Royal Asiatic Society. Benga.l for best research in Chemistry for 19330 

·6. Professional qualifications (class or 
division ·and subject studied to be stated) :-

(i) B. T. , L. T ., or Diploma in Teaching, 
----'etc_. 

(ii) Departmental .Examination in 
Bengali by the Higher · Standard 
or in Account Rules and Practice 
(if the officer is liable to pass the 
examination). 
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7. Length and nature of experience in 
teaching or inspecting work-

(i) In Government service 25 years 

(ii) In private service 

8. Physical capacity (specific training in Still taking an active part in 
Drill, Physical Education, Boy Scouting and out-door games and represented Presi 
Cubbing and Bratachary Games played dency College in cricket even. last year 

· ' d (a) lfas the Captain of the Cricket team 
abend Teta.ms ·pdl)ayed for, if any, an when, to of the Dacca Coilege . and Dacca Universit-

men ione . J 

from 1920-23 and recipient of many medals a.nd prizes for sports at the Dacca 
College. (b) Played many representative ga.mes in 1st class cricket. 
(c) Recipent of Cricket BLue of the Presidency College in 1945• 

· . Toured through out Bengal as 
9 . Capacity for touring work (state Chemic al Adviser Bengal • 

whether the officer can ride a horse or a Can ride a 'kt•J'.X: bicycle . 
bicycle) . 

Provincial 

10. General health (amoun.t of sick leave 
taken during the last 5 years to be stated). No sick or ordinary leave taken 

during the last 20 vears 

11. 

(a) 

Character-

Social (including tactfulness in deal­
ing with fellow-officers , teachers, 
pupils and their guardians or. with 
school authorities) . 

• 

(b) Moral. 

12. In the case of a teacher- (a) Professor-in- ch.arg e of the Ori ck et Club 
Aptitude for developing cor porate life iJ!lld Dramatic Section of the Presidency 

educational matters (i.e., interest College 
in . g~mes and . spor ts, debating (b) Wa.s the Member of the Executive 
societies, managmg clubs, etc.). Committee of Bengal Gymkhana, which 

lontrol1s Cricket clubs of Bengal 
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13. In the case of an inspecting officer-

Apti tude for influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect 
with defiJ:!ite results (e.g., d:i;il.l , 
nature knowledge, and other sub­
jects of the primary, middle or 
high school curriculum). 

14. Power of maintaining discipline (in /V ~ 
the case of a teacher). 

·-
15. Power of organisation (details ·t-0 be 

given including experience in, and capacity 
for , office work, if known). 

16. Originality m work (give details). Auth r of many riginal papers published 

in the Journal.t of the London Chemical So c i e ty . Indian Chemical Society. · 
Medical Record • Nature . Indian Journal e f Physiology and Allied Science ~ 
Read papers before th e Indian Scien c e Congress on many oc c asions . 

( A li at of pap er s published in the Journals is attached herewith ) 

17. Any special aptitudes (e .g., musical, 
scientific, literary, etc.). 

18. Other qualities (showing prima facie 
fitness). 

19. Personal appearance and general 
impression (viz., smart, brisk, untidy , 
careless of appearance, etc.). 

.. 

Sp ecia~ aptitude for instrumental music • . 
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20. General remarks on discharge of · 
duties:-

( i) Whether the officer has been carrying 
out his duties with energy, ability 
and success. 

·(ii) Whether he is in enjoyment of gooa 
health. 

- (iii) Whether he has been . taking an 
active part in: the social life of the 
school or college (in the case of a 
teacher). 

(iv) Whether he has shown, during his 
previous 3 years tliat he ' is main­
taining his mental alertness by the 
publication o!any original paper or 
book, or in any other manner . 

carrying on r e search work and published 
original papers in the Scientific 
Journals in 1946.(Nature). 1947 (J.Ind 
Chem. Soc) and 1948 ( Ind, J. Physio. 

& Allied Science ) 

(v) Whether he has been_ taking his ~ 
due share in training the character 
of stu~ents and in teaching them 
self-reliance and discipline (in the 
case of a teacher). 

(vi) w ·hether his work is characterised 
by d_e~eets (viz., tactlessness, super­
·sens1t1ve tempenament, want of 
~eal, ill-health, etc.) which impair 
m any marked degree his efficiency 
as. a teacher. or an inspecting officer. 

- 21 ~ - Whether recommended for confirma­
tion, permanent appointment, promotion or 
crossing the efficiency bar. 

Head llfaster, Hare/ Hindu School. 

Dated the ............. .. ...... . . . . . .... 194 

WBG E-4 7 /8-5050 -500 

t 

' . 

,.. . 
Principal, Presidency College. 



' -

.. 

fJ~ &J ~J? 
/\ ~ 1~ __:...~_;_-:-----J~~ 

I 



1st of publications of Dr. N. K. Sen. 

1) Dy ·d riv d from Dicyanodib nzyl di eton -
J.C s. rans, 922 Vol. 121, 2663. 

(ii) Acti'on of drazine drat on Ph nt aquinon • 
J.C •• · ran , 1923, Vol. 125. 

(111) Jute e ds - Core orus cap ularies- Par I. 
J. Ind. Chem. pc 1927, ol. I , p. 205. 

( ·1 v) Jute eds - Corhoru capsular1s - Par II - ( 
composition o oil corchoru ) J.Ind.Ch m.Soc 
1928, Vol .p. 759. 

(v) Jute eds - Corchorus Cap ulari Part III - heir 
chemical composition - J.Ind. Chem oc.l 30, Vol. 
VII.l, p. 83. 

(vi) Constitution or Corchorin - the ct ve r1nc1ple of 
J~t seeds, Part I. J Ind. Chea.Soc 1930~ Vol.II, 

, p.905 
(vii) Con titution or Corchoritin - a new cryst llin bit 

ftom Jute eeds. Part I. J.Ind.Ch m.Soc.1931, Vol. 
VII, p. 651. 

( iii) Chemical Investigation and concentration of 
Polyporin - antibiotic in Polyporu • (Poly tictu 
sanguines). ature. Vol. 158, p. 295, 1946 

(ix) Chemical Investigation of atural fruit - body of tb 
Fungus p. Sanguineus. (L) Mey . Part I. J.Ind. Soc. 
(Industri 1 and n ition), Vol. x, • I & II, p 
page 5q 

(x) A study o he pharm cological action of Corchorin -
crystalline lucoside isolated from jute seeds. Ind. 
J. Physiology and allied ciences, vol. II., o. I, 
Jan. 1948. 


