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in dealing with fellow-officers, md pupl by feo gomind ;
teachers, pupils and their guar- , .0 ilillechal abiiiti -
dians or with school authorities). W‘,‘f ¥nle 4.17«;4&"

(b) Moral, QAT 2kl by AT Cross caimdivns

12, In the oése of a teacher -- '
. 5 : : ea,« a,‘.&.’ Mtl‘
Appitude for developing corpwral Lfe . Suealimal Ligs of
. matters (i.e.,interest in gemes
- and sports,debating societies,
-managing clubs,etec). '




83

13.

In the case of an inspect-
ing officer ---
Aptitude for influeneing by ‘
inspection the work done in
a school. Range of work whieh
% the officer can inspect with
definite results (e.g., drill, =
nature, knowledge, and other
subjects of the primary, middle
or high sechool eurriculum).
14. Power of maintaining discipline Gunol S RO W B 4
(in the case of & teacher). ' e f
15. Power of organisation (details lnorr offuin WK . fehdl fr bomchie
to be given imcluding experience = .,k wo Hhs v Uchanienk Skl
in, and eapacity for, office 3 :
work, if known}).
16, Originelity in werk (give (' Wolle a papn on Iz R 7
d‘tlils’. () oW 1/4‘{:‘ i3 Grsrornsin i /7%y M
Lm0 4_ Yo MM Cr'ha/lrlwml'\
; @ M o fages MW;‘J Qinee d;z,«‘m N
fﬁ au’ r 3 - 51, M 0‘"*3'06 ay ; VL
okt Marlos &“W W gt
17. Any speeial aptitudes (e.g. LT et Ve L
musical, scientific, literary, bas gab @ Spand apbhil fo Tt
ete.). Ay ks
18, Other qualities (shewing prima A guroms Gud Toell- Anfrrmed  ladhu,
facie fitness). 4,,‘w,,4,h,;§ aLmv a Tnglel
19, Personal appeearance and éoneral g'z S T ORIy

. impression (viz., smert, brisk,

untidy, eareless of appearence,
th.)o




#~ i : :

”

| 20. General reinu’kt on discharge
of duties :- _

(1) Whether the officer has been Guwia @ dovwd Lowen ond A

% - .
carrying out his duties with gy PR acamils
energy, ability and success, sty ’M

ye

" (11) Whether he is in enjoyment
of good health. .

(iii) Whether he has been taking
an active part in the social
life of the school or eellege ¢
(in the case of a teacher). :

(1) Whether he bas Mhown-dupina-hin [ hashdet o SOSEEEREE
previous 3 years that he is e Subidinus ((appreved Ly
Reinteintig Moo santel gheges . 0) AR -
ness by the publication of any ZE“W g
original paper or book, or in bk

eny other manner, . (8) A fnghed Rundir v

(v) Whether he has been teking his
due share in training the cha-
racter of students end im tesehing ¥~
them self-reliance and déscipline
- (in the case of a teacher).

(vi) Whether his werk is character- Mm -
ised by defects (viz., tactless-~
ness, supersensitive temparament, want of
i . : zeal, ill-health, ete.) which
impeir in any marked degree his
efficiency as a teacher or an
inspecting efficer.

21. Whether redommended for eom-  flumgly Neomwbmdd frv e it o
~ firmation, permanent appoint- ., juibadt Suponiduidad af o Novmal
, ment, promotion or crossing Selrel
the efficieney bar. Sy

Signed ..Airrtit M"‘éf“““‘*

Designation Mead Arrshs, Hotn Sedonk

. A~
Deted the . 275, Maek 1934, |







ity

ES

Gﬁih







e S e e e W i

e e




7. Length and nature of experlence in
teaching or inspecting work—

() In Government service - e A ngzy 143 MW C)/{h
\,Muv\ f };@A %\A&w\ tC(\L\ _F“ T Widx& 3 1958 o2 M‘N{)
= %”WW‘.”)' f &

(72) In private service

8. Physical capacity (specific training in- A~ o Fies e e o) #

Drill, Physical Education, Boy Scoutin, gand e UMVML A e s, SO W 7
Cubbing and Bratachary, Games played and | NS Mw s

Teams played for, 1f aqy, nd_when, to be L o AT e
mentlon%d) ,. F;éu'“& pYaoct B u..\ Eis Vi
.(S,.;u - .\ n tta \’*‘”f"fr
- W u‘M ya‘.,..(a(-ﬂ “*:; ih‘/ﬂa.li. ol kQHL)Pl"’\‘)
“'a H.A.Lm___—_‘\tJ—____ﬁ’________

. 9. Capacity -for touring work (state o~ . rode M&Q\W QN\KL

whether the officer can ride a horse or a

bicycle). : : O~ Q"&CQL

10. General health (a.mount of sick leave gﬁ;ﬂt
taken during the last 5 years to be stated) a acL
o

Mo puch b tan Tk,

11. Character—

(@) Social (including tactfulness in deal- H_a_. g\ U-’ltﬁg« w«ﬂl. ﬂ\w
ing with fellow-officers, teachq;s ~ z %
pupils and their guardians or with M\J\, in N"‘t“
school authorities). 5 ”; - l ( [: cb

(b) Moral. o - . Gb@(L

12. In the case of a teacher—

Aptltude for developing corporawn
©  educational matters (i.e., interest “2— Q\9~4 ann \J*:LLAL/;‘I.. U‘(\\AAgv

in games and sports, debating
socletles, managing clubs, etc.).




™

13. In the case of an inspecting officer—

Aptitude for - influencing by inspection
the work done in a school. Range ' .
- of work which the officer can inspect ! ' e |
with definite results (e.g., drill,
nature knowledge, and other sub- * - ’
jects of the primary, middle or high =X 3
school curriculum). . ; ; ;

e o

~ 14. Power of maintaining dlsmphne (in

the case of a teacher). : ' Hp_ Q\QL/) mm qu/\}\

: -
fl ,)(" ol oo sataf ¢ v - i
- ¥ (AN/‘
R 15.} Power of . orgamsaﬁorL (de(tiarls to be w“ 3 S O T ,;:, ckresod— f
: iven including experience in, and capacity e bon : ( ]
gfor, office work, if known). - e P ST“H’ T \C‘WFF“"“}

o ok Geedgeadho o TR AbiuRib

16. Originality in work (give details).

17. Any special aptitudes (e.g., muswal

scientific, literary, etc.).

18. Other qualities (showing prima facie ' ‘\
fitness). . ‘ 2 U> .

mhw

19. Personal appearance and general i !
impression (viz., smart, brisk, untidy, H—Q_, Lo 6’\‘(\9\/& »
careless of appearance, etc) :t , I A o

; ; WMV

" /
4
e




20. General remarks on discharge of
duties :—

~ (¢) Whether the officer has.been carrying |

out his duties with energy, ability
and success. :

(277) Whether he is in enjoyment of good
" health.

(uz) Whether he has been taking an
active part in the social life of the
school or college (in the case of a
teacher)

(iv) Whe‘l:her he has shown, during his
previous 3 years that he is main-
taining his mental alertness by the
publication of any original paper or
book, or in any other manner.

(v) Whether he has been taking his due
share in training the character of
students and in teaching them self-
reliance and discipline (in the case

28 b 1
of a teacher)

!
"

> -
= - P

(vi) Whether his work is characterised
by defects (viz., tactlessness, super-
sensitive temperament, want of

-

zeal, ill-health, etc.) which impairf

in any marked degree his efficiency
as a teacher or an inspecting officer.

e a..tx,.

Nes.

Yer. He o

"“mg%
%&W«Mh {Y,._‘._«d;m

%Hemtﬁzm&&*ﬂi

_@Lbath

21.

tion, permanent appointment, promotion or
crossing the efficiency bar.

o~ : ~4 i
3 i ) 33

Whether recommended for conﬁrma-'

Head Master, Hare/Hindu School.

Dated the........ E s o a EoN 194
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FORM

Confidential Report (Special)

1. Name Birendranath Ghosh

2. Designation Qfficiating Professor of Statistics (B.E.S)
- Presidency College, Calcutta.

3. Pay (scale and actual amount)ps 2090 /= plus usual allowances

Al

" 4. Actual daty on which employed (i.e.,
the subjects and classes taught or the kinds
of schools visited, in the case of an inspect-

Mg oEa 3rd and 4th Year B.A, and B,Sc. Statistics Honours classes,
both theoretical and practical, Post-graduate (M.A. &
M.Sc,) theoretical classes.

5. Academic qualifications (with classes
or division, whether Honours or Pass, also
the subjects taken):—

(i) Matriculation . ¢,7U, 1931 - 1st Division (3rd in the University). Engli:
Bengali, Sanskrit, Mathematics, Mathematiecs (Addl).
and Incﬁanios (ad&l.)A :

(i) Intermediate ¢ y, 1933 - 1st Division (Divisional Scholarship holder)

gnglish, Bengali, Mathematics, Physics, Chemistry,
otany. ,

(iii) Graduate B.Sc. C.U, - 1935 - 2nd Class Homours in Physics,
Physics (Hons), Chon;ltry, Mathematics,

(iv) Post-graduate  (M.Se. C.U. 1938 - Physics 2nd Class (Special Paper,
'Theory of Relativity')

6. Professional qualifications (class or
division and subject studied to be stated) :—

() B.T., L. T., or Diploma in Teaching, %1 ek
etc. RSN s : ;

(77) Departmental Examination in
Bengali by the Higher Standard
or in Account Rules and Practice
(if the officer is liable to pass the
examination).

* %k




2

7. Length and nature of experience in
teaching or inspecting work—

() In-Government service Temporary lecturer in Physiecs in the
e Proggdenzy College for gn;ty::rtglsii-czi.
Officiating Professor o atisties in
o Presidencngollogo from July 1944 onwards.

(¢2) In private service ’ the Indian Statistical
R"‘iﬁﬁ?z!%if‘Eo%pmo S than f . § ars - worked
’

359?25%0:118 nmsishg%ﬁig a%ischn in

Charge of Training, etc.

8. Physical capacity (specific training in
Drill, Physical Education, Boy Scouting and
Cubbing and Bratachary, Games played
and Teams played for, if any, and when, to
be mentioned).

Was a Boy Scout in school days.

9. Capacity for touring work (state 3
whether . thie oficer cen ¥ide & horse or 5 -Npd; 38 49 SENEIESFANEE out doorv::;k
bicycle). in connection with crop survey :

in the Indian Statistical Institute.
Accompanied the students in several
excursions and field training.

10. General health (amount of sick leave good general health., Took only
taken during the last 5 years to be stated). g5 gays extra-ordinary leave for

durin s servicex period
sjeimess S5 REnthS. .

11. Character—

(@) Social (including tactfulness in deal- Normal.
ing with fellow-officers, teachers,
pupils and their guardians or with
school authorities).

(b) Moral. Good

12. In the case of a teacher—

Aptitude for developing corporate life in Took initiative in arranging
educational matters (i.e., interest excursion for the students étc.
in - games and sports, debating
societies, managing clubs, etc.).




18. In the case of an inspecting officer—

Aptitude for influencing by inspection
the work done in a school. Range
of work which the officer can inspect
with definite results (e.g., drill, ok
nature knowledge, and other sub-
jects of the primary, middle or
high school curriculum).

1

- 14. Power of maintaining discipline (in

the case of a teacher). Normal
15. Power of organisation (details to be

given including experience in, and capacity :

for, office work, if known). Normal

16. Originality in work (give details). oo Ahan 0 svigtal st and
notes have been published in various
journals.

17. Any special aptitudes (e. g musical, Written some popular articles on
scientific, literary, etc.). . Statisties-in gnglish and Bengali.

18. Other qualities (showing prima facie

fitness). mame

19. Personal appearance and general

impression (viz., smart, brisk, untidy, He is
careless of appearance, etc.). 4 smart and tidy




20. General remarks on discharge of -

duties :—
(?) Whether the officer has been carrying Yes +
out his duties with energy, ability
and success.

(77) Whether he is in enjoyment of good Yes
health.

L N

(777) Whether he has been taking an

active part in the social life of the Yes
school or college (in the case of a
teacher).

(iv) Whether he has shown, during his

. . £ blished several
previous 3 years that he is main- He Bas pu

taining his mental alertness by the YIP.I‘I and notes during the
publication of any original paper or &

st three years.
book, or in any other manner. :

(v) Whether he has been taking his
due share in training the character n T a3 Hia et
of students and in teaching them }Z‘,..‘QXQI.MU‘
self-reliance and discipline (in the _sccy i @
case of a teacher). s

(vi) Whether his work is characterised
by defects (viz., tactlessness, super- No
sensitive temperament, want of ;
zeal, ill-health, etc.) which impair
in any marked degree his efficiency
as a teacher or an inspecting officer.

_ . Recommended for permanent appointment
~ 21. Whether recommended for confirma- 4{f the authorities are prepared
tion, permanent appointment, promotion or ¢g appoint a 2nd Class M.Sc.
crossing the efficiency bar. .  Permanent .gpuggmt %n t?: g;g.s.
on relative merit of the candidates for the post.
::H'f;'aumut for me to express any definite opinion without
knowing anything about the other candidates.

Head Master, R Har;z/ H ;'ndu School.

H_

-

Principal, Presidency College.

Dated the.. 24%h. November, 79s 8.

N R B R e R e



FORM

Confidential Report (Special)

1. Name BIRENDRA NATH GHOSH.

2 Desigxl‘sftion 'ij(,‘-aa},‘;é ’PY,}“,W o SEtilu. (B.E.S),

Ratag oy, AT

3. Pay (scale and actual amount) — R, 2,0 /_ H‘“ M...,J allornes, ,
(ad din taCrismnct o) + DA & o/ + HA. Is/q/-o—CA 4/L)

“4.  Actual duty on which employed (i.e., L
the subjects and classes taught or the kinds. | . 3w( 44»# 4 W‘ 7«"— B.A. acd Ble. Shelike

of schools visited, m the case of an inspect- Heins 46 e W wal a..._,[ ]n-adui 3
ing officer). : Pkl (MA o M) Wb‘\l )

5. Academic qualifications (with classes Yo'd .'rr'r sod - [aforned r
or division, whether Honours or Pass, also ot a1gov G 22 (3 waimgh geilas
the subjects taken):— ° 5. By angos P
; i i y x et B AMnS«ww (34 u.m»quwg 3tng 3
(i) Matriculation (¢.7)%, 1931) i) m"d e (A 0y

(ii) Tntermediate (C. 0., 1139) 15t diatacen (Divisionsl sehalanstith hild) | Englidh | Bengnls,
— e S Vi o i

(m) Graduate (B.S. Pg _ur &i,}ﬂ)v 2nd (,2,‘,,; Ho*uww ey f!“f?@ ai ? I*r%'(.( ?[";), Cheeishy |
; 391 L2190 dtﬂ wollst d* T
A e lie J“ giads bar el x I
i3

(iv) Post-graduate (M., €.V, (13&) PLTW“ 2w d dcuo 29}‘.«,«4/( p\,/u.,' l‘ﬂ‘w;"}%hu{j)

6. Profeéssionial qualifications (class' or
division and smb,jﬁt studied to be stated) :—

(i) B.T.,1..7F or Diploma in Teaching,
- etc. eSS =
(i7) Departmental Examination in

Bengali by the Higher Standard
or in Account Rules and Practice

(if the officer is liable to pass the
examination).




2

hietibliei

7. Length and nature of experience in
teaching or inspecting works—:. . o
(z).In _Government service . (a) Tem hovary Saehing s Phupies v M Prsi duansy dlhge
: for ae ipan (1764143).., . :
(L) Bfferaking Prpuaerd) shalzh G 1ox Bras sty oo
Ty 1944 mwanda
" Ruacanth oviar dn Ee S Salikeat SoAILs
oy Movt U frire spoane — Lrvked for Aame bt 1

h WL Taa - W KP ‘\'“‘“L’M‘?"
B ecpadcly o supumbty Wlibiie, S e

_—

(77) In private service

8. Physical capacity (specific training in : :
Drill, Phgrsica,l Education, Boy Scouting and Wao 4 75"3 - Seok— G W’(P‘f"'
Cubbing and Bratachary, Games played
and Teams played for, if any, and when, to
be mentioned).

y ) Ca,pacify for touring work (state Had fo Ao cﬂ»;i;‘b& Mal-wu:f :
- whether - the officer can.ride a horse or a i comnechim anilc cdp Py we s o
seen) ) bmycle)fa € A Al leLiheat I U% AW}WML mmM

l;w , . .( MWM‘( 7‘1‘(,(‘,&/5’&‘4'4:7‘,

10. General health (amount of sick leave Good Awaltt. Tork "J‘J-
taken during the last 5 years to be stated). "%, PP AR Filse

VA “ b"‘(:J o .' . R 4"‘ «AJ : % Wu_
R o funik § uuane 4

a

11. Character—

(a) Social (including tactfulness in deal-w | .= ¢, o AT WP T L PO e AP
ing with fellow-officers, teachers, oy ok
 pupils and their guardians or with = ZEtEdrasttetrr—ifo—

i . school authorities).
A oA AL e 2 -

(b) Moral.

12. In the case of a teacher—

Aptitude for developing corporate life in
educational matters (z.e., interest
in games and sports, debating
socleties, managing clubs, etc.).

Tevk wu)\ajn;n. a WrLf




18.  In the case of an inspecting officer—

Aptitude for influencing by inspection
the work done in a school. Range
of work which the officer can inspect
with definite results (e.g., drill,
nature knowledge, and other sub-
jects of the primary, middle or
high school curriculum).

14. Power of maintaining discipline (in
the case of a teacher). ‘w_

15. Power of organisation (details to be
iven including experience in, and capacity
or, office work, if known).

16. Originality in work (give details).

17. Any special aptitudes (e.g., musical, Wl e //"“?‘“l.“"- anlicks o
scientific, hterary, etc) R shatihis i {,KJ/L;A acd Borpali.

——h % — -

et

“‘7 a : ‘ - Q,,,_,u‘ 7 “',\ ,0, 4’\ bl f

e e L T e PP mm
# %2y .18.7 Other quaht.kee( (showing pmma facie

S o ﬁtness)/ g K ‘\ D _,‘S“_g. 1);
‘8‘—(* gL SR ’ 1_;“’\5 & L) o t. SV gara
L S
2, s saded O\
SO a_’ S U - 7 1 T PESrT P kY

19. Personal appearange and | general
impression (viz.,  smart, brlsk untidy,

1 rcareless of appea,ra.nce etc)
‘r@
s e o
4 SNy
* -] 7 ™

o
2



20. General remarks on discharge of
duties : —

(?) Whether the officer has been carrying
out his duties with energy, ability
and success.

(77) Whether he is in enjoyment of good
health.

" (i77) Whether he has been taking an

active part in the social life of t_h_g 5
school or collm case of a

teacher). s _ o

(iv) Whether he has shown, during his
previous 3 years that he is main-
taining his mental alertness by the
publication of any original paper or
book, or in any other manner.

(v) Whether he has been taking his
due share in training the character
of students and in teaching them
self-reliance .and, discipline (in the
case of a teacher).

(vi) Whether his work is characterised
by defects (viz., tactlessness, super-
sensitive temperament, want of

_~zeal, ill<health, ete.) which impair.

in any marked degree his efficiency
as a teacher or an inspecting officer.

¥ =
e as (hed gureond fuafesd and

No

21. Whether recommended for confirma-
tion, permanent appointment, promotion or
crossing the efficiency bar.

e v ity

~

Hea ?m‘ 2 ;.’ Rikniaoh ‘ﬁ‘ MAL

DIt theics. .. v .8 s, 194

~ WBG P-47/8-505C-500
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;g Lengtﬁ and nature of experience in
teaching or inspecting work—

(i) In Government service

(¢3) In private service

S'v:«u Sm\jl (ﬁlk

8. Physical capacity (specific training in
Drill, Physical Education, Boy Scouting and
Cubbing ~and Bratachary, Games played
and Teams played for, if any, and when, to
be mentioned).

B o g PR

9. Capacity for touring work (state
whether the officer can ride a horse or a
bicycle).

10. General health (amount of sick leave
taken during the last 5 years to be stated).

..11.,.. Character—

(a) Social (including tactfulness in deal-
ing with fellow-officers, teachers,
pupils and their guardians or with
school authorities).

(b) Moral.

ﬂt lﬂo s -0 Afe'n.u L SoeleR

Goot

12. In the case of a teacher—
Aptitude for developing corporate life in
educational matters (z.e., interest

in games and sports, debating
societies, managing clubs, etc.).

M firin W B+ higk

AfGres . )




13. In the case of an inspecting officer—

Aptitude for influencing by inspection
the work done in a school. Range
of work which the officer can inspect
with definite results (e.g., drill,
nature knowledge, and other sub-
jects of the primary, middle or
high school curriculum).

14. Power of maintaining discipline (in
the case of a teacher).

15. Power of organisation (details to be
given including experience in, and capacity
for, office work, if known).

16. Originality in work (give details).

2§ - W
17. Any special aptitudes (e.g., musical,
. scientific, literary, ete.).

Cpiz‘u'o«»’n ‘

7‘0»-‘2; 4

Totho oor

St papuy vepulil

A iy M‘?/M-

by tofics

18. Other qualities (showing prima facie
fitness).

HMe O am R(Ca.l(,t-»f wily  oord

J%QM& :

19. Personal appearance and general Me o Faat

impression (viz., smart, . brisk, untidy,
careless of appearance, etc.).

}a-l'nﬂ

£




20. General remarks on discharge of —

duties :—

(/) Whether the officer has been carrying
out his duties with energy, ability
and success.

(i) Whether he is in enjoyment of good
health.

* (éii) Whether he has been taking an
active part in the social life of the
school or college (in the case of a
teacher).

(iv) Whether he has shown, during his
previous 3 years that he is main-
taining his mental alertness by the
publication of any original paper or
book, or in any other manner.

{(v) Whether he has been taking his
due share in training the character
of students and in teaching them
self-reliance and discipline (in the
case of a teacher).

{vi) Whether his work is characterised
by defects (viz., tactlessness, super-
sensitive temperament, want of
zeal, ill-health, etc.) which impair
in any marked degree his efficiency
as a teacher or an inspecting officer.

%

7}0
7,@4

-y,;.f:.,..f.-»«ﬂ.

j,&o

- 91. Whether recommended for confirma-

‘tion,rQerma,nenb»_appointment, promotion or
crossing the efficiency bar. P O
W

sihad g AV .

" PRy o | f-r e
-eﬁ‘da.w? fore enios 177 F8_,
149 .

" Head Master, Haren/ Hindu School.

iy, Yo ncsds 4 % g %

A 3 2 g
Dated theigx“'\d‘ .......... 94,

Dt

Prineipal, Presidency College.

 WBGP-47/8-505C-500 et e e Ao






FORM

Confidential Report (Special)

1. Name pr. NIRMAL KUMAR SEN

2. Designation Senior Professor of Chemisfry
Presidency College. Calcutta
3 Pay (scale and actual amount) Scale Rss350/ =  Rse1,000/-
Present Pay - Rs.600/= plus dearness allowance.
R duty on SHER employed (i.e., Professor of Chemistry
the subjects and classes taught or the kinds (8;‘{22: :‘2 ;‘82331 stry
of sclflﬁogls visited, in the case of an inspect- O 8e o 18t snd Snd year
ing officer). E BeS¢ - 3rd year ( Hons & Paug and
" Lth year ( Hons & Pass).

M+SC - 5th and 6th year.
Also conducts research

5. Academic qualifications (with classes
or division, whether Honours or Pass, also
the subjects taken):—

(7) Matriculation -= 1st Division

(#) Intermediate == 1s8% Di"1'31°n

(#77) Graduate Passes with Honours in Chemistry standing First in the University
of Calcutta in the 2nd class | there being no 1st.elass in B.A
Chemistry in that year). Recipent of “ Raje Kalinarayan Scholar-
ship for twe years, :

(i) Post-graduate (&) M.A. in Chemistry ( Dacoce University). Stood First in the
First class., (b) Obtained the degree of the Doctor of

Science from the University of Dacca. (o) Recipient of tha Blliott Prize of

the Royal Asieatic Society, Bengal for best resesrch in Chemistry for 1933,

6. Professional qualifications (class or
division and subject studied to be stated):—
() B.T., L. T., or Diploma in Teaching,

e T TR :

(27) Departmental  Examination in
Bengali by the Higher Standard
or.in Account Rules and Practice
(if the officer is liable to pass. the
examination). ' :




2 >

7. Length and nature of experience in '
teaching or inspecting work—
({) In Government service . g years
(¢¢) In private service vl
8. Physical capacity (specific training in Still taking an active part in

Drill, Physical Education, Boy Scouting and out-door games and represented Presi

Cubbing ~and Bratachary, Games played dency College in cricket even last year
and Teams played for, if any, and when, to (2) Was the Captain of the Crieket team
be mentioned) . - * " of the Dacca College and Dacca Universiy

- from 1920-2% and recipient of meny medals and prizes for sports at the Daccsa
College. (b) Played many representative games in 1st class cricket.
(¢) Recipent of Cricket BLue of the Presidency College in 19L5.

: - ; ‘Toured through out Bengal as Provinecial
9. Capacity for tour{l(llg vw;:)rk (state cnemical Advi ser, Bengal.
w{hether the officer can ride a orse OF @ .0 .ide & sty Vieyele:
bicycle).

10. General health (amount of sick leave

taken during the last 5 years to be stated). No sick or ordinary leave taken

during the last 20 years

11. Character—

(@) Social (including tactfulness in deal- A Loy Lorestal prate Tees .
ing with fellow-officers, teachers,
pupils and their guardians or with ' h
school authorities). :

(bj Moral. | 7/0-0-4(: ;

12. In the case of a teacher— (&) Professor-in-charge of the Cricket Club
Aptitude for developing corporate life iﬂndcn'{;"‘ti" s e e ¢
educational matters (z.e., interest it
In games and sports, debating(y,) was the Member of the Executive
societies, managing clubs, etc.). Committee of Bengel Gymkhana, which
@ontrolls Cricket e¢lubs of Bengal




18. In the case of an inspecting officer—

Aptitude for influencing by inspection
the work done in a school. Range
of work which the officer can inspect
with definite results (e.g., drill,
nature knowledge, and other sub-
jects of the primary, middle or
high school curriculum).

14. Power of maintaining discipliﬁe (in  NoweaX
the case of a teacher).

15. Power of organisation (det"ails to be fomrerste ovpoas sy "")(“‘1"9‘7 .

Ke
given including experience in, and capacit
for, office work, if known). VL %W 8 {—12: .

16. Originality in work (give details). Auther of many original papers published
in the Journal, of the London Chemical Society, Indien Chemical Seociety,

Medical Record, Nature, Indian Journal ef Ph
) ysielo and Allied Seien
Read papers before the Indian Science Congress on iz.ny oocusimns.° e

( Alist of papers published in the Journals is attached h;rewith )

=

17. Any special aptitudes (¢.g., musical,

scientific, literary, etc.). Special aptitude for instrumental musioc_ .
o B Z
18. Other (iua,lities showing prima facie . : -~
fitness). ( B pring Mo i Prasats |, anlol and
ewAluriahye
19. Personal appearance and general Ke cg nnd onst ot

impression (viz., smart, brisk, untidy, e
careless of appearance, etc.). g W o Sol fw‘t .




20. General remarks on discharge of
duties :—

7) Whether the officer has been carrying Yo
"% out his duties with energy, ability
and success.

(#7) Whether he is in enjoyment of good

health. 7""’ ;

" (i) Whether he has been _taking an 7¢ )
- active part in the social dife of the
school or college (in the case of a
teacher).

(iv) Whether he has shown, during his Carrying on research work and published
— previous 3 years that he 'is main- original papers in the Soien_tifin g
taining his mental alertness by the Journals in 19L6,(Naturs), 1947 (J.In
: publication of any original paper or Chem. See) snd 1948 ( Ind. J. ys
v " book, or in any other manner. & Allied Seience )

(v) Whether he has been taking his 7,20
due share in training the charaoter
of students and in teaching them
_ self-reliance and discipline (in the
- case of a teacher).

(vi) Whether his work is characterised MO
by defeets (viz., tactlessness, super-
sensitive temperament, want of
zeal, ill-health, etc.) which impair
in any marked degree his efficiency
as a teacher or an inspecting officer.

" 21. Whether recommended for confirma-

tion, permanent appointment, promotion or E(uww 7Cr Coaorrwy

crossing the efficiency bar. e Cﬂé‘d‘u&) é‘\’ L

" Head Master Hare/Hindu School.

%

Principal, Presidency College.
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