
3NFIDENTIAL. 

From 

To 

The Principal, Presidency College, Calcutta, 

The Director of Public Instruction, Bengal, 

Wo. /i~9 "Con., dated the 16th Jany. 1947. 

Sir, 

In forwarding herewith a special confidential 

report on the work of ?Ar. Janardan Chakrabarti, 

Professor of Bengali, I have the honour to state that 

as the officer is doing food work in the college he 

may be confirmed in the B.E.S. 

I have the honour to be, 
Sir, 

Your most obedient servant, 

Principal, 
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GOVERNMENT OF BENGAL 
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tfonx ehmtlA give the 
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OFFICE OF THE.. . 1 ^ 

Memorandum No. -\ dated- Jhe. JI9 

To. 

S U B J E C T ^ 

EBI -ERENCE. 



FORM. 

Confidential Report (Special). 

^ S l . Name 3 O 4 M ^ ^ay\r-<:;^^c*-O,^^ C-Loc,voi.x>o(>oc>T^ 

2. Designation T-Y-ojê vjoY o^ .l^tHy^^oJu , TVc^x^cU-^cv, C o t U ^ , (VJLC^^UC 

3. Pay (scale and actual amount) 3 H . S ^ Sc^oJU, C Rĉ NlAi!_«A-̂  

4. Actual duty on which employed (i.e., 
the subjects and classes taught or the kinds l^o .a~U^« fte^w^JL '^ tk*^ "^A • , 
of schools visited, in the case of an inspecting - ^ 0 • 
o f f i c e r ) . ft Pt- {VcK^ o^'^ |^<r>-.rvOu/i) O / v ^ M A • ^ l o t A ^ l ^ 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also " 
the subjects taken) :— 

(i) Matriculation "il .̂̂ vk: l )ovV. i^r^ un-tk a- G^v.t̂ vri-'yw.cxvJ: /3dkoXcvK.>U^> 

(M) Itermediate '3'v>-^t' Di,Nl/;M^ir>^ u>T-tXv (K (»o-A/£>c-î 'vwA-vviI /irX^cK>x.^i\^ 

(Z^Z) Graduate D " - ,8rv\ 

(it)) Post-graduate N\ l\ . V^ 'iv^cU.cx^ \'^>w-v^^c^cx>v/i t . P j e ^ c X ^ ^ 5 4Aa^cLuw^ 

6. Professional qualifications (class or 
division and subject studied to be stated) :— 

{i) B. T., L. T., or Diploma in Teaching, 
etc. 

(n) Departmental Examination in 
Bengali by the Higher Standard or 
in Account Eules and Practice (if 
the officer is liable to pass the 
examination). 



7. Length and nature of experience in LcctLA>uL>̂  vv^'^.^.v^.J^ jCU^bto^ov.^ ^^^-^^ 
teaching or inspecting w o r k - ^ ,^^^ ^ ^^^ ^ ^ ^ ^ ^ ^ < ) , a ^ _ I ^ a J t CO4JUJ C ' I ^ ^ ' ^"0 ' 

(i) In Government service 

(n) In private service 

8. Physical capacity (specific training in 
Drill, Physical Education, Boy Scouting and 
Cubbing apd Bratachary, Games played and 

Teams played for, if any, and when, to be 
mentioned). 

'^-Vfrxr^ 

9. Capacity for touring work (state 
whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick leave 
taken during the last 5 years to be stated). dL . 

11. Character— 

(a) Social (including tactfulness in deal­
ing with fellow-officers, teachers, 
pupils and their guardians or with 
school authorities). 

(6) Moral. •^-Ux-tr-^ 

12. In the case of a teacher— 

Aptitude for developing corporate life in 
educational matters {i.e., interest 
in games and sports, debating 
societies, managing clubs, etc.). 'vwiLe-Cc^vv. r 



8 

13. In the case of an inspecting officer— 

Aptitude for influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect 
with definite results (e.g., drill, 
nature knowledge, and other sub­
jects of the primary, middle or high 
school curriculum). 

14. Power of maintaining discipline (in 
the case of a teacher). 

/J> (xX^Lo'Wcto^'"l 

15. Power of organisation (details to be 
given including experience in, and capacity 
for, office work, if known). 

16. Originality in work (give details). 

17. Any special aptitudes {e.g., musical, 
scientific, literary, etc.). 

18. Other qualities (showing prima facie 
fitness). . . 

19. Personal appearance and general 
impression (viz., smart, brisk. untidy, • ^ ^^^^ . ^ ^ _ ^ t ^ - ^ ^ * - - ^ « - - ^ 
careless of appearance, etc.). J > 



^ -

20. General remarks on discharge of 
duties:— 

(i) Whether the officer has been- carrying 
out his duties with energy, ability 
and success. 

> • 

(ii) Whether he is in enjoyment of good 
health. > 

(iii) Whether he has been taking an 
active part in the social life of the 
school or college (in the case of a 
teacher). 

^^ 

(iv) Whether he has shown, during his 
previous 3 years that he is main­
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner. 

> 

(v) Whether he has been taking his due 
share in training the character of • 
students and in teaching them self-
reliance and discipline (in the case 
of a teacher). 

> 

(vi) Whether his work is characterised 
by defects (viz., tactlessness, super­
sensitive temperament, want of 
zeal, ill-health, etc.) which' impair 
in any marked degree his efficiency 
as a teacher or an inspecting officer. 

Ko 

21. Whether recommended for confirma­
tion, permanent appointment, promotion or 
crossing the efficiency bar. 

Head Master, Hare/Hindu School. 

Principal, Presideitcy College. 

Dated the. j4'M'^±?--m 

BGP-43/4.805SC-300 



So ^^ -= ^ '"•'-̂" 22.-rc/^ c.-^( 

J^Ji^ >^^^-^ '^^e-^^^ ^ - ^ .-^^^y^T^t/ ^ ' 
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From ^ 
The Principal, Presidency College, Calcutta, 

To 

The Director of Public Instruction, Bengal. 

Wo. /-i'^^'Con., dated the 16th Jany, 1947, 

Sir, 

In forwarding herewith a special confidential 

report on the work of Ur. Abbas All Khan, Professor 

of Urdoo, I have the honour to state that the 

officer is doing work in the college and may 

confirmed In his post. 
t 

I have theohonour to be. 
Sir, 

Your most obedient servant, 

• -̂̂ ^ Principal, 



1. Name 

FORM. 

h0 

Confidential Report (Special). 

M(U^ f^ KU. 

Presidency Co)i«^e. i 

Calcutta. I 

I' N.::.-p . 
i--. 1 1 ' : : • • • • : : : : : ' 
Aasii (^,^--^59 

2. Designation -•^•^ k * ^ ^ 

3. Pay (scale and actual amount) ^ii)/ 'JaJ. %1f^f- -.. f 4 W: 

4. Actual duty on which employed (i.e., 
the subjects and classes taught or the kinds 
of schools visited, in the case of an inspecting 
officer). 

5. Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :— . D.vji JJ-.WA^ ^ ' n 

(S) Matriculation *;. m^^J^ Gd.Jk ^ < - ^ ^ ^ . '-'K ^^ L L^./l.'^ ^ ^^- ^ ^ - ^ • 

/>^'irO c JtlAA<sCi[ -^jili f<rj, /w^ 

(«) Itermediate ^j(_ ^i^ ^i'y^J,'c^, »̂  1 1 2 - ^ . . ^ . _ 

(m) Graduate ^\;\U, '^.^ i w « ^ , 5^^^ ̂ ' -* f̂ -̂ *̂  ^ / ^ djU-^^ '^^'^^'^ • 

(iv) Post-graduate]^ ^ 3 ^ .^\^ f^^.^ ^ ^ . ^ ^ ^ ^ ^ j - ^ . . ^ . . a ^ U^^'^^^ ^ ^ ^ 

6. Professional qualifications _(class or 
division and subject studied to'be stated) :— 

• • > . 

(i) B. T., L. T., or Diploma in'Teaching, 
etc. 

}^ 

(it) Departmental Examination in 
Bengali by the Higher Standard or 
in Account Rules and Practice (if 
the officer is liable to pass the 
examination). 

<:. 6^%£-



^_ _v_ 
7. Length and nature of experience in 

teaching or inspecting work— 

, ( i ) ' I n Government service ^ ^ L,l /4 yoi^ < Jlf'tM^^ ^ - K ^ ! A.*| ^t^^ 

(n") In private service ^ 

8. Physical capacity (specific training in ^''^""^" 
Drill, Physical Education, Boy Scouting and > 
Cubbing and Bratachary, Games played and 

Teams played for, if any, and when, to be 
mentioned). 

9. Capacity for touring work (state . ^ . . 
whether the officer can ride a horse or a J^^-^Ca^ JiJ^—^ /fi-i'e^^ 
bicycle). 

10. General health (amount of sick leave IV. vjrenerai neaitn \^amount oi SICK leave ^ , / ^ ^ ^ / ' - i 
taken during the last 5 years to be stated). y ^ ' ^ ^-'^-'fc^*- o - ^ c V t UJ^-- ^ ^ ^ 

11. Character— 

(a) Social (including tactfulness in deal- j , tn -i "7̂  ' / /? 
ing with fellow-officers, teachers, '^trt^c^^ ^*^ {AdriJ(. 
pupils and their guardians or with ' v 
school authorities). 

(&) Moral. U^. ^ ^ a / ^ ^ J ^ - > - t - C cU^^U-. 

12. In the case of a t eache r - ^ ^ ^ ^ . ^ ^ ^ / ^ ^ ^ 

Aptitude for developing corporate life in CJJL^,^^ f-L / ^ 
educational matters {i.e., interest M'*<. ^/^ . ^ ( V J W ^ ^ x-^^uZl^ 
in games and sports, debating f^ L^9> iik^ £^^cX'.: XLL: 
societies, managing clubs, etc.). *.. I (' uj/**̂ <; 



s 

13. In the case of an inspecting officer—• 

Aptitude for influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect 
with definite results (e.g., drill, 
nature knowledge, and other sub­
jects of the primary, middle or high 

'school curriculum). 

14. Power of maintaining discipline (in J^OAMJ*^ 

the case of a teacher). , 

15. Power of organisation (details to be , ̂  ^ ^ ^ ^ Au^'c:,uX>j,u^f^J^^ 
given including experience in, and capacity 
for, office work, if known). fjj;cx.u^UUk < 7i,ui_^;^ 

co-^ 

^iL^ceM^iO^^ 

16. Originality in work (give details). M^hsi^ (U^^LZJ) "h^ i ^ e ^ eu^ U1-*^ 

O^tKA^^'X^. 

scientific, literary, etc.). 
17. Any special aptitudes (e.^., musical, - / A ' ^ ^ / ^ *; / ' t^ 'w^/v^ J C ^ 

ifiTitifip. l i tP . rarv Pfp \ * ' * ^ 4 

18. Other qualities (showing frima facie 
fitness). 

jV-ĉ  ^ fv*^ L/if*'^ 
) I 

L 

19. Personal appearance and general 
impression (viz., smart, brisk, untidy, 
careless of appearance, etc.). 

J^trCK^ <^Twu^ .iu-.::̂ ? ^ U ^ - ^ ^ i ^ ^ -i^Oe:;? 



20. General remarks on discharge of 
duties :— 

(̂ ) Whether the officer has been carrying 
out his duties with energy, ability 
and success. 

M 

t' 

(ii) Whether he is in enjoyment of good "T^ 
health. <̂  

(m) Whether he has been taking an 
active part in the social life of the 
school or college (in the case of a 
teacher). 

*Xv l/lot^i^iy 1^-^' Jt*^-^»u.>r^>~cK Ki-y 

(iv) Whether he has shown, during his 
previous 3 years that he is main­
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner. 

(v) Whether he has been taking his due 
share in training the character of 
students and in teaching them self-
reliance and discipline (in the case 
of a teacher). 

r 
(vi) Whether his work is characterised 

by defects (viz., tactlessness, super­
sensitive temperament, want of 
zeal, ill-health, etc.) which impair 
in any marked degree his efficiency 
as a teacher or an inspecting officer. 

- ^ 

21. Whether recommended for confirma­
tion, permanent appointment, promotion or 
crossing the efficiency bar. 

M-e€hdr'M^sim:-^SwmI Hindu SchooL 

^^iM'^MwiU "JM^AAJU 

Principal, Presidency College. 

^. i-irj 

Dated the 19A . 

BGP-43/4-805SC-300 



I ' 
frop 

The Principal, Presidency College, Calcutta, 

Tbs 
The Director of Public Instruction, Bengal, 

No« 1^1 «Con.. dated Calcutta, the 11th March '4' 

Reference j His letter No. 76SA, d^ted the 26/28th 
February, 1947, regarding crossing of 
Efficiency Bar by Babu Brojendra Nath 
Dose, Asstt, Master, Hare School, 
Calcutta, 

The undersigned begs to report that the date on 
which the offlceris due to cross the Efficiency Bar is 
10th February, 1947 and that the officer is recoaurended to 
cross the bar with effect from the due date. 

Principal, Presidency College. 
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To 
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2S/10A747. 
ITOiQ 
To The D i r e c t o r of P u b l i c I n s t r u c t i o n , Bengal , 

The P r i n c i p a l , Presiv-^ency C o l l e g e , C a l c u t t a 3/7 

Calcutta, the 2.C, _Pebruary, 1947. 

References- His letter "Mo.5^Con., dated 25th January 13^7 regarding 
crossing of -Efficiency Bar by 3abu Brojendra ITath Bose, Asstt. 
Master, Hare ochjol, Calcutta. 

JOJ 

The P r i n c i p a l i s r eques ted to stat-^ the date on ^vhich t h e o f f i c e r 
i s due t o c ro s s the : ] f f ic i °ncy Bar and -vhether hf reco;Tniends h i s c r o s s i n g 
the bar .vith e f f ec t from the due d a t e . 

K.C. 
2 6 / 2 . 

A s s t t . D i r e c t o r of P u b l i c I n s t r u ? t i o n , Bengal, 

Presidency College. 
Calcutta. 

Filf^ N o ^ . . ^ ^ ^ ^ . V M M . M . » M 

P .̂ : V No..y/v.?.. 

A*«r.....!^ . . . ^ . . : ! 



' GOVERNMENT OF BENGAL. 

OFFICE OF. 

DEPABTMENT. 

.GROUP. 

BBANOH. 

FROM 

To 

No, 

Dated. 



— ^ * - 1 . ' * 

SUic^^c^y 6^^' P-^^ /^-^^ 



gonfidentlal. 
From - The Principal, Presidency College, Calcutta, 
To - The Director of Public Instruction, Bengal, 

Ho, ^^f . Calcutta, the 2fth Jany. 1947. 
Sir, 

In enclosing herewith a special confidential report 
on Babu Brojendra Nath Bose, Assistant Master, Hare School, 
Calcutta, I have the honour to state that as the officer is 
reported to be doing satisfactory work he may be allowed to 
cross the efficiency bar at Bs 150/-

I have the honour to be, 
Sir, 

Your most obedient servant, 

Principal, 



G Q S f l D A N T l A L 

NO..H.. Dited....^..'.^- ^7 
fron - I'he Headmaster, Hare School, Calcutta. 

To - Die Principal, Presidency Uollege, Calcutta 

Abated, i^alcutta, the 6th January, 1947. 

Sir , 

1 haTe the honour to subait, herewith, a special 

confidential report(iij(cluplioate) on the work of babu 

Brojendra Nath Boss, Assistant Master (English Teacher) 

Hare School, Calcutta, with recommendations for his 

crossing the efficiency bar at Rs.l50/- with effect from 

10th JJebruary, 1947. 

I have the honour to be. 

S i r , 

Your most obedient servant, 

Head Master, iiare School, 

Calcutta. 
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GOVERNMENT OF BENGAL 

OFFICE OF. 

DEPARTMKITT. 
. G R O U P , 
BKANCH. 

FBOM 

To 

No. 

Snbjeoti— ^ 
Dated. 



m.iL... lotted..(;.!. ̂ 7 

i-TOR - A'he Eeadmaster, Hare •2>c]iooi, Calcutta. 

'i!o - the Principal, Presidency College, waicutta 

Abated, Calcutta, the bth January, 1947• 

Sir, 

I have the honour to submit, herewith, a special 

confidential report(indiiplicate) on the work of iiabu 

Brojendra Nath Bose, Assistant Master (English 'leacher) 

Hare School, Calcutta, with recommendations far his 

crossing the efficiency bar at Rs.l50/- with effect from 

10th iJebruary, 1947. 

. I have the honour to be. 

Sir, 

Your most obedient servant. 

Head Master, Hare School, 

Calcutta, 



FORM. 

Confidential Report (Special). 

1. Name -4^^ ^^^^)~nntAAx)rkx MA.^ Q^.^;QJL' 

2. Designation - mxi/r OfK^^Qjl^ (/^/O^&A ^^fi^cJUrv 

3. Pay (scale and actual amount) — 

4. Actual duty on which employed {i.e., 
the subjects and classes taught or the kinds 
of schools visited, in the case of an inspecting 
officer). 

''MA. 

/Cc Cx t/i/^-UL 1T^ 

5. ' Academic qualifications (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :— 

(i) Matriculation _ ri^unj^ ^lAA^^iLceyy . / ^ / ^ , 

{ii) Itermediate - ./-

{in) Graduate - '^ . / f - ( - ^ ^ ^ MoU^ ., 

(iv) Post-graduate - M-"^^ ^v^ 

6. Professional qualifications (class or 
division and subject studied to be stated) :— 

{i) B. T., L. T., or Diploma in Teaching, 
etc. 

{ii) Departmental Examination in ^II^ 
Bengali by the Higher Standard or '̂  
in Account Rules and Practice (if 
the officer is liable to pass the 
examination), 



2 

7. Length and nature of experience in 
teaching or inspecting work— 

(̂ ) In Government service — / ^ V??--'*'?-*?. 

(n) In private service ^ 3 ^ > ^ - V T ? , 

8. Physical capacity (specific training in 
Drill, Physical Education, Boy Scouting and 
Cubbing and Bratachary, Games played and 

Teams played for, if any, and when, to be 
mentioned). 

O^lI^-'t'H-t ^ a^ « £i!U on^i^i^. 

9. Capacity for touring work (state 
whether the officer can ride a horse or a 
bicycle). 

/Csh^ tu^cljL A. A-H-aJU DvnJL 

(K Arxr- CJUyt/t-, 

10. General health (amount of sick leave 
taken during the last 5 years to be stated). 

<5n 

O^ 3 ctoMO. 

11. Character— 

(a) Social (including tactfulness in deal­
ing with fellow-officers, teachers, 
pupils and their guardians or with 
school authorities). 

^o^ll. 

(6) Moral. 

12. In the case of a teacher— 

Aptitude for developing corporate life in 
educational matters {i.e., interest 
in games and sports, debating 
societies, managing clubs, etc.). 



13. In the case of an inspecting officer— 

Aptitude for influencing by inspection 
the work done in a school. Range 

*oi work which the officer can inspect 
with definite results (e.g., drill, 
nature knowledge, and other sub­
jects of the primary, middle or high 
school curriculum). 

14. Power of maintaining discipline (in 
the case of a teacher). 

15. Power of organisation (details to be 
given including experience in, and capacity 
for, office work, if known). fCl/(yGT/CrD ^/P'^ io-p^ ^ 

16. Originality in work (give details). 

17. Any special aptitudes {e.g., musical, 
scientific, literary, etc.). 

18. Other qualities (showing 'prima facie 
fitness). 

^ dl^MjUf tJni)f/^ ^ ^ 0 W ^ . 

19. Personal appearance and general 
impression (viz., smart, brisk, untidy, 
careless of appearance, etc.). 



20. General remarks on discharge of 
duties :— 

(i) Whether the officer has been carrying ;^ 
out his duties with energy, ability 
and success. '̂  

(n) Whether he is in enjoyment of good 
health. 

* K ^ 

fit/TV^ /ojA^^^^j^ao. 

(Hi) Whether he has been taking an 
active part in the social life of the 
school or college (in the case of a 
teacher). 

2 ^ , 

(iv) Whether he has shown, during his 
previous 3 years that he is main­
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner. 

^ 

(f) Whether he ha^ been taking his due 
share in training the character of 
students and in teaching them self-
reliance and discipline (in the case 
of a teacher). 

r 
(vi) Whether his work is characterised 

by defects (viz., tactlessness, super­
sensitive temperament, want of 
zeal, ill-health, etc.) which impair 
in any marked degree his efficiency 

teacher or an inspecting officer. 

46 

21. Whether recommended for confirma­
tion, permanent appointment, promotion or 
crossing the efficiency bar. 

Head Master, HarejHmdu School. 

Principal, Presidency College. 

Dated the. ^^yilQAy. 

BGP-43/4-8055C-300 



9P 
^Jlo A^:> 

CON^iD^Knij\i 28th JvLLjy 47 

Dear Datta, 
This is in continuation of our conversction of 

last week about Prof, Baqui. He is a highly respected member 
of the staff with real intellectiial interests who has 
exercised a healthy influence In the Senior Common Room. 
He is also very popular with the students. Prof, Baqui has 
been noted fop his loyal devotion to the college, for the 
sake of which he has sacrificed chances of material 
preferment. These are good reasons for keeping him in the 
college. 

But there are still stronger reasons, 1 h a ^ 
already explained to you that I am trying my best to qu^en 
down the cocuaunal tension in the college. This can be most 
effectively done by showing our genuine appreciation of the 
loyal services of a man like Prof, Baqui. It will strengthen 
my hands very considerably if Prof, Baqui Is not dlstvirbed 
in the splendid work he is doing in the college. 

I thank you for having kindly agreed to support 
my recommendation lil favour of retaining Prof. Baqui in the 
Presidency College. I shall be obliged if you will kindly 
make the strongest representations to Government and send up 
my views in this matter for their consideration. 

ours sincerely, 

Or. S. Datta, D.Sc, D.I.C., F.N.I., 
Director of Public Instruction, Bengal. 



Beugai F«iB» ^o. 2< 

GOVERNMENT OF BENGAL 

' X 
\ 

InclosTires. 

Maps o: Plans. 

Spare Cnpioa. 

OiasB of Papers. 

E«ply Iflsned 
No. Date. 

OFjncia OP 

TROM 

SoujaoT:— 

Ho 

DEPABTMENT. 
GHOTTP, 

BBANCH. 

• -

-

Ntif fl/ited 

IMary Of 
Register No; 

Department, 

Branch. 

CoDeotion Noj 

Number and 
year oE File. 

Serial number 
in File. 

Number and 
date of orders 
Issued, 

I. AiBJP-A i m - 1946-f—W.0O,0W 



1 '̂Vv-/' 



l^ ill; Z^j 
/ • • 

c 
U--VL 'X. .A^ '••• 

) 

^ ^ . 



'^rUiS 

(y £>L'^l'M) 



^ €> 

Jt \—^ULJHU^ 
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CQNFIDMTIAL 

From 
To 

Sir, 

The Principal, Presidency College, Calcutta, 
The Director of Public Instruction, Bengal. 

HoJ^"/ Con., Calcutta, the 8th Septr. 1947. 

In enclosing herewith a special confidential report 
of Babu Nirad Baran Roy,'Accountant, Presidency College, I 
have the honour to say that the officer is doing very good 
work here and may be confirmed in the post of Second Clerk 
with effect from the 9th August, 1946. 

I have the honour to be, 
Sir, 

Your most obedient servant, 

Principal{Presidency College, 
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FORM. 

Confidential Rejwrt (Special). 

Name _ 0 cxJro^ A/ t^5»_oC ô> O^/KJ>-^ ^ ^ 

2. Designation ^ tcu,^^ CjjuOC , ^^scJU^cy Zo^^yc^ 

>x» 

j - y . - ^ t t , ^ ^ - ^ r.,Ut^ j 

3. Pay (scale and actual amount) /2o. 9 0 - J S-~ sJl.— Ito • 

4. Actual duty on which employed {i.e., 
the subjects and classes taught or the kinds 
of schools visited, in the case of an inspecting 
officer). 

5. Academic qualifications, (with classes 
or division, whether Honours or Pass, also 
the subjects taken) :— 

{%) Matriculation 

{ii) Xtermediate 

(m) Graduate 

{iv) Post-graduate 

Mcdr^^UL^ /^ ">— ^ n^f-. 

/3T>UKJ^ ^•r^Ji Z^c^^-^ O}- ^ ' ^ G ^ ^ - - — ^ - ^ 

6. Professional qualifications (class or 
division and subject studied to be stated) :— Y 

(i) B. T., L. T., or Diploma in Teaching, 
etc. 

(n) Departmental Examination in 
Bengali by the Higher Standard or 
in Account Rules and Practice (if 
the officer is. liable to pass the 
examination). 



2 

7. Length and nature of experience in 
teaching or inspecting work— 

(i) In Government service X 

(n) In private service 

8. Physical capacity (specific training in 
Drill, Physical Education, Boy Scouting and 
Cubbing and Brataehary, Games played and 

Teams playq^ for, if any, and when, to be 
mentioned). 

9. Capacity for touring work (state 
whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick leave jC ^ "^T-^t-Ji 
taken during the last 5 years to be stated). Jf " Y'^'~'~^ 

« 
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11. Character— 

(a) Social (including tactfulness in deal­
ing with fellow-officers, teachers, 
pupils and their guardians or with 
school authorities). 

(b) Moral. 

^ytrtr—fC-

"^l^-g-^ 

12. In the case of a teacher— 

Aptitude for developing corporate life in 
educational matters {i.e., interest / ^ 
in games and sports, debating 
societies, managing clubs, etc.). 



13. In the case of an inspecting officer— 

Aptitude for influencing by inspection 
the work done in a school. Range 
of work which the officer can inspect V^ 
with definite results {e.g., drill, / 
nature knowledge, and other sub­
jects of the primary, middle or high 
school curriculum). 

14. Power of maintaining discipline (in v ,̂ 
the case of a teacher). J" 

15. Power of organisation (details to be 
given including experience in, and capacity 
for, office work, if known). 

16. Originality in work (give details). 

17. Any special aptitudes {e.g., musical,' 
scientific, literary, etc.). 

/ t 

< 

18. Other qualities (showing prima facie 
fitness). £-*^~je,*7-'ytyf^C, ^^-^—^ 

19. Personal appearance and general ^^' 
impression (viz., smart, brisk, untidy, ' ^h-v^-.ti.*-^ a^,.^ ^ ^ . 
careless of appearance, etc.). ' / ' 



20. General remarks on discharge of 
duties :— 

(i) Whether the officer has been carrying 
out his duties with energy, ability 
and success. 

(ii) Whether he is in enjoyment of good 
health. 

(iii) Whether he has been taking an 

T' 
active part in the social life of the /C 
school or college (in the case of a ' 
teacher). 

(iv) Whether he has shown, during his 
previous 3 years that he is main­
taining his mental alertness by the 
publication of any original paper or 
book, or in any other manner. 

r 
(v) Whether he has been taking his due 

share in training the character of V 
students and in teaching them self-
reliance and discipline (in the case 
of a teacher). 

(vi) Whether his work is characterised 
by defects (viz., tactlessness, super- M,-, 
sensitive temperament, want of ' ' 
zeal, ill-health, etc.) which impair 
in any marked degree his efficiency 
as a teacher or an inspecting officer. 

/^•v 
21. Whether recommended for confirma- ^ 

tion, permanent appointment, promotion or (^^vwAv, ww^-^->w ^ ^ y& dtru.^ i^-&^^ 
crossing the efficiency bar. i! v ^ . 

Head-M^(r»ieiT'ffare/Hindu School. ' 

Principal, Presidency College, 

Dated the 194 
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