
FORM. 

Confidential Report (Special). 

1. Name V OA'V'V^^-^a-e-N/vAjNr-**^ CZ^A^V*=^-^S^T^--05*- T ^ ^ ^ ^ - ^ 

r 
2. Designation ^ - r x ^ - t - e . ^ ^ e r e c r ^ ^ ^ ^ ^ v J J w ^ v v - ^ J ^ c ^ V ^ ' * ^ - ' ^ 

3. Pay (scale and actual amount) T v ^ t ) OO \ ^ Uvv " W ^ y>cr,-LAje_. 

4. Actual duty on which employed ^ v w t M A * > - « - ^"^ ^^^^'''•'"^"Ac.c^^t-^'M^.e^ 
(i.e., the subjects and classes taught VA^O0Uc.-wtfJuti TeO>V *?̂  VV<rw*̂ v.,7̂ i 
or the kinds of schools visited, in the . y 
case of an inspecting officer). ( X ^ / ^ ^j^^^s^-^Vc^^^^C/^^'^o^^^ <2Agt^V«^ 

5. Academic qualifications (with 
classes or division, whether Honours or 
Pass, also the subjects taken) :— 

ii) Matriculation T A^VO^WWTA 

1 JCK:^:^WV. ( A " ^ ^ ^^^^^^^^.^..^N 
(ii) Intermediate -*- v "y 

( i u ) G r a d u a t e _ _ , 1 c A c x V . W o v s ^ r . ^ Cv. 1 A . J : ^ ^ 2 U . ^ ^ 

(̂ 7?) Post-grkduate -4- 6a.'v^X^».c^v;X;•^MJl N r v . ^ < J U U ^ \ 

*~6. Professional qualifications (class 
or division and subject studied to be 
stated) :— 

({•) B. T., L. T., or Diploma in 
Teaching, etc. ^^ 

(ii) Departmental Examination in 
Bengali by the Higher Stand­
ard or in Account Rules and 
Practice (if the officer is liable 
to pass the examination). 



7. Length and nature of experience 
in teaching or-i»^eet«ig work— . 

(?) In Government service ^ \ A 

(it) In private service '^V^^vw ^ ̂  \«^ \% V*^^^ ^^^''^t^*^^ A « S ^ J ^ ^ * ^ ^ 

^r^y^f^'^-^ VWDCc^'^^^--*J^' 

*8. Physical capacity (specific train­
ing in Drill, Physical Education, Boy 
Scouting and Cubbing and Bratachary, 
Games played and Teams played for. 
if any, and when, to be mentioned). 

A v v < ^ \ « ^ S J O . 

>0. Capacity for touring work (state 
whether the onicer can ride a horse or a 
bicycle). 

TUVlvwfv 

10. General health (amount of sick 
leave taken during the last 5 years to be 
stated). 

Klo /Sî <!JV;, N^*tf̂ -j-c "Wkua*^ <:*̂ v%?-\̂ ---̂  "vW 

4 1 . Character^— 

{a) Social (including tactfulness in 
dealing with fellow-officers, 
teachers, pupils and their 
guardians or with school 
authoritiesV 

(b) Moral. 

12. In the case of a teacher^— 

Aptitude for developing cor­
porate life in educational 
matters {i.e., interest in games 
and sports, debating societies, 
managing clubs, etc.). 



3 

.13. In the 
officer-

case of an inspecting 

Aptitude for influencing by inspec­
tion the work done in a school. 

. Range of work which the officer 
can inspect with deftnite 
results {e.g., drill, nature 
knowledge, and othei' subjects 
of the primary, middle or high 
school curriculum). 

"14. Power of maintaining discipline 
(in the case of a teacher). 

^15. Power of organisation (details to 
be given including experience in. and 
capacity for, office work, if known). 

•ik-^hUd^^^^H 

16. Originality in work (give _ . 
details). v̂̂ VVĵ â Ĵi «. y«^y,^ " CT^ \ V ^ < ^ > v - - - J ^ c^ OJ^teJl Cvi^^j*^ U-^ «. 

^.^»t^W^^^X^^.^^VW)" VAX ,^3i^^ .s^ 

*17. Any special aptitudes (e.g., 
-musical, scientific, literary, etc.). * 

*18. Other qualities (showing prima 
Jacie fitness). 

I. Personal appearance and general ftX Oj £h^(L\A^ ' t r jA (3-i 
'ession (viz., smart, brisk, untidy, " K impr 

^careless of appearance, etc.). 

^^ 

[ ^ f}f\i''^l^y~<^ 



20. General remarks on discharge of 
duties;— 

(i) Whether the officer has been 
carrying out his duties with 
energy, ability and success. 

(ii) Whether he is in enjoyment of 
good health. 

(Hi) Whethei- he has been taking an 
active part in the social life of 
the school or college (in ^the 
case of a teacherV ? 

(iv) Whether he has shown, during 
his previous 3 years that he is 
maintaining his mental alert­
ness by the publication of any 
original paper or book, or in 
any other manner. \ i 

(r) Whether he has been taking his 
due share in training the 
character of students and in 
teaching them self-reliance and 
discipline (in the case of a 
teacher). 

(vi) Whether his work is character­
ised by defects (viz., tactless­
ness, supersensitive tempera­
ment, want of zeal, ill-health, 
etc.) which impair in any 
marked degree his efficiency as 
a teacher or an inspecting 
officer. 

iv> 

21. Whether recommended for con­
firmation, permanent appointment, pro­
motion or crossing the efficiency bar. 

Head Master, ffare/Hi?idu School. 

Principal, PrmiAency Colle 

Dated the 193 

B, G. Press—1937-38—U705C—300. 



From 
A. K. Chanda, Bsq., I . E . 3 . , 

P r inc ipa l , Presidency Colloce, Calcutta, 

To 
The Director of Public I n s t ruc t i on , Benp;al. 

No. J ^ ^ ^ -Con., dated the ?th Sep t r .M4 

S i r , 

I 'lave t i e bnour to onoloae ' orowit 'itV?e 

spec ia l conf ident ia l report on *;lr. Gajandra 

Narayan Bera, Lecturer in Phyaiolo{^y, Presidency 

Collof^o. I TS3i5? atron^ly recomiaend for Ms 

confirmation to, t tee post aa I consider Him a 

valued mornbor of t'i e Physiology DepT.ri(iont an̂ i. 

an e rce l lon t toachs r . 

I havex t\n honour to bci 
3 i r , 

Your most obediont se rvant . 

Princi^iaii ProsidGncy Colle^^^e. 
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^ Tkv 2 < « J e t ^ /Vdi^'^i Oii-

2. Designation _ oLi^cL^ 4c ( ? / U ^ . ' ^ ^ . 

3. Pay (scale and actual amount) - ^ (jC> llO U' ^UM S<!.Jl^ j/^US'- i^ Si"? 

4. Actual duty on which employed _ J^CLCIJ^ P ^ t ^ ^ ^a< ̂ <A ^(i'^<^(f^ 
[i.e., the subjects and classes taught / ^ ^(J 
or the kinds of schools visited, in the Lu^ \ f 
case of an inspecting officer). ^ frnt9<^-xs J CXA-O.^^ . 

5. Academic qualifications (with 
classes or division, whether Honours or 
Pass, also the subjects taken) :— 

(?•) Matriculation / -:;. d^'v<s<^ 

(ii) Intermediate J *^' ^ " ^ ^ ^ 

(m) Graduate _ _ _ \V. d<^ i ^ ^ ^ - ^ s U« ^ ^ ' ' ^ 

(i?;) Post-graduate _ ^ »^ ^.^^ -^ fL^C 

6. Professional qualifications (class - ^ 
or division and subject studied to be 
stated):— 

(i) B. T., I>. T., or Diploma in . 
Teaching, etc. '^ 

[ii) Departmental Examination in )( 
Bengali by the Higher Stand­
ard or in Account Rules and 
Practice (if the officer is liable 
to pass the examination). 



7. Length and nature of experience 
in teaching or inspecting work— 

(i) In Government service — A/OLJ Lu^ tfK.tijLf ^V^."^^7^ ^'^^ l^^'^ 

{ii) In private service hif 

8. Physical capacity (specific train­
ing in Drill, Physical Education, Boy 
Scouting and Cubbing and Bratachary. 
Games played and Teams played for, 
if any. and when, to be mentioned). 

-^(Vi a, tW^ jffM^^iM-

9. Capacity for touring work (state 
whether the onicer can ride a horse or a 
bicycle). 

<^<?iM. -r^M K ^'cucit . 

10. General health (amount of sick 
leave taken during the last 5 years to be 
stated). yz^iLx^. 

11. Character^ 

(a) Social (including tactfulness in 
dealing with fellow-officers, 
teachers, pupils and their 
guardians or with school 
authorities'). 

(6) Moral. 

12. In the case of a teacher̂ ^— 

Aptitude for developing cor­
porate life in educational 
matters {i.e., interest in games 
and sports, debating societies, 
managing clubs, etc.). 



3 

13. In the case of an inspecting 
of f icer -

Apti tude for influencing by inspec­
tion the work done in a school. 
Range of work which the oflicer 
can inspect with definite 
results (C'-g-, drill, nature 
knowledge, and other subjects 
of the primary, middle or high 
school curriculum). 

y< 

14. Power of maintaining discipline 
(in the case of a teacher). 

— (^ ffl^t) ^^ c^//U K'zi^^^U, 

15. Power of organisation (deta:ils to - 3*^ ^ ^ d^/><y^^v.^(' ^ ^^h^^^ ^ 

be given including experience in and ^ , , , ^ U aJ^.U' ^^-^^..OCJ. 
capacity for, omce work, i i known). P 

16. Originali ty in work (give ^C:A- ^ ^j^^-t-W* k^Ju^ jsy^r^^s-UJ^ ^ ^ V 
details). I f ' • V 

17. Anj^ special apt i tudes {e.g., • y/ 
musical, scientific, l i terary, etc.). ^ 

18. Other qualities (showing prima 
facie fitness). 

//< ViX^ k ^ i ^ i-U.'tx^uM- ^-i^^'iiC^ 

19. Personal appearance and general 
impression (viz., smart, brisk, untidy, 
careless of appearance, etc.). 

SUA^O^J.- trW'^' 
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20. General remarks on discharge of 
duties:— ^^ f_ 

(i) Whether the officer has been tfi. t ^ * / f " e ^ ' ^ V ^ ' ^ ^ r - K v (^ C ^ <N*/-
carrying out his duties with n ^ Ir f-lL L,i~'i lu ^ ^ i ^ . 
energy, ability and success. "K** ?*«.fi*f t* *»*-' v*»* 7 

{%%) Whether lie is in enjoyment of 
good health. 

{%%%) Whether he has been taking an 
active part in the social life of 
the school or college (in the 
case of a teacher). 

i^%) Whether he has shown, during 
his previous 3 years that he is 
maintaining his mental alert­
ness by the publication of any 
original paper or book, or in 
any other manner. 

(?;) Whether he has been taking his 
due share in training the 
character of students and in 
teaching them self-reliance and 
discipline (in the case of a 
teacher). 

7 <H 

&JJCi^^ c^ 'H''-

r« 

^ - n K A 

Y<z^ • 

[vi] Whether his work is character­
ised by defects (viz., tactless­
ness, supersensitive tempera­
ment, want of zeal, ill-health, 
etc.) which impair in any 
marked degree his efficiency as 
a teacher or an inspecting 
officer. 

M 

21. Whether recommended for con­
firmation, permanent appointment, pro­
motion or crossing the efficiency bar. 

> ^ c < n * i tnA.€<^^ f-h^ 

C*"t- t /^T'> |^«. ' tV^*l • 

Head Master. Hare/Hindu School. ' 

Principal, Presidency College. 

Dated the 19S 

B. G. Press—1937-^8—11705C—300. 

\ 
V 1 -.^-^f^^^ • i i - * - ^ --v: 



LIST OF PAPERS. 

(a) Calcium content of Bengali d i e t . 
( Indian Medical Record, May 1932). 

(b) Coagulation time of the blood of 
Indians (Bengal i ) . , 

(Calcut ta Medical Journa l , December,! 
1932;. 

(c) Observations on the Coagulation time 
of the blood of Guineapigs and Rabbits . 

( Indian Medical Association, rec.lt*33) 

(d) Studies oJ t the he ight , weight and 
chest expansion of Indians . 

(An t i sep t i c , Madras, J u l y , 1934)• 

(e) The h i s t o l o g i c a l preparat ion of t i s sues 
by the paraff in methods in the^t£opics . 

(Proceedings of the PhysioSSbociety 
of India , Sept , 1934 - p e c , 1936). 



From 

To 

A. F- Cl-Janda, ?sq . . 1.1*1.3*., 
P r inc ipa l , Prcsidoncy C!ollocOt Calcutta, 

The Diroctor cf Rib l i e Ti;3triicr,lon, Bengal. 

-ISO, n^^^^V^r.aloulta. Vne Blat .\uisst '44 

S i r , 

T have tho honour io oiicloso hercvritK the 

Bpccial confidcnt.'.ai repor t on ''T, Sxndl Giiriiidra 

Sfln, ProfesF.or of rh3'ttiolo!:?-y, Proaidancy Gollcgo. 

I vory strori^ly rocoui'iiend for h i s confir^iatior in 

the P . " . " . aa I consider hi- ĵ a valtied ms'Tibor of the 

Physiology uepartment and an oxcellont t eacher . 

I have Vr.Q honour to ho, 
5^ir, 

Your mo/gt ol)Gd,i3nt servant , 

I-rinoipal, 
Preyidgncy ' :ol leso. | 

file:///uisst


FORM. 

Confidential Report (Special), 

1. Name <^^*t*"f . Cu. jUt 

ofcjc:. 2. Designation \i ^tru-^^ 9< PlMiia^^^ (/-X^JLLUC^ &CL^< 

3. Pay (scale and actual amount) t/«J-*---'• (̂  

4. Actual duty on which employed 
[i.e., the subjects and classes taught 
or the kinds of schools visited, in the 
case of an inspecting officer). 

(/i.i« r /i-Si 

5. Academic qualifications (with 
classes or division, w^hether Honours or 
Pass, also the subjects taken) :— 

(?') Matriculation /ex- -• t/xfi-LrfXf 

(ii) Intermediate t Ju Vx*^'<^*i 

(m) Graduate / ^ . c / « - ^ ^ r ^ » ^ a ^ ^ H^fr^^ 

(iv) Post-graduate 
^ 2 ^ c/. ft-*^ fcfc* pA^f>^-f^ 

6. Professional qualifications (class 
or division and subject studied to be 
stated):— 

(i) B. T., L. T,, or Diploma in 
Teaching, etc. 

y 

{ii) Departmental Examination in 
Bengali by the Higher Stand­
ard or in Account Rules and 
Practice (if the officer is liable 
to pass the examination). 



7. Length and nature of experience 
in teaching or inspecting work— 

(i) In Government service — ^^^^ v<^ IZo^J^S^ ^ / * " / 7 "^'^^ '^^^ 

(i/) In j)rivate service 

8. Physical capacity (specific train- — ^^<W 
ing in Drill, Physical Education, Boy 0 
Scouting and Cubbing and Bratachary, 
Games played and Teams played for, 
if any, and when, to be mentioned). 

9. Capacity for touring work (state _ 
whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick — PL^ — 9vo s rc^ A<\,M "̂ ô-̂ y* ^ ^*^-
leave taken during the last 5 years to be 0 • 
stated). ^^•pLjK^t^ . 

U Charac te r - ^ ^^ ^ ^ ^ ^ ^ ^ ^ 

(a) Social (including tactfulness in 
dealing with fellow-officers, 
teachers, pupils and their 
guardians or with school 
authorities'!. 

{b) Moral. 
^ 

12. In the case of a teacher— / ^ t^^ a. SUJC^H^J^ (^^[' ^^-f^^-^^^S^ 

Aptitude for developing cor-r developing cor- - -H c. s N / " ? / / ! * ? C 
porate life in educational u . 7 ^ \*U-, ^ ^ ^ l-^^*^ f^ I y^-"^,h*^ 
matters {i,e., interest in games 
and sports, debating societies, IfSiP / T l^^l. 
managing clubs, etc.). 



13. In the case of an inspecting y 
officer— 

Aptitude for influencing by inspec­
tion the woriv done in a school. 
Kange of work which the officer 
can inspect with definite 
results {^'-(J-, drill. nature 
knowledge, and other subjects 
of the primary, middle or high 
school curriculum). 

14. Power of maintaining discipline — A r > ^ ^Csz^-jd^'f^-^^a^ 
(in the case of a teacher). i7 

15. Powerof organisation (details to JQ Ai^h ^^^'^'^ , ?L^{e^-:M ^^-^T»f %J^ 
IDG given including experience in, and . ' (• ^ ' 
capacity for, office work, if known). / ^ ^y-o*^^ 

16. Originality iii work (give __ V^M 'U^ tc^J^ sljd'j^e^^^^''W^i^^-
details). U 

17. Any special aptitudes (^.^., 
:musical, scientific, literary, etc.). 

18. Other qualities (showing frima - fi f ^ buKxAf^ ^ f->^4^e^ ^•^^^^^^^^^^ 
cie fitness), / jaci 

19. Personal appearance and general \ irt-cĉ vc -
impression (viz., smart, brisk, untidy, 
'Careless of appearance, etc.). 



20. General remarks on discharge of 
duties : — 

(z) Whether the officer has been 
carrying out his duties with 
energy, ability and success. 

1^ 

(ii) Whether he is in enjoyment of y^ 
good health. ' 

{in) Whether he has been taking an ^j 
active part in the social life of / ' 
the school or college (in the 
case of a teacherV 

(iv) Whether he has shown, during V ^ ^ W «** / (^^^^ 
his previous 3 years that he is ^ ^ a f £" 
maintaining his mental alert- i ' /? jt^wJ^I^ /l^ fL*ft<fflf^^^'^i 
ness by the publication of any /»*T*̂  w ^ ^ f [ ^ 
original paper or book, or in . 
any other manner. ^ V<w\ • 

<^ (i-}) Whether he has been taking his w 
due share in training the , ' 
character of students and in 
teaching them self-reliance and 
discipline (in the case of a 
teacher). 

(vi) Whether his work is character-
ised by defects (viz.. tactless- ' ' ^ • 
ness, supersensitive tempera­
ment, want of zeal, ill-health, 
etc.) which impair in any 
marked degree his efficiency as 
a teacher or an inspecting 
officer. 

21. Whether recommended for con-
firmation. permanent appointment, pro- n r^ r C ^ ' ^ ' ' ^ ' ^ • V ^ o / / . • /> 
motion or crossing the efficiency bar P . . £ - ^ . ^ T g - ^ ^ " / ^ - ' '^ff^^^-^'^^y-4^ 

' HmdLMmsr,^4larelHindu Sdhool.-

Principal, Presidency College. 

Dated the../.^.S..'^.fr.-^.) 19^j. 

B. G. Press—1937-38—11705C—300. 



L i s t of o r ig ina l ^rorka done by Prof» S* C> Sen> 

! • Coagulation time of tlie blood of Indians (Calcutta iiedioal Journal 
1932) 

2. Observation on the coagulation time of the blood of guneapiga and 
rabbits (Journal of Indian Medical Aseociation) 1933. 

3* Studies on the height* veight and chest expansion of Indians 
(Antlsceptics) 19a4* 

4* Histological preparation of tissues by peraffin methods in the 
Tropics (x-roceedings of the Physiological Society of India) 1935. 

5. Studies on the increase of blood calcium after intravenus injection 
of glucose (Indian Journal of Medical Research) 1937. 

6, Effect of broken dozes of thyroid on the blood picture of rabbit 
(Read in the meeting of the Physiological Society of India) 1943. 



/^ From 
A. K. Chan^a Sgq., I . E . S . . 

P r inc ipa l , Prosidoncy Collogo, Calcut ta . 

To 
The Director of Priblic I n s t ruc t i on , Benr-al, 
No. / y ? 7 . Calcut ta , tho 9th August f44. 

S i r . 
I kr̂ vQ tho honour to forward horawith a 

'Special Gonfidontial Heport on :,^r, 3 , I. Kerawala, 
fA,A. (Cantab) r̂ho i;aa appointed on probation to 
tho B. '^ .^.S. I ro/jret tbar. through an ovoraight 
tho gpocial conrid.oniial report on thiij o f f i ce r ' a 
work was not forwarded o a r l i o r , I 3tron,^ly 
recoiflinend tha t very ear ly orders 'nay issue 
confir'nin^-; hiifi in o.'ie "•I?,^'!,?, a j '"iis 'vork as a 
Professor nas been thorougi'ly s a t i s f a c t o r y , 

I have a lso to send herewith a Srocial 
Confidontial Report on Dr. Ĵ l. K. Sen, wno was 
a lso appointed to the B.S.I^.S, on promotion as a 
Professor in Chemistry. His work has been 
thorou/^hly s a t i s f ac to ry and I recojnmend tha t he 
may bo confir^jied in tHo B.S .S .S . 

I have the honour to bo, 
'^ir, 

Your mc^t obedient servant . 

P r inc ipa l , Prpsidoncy College 



• 
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FORM. 

% 1 ^ 
Confidential Report (Special). 

'• }4>^^ 

2. Designaticm / ?*^e*< i^ » Z 9 K * ' ^ f c i ^ A ; & ^ 

3. Pay (scale and actual amount) 

4. Actual duty on which employed fr-^^Ai^^r •£. ^^M^rv^-^-t^ ^^«^e^«.M-dy 
(i.e., the Rubjects and classes taught ^ , ^ 4^^eM.^^ ^UOTi.^U*A.^^S^vuUr 
or the .kinds of schools visited, m the f'^ ' " ^ ' / - / 
case of an inspecting office^'•' ' "*fV A-<^#d / V » ^ - ^^J-^C^^**-^*-^*" 6^*-*-4^^ , 

5. Acadeniifr qualifications (with 
classes or division, whether Honours or 
Pass, also the subjects taken) :— 

4- (i) Matriculation ff ZJ /3(M^ ^ ^ • I i i C^^^ . 

(ii) Intermediate ^e^^t^^^c^- , i^^S^Lf 

(m) Graduate ^f'^^^^^-^^^-^^-'^^^^'^^ ^ 

C A ^ ^ A ^ f9^lf^ M^Ur^sJJ^e^ T^JIH^: ft^cU^ (^^^^^-'*^A€A 

(iv) P o s t - g v a d u a t e ^ ^ ^ ^ ^ . ^ ^ ^ ^ ^ / -

6. Professional .qualifications (class 
or division and subject studied tb* b6 
stated) :— 

(i) B. T.. L. T., or Diploma in 
• - . . ..••Teachin^^tc. \^ ^ ^ ^^ ^^^ 

*^*' (ii) Departmental Examination-' in 
Bengali by the Higher Stand- > ^ ^ . / L k ^ g^oU^fiCJ>^ ^"^-^^ ^ 
ard or in Account Rules and ' ^ ' " ^ " ard or in Account Rules and 
Practice (if the officer is liable pic^^c^^'^"^^ l^/f 3 
to pass the examination). 



7. Length and nature of experience 
in teaching or inspecting work— 

(̂ ) In Government service t^/fZ^^ (i-tfl^^^Urr»^ MAJtUv^Mi, , Wc^^dtt*-*-, 

(ii) In private service ' 1;./*, 

8. Physical capacity (specific train- ^ V« V*N»<>V-«-
ing in Drill, Physical Education, Boy 
Scouting and Cubbing and Bratachary, u I / u/ ' . - ^ 
Games played and Teams played for, J+*- ^f^uj X- ^ ^ ^ fyh^J^^^^^"^^ , 
if any, and when, to be mentioned). 

9. Capacity for touring work (state 
whether the officer can ritje, a horse or a 
bicycle). , ^ _ ^ J | i^ CJLA^ h^JLo iyitjg^^ . 

10. General health (amount of sick 
leave taken during the last 5 years to be 
stated). 

^ 
- ^ ^ 

/ M . 

"• > < N K » « ^ 

,>^ 
k T ' t ^ S * . »> 

:ji 3uu.ol |v*/vi*i/^ 11. Character^ 

(a) Social (including taetfulness in H^ <-• ^**«-i.' 

guardians or with school 
authorities'). 

(b) Moral. 

12. In the case of a teachers-
Aptitude for developing cor­

porate life in educational 
•^•••••JBliJ^ matters {i.e.. interest in games 

..-X V and sports, debating societies, 
managing clubs, etc.).- • -» 

A ^ . r . 

A 

/fc.a 



s 

13. In the 
officer̂ — 

case of an inspecting 

. ^ .MOA Aptitude for influencing by inspec-
tion the work done in a school. 
Range of work which the officer 
can . inspect with definite 
results (^•^•, drill. nature 
knowledge, and othei- subjects 
of the primary, midd^ey^r high 
school curriculum). 

14. Power of maintaining discipline 
{in the case of a teacher). txO^^+Vc^Ab-. 

15. Power of organisation (details to 
he given including experience in. and 
capacity for, office work, if known). 

•N^aayuafe 

16. Originality in work (give 

17. Any special aptitudes (e.g., 
anusical, scientific, literary, etc.). 

18. Other qualities (showing frima 
facie fitness). 

19. Personal appearance and general 
impression (viz., smart, brisk, untidy, 
•careless of appearance, etc.). 



20. General remarks on discharge of 
duties: — 

(i) Whether the officer has been 
carrying out his duties with 
energy, ability and success. 

(ii) Whether he is in enjoyment of 
good health. 

(Hi) Whether he has been takintr an 
active part in the social life of 
the school or college (in the 
case of a teacher). ** 

(iv) Whether he has shown, during 
his previous 3 years that he is 
maintaining his mental alert­
ness by the publication of any 
original paper or book, or in 
any other manner. 

r^ 

(r) Whether he has been taking hi.« 
due share in training the 
character of students and in 
teaching them self-reliance and 
discipline (in the case of a 
teacher). 

{vi) Whether his work is character­
ised by defects (vi^.,' "tactless­
ness, supersensitive tempera-

^ ment, want of zeal, ill-health, 
etc.) which impair in any^ 
marked degree his efficiency as 
a teacher or an inspecting 
officer. 

•^-«^*Vf 

JA 

21. Whether recommended for con­
firmation, permanent appointment, pro­
motion or crossing the efficiency bai'. 

Head Master, Hare/Hindu School. 

Principal, Presidency College. 

Dated the 

B. G. Press—1937-38—11705C—300. 



FORM. 

Confidential Report (Special). 

1. Name X^- AVc**/*-*^ ^CLUA^AJI^ J ^ 

2. Designation /^^,/f^c^ ̂  f-CAi^^Ox*^, f^iMA'iyOA^ (Uy &U<^ 

/^AAtV^c^U ^^J^c^X ,4^0/uLO^ ^r^e-Ji^^S^^.^ 

3. Pay (scale and actual amount) "^C^ ^ ^ h ^A ~^, ̂  ' ^ < ^ ^ ^ ~^S^ 

4. Actual duty on which employed 
[i.e., the subjects and classes taught 
or the kinds of schools visited, in the 
case of an inspecting officer). 

5. Academic qualifications (with 
classes or division, whether Honours or 
Pass, also the subjects taken) :— 

{%) Matriculation 

(if) Intermediate 

(m) Graduate 

{hi) Post-graduate 

6. Professional qualifications (class 
or division and subject studied to be 
stated):— 

(j) B. T., L. T., or Diploma in 
Teaching, etc. 

J (y-tAjM^ 

{ii) Departmental Examination in 
Bengali by the Higher Stand­
ard or in Account Rules and 
Practice (if the officer is liable 
to pass the examination). 

;< 



7. Length and nature of experience 
in teaching or inspecting work— 

(i) In Government service ^ 21 "^tAA^ 

(ii) In private service 

8. Physical capacity (specific train- Jic t^A^ ^C^CIOM- / A ^ U, ^H*'"**^ 
ing in Drill, Physical Education, Boy ^^g \ (*^^^rj/.u 
Scouting and. Cubbing and Bratachary. if , ^ C < V**"̂  t - H ^ 
Games played and Teams played ^or, [b ^̂  A ^ ^ ^ ^ t A C J A / ' 
if any. and when, to be mentioned). ( ^ H yMik 

9. Capacity for touring work (state 
whether the officer can ride a horse or a 
bicycle). 

10. General health (amount of sick 
leave taken during the last 5 years to be 
stated). Jpio 2 ^ hAxA^ MzJC (JUOAA^. 

11. Character— 

{a) Social (including tactfulness in 
dealing with fellow-officers, 
teachers, pupils and their 
guardians or with school 
authorities'). 

(h) Moral. 

12. In the case of a teacher^^ 

Aptitude for developing cor­
porate life in educational 
matters {i.e., interest in games 
and sports, debating societies, 
managing clubs, etc.). 



\ 

,^ 
3 

13. In the case of an inspecting 
'Officer— 

Aptitude for influencing by inspec­
tion the work done in a school. 
Range of work which the officer 
can inspect with definite 
results {&-g., drill, nature 
knowledge, and other subjects 
of the primary, middle or high 
school curriculum). 

14. Power of maintaining discipline 
{in the case of a teachei"). 

SOv^^^ /^^t{H/^ 

15. Power of organisation (details to 
lie given including experience in, and 
•capacity for, office work, if known). 

/ii^A4i^!4^ ^o^aL&i ^ OrJAMMM-^ 

o-ff^-^z ks-^uH. 

16. Originality in work (give j ^ A o (xtjS^Oi 
<ietails). ^ - * /% > 

17. Any special aptitudes {e.-Q., 
anusical, scientific, literary, etc.). 

7 1 / I iV" /-w^^^^^ 

18. Other qualities (showing 'prima 
facie fitness). 

IS). Personal appearance and general 
impression (viz., smart, brisk, untidy, 
careless of appearance, etc.). 



\ 

20. General remarks on discharge of 
duties: — 

{{) Whether the officer has been 
carrying out his duties with 
energy, ability and success. 

(ii) Whether he is in enjoyment of 
good health. 

^ 

"3^ 

{iii) Whether he has been taking an 
active part in the social life of 
the school or college (in the 
case of a teacherV 

^ 

(iv) Whether he has shown, during 
his previous 3 years that he is 
maintaining his mental alert­
ness by the publication of any 
original paper or book, or in 
any other manner. 

(?)) Whether he has been taking his 
due share in training the 
character of students and in 
teaching them self-reliance and 
discipline {in the case of a 
teacher). 

'^, uAmn)fSi vug ^ 

(t'?') Whether his work is character­
ised by defects (viz., tactless­
ness, supersensitive tempera­
ment, want of zeal, ill-health, 
etc.) which impair in any 
marked degree his efficiency as 
a teacher or an inspecting 
officer. 

rrt). 

21. Whether recommended for con­
firmation, permanent appointment, pro­
motion or crossing the efficiency bar. 

kmir-^^^ 
HmdJiiaster, Hare/ Hindu ScJioel. 

Princvpal, Presidency College. 

Dated the. 7:1,.k wiflf 

B. G. PieaS"19a7-38—U705C—300. 


