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SRR 1o M- 204 Government of West Bengal

BDDCATION .Department.
Annual Confidential Report

For the year 1942 -19465

Gazetted Officers

A'oms. STiaat, S aw . .BasU. .
Rank Departsttmt, Mathematics.
SEMNCe it v e Branch..............
Assessment,
(I - .,

Capar-i'y for sustained Tvork

) ability to work with others ScjHU jcredrnj

2
3
4. lbiiiiy to cciitroi subordinates
5

c/on
Reliability in carrying out instructions foTIC.
fi. Ability to t>tatj a case .. SdAo
7. Imi.fjitivH
S. Power of taking responsibility
9. Power to inspire confidence in the general public SAAM A iJrA

10. J"evotinn to duty

11 " “fhis work ..

fgw
.ho above assessment should be one of the four—Very good/Satisfactory/Tndifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

qualduation; not covered by the above).
N fyKy” " Ut

A mjuv-jL  «“mext.c/v

Signature............ 1

Remarks by Countersigning OflBcer or Officers.

Signature.
(Countersigning Oilicer.)

Signature.
[Head of Department),

Ifote,—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACJIP—A 1522—1949-50—11,500



crdgom N2 Government of West Bengal

.Department.
Annual Confidential Report

For the year 194a-1973

Gazetted Officers

NOl Mg N A AAA’I!I”I

Rank.

Service. .... VJ.. .\ ' .']_S-' E.S. Branch. T-

A Assessment.
ijy)
1. Personality ..
Capacity for sustained work
Tact and ability to work with others
Ability to control subordinates
mReliability in carrying out instructions

Ability to state a case ..

Initiative

©® N m®m A~ w DN

Power of taking responsibility

©

Power to inspire confidence in the general public
J>. Devotion to duty

11. Knowledge of his work ..

The above assessment should be one of the four—Very gocd/Satisfactory/Indifi*erent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

qualifications not covered by the above).
G &< . tve >7 . I\& Lo ¢ KA\ et A

Signature.

Rank. L

Bemarks by Countersigning Officer or Officers.

W<- it (, 1eCC 'Celditrt.A'

Signature. ANNMNT rSr?2 M
(Countersigning Officer.)

Signature.
(Head of Department).

NfOe.—The attention of reporting officers is drawn to the importance of the General Bemarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

AQJI>—A 1522—1949-50—11,500



Bengal Form No. 2004 (Government of West Bengal

C.F.R. I
.Department.
Annual Confidential Report
For the year 19/72--19/r3.
Gazetted Officers
Name. L ANSTTfeceer
Bank.. fc.
SRR - « =< Branch.
Assessment.

1- Personality ..

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

B. Reliability in carrying out instructions

B. Ability to state a case .. SexXA

7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general public

10. Devotion to duty

11. Knowledge of his work ..

The above assessment should bo one of the four—Very good/Satisfactory/Indifierent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered by the above).

VXSTYlev. \% oA —<Jalv , H
Signature.
Bank. h-M.<YIMi>"M0r))aie.. A

Remarks by Countersigning Officer or OflScers.

'fon/ ItSy

Signature.
(Countersigning Officer.)

Signature.
(Head of Department).
Note.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.
AOJP—A 1522—1949-50—11,500



SRR formNe- 204 Government of West Bengal

.Department

Annual Confidential Report
For the year 19/°t--194'2>

Gazetted Officers

Name...SxV..

Bank. LC’

service - \Wh=Pj.s™ .,

Personality ..
Capacity for sustained work
Tact and ability to work with others

Ability to control subordinates

ar N e

Reliability in carrying out instructions
ft. Ability to state a case ..
Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general pubhc

10. Devotion to duty

11. Knowledge of his work ..

1P NeA X —
Branch.
Assessment,
QX
___| -
S»Xc,0

t

The above assessment shonld be one of the four—Very good/Satisfactory/Indi£Ferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a not© of any specia*.

qualifications not covered by the above).

A\BDELG—  «

Remarks by Countersigning Officer or Officers.

Signature.

Rank.liwA'O07,VvA,Date.

/<2cylu.,< VML <on

Signature.
(Countersigning Officer.)

Signature.
(Head of Department).

Note.—"The attention of reporting officers is drawn to the importance of the General Bemarks section. Particularly in the case of senior

officers it is desirable that this should be adequately and carefully filled in.

AOJP—A 1522—1949-50—11,500



MM ZA Goveminelit of Wcst Bengal

.Department
Annual Confidential Report

For the year 197-19173

Gazetted Officers

Name,, AV
Rank.
Servhaz:- « jfrovidn,
+
Assessment.
1
2. Capacity lor sustained work
3. Tact axl ability to work with others
4. AbjL*yto control subordinates
it ,r eliability in carrying out instructions ok

4% Ability to state a case .. 5<UC <
7. Initiative
8. Power of taking responsibility
9. Power to inspire confidence in the general public
Itt  Devotion tt> duty

11. i.<uicii_L of llls work .. . .
S~™Xio ]

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of a.y special
qualifications not covered by the above).

WW . VY >

Signatur 0>A<?

Rank. Hrwi fyMi*PIfiLDate.
Remarks by Countersigning Officer or Officers.

N X A tnrrst,

{Countersigning Officer.)

Signature.
{Head of Department).
Sete,—”*The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of semor
officers it is desirable that this should be adequately and carefully filled in.
AOJP—A 1522-1949-50—11.500



L

Bsngal I™orm No. 290 B. [-vi/r-iml.
government of west BENGAL

cfr2
.......................... —Department
Confidential Annual Report on Members of the Staff
For the year 595°2.-19ir3
AW ....Sa:...
Rank dar-iGA L A-ABranche Y2

........................ () Government Service.. \ I":X>1".-'AhPreeeni Grade

Date of:~(a) Birth.\VXm .:
(E6¥ RDTES on compiling the roport, see page 2.)

Section |l.—Performance of Daties in Present Grade.

Markings.
1. Knowledge— Remarks.
(a) of Branch .. . .o
\ 5
{b) of Department
ft
2. Personality and force of character A
3. Judgement
4. Power of taking responsibility Ih.
h
6. Initiative . .o e
6. Accuracy -h-
Re
7. Address and tact o< o
8. Power of supervising staff A
9. Zeal and industr A
ft)
10. Health .o . M
11. Attendance [see note (2)]
12. Official conduct (discipline) [see note (2)] )
Airo-9n
13. (a) Capacity to note
ft
{h) Capacity to draft .. it
mc¢c M S ribsSsS""treliabilit,] .»d.nc,t. of any sjcakl na
X'<XnAN H[STeW . wk-0 <Rijull Ve
A c m[V-*\/v/U.Vi. uX '
Section 1l.—Degree of Fitnees for Promotion.

Delete all but one of the following :—
KveeptioBally well qualified/Highly qualified/Qudfficd/Kot yet qualified.
Remarks~ tK

( 17h-"J)-ce.. o mHA/)—

offi~ce®namerherera arrarstated standard of efficiency, and degree of fitness for promotion of the

Date ... Signature {Certifying Officer.).......

Ranh..
Remarls by Countersigning Officer.

aignUiUre {lleauof t>eg<urfmenf.).
Dale.



Notes,
Section I.
Note (j).—Insertin this column A, B, C, B, or E, against each item to the following appraisement. *
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2)—An A or B marking is inappropriate for these items.

Avate (3),__This report is to be regarded as confidential: but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adrersely the officer’s health.

(if) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(ti) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11.

Note (4).—The estimate of fitness for promotion should be related to the offifter’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest Use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mad3 Reporting officers should rely on their_ own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers.

30018—1050-51--00,0db



