* 9

Ve e e =St Government of West Bengal

.Department
Annual Confidential Report

For the year 194 -194

Gazetted Officers

Name.
Rank...
Service. ....... Branch.
Assessment.
1. Personality
2. Capacitj'- for sustained work N
3. Tact and abihty to work with others . e V7 ------------- T
4. Ability to control subordinates . . v
B. Reliabihty in carrying out instructions
Ability to state a case .. B
7. Initiative B -
8, Power of taking responsibUity ;
9. Power to insi)ire confidence in the general public S
10. Devotionto duty 7 B
11. Knowledge of his work ..
fyvxl

The above assessment should be one of the four—Very good/Satisfactory/Indififerent/Poor.

Genera] remarks (including a statement on integrity, character and physical fithess and a note of any special
guahfications not covered by the above). \%

Signature a*b‘*,t re ¥V

Remarks by Countersigning Officer or Officers.

Signature.
[Countersigning Officer.)

Signature.
[Head of Department).

Note.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

A.CJP—A 1522—1949-50— 11,500



Ygran A Govemineiit of Wcest Beligal

Department,
Annual Confidential Report

For the year 1975,-1973

Gazetted Officers

Name.... A .V -..MAHMOO.D.......oooviriiiies
Rank. .. SOMMASCTIC. e
Service.3* N 33 rerreeesniereeeireeeea Branch..........
Assessment.
1. Personality
Gtyd.
2. Capacity for sustained work
3. Tact and ability to work with others
4. AbiUty to control subordinates
R. Reliability in carrying out instructions
fi. Ability to state a case ..
7. Initiative
VfcCCVf .Goo4 ,
8. Power of taking responsibility .
Gccli-
9. Power to inspire confidence in the general public i

10. Devotion to duty

11. Ki'ow'ledge of his work ..
VgA'M (aK30<L

The above assessment should be one of the four—Very good/Satisfactory/Indififerent/Poor.

Genera] remarks (including a statement on integrity, character and physical fitness and a note of any special

gnabfications not covered by the above).

Signature

Rank.

Kemarks by Countersigning Officer or Officers.

A Jvd sk

Signature.
(Co

Signature.
(He

Note.—The attention of reporting oiEcers is drawn to the importance of the General Remarks section.
officers it is desirable that this should be adequately and carefully filled in.

A.0JP—A 1522—1949-50— 11,600

.. .Date's)™

untersigning Officer.)

ad of Department).

Particularly in the case of senior



e

pepog fomNo.2eA 5 o yernment of West Bengal

.Department
Annual Confidential Report

For the year 196~ - 19-

Gazetted Officers

N a m e D e

Ranic./ViiCdLciLsuAL.

Service. Branch................

Assessment.

1. Personality

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. Reliability in carrying cut instructions

6. Ability to state a case ..

7. Initiative

8. Power of taking responsibility L
9. Power to inspire confidence in the general public quJ
30. Devotion to duty

31. Ki'owledge of his work .. n -
Vg<<~ G o™l

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

Genera] remarks (including a statement on integrity, character and physical fitness and a note of any speoiai
gualifications not covered by the above).

fiivulL Ov. UXN ™.
Signature
Rank
Remarks by Countersigning Officer or Officers.
a N /<2Ucve.
. flt/
Signature.

(Countersigning Officer.)

Signature.
(Head of Department).

Note.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACJP—A 1522—1949-50—11,500



(E:Berllgcgl liorm No. 29CA

Name. .

Service

2. Personality

Government of West Bengal

.Department.

Annual Confidential Report
For the year

Gazetted Officers

Rank..

Assessment.

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. Reliability in carrying out instructions

a. Ability to state a case ,.

7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general public

20. Devotion to duty

11. Knowledge of his work ..

Vepr™ Geoji/

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical

gualifications not covered by the above).

S ,n in
Rank.

Remarks by Countersigning Officer or Officers.

r

fitness and a note of any speoia-

e../\d/\/\

... Date.

SIgNature...ceees e
{Countersigning Officer.)

Signature.

{Head of Department).

tfote.—~The attention of reporting officers is drawn to the importance of the General Remarks section.
officers it is desirable that this should be adequately and carefully filled in.

A.CIP—A 1522—1949-50—11,600

Particularly in the case of senior



PR form N ®A - Government of West Bengal

Department
Annual Confidential Report

For the year 197-197i2>
Gazetted Officers
Name.
Rank. hvfA *Afr<nssAN, L

Service Branch.

Assessment.

1. Personality

2. Capacity for sustained work - 1. N
3. Tact and ability to work with others O
4. Ability to control subordinates c f

A al —
6. Reliability in carrying out instructions
*». Ability to state a case .. «

C —

7. Initiative

G oGC

8. Power of taking responsibility C/\)<LJ_
at.-.. L

4 - N
adiisqgt—

9. Power to inspire confidence in the general public
10. Devotion to duty

11. Knowledge of his work ..
The above assessment should be one of the four—Very good/Satisfactory/IndifFerent/Pc:or.

General remarks (including a statement on integrity, character and physical fitness and a note of ain' special
qualifications not covered by the above).

| JItv\jL/yS O/wi 1 th"dc/<xdL ~

Signaturé¢eeee

Rank.t .Date. 3

Remarks by Countersigning Officer or Officers.

n N o-ycZ'Au,

Signature.
(Countersigning Officer.)

Signature.
(Head of Department).

jRote—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of seujor
officers it is desirable that this should be adequately and carefully filled in.

ACJP—A 1522—1949-50—11,500



