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Confident ial . . . 
: ~ " No. 4 4 , 

•from- The Headmaster,Hindu School,Calcutta 

To- The Principal ,-r'residency College .Calcutta 

Dated Calcutta,the 25th. 
April, 1953 

S i r , 
1 beg to submit herewith the ^.nnual Confidential 

i ieports , in dupl icate ,on the work of the s taf f of the 
i n s t i t u t i o n for the year ending 31st.March,1953. 

Yours f a i t h f u l l y . 

Headmaster,Hindu School, 
Calcutta ,• ' • 



I m ^ l ¥orm JSfo. 290 B 
C F. B. 2. Govemment of Bengal 

_ .̂ .t̂ !̂ ..(Ŝ r̂?̂ .!̂ ?::t:- Department 

Confidential Annual keport on Members of the Staff 
^ For the year 19it$l:^19^-

C-^t-^—^ 
A'ame. 

Jianifc /9:^.^.....^'rrfrf.&. ^ravd, „ ^ 0 ^ 7 

X)(,te o/:—(a) Sirt/i ...J. :.%.'...(. f . ^ . .••(&) ^"iry <o Government Service.. !./.:/. ^J. • Present Grade. f^Jf?. 7 ^ 
(For notes on compiling the report, stt page 2.) 

Scssiion I.—Performance of Duties in Present Grade. 

1. Knowledge— 

(a) of Branch . . . . . . 

(&) of Department . . •• 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responsibility . . 

5. Initiative . . . . . . 

6. Accuracy . . . . û 

7. Address and tact . . ». 

8. Power of supervising staff M 

9. 2feal and industry . . M 

10. Health . . . . M 

11. Attendance [see note (2)] ^, 

12. OfScial conduct (discipline) [see note (2)] 

13. (A) Capacity to note . . 4.. 

(i) Capacity to draft . . . . 

Slarkings. Remarks. 

C^ 
J) 
c 

^' 

C 

c 

y * 

£- I 'I 
fXj^-^^^U^'^ 

^a^^^-^/Ht^c^^^ 

General remarks (including a statement on integrity and reliability and a note of any special qnalificationa not 

" " '• • • ' ^ - ^ • — ' • • ^ " " " ^ " ' — — < 

Soction II.—Degree of Fitnaes for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualified/Highly qua]ifled/QualiSed/HQt--y©t.-qualified. 

Btmarks— •* 

I HEKEBY CEKTiFY THAT IN MY Opinion the conduct, standard of eflSciency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

• • • • • • • • • * • • • • • • • • • • • • • * • • • » • • ¥• ifm • • • • • • • Doti (>,/..'...;.: ."^W. Signature {Certifying Officer.) 

Bank „ Em'^.M^.^kT.t 
Bemarkt by CourUersigning Officer, Hindu School, CalcniitA 

I^ndnal. r'lncipal, 
ft. ^ PRESIDENCY COLLEGH 
Signature (Head of Departmenl.) GJ-uUa • 

Dale. 2 urn. 



Notu, 

Section I. 

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated io 
duplicate by the Head of the Sub-Depaitmcnt to tlio officer concerned, except in the following ciroumstanccs :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(tt) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iti) Wiere the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

» 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note, (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

Oeneral. 

Note (5).—Every effort should be made to arrive at a just estimate of the quahties of the officer at the time the report 
is made. Exporting officers should rely on their own judgement and experience, and should "in no circiimstances 
have access to preTious reports on the same officer by other reporting o&o&ca. 

r. 

AOJrP- A 31106—1946-7—1,10,000 



'»«ijiF»naKo290B. Govenuneiit o£ Bciigal 
Aj^...C'^..!^..-..Department 

Confidential Annual Report on Members of the Staff 
For the year \%'^-V)^ . ^ . . 

Nar^ J:^\..../U^r:y^^^^^ >rff-^....^M^.^5?^. 
Rank ir^JZ:}rr:f:n.^:..: Bra^ ^ . . ^ . ^ . ^ . ^ 

DaU of:—(a) Birth... . J L ^ . ..Lf.^. ...(b) Entry to Government Service.. .^.?.\?.:'r/ .Present Grade.^/.fP.' ^^/~ 
(For notes on compiling the report, set page 2.) 

Section I.—Performance of Duties in Present Grade, 

1. Knowledge— 

(o) of Branch . . . . •• 

(6) of Department 

2. Porsouality and force of character 

3. Judgement . . 

4. Power of taking rcsponsibihty . . 

£. Initiative . . . . . . 

6. Accuracy . . . . « 

7. Address and tact . . „ , 

8. Power of supervising staff » 

9. Zeal ajid industry ... ». 

10. Health . . . . ^ 

11. Attendance [see note (?)] ... 

12. Ofiicial conduct (discipline) [see note (2)] 

13. (a) Capacity to note . . ... 

(i) Capacity to draft . . 

Markins's. Eemarks. 

C 
V 

( ^ « • 

jL 
f^. 
f 

_^ - - ' ' • n i l • 

General remarks (including a statement on integrity and rehability and a note of any special qnalifications not 
included above). , / ^/ -i ^ 

m~ ^ : i ^ -. ^ . .^^.^-^ _ _ _ » 

Section II.—Degree of Fitnces for Promotion. 
Delete all but one of the following :— 

£xoKptionaIly well qualified/Highly quahfied/Qualiiicd/Not yot qualified. 

Betnarka— 

I HBBEBY CEETiFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
ofEicer named hereon are as stated. 

DaU...'^/..'....'^.:.^.*^.... Signature (Certifying Officer.) 

Bank M&adMastex» 
SmarhB by Counlertigning Officer. HiVldU School, Calcutta, 

Principal. 
- . ^ PRESIDENCY CQLIEGE. 
Stgnalure [Bca^ of Department.) Calcutta * . . . u ^ . . . . . . 

n}.hm Dale. 



% 

Notee, 

Section I. 

Note (1).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding, 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coafidcutial: but an E marking against any item must be communicated in 
duplicate by tlie Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of tiie Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(tt) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(til) Wtere the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any cliange, for better or worse, 
should be notified to the officer. 

« 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quahties of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumBtancea 
have access to previoua leports on the aame officer by other reporting offioets. 

AOJP- A 31100—1946-7—1,10,000 



,'• I 

S» F« ll« Ŝ  

Name. 

Govermnent of Bengal 
^::^^:^,..^^i£d^.''^ Department 

Confidential Annual Report on Members of the Staff 
, For the year 194^2^9f} 

.c^ trrf.. Rank 4::^^.../!^..(^.(f^'--- ^""""^ _ 
Date of -.—(a) Birth..../.: / ^ . : . / . ' ? ' . fTf̂  ••• (6) Entry to Government Service. ..?S.: //.' ^ • Present Grade, l^/p^." ^ ^ 

(For notes on compiling the report, stt^ page 2.) / 

Section I.—Performance of Duties in Present Grade. 

1. Knowledge— 

(a) of Branch . . . . • • 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responsibility 

£. Initiative . . . . • • 

6. Accuracy . . . . M 

7. Address and tact . . ». 

8. Power of supervising stafE ^ 

9. Zeal and industry . , M 

10. Health . . . . « 

11. Attendance [see note (2)] » 

12. OfScial conduct (discipline) [see note (2)] 

13. (a) Capacity to note . . ^. 

(b) Capacity to draft . . ... 

Markings. Remarks. 

r: 

/". 'J' 

6 
(^ 

r 

n. 

A: lA^iX^x.^ -'t'-^ P 
-^-^-CnJ^ ^ ^ C ^ ^ ^ > K : 

ij^^Z^r^^y^ /-a-̂ <-V 

J^r.r.^ /^^ ^ r>y^. 

< ^ c ' f- t^ 

Ct^-jA^^-^^-^ti ^" • r i ^^K . 

^ < n ^ ^ ^ y-76i-x./^^<0^ 

*<g\ 

General remarks (including a statement on integrity and reliability and a note of any special qualifications not 
included above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

EsceptionaJly well qualified/Highly qualified/QuaIified/N©t yet qualified. / , - _ ^ v 

B^ruL ^^ ^^,^^^ ^ ^ w y-^.^ 6yi.c^j /^ . w ^ i ^ 
^ ^ j , .—. _ , „ ^ — _ — _ •• • — • ' — s . 

I HEKEBY CEBTiFy THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

DoU. 
W - v 'Sj> JC' 

Btmarhi by Couvi«rsigning O^ktr, 

Signaturi {Certifying Officer.) ^ . . . . . . . .5 . . . . . . .^ ; 

Bank EeodMn^UXA 
Hir.du School. C^dcv.tt", 

•k4 
Trindoal. 'rindpal, 

"?=;3IDENGY COLiEOIK 
Signaiure (Head of Department.) 9t^.°."!^l . . . . . . . 

Date. .2lk.Lii. 



Section I. 

Note (i).—Insert in this column A, B, C, D, or E, against each item to the follovi-ing apprajKement :— 

A. Outstanding. 

B. Very good. 

C. SatisHictory. 

D. IndiiTorent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as couflcu jitial: but an E marking against any item must be communicated in 
dujihoate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstanccs :— 

{») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the ofiicer's health. 

(it) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(fii) Where the weakness has alreswly been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such caacs the oflicer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of iatimations of E markings 
as evidence that he has been notified : he may, if he so desirfcs, add observations. 

Section II. 

Note {4).—The estimate of fitness for promotion should be related to the officer's capactty for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "A^ot yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of tho "Remarks" space. 

Oeneral. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstaicea 
bave access to previoua reports on the same officer by other reporting officers. 

AOJP- A 31106—1946-7—1.10,000 



«. r. B. s. Government of Bengal 
^d^2^S.:^A'^^2^~ Department 

Confidential Annual kepor t on Members of the Staff 

For the year 19S^-19f%^ 

ISamt T.. ' / ^r , _ , 

Rank J r ! ^ . ^ . & : ^ : f ^ . Y : . Branck LffX! ^ 

Date of:—(a) Birth..../.'. /.7r. -. .(^/. .<?..•• (b) Entry to Government Service.. ?r?r. 1.1:. ZCPresent Grade.^. (7?. •" ^ ^ 
(For notes on compiling the report, see page 2.) 

S3:tion !.—Performance of Duties in Present Grade. 

1. Knowledge— 
(a) of Branch . . . . . . 

(6) of Department 

2. Personality and force of character 

3. Judgement .. 

4. Power of taking rosponsibility 

6. luitiatiTO . . . . . . 

6. Accuracy . . . . 

7. Address and tact 

8. Power of supervising staff ... 

9. Zeal and industry ... » 

10. Health . . . . « 

11. Attendance [see note (2)] « 

12. Official conduct (discipline) [see note (?)] 

13. (a) Capacity to note . . ... 

(i) Capacity to draft . . 

• 

Markings. 

(L 
T 

B 
c 
c 

• • 

(i 
^ ' • 

(L- 1 
/^ ' 

Remarks. 

• 

-

\« 

AJL_5? C^<^^'~-

(/ 

i 

1 
' 

• 

-^ 

General remarks (including a statement on integrity and reHability and a note of any special qualificatioaa not 
included aboye). 

Section !l.—Degree of Fitnecs for Promotion. 

Delete all but one of the following :— 

ExuLptiuujil^ wtll qualified/IBghly quahfled/QualiSed/Me 

Bemarka^-

I HEREBY CEKTiFY THAT IN MY opinion the Conduct, standard of efficiency, and degree of fitness for promotion of the 
ofGlcer named hereon are as stated. <^j -7 

IkOe......./. J...7/.:...".'.. .• Signature {Cartifying Officer.) .''.,„ 

Rank. 

Bemarks by CourUersigning Officer, 

'BStUb'StttBtSVf •«.«.•« 

Hindu School, Cdlcunnr 

h 
• I'incfpal, 

'''SSfDENCYCQLLEGB. 
Signature (Head of Department.) 9l̂ c.u.t̂ .̂. i . . *.. 

Dale. 22.i'im. 



s . ., - . 
Notet, 

Section I. 

Note (1),—^Insert in this column A, B, C, D, or E, against each item to the follo\ring appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (-3).—This report is to be regarded as coiifiu( utial : but a.n E marking against anj' item must be communicated in 
duplicate by the Head of the Sub-Department to tl;o officer concerned, except in the following eiroumstances :— 

{i) Where in the opinion of the Head of the Sub-Dopartment communication is considered likely to affect 
adversely the officer's health. 

(u) Where the marking is due to inexperience owing to less than one j^ear's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Ui) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or Viorse, 
should be notified to the officer. 

» 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidwiee that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The eettmate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks'' space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should relj^ on their own judgement and experience, and should "in no circumstances 
hare accesa to previgus reports on the same officer by other reporting oSLO&ia. 

AOJP-A 31106—1946-7—1,10,000 



6i F. K. 2. Government of Bengal 
C:::^:^.^„iC^L0..^.11 Department 

Confidential Annual Report on Members of the Staff 
. ,j For the year 194 -194 _ 

^rfy:. /iC^i^y/^.^. .'^^^ • ̂  • • • ̂  r:̂  -̂ ^ • Name. 

Bank /^r:f-fT.?y^7^^M...\ Branjck k̂ .. .TVf^f^^.y'............. 

Late, of:—(a) BiHh ....J.:.?r. .*. /. Y. f . ^ . . • • (6) Eniry to Government Service.. .^. .\./.\.. !^. Pftserd Grade.. 77. If?^ " ^ 
(For notes on compiling the report, sta page 2.) f 

Sestion I.—Performance of Duties in Pressnt Grade. 

1. Knowledge— 
(o) of Branch . . . . . . • • 

(6) of Department . . . . . . • 

2. Poraonality and force of character . . 

3. Judgement . . . . . . . , 

4. Power of taking rosponfiibility . . 

5. Initiative . . . . . . . . 

6. Accuracy . . . . ^ . . 

7. Address and tact . . ... . . 

8. Power of supervising stafE ... 

9. Zeal and industry . . « 

10. Health . . . . » 

11. Attendance [see note (2)] » . . 

12. Official oondnct (discipline) \see, note (;?)] 

13. (a) Capacity to note . . « " 

(i) Capacity to draft . . . . ' 

Markings. 

c 

v.. 

w 

/^iS B • 
4 ê  

/ 

Remarks. 

« 

.' 

/^r^f^ ^ 

i^ 

1 

\ 

J 
General remarks (including a statement on integrity and reliability and a note of any special qualifications not 

included above). y 

Section II.—Degree of Fitnees for Promotion. 

rtelete all but one of the foUowing :— 

S3ree|»tw»t^ijT Ill qiiiiliiwd^Highly qualified/QwriiCiiLl;T!Tu(i juU quiDliiitd. 

Remarks-^ 
a^per<...ei^c-

^y 
,r6C^^c2^-^ -/1-^^y- >2-y^'^' 

-t?-7r 

I HEREBY CEKTiFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^ , , , 

Doit f . i . . ^ . 7 . . . . r : . ; Signature {Certifying Officer.) ; .777 

Rarik. 

Stmarht by Countersigning Officer. 
E&Xd'MwstBT)""""" 

Bindu School, C-̂ '«?**"• 

8^grulture (Bead of department.) • . . . . . q a t o u t t a , ! 7 . . 7 . T . * . . . « . . « ^ . . . . 

Date 211 H 16^ 
4 ^ t * 



2 

Notec. 

Section I. 

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. IndifFerent. 

E. Poor. 

Note {2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confide utial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-I)epartment to the officer concerned, except in tlie following ciroumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to aflFect 
adversely the officer's health. 

(M) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can bo served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well quaUfied" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quaUties of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstancea 
hare access to previous reports on the same officer by other reporting offioers. 

ACIP- A 31105—1946-7—1,10,000 



r^B.t Government of Bengal 
^.^!b:,..Q±d^l?2:.. Department. 

Confidential Annual Report on Members of the Staff 
y ^ / For the year 194 ^ - 1 9 ^ _ 

JUamt .\^V?r^. 'l^TT^VrrV^; y^r^T.'^'^rV'. t..... . t 2.M-f. 

Rank Sr>^..?r..^:^s-/fn'.C22.: Bmnck .G^7ir:Jr^Si^j:. 
Date of:—(a) Birth /.:.. '?>.:..(fl/A..... (6) Eviry (o Government Service.. .^-.T*.:. ^.1'/.Present Orade.. ^ . /fT^ " ^^/ 

(For notes on compiling the report, see page 2.) / 

Ssction I.—Per?ormanca oT Duties in Present Grade. 

1. Knowledge— 

(a) of Branch . . . . . . 

(6) of Department 

2. Personality aud force of character 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . , . 

6. Accuracy . . , . ^ 

7. Address and tact 

8. Power of supervising stafE 

9. Zeal and industry . . «, 

10. Health . . . . „ 

11. Attendance [see note (;?)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note . . ^. 

(6) Capacity to draft . . 

Markings. Remarks. 

s 
L 
/ . y_ 

r f 

# 
A<---C^ 

•€^ 

•^»^ 

General remarks (including a statement on intcj 
included above). Q . ^ ' ^ ^ ^ ^ / u ^ ^ ^ U ^ . / . ^ ^ t 

— - • ' • • " " ' . • • • • ' • • r / i i — - ' -

grity and reliability and a noto of any special qnalificationa not 
-1 

- ' S - V - ^ ' 

Section II.—Degree of Fitnccs for Promotion. 

Delete all but one of the following :— 

SxceptionaUy Well "qtraliiied/Higiily qualified/Qualifitd/ISrot yet quahfied. 

Remarks— fZ/l-at-^ L.j»-^ i^ > ^f^ -yp 'Al'^/iey A-A'-^ 

I HEEBBY CEKTirY THAT IN MY opLuion tho conduct, standard of efficiency, and degree of fitness for promotion of tiie 
officer named hereon are as stated. () /^ I/' 

/Jute ' . . V . . . I . . / . •..-..-;... Signaiur6 {Certifying Officer.) .» 

Bank. 

BtauMrkt by Countersigning Officer, 

ffecwt MfLster, 
Hi«d« school- ^oIcM-«... 

IsA. 
' Principal, 

• <S3IDENC7 COLLEGBk 
Signature (Hea'i of Department.) .QajfyV9, . . . . , „ , . 

Date. Mj.hii: 



^ - : . . . , . ; . ; . 

Note*. 

Section I. 

Note (i).—Insert in this column A, B, C, D, or E, against each item to thê  following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory, 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3),—^This report is to be regarded as confidciitial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to tlie officer concerned, except in the followng circumstances :—• 

(i) Where in the opinion of the Head of tlie Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the aame effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

w 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II, 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quaKties of the officer at the time the report-
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstance* 
have access to previous reports on the same officer by other reporting officers. 

AOJP- A 31106—1D46-7—1,10,000 



e. F. ft. 2. Govemment a 

Name. 

Bank. 

n g a i 
r.. .....r..:.:.-—---- l......DepartineRt 

Confidential Annual keport on Members of the Staff 
. , For the year 194 -194 , / , . . ^ 

^^^Ji....?}>^^=^^.^.. £r««Ji r Z r ^ . ^ . f r ^ 

Datt of -.-(a) Birth I:..? T. / . ' j f / f . • - -(6) Erdry lo G 
(For notes on compiling the report, see page 2.) 

Government Service. .^./.'..'..'..'.... Present Grade. rd/J-JTi " / -

Sestion I.—Performanso of Duties in Present Grade. 

1. Knowledge— 

(o) of Branch . • . . • • 

(6) of Department . . . . 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility 

6. Initiative . . . . •• 

6. Accuracy . . . . -i 

7. Address and tact 

8. Power of supervising staff ... 

9. Zeal and industry ... ». 

10. Health . , . . « 

11. Attendance [see note (^)] ... 

12. Official conduct (discipline) \set note (2)1 

13. (a) Capacity to note . . ... 

(b) Capacity to draft . . ... 

Markin.rjs. 

/• 'iSfi 
Remarks. 

(^ 

l 

C 

i^ 
^ 

O^ ^t ^ ^ ^ a 

L ^ ' ^ - ^ ^ W ' ^ i^^^:>(jL4^^^ljU!i^^ 

General remarks (including a statement on integrity and reliability and a n,ote of any special qualifications not 
included abore). 

Section (l.~Dogres oS Fitnces for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Quahfied/Not yet qiialifieas 

BeitMrks— 

I HEEEBY CEETU'Y THAT IN MY Opinion tho couduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are aa stated. ~^\ " 

DoLt,,...,.'. .\.. i.\i .^....'. Signature {CtHifying Officer.) f. .^<iC^7f»* 

Rank Bead.JU(isiiCC*» 
Semarkt by Countersigning Officer. Bi/fldlA School, C&lCUttcLr 

Principal, 
g. . , ^ , , ^ -SESIDEMCY COLLEGE. 
Stgnalure [Uea'i of Department.) /jaicutta • . '. i • i 

Date llhlQ,... 



s 
NetM. 

Section I, 

Note (2).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Nde (3).—^This report is to be regarded as coalidcutial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the ofScer concerned, except in the following ciroumstances :— 

(») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(n) Where the marking is due to inexpcricjnce owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(itj) Where the weakness has already been notified and it is clear that no useful purpose can bo served by 
repeated notifications, in such ca-ses the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

» 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E marking* 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well quaUfied" or "Not j-et qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no drcumstancea 
have access to previous leports on the same officer by other reporting officers. 

^, 

AOTP- A 31108—1946-7—1,10,000 



'X 
Smifal F»nB No. 290 B 
•« F. R. 2. Govemment of Bengal 

_ ^...dZ.':x£.^d^l'~ly.....T>epartment 

Confidential Annual Report on Members of the Staff 

< ^ 

Rank . / ^ ?^^ . . . ? r> : fh f : 4 / 

/, For the year 19fl-rl9|3, 

Date of -.—{a) Birth...(... J.(: ./.^/. P. {V) ErUry io Government Service.. / . ^ : ?. I... 9.. Present Grade. M. Tf?.. -̂  ' ' V -
(For notes on compiling the report, see page 2.) ^ 

Sestion 1.—Performance of Duties in Present Grade. 

1. Knowledge— 

(o) of Branch . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . . . 

6. Accuracy .^ 

7. Address and tact 

8. Power of supervising staff .., 

9. Zeal and industry ... ^ 

10. Health . . . . « 

11. Attendance [see note (;?)] 

12. OfiQcial conduct (discipline) [see note (2)} 

13. (a) Capacity to note . . >.. 

{b) Capacity to draft . . . . 

Markings. 

. 2) 

J) 
J> 
J> 
(L 
P ' 
(L. ' • 

(L 
(L / 

Remarks. 

-

x . p 

^ ^ ^ 5 Ua^^ 
0^d'^:;t<*e.Jc 

(/ 

1 
; 

V 

1 

t 

General remarks (including a statement on integrity and reliability and a note of any special qaalificaticMia not 
included aboye) 

Section il.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Bemarka—' 

I HEBEBY CEKTiFY THAT IN MY Opinion the conduct, standard of efi&ciency, and degree of fitness for promotion of tlie 
officer named hereon are as stated. O /O /) 

Z > < r t e . . . . ' r ? . / . ' . . . / r . ' . ; ^ . . . Signature (Certifying Officer.) r l ^ : : ; ? $ ^ . C ? r n ^ . 7 n ^ : ^ ^ J ^ . . . i . 

Rfunk •SBCboL'3£tk6t€iil\"^ ••«•»••« 

BtmarU by Couniersigning Officer, Hindu School, Calcuftn., 

Principal, 
??(23[OENCy COLLEOa 

Signature (Sea'} of Department.) i^.^?^??-. . . . » . . . * . . . . . 4 i ^ . . « i ^ . . , , ^̂  ^ 

Dale ?.lLiiQ. « 



% , , .. - : . . , ; . ; . : , -

NotM. 

Section I, 

Note (/).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

"D. Indifferent, 

E. Poor. 

Note {2).—^An A or B marking is inappropriate for these items. 

Note (3).—^Tliis report is to be regarded as coiifiuc utial : but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to ti.a officer concerned, except in the following ciroumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likelj- to affect 
adversely the officer's health. 

(it) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iii) Wtere the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any ciiango, for better or worse, 
should be notified to the oflEieer. 

» 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of Uie 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kemarks'" space. 

Oenercd. 

Note (5).—Every effort should be made to arriTC at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstancea 
hare access to previous leports on the same officer by other reportiug o£^c»£s. 

AajP- A 31106—1945-'7—U0.OftO 



e. F. B. s. Government of Bengal 
±rjil±S^eidlhJ2^.Department 

Confidential Annual Report on Members of the Staff 

Name. , . ^ 

^ . For the year I9j;%d9f^ 

Rank {fr:^^f:n.(^K^^frr.h:^....L':/Y.-VJ.^ BrawJi .^..^.. 
Datt of:—(a) Birth.. ^/.\/.?7.'.(.fj<^. % ^'^^V <o Gmernment Service./^: ./.W.?... .Present Grade.. .\T^{^ " ^ y 

(For notes on compiling the report, see page 2.) 

Sestian J.—PorTormance ot Duties in Present Grade. 

1. Knowledge— 

[a) of Branch . . • . • 4 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responfiibility 

fi. Initiative . . . . . . 

6. Accm'acy . . . . ». 

7. Address and tact . . « 

8. Power of supervising staff « 

9. Zeal and industry ... « 

10. Health . . . . ^ 

11. Attendance [see note (2)} » 

12. Official conduct (discipline) [see note {2)1 

13. (a) Capacity to note . . ^. 

(h) Capacity to draft . . ... 

MarkinM. Remarks. 

c 

v_ 

* • 

(L^ ^ 

- > ^ 

• ^ 

General remarks (including a statement on integrity and rehability and a note of any special qualificaticHia not 
included above). 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well fiimlifipfi/Highly gnalifif-^/Qnai*&rrl /"NTnt. yet qualified. 

k t a . . — ^ y . ' . — . — — — ,—•• 

I HEEEBY CERTiry THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ' j / J 

, V • J"^ - -~ - > ^ ^ 
DoU . . ' . . / ^-

f, Signatxire {Certifying Officer.) 

Rank HAOIA Mobst&T, 

Bmarlci by CtmniersigniTig Officer. ^VUldAb ^^^ ' 

4 
Principal, 

PRESIDENCY COLLEGB. 
Signature (Bco'I of Department.) .9f^.*^"."f;,....., 

Dale. MiiB.. 



2 ^ ^ 

Notes. 

Section I. 

Note (2).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfuctory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coiifideutial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to tlie officer concerned, except in the following circumstances :— 

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(n) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

« 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstaaicea 
hare access to previous leports on tixe same officer by other reporting o£Q«ei8. 

r. 

AOJP- A 31106—1946-7—1,10,000 



r A, 
Beo^al Form No- 290 B. 
C F. I . 2. Government of Bengal 

^..:t^±Q^^..L.LDevartment 

Name. 

Bank. 

Confidential Annual Report on Members of the Staff 

. For the year 19f2_:19^ 

X.̂ -
Date of:—{a) Birth (6) Ertiry io Government Service Present Orade 

(For notes on compiling the report, see page 2.) 

# ^ ' - ^ • M 

Sostion L—Performance of Duties in Present Grade. 

1. Knowledge— 

(a) of Branch . . . . . . . . 

(b) of Department . . . . . . 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responsibility 

6. Initiative . . . . . . . . 

6. Accuracy . . . . « • • 

7. Address and tact , . ^, . . 

8. Power of supervising staff 

9. Zeal and industry . . «, 

10. Health . . . . « 

11. Attendance [see note (2)] « 

12. Official conduct (discipline) [aee note (2)] 

13. (a) Capacity to note . . ... 

(i) Capacity to draft . . 

Markings. 

J> 

c 
c 

p 
P 
1) 
t « • 

% 

<:> 

^ -

Remarks. 

' 

pj^i^ta^ 

L -

••• 

j 

i 

t 

1 
General remarks (including a statement on integrity and reliability and a note of any special qualifications not 

induded above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

E^ooptieaaily well qaaiifiedj'fiigfaiy qualified/Quahfird/'Not yet qualified. 

Remarks-^ V V ^ 4 a. < ^ ' y ^ ^ y irzC.Q_ 

I HEREBY CEJRTiFY THAT IN MY opuuon the conduct, standard of efficiency, and degree of fitness for promotion of tJio 
officer named hereon are as stated. , . / 

DaU,,.Ctd.'.. ^./..Vi.'^Si... Signcdure {Certifying Officer.) ^r^.^:7r^ ^ 

Bank. 

Betaarlt by Countersigning Officer, 

Sea(lJiias.t(i7:„.., 
Hi/tidu School, C&.lcv.ttn.. 

Trinclnal . ^I'inclpal, 
. PRESIDENCY COLLEGE, 
^igwiturc {Head of Department.) QA<m\^ . *** . . . . . ^ , . . 

Dale 2JJ^Ji-3 



.. fl -.̂ ^ 
Notes, 

Section I. 

Note (2).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent, 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coufidt utial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likelj' to affect 
adversely the oflBcer's health. 

(t») Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a jiist estimate of the quaUties of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no ciixumstancea 
have access to previous reports on the same officer by other reporting (Maeia. 

ACJT- A 31106—1846-7—1,10,000 



e» F. B. 2. Govenmient of Bengal 
ji:.^J:^±.^l:dZL:2^ Department 

Confidential Annual Report on Members of the Staff 

y . , /^ For the year 194 -195^ 
Name.. f. .7..'... .^r^r^^r7f?Cr.(^.K?rr:.. .VN-̂ vrrTTr.... .'^^Xrr. .\... .^. ., 
Bank S^^^^..?^.^^.(fr'..jC^^J Branck r ^ . ' ^ i ^ . f T f . ' ^ 

Date oj:—(a) 5tr«A {b) Entry to Government Service Present Grade. 
(For notes on compiling the report, see page 2.) 

ft:/^.^ 2,̂ 47̂  

Section I.—Performance of Duties in Pressnt Grade. 

— 

1. Knowledge— 

(a) of Branch . . . . 

(6) of Department . . . . . . 

2. Personality^ and force of character 

3. Judgement . . 

4. Power of taking respoiisibiUty . . 

5. Initiative . . . . . . 

6. Accuracy . . . . « 

7. Address and tact 

S. Power of supervising staff 

9. Zeal and industry . . ^ 

10. Health . . . . „ 

11. Attendance [sec note (;?)] „ 

12. Official conduct (discipline) [see note {2)1 

13. (a) Capacity to note . . ... 

(6) Capacity to draft . . 

Markings. 

^ . 

C 
A 

c 

C^ 
' 

* 

* • 

f 
f 

Remarks. j 
1 

4^>.^r.^. -L^-'. , V ^ - ^ - e ^ 

-

' ^ v 

-̂ ^ > ^ / > ' ./^^M^ 
J 

A-^ - ' 

. 

' 1 
General remarks (including a statement on integrity and reliability and a note of any special qualifications not 

included above). yf ^ \ j ^ £> > f''^ Csu^ ^ 

Section ll.~Degree oS Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualificd/'Not yet qualified. 

Bemarka^- J-f^ c^ a. ^ ^ J ^ ' c ^ v A ^ /^U^-jn/^^Cje 

I HEEEBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
oi&cer named hereon are as stated. 

DaU L.'rt:,^^,. Signatttre [Certifying Officer.) !^..... 

Bank JEfoOcUfa^fiT!* 

Bemarht by Countersigning Officer, Eir.du School, Calc^ff*'*. 

Pnndnal. Pnndpal, 
PRESIDENCY COLLEGE. 

signature {Scad of Department.) P.^J^jHtl^l- * *, 

Dale. ..S.7|.i!i.«., 



• . , . • C ' 

2 
Notae.. 

Section I, 

Note (l).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent, 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coiifnicutiaJ : but an E marking against any item must be communicated ia 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstances :— 

{») Where in the opinion of the Head of the Sub-Dopartment communication is considered likely to affect 
adversely the officer's health. 

(«) Where the marking ia due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Wtiere the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

• 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so d^ires, add observations. 

Section II. 

Note {4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstancea 
have access to previous reports on the same officer by other reporting offixiers. 

AOJP-A 31100—1946-7—1,10,000 



^K.̂ """"*̂ " Government of Bengal 
^-^^^~^Cjouf-x's^i Decartment 

Confidential Annual Report on Members of the Staff 
For the year 1 9 ^ 1 9 4 3 

î a .̂.;^?: .̂/..../r^?^r-\...̂ ^^ yv • 
Rank i > ^ l ? ^ ^ / . ( ^ . . X ^ ^ J ^ - ^ Branck . . . . U : ^ ^ . ^ ^ . ^ . . . . 

Date of:—(a) Birth..../.) .i%. .\// •'^) Entry to Government Service.. fr^..\ ('. k(.. Present Grade..'1^/^ ^ ^ ^ 
(For notes on compiling the report, see page 2.) 

S3:tion I.—Performance of Duties in Present Grade. 

1. Knowledge— 
(o) of Branch . . . . 

(i) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responsibility . . 

5. Initiative . . . . . . 

6. Accuracy . . • . ... 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industry . , « 

10. Health . . . . M 

11. Attendance [see note (2)] ... 

12. Official conduct (discipline) [see note (2)] 

13. (o) Capacity to note . . ... 

(b) Capacity to draft . . . . 

• • 

• • 

• • 

• • 

Markings. 

c 

-

-

• • 

•t 

CL 

/ 

Remarks. 

-

/ • - - . . . , ' 

0^:^z!_^ rr^<- ' 

i 

\ 

1 

i 
General remarks (including a statement on integrity and reliability and a note of any special qualifications not 

included above). 

Section II.—Degree of Fitness for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualificd/Not yet qualified. 

Remarks^ //-Z^j A ^ C^yp^C-^ 

C^>^\ O.-^'f- ^ i 

. M-'^ ŝ*<̂ -<ẑ ô >A-e-̂  

I HEREBY CERTIFY THAT IN MY Opinion the couduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Ihit ^L.(t'J. Stgnatwe (Certifying Officer.).... 

Rank, 

EtOMtls by Countersigning Officer, 

'y^A. 
EwA-Udi^vifiy' 

Hindu Sch0ol, CiXcutti.. 

Prindoal. "rindpal, 
PRESIDENCY COLLEGE. 

Signature {Bead of bepartment.) .Q^.cu«ai.. *. i 
» * 4 *-• • • s^ 4 A 4 

Dale < Iki^'^ 



2 

Notes.. 

Section I. 

Nole (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement ;— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. ^ 

Note (3).—This report is to be regarded as co;.fiJ(>utial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the fo!lo\nng ciroumstanccs :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(it) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(»*») Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not j^et qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of tho "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstances 
Lave access to previous reports on the same officer by other repoitiiig officers. 
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^, 
Smgftl F « m No- 290 B 
S. F. B. 2. Government of Bengal 

„^±!!?!n£:5^..^1....Department 
Confidential Annual Report on Members of the Staff 

For the year 194;-19|''> . 
i>iam...^<h?: ^^f^..^^^^^- r . . ; . - : . ' .V .^T.^ / .^ . . . . . . 
Ran)^ .^.£..h^^r^.(>U.,L^^.J..-..Bra.v^ / . ^ r l V r f : ^ 

Datt of-.—(a) Birth.. 
, (b) Entry to Government > 

(For notes ^n compiling the report, see page 2.) 

Sostion 1.—Performance ef Duties in Present Grade. 

1. Knowledge— 

(a) of Branch . . 

(5) of Department . . . . . 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking rcsponfiibility . . 

6. Initiative . . . . . . 

6. Accuracy . . . . ».. . 

7. Address and tact . . ••• 

8. Power of supervising staff • . 

9. Zeal and industry ... « 

10. Health . . . . M 

11. Attendance [see note (2)] M 

12. Official conduct (discipline) {see note (2)1 

13. (a) Capacity to note . . >.. 

(b) Capacity to draft . . 4.. 

• 

Markings. 

C^ 

t 

?' 
« • 

« 

(L 
' 

Remarks. 

' 

^ ^ ^ 

:v_«rvi^«=<-^ • 
^ / 

i 
1 

i 

\ 

General remarks (including a statement on integrity and reUabiUty and a note of any special qualificationa not 
included aboye). 

Section II.—Degree of Fitnces for Promotion. 
Delete all but one of the foUowing :— 

Exceptionally well qualified/Highly qualified/Qualifitd/Not yet qualified. 

Remarks^ ff^) - ; / ' ' " / •^ • ' ' ' ^* 

I HEREBY CEKTiFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^ , 

DaU ^/^ ^ . . 0 . Sifftuiiure (Certifying Officer.) 

Rank J?l?.«:^.-?^*^.*f.T'. 
Btmtrls by Couviersignmg Officer. BvfldU School, CdlcvXf^ 

*••«•••••»«••«•«•% 

PWn 
'cA 

Signature {Bcai of bepartment.) 

Date 

indpal, 
•'iSSfOSNCY COLLEGE, 

2:!ih\S} 



2 

Notee 

Section / . 

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coufidciitiaJ : but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactor}^ conduct, laziness, etc.). 

(«i) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to tfie same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—The estimate of fitness for promotion should be related to the oflScer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quahties of the oflSicer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstajacea 
have access to previous reports on the same officer by other reporting offixsers. 

AOJF- A SI106—1946-7—1,10,000 



r* 
Bm^al P o m No. 290 B. Government of Bengal 

?::^ItC^^i^.£:^.. Department 

Confidential Annual Report on Members of the Staff 

y . For the year 19j2_-19jB, . ^ 

Name. 

Bank... .C^. .̂ Vr̂ '̂frr.C r̂fVrf... .?^fV.'r?hV; £m»cA ./.. 

Date of -.—(a) Birth (./..'../.. T. I. ^.(tJ^. (6) Erdry to Government Service. ./../.J: {: M . Present Grade. .KT. ^ C. — ($(' 
(For notes on compiling the report, see page 2.) 

Ssstion 1.—Performance of Duties in Pr 

1. Knowledge— 

(o) of Branch . . . . . . - . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking respoiifiibility 

6. Initiative . . . . . . 

6. Accuracy . . . . ».. 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industry . . «. 

10. Health . . . . M 

11. Attendance [see note (2)] ... 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note . . ... 

(i) Capacity to draft . . 

• 

Markings. 

« 

— 

i> 
/) 

0 
1) 

J> 
p » • 

* 

,J> 
/^ 
C-

esent Grade. 

Remarks. 

> 

.J'^/^a_J^^^j,.Y • 

c/'''M.-ct>C_ . 

(/ 

•1 

; 

\ 

1 

i 
General remarks (including a statement on integrity and reliability and a note of any special qualifications not 

induded aboTc). 

Section ll.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exeeptieeally—weii-jjuaMed/BigWy qualified/Qnsiifled/N'ot yet qualiE^d. 

Remarka-^ 

I HEEEBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of tiie 
officer named hereon are as stated. / 

Zf, ^. r. .^^:£n!::r:r^^ DaU ' rC. ' .^n". . , . . Signature {Certi/t/ing Officer.) 

Rank 

Bmarlt by Countersigning Officer. EVTldU School, Calcutta, 

P'lncfp"k], 
«. -̂ SSIDENCY COLLEGE 
^KOfwe (Read of bepartment.) . . . . . Q s I p y J t a . . . . . . . ; . . . . . ^ . , _ ^ ^ ^ 

Data. m zi Hiisi 



2 

Notee 

Section I. 

Nole (J).—^Insert in tliis column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coufiJeutial: but an E marking against any item must be communicated in 
duphoate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(w) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of tlic proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section 11. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quaUties of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no drcmnstancea 
have access to previous reports on the same officer by other reporting officers. 

AOJP- A 31106—1946-7—1,10,000 



CF.K.X. Government of Bengal 
r..'...Department 

Name. 

Rank. 

Confidential Annual Report on Members of the Staff 
/) ^ov the year 1 9 ^ - 1 9 ^ 

'^^^^^'^^^^fTK^y!....Branch /^k/h'^.^f.. 

Date of:—(a) Birth.. / ? . . - / / ? . ' . . /^/.'^^.... (6) ^T^rj/ to Government Service.^. xP.:^.^. .Present Grade.^. BST'f'^ 
(For notes on compiling the report, see page 2.) 

S3stion 1.—Performanoe ef Duties in 

(a) of Branch . , . . 

(6) of Department 

2. Personality and force of character . 

3. Judgement . . 

4. Power of taking rosponeibility 

£. Initiative . . . . . . 

6. Accuracy . . . . „ 

7. Address and tact 

S. Power of supervising staff ... 

9. Zeal and industry ... «, 

10. Health . . . . ... 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (;?)] 

13. (a) Capacity to note . . ... 

(i) Capadty to draft . . 

• • 

Markings. 

,f\ 

— 

c 
1 

c 
'.̂ , 

ill 

d- * 

6 
h. 1 

Present Grade. 

t 

• 

Remarks. 

^ 

>..• 

^a-^pcjL^ 

v 

1 

1 
i 

• 

' 

1 

i 
General remarks (including a statement on integrity and reliability and a note of any special qualificaticoia not 

Included above). , ^ _ ^ ^ ^ ^ ^ , ^ ^ ^ ^ ^ ^ ^ ^ ^ .^LA^^^cA^^^ 

t'7^~>Ljr ^ c / , r V 2 ^ 
Section il.—Degree of Fitnoes for Promotion, 

Delete all but one of the following :— 

fororptionaSy—well—quaHfied-/Highly - qualified/QuahircTi/Not "yet' qualified 

Remarks '-e.^ 

I HEREBY CEBTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^ ) ^ 

Z « e . . r ' ^ . . ' . . ^ . ' . . ^ , . . . . Signaiure (Certifying Officer.) . ' : ^ ' . ? l . .C2! : . r . r . , ' ; : ^ r 

Btmarkt by Countersigning Officer, 

Bank :..ff$ad,.l£a>stex*....» 

Princfnal Principal, 
'^^'OENCY COLLEGE 

Signature (Hca-I of Department.) Q§iQ^\a.......i\ . a . . . . . i. 

Date m.ilQ...^ 



2 ' ... • 

Notes. 

Section I. 

Note (1).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note {3).—Tliis report is to be regarded as coufick atiaJ : but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to tl:c officer concerned, except in the following ciroumstanccs :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(«) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

* 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note [4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not j 'et qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks'" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstancea 
Ixave access to previous teports on ihe same officer by other reporting of^oers. 

r. 
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l e i ^ l Fana No- 290 B, 
t.f.B.1. Government of Bengal 

..C&-.J^..i:.h.-Department 

Name. 

Confidential Annual Report on Members of the Staff 
For the year 'i9^_A9§^ Q 

<J 
/' C / ^ W J ? 

B a n J k . . . . r r : V f f r ^ ^ f f r f r . 7 ^ ^ ? r f ? ^ 

Date 0/:—(a) BiHh '..\.....\ /.9/. .^. •. (6) Evtry to Government Service... .T.\ Y.IHJ.. Present Grade. /V.. ^.^. ~ fSoL 
(For notes on compiling the report, see page 2.) 

Section I.—Performance of Outias in Present Grade. 

1. Knowledge— 

(o) of Branch . . , . - . . 

(6) of Department . . . . , . 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responBibility 

6. Initiative . . • • .« 

6. Accuracy . . •. 

7. Address and tact 

8. Power of supervising staff •. 

9. Zeal and industry ... «. 

10. Health . . . . « 

11. Attendance [see note (2)] ... 

12. OfScial conduGt (discipline) [see note (-?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

, T 

• -

ft 

L.. 

QL 
* 

11 . . 

•'•'. 

f 

Remarks. 

-

-^-

i^lsuz, kJoet^ 

/ 

(f 

1 

• 

i 

. 1 

; 

1 
General remarks (including a statement on integrity and reliability and a note of any special qnalificati<»is not 

included abore). 

Section ll.~Degreeof Fitnees for Promotion. 
[Delete all but one of the foUowiog :— 

Eieoptionally well qualified/Highly qualiSed/Quahfied/'Kot yet qualified. 
/ ^ (p6Zi^A.n^-t^ 

I HEREBY CEBTiFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Doit 'J^ > ^ - dJ:> Signature {Certifying Officer.).... 

Batik. 

BemarU by CourUersigning Officer, 

y=̂ -̂  -^ '^^"y^isLJU 

Bn/tiifv^ Schoo-, (5.""^"" **"*• 

Bignaiure (Beadof Department.). 

At 
Principal, 

PRESIDENCY OOULSOB. 

Dale. 



2 _ -

Notec 

Section I. 

Note (1).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—^An A or B marking is inappropriate for these items. 

Note (3).—Tliis report is to be regarded as confickntial: but an E marking against any item must be communicated in 
duphoate by the Head of the Sub-Department to the officer concerned, except in tho fo!lo'.\ing ciroumstanccs :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered hkely to affect 
adversely the officer's health. 

(M) Where the marking is due to inexperience owing to less than one j"ear's service on the grade {except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of tho proposal to discontijiue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

» 
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 

as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally •well qualified" or "Not yet quahfied". the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks^' space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quaHties of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstaicejl 
have access to previous reports on the same o£&cer by other reporting officers. 
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B.̂ jiFo..No2ooB. Govemmeiit of Bengal 
Q:^...'^!±:6.''.'!^.. Department 

Confidential Annual Report on Members of the Staff 
y ^ J - For the year 19^ ^•V)§^ 

Name i<^7^^.. ..(ffcZZ... rT^^ ^ ' - ^ 

Rank.... Kr:WW^:fr^ . ^^Vfr^r. 

Date of:—(a) Birth..,.!."... 77.'..:.!... (6) Etdry to Gwernment Service., f^. 7^.'/.'."A^^. Present Grade 
(For notes on compiling the report, see page 2.) 

4 ^'.' ^^i 
Section I.—PerJormanca of Duties in Present Grade. 

1. Knowledge— 

(a) of Brancli . . . . . . . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility . . 

6. Initiative . . . . . . 

6. Accuracy . . . , « 

7. Address and tact 

8. Power of supervising stafE • . 

9. Zeal and industry . . „ 

10. Health . . . . « 

11. Attendance [see note (]?)] ^, 

12. Official conduct (discipline) [aee note (2)] 

13. (a) Capacity to note . . ... . . 

(6) Capacity to draft 

Markings. 

(^ 

b 
/ • • • • ' 

/ 

« • 

•> 

D 
'• 

Remarks. 

-

Kji-a^TyU-'^-i^ 

^ ^ / - ^ ^ • 
/ / 

i 

i 

i 

^4\ 
\ 

General remarks (including a statement on integrity and reUability and a note of any special qnalificationa not 
included above). 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/QuaHficd/Not yet qualified. 

RtnuiTha-' Jj_^ ^ t^ -^ /r I . - < _ - j ^ ^ 7 ' ( V ^ -

I HEREBY CEKTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ,- ' 

DaiSt, . ' . . . . i^..,.. Signature {Certifying Officer.) /. ...r. •' • • • • * 

fiemori* hy Countersigning Officer, 

Bank Head.Mast&K, .., 
Hindv, School, Calcutta.. 

/--f 
SigncUure l^cad of bepartment.). 

Principal. 
PRESIDENCY COLLEGE, 

Calcutta.̂  ^ ^ 

Date. 



*! 

Notee 

Section I. 

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriato for these items. 

Note (3).—This report is to be regarded as coufiJeutial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to tho officer concerned, except in the following circumstances :— 

(») Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, lazines.s, etc.). 

{ui) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of tho proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of tho "Remarks" space. 

Oeneral. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reportiixg officers. 

; ! • , 
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s. r. B. 2. 

Name 

Bank 

Govemment of Bengal 
S.:?^..^^±^-'^. Department 

Confidential Annual Report on Members of the Staff 
I /I j f̂ ô  the year 1 9 ^ -19'̂ r2.-__ 

X a.' 
,^ry^ - 9 * - ^ ^ ^ ; ;̂ ^̂ _̂ /<!_^a:< 

i)ate o/:—(a) Birth.. 'iViiT'.rr..(.Q. 7. J. (6) Eixiry to Government Service... f..'. T.\.. tr. Present Grade.. 71,/.T. ^°y— 
(For notes on compiling the report, set page 2.] 

Saction 1.—Performance of Duties in Present Grade. 

(a) of Branch . . . . . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility . . 

6. Initiative . . . . . . 

6. Accuracy . . . . » 

7. Address and tact 

8. Power of supervising stafi « 

9. Zeal and industry ... «. 

10. Health . . . . M 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note . . ... 

{h) Capacity to draft . . 

• 

•• 

Markings. 

^ 

, / . 

/ , 

/ 

' ^ 

f • 
A ' • 

^ 

/^ ' 

; 

Remarks. 

"̂^̂  

^"Ij^^^-
/ / /7 

] 

i 

! 

' 

-

\ 

i 

•J 
General remarks (including a statement on integrity and reliability and a noto of any special qnalificationa not 

included above). j _^ . . ^ 

Section M.—Degree of Fitneos for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualiiied/Highly qualified/Quahficd/'Not yet qualified. 

Bemarks— 

I HEBEBY CEKTiFY THAT IN MY Opinion the couduct, standard of efficiency, and degree of fitness for promotion of th© 
officer named hereon are as stated. ^ J / J 

DaXt ' . . . Signaiiue {Certifying Officer.) . ^ 

Rank 

Btmarl* by Countersigning Officer. 
HBOdHia^itfft^""'""" 

Bvndu School, Cmlcnttc^. 

k-i. 
Principal, 

PRESIDENCY COLLEGE. 
Signature {Bead of Department.) .<??lqiit4^i . . * . . » , 

Date. 2 2i.m. 
ttrntuuitmatmim 



I 
Note* 

Section I. 

Note (1).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

NoU (3).—Tliis report is to be regarded as coufiucutial: but an E marking against any item must be commimicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following ciroumstanccs :— 

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(it) Where the marking is due to inexperience owing to less tbarn one year's service on the grade (except in casea 
of unsatisfactory conduct, laziness, etc.). 

(*ij) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markinga 
as ev^idence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for thp performance of the 
duties of the grade above. If ho is marked "Exceptionally well qualified" or "Not yet qualified" the rea.sons for 
the marking should be stated ; and in general reporting ofiicers should make the fullest use of the "llemarks^' space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quafities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstaicea 
hare access to previous lepoits on the same officer by other reporting officers. 

AOJf- A 31106—1946-t—1,10,000 



»«i«ibl F o m No. 2m B. 
fi. F. B. & Government of Bengal 

£^.S2L...C±i^...€2:. Department 

Name. 

Confidential Annual Report on Members of the Staff 

R a n k . . . . ^ f ^ : ' : : C : ^ . . . . ? ^ y ^ BraruJ. 

Date of:—(o) Birth 

/ cJL t' 
i.\.^.\..Li. ^Prr- (6) Entry to Government Service \'r'.... J.. Present Grade. .^..{., 

(For notes on compiling the report, see page 2.) 

Section 1.—Performance of Duties in Present Grade. 

1. Knowledge^ 
(a) of Branch . . . . . . • 

(6) of Department . . . . 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . . . 

6- Accuracy . , . . .^ • 

7. Address and tact . . ••• 

8. Power of supervising staff 

9. Zeal and industry . . « 

10. Health . . . . « 

11. Attendance [see note (2)] M 

12. OflScial conduct (discipline) [aee note (2)] 

13. (a) Capacity to note . . ... 

(i) Capacity to draft . . 

• 

Markings. 

J> 

Ll 

/' ) 

/ , • • ' 

/ ' 

D « • 
« 

c^ 
I 

Remarks. 

-

fLj^L.^^a^-^. 

/^^•^l.^^ / ^ Y ^ , - ^ . ^ 

(T fj ' 

1 

• 

• 

. 

.' 

General remarks (including a statement on integrity and reliability and a note of any special qualificationa not 
included abore). 

Section ll.~Degree of Fitnees for Promotion. 

tteleto all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualificd/'Not yet qualified. 

Bemarlcs— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^ , // 

Date . ' . . . . V . . / . . Signature {Certifying Officer.) .^ SignaiJire {Certifying Officer.) 

Rank .^«^..^*?.*«?!'/, 
Bemarlce by Countersigning Officer, Hindu School, Calcutta, 

k'i 
Principal 

PRESIDENCY COLLEGB, 
Sigvxdure {Bead of bepartment.) , . . g^qHt^a,.... ^ . . . . . . . . . 

?.2/.i/l4 
i^u 

Date. 
« . * « • • « • • • • * • • • • » « « 
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NotM 

Section I, 

Ncle {2).—Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coufidi utiaJ : but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-I)epartment to the officer concerned, except in the following ciroumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likelj^ to affect 
adversely the officer's health. 

(n) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{»i) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
OS evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—^The estimate of fitness for promotion should be related to the oflScer's capacity for the performance of the 
duties of the grade above. If ho is marked "Exceptionally well quahfied" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quaUties of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

AOJP- A 31106—1946-7—1,10.000 



IBen^al Farm No. 290 B. 
fti F. 1.2. Government of Bengal 

Z:P^S..f^.!^~. Department 

Confidential Annual Report on Members of the Staff 
• [ ] For the year 194 -194 

Name.. .<>JTK\ \. . />; . <<fe??r^f.... / " • • ̂ i ^ . • • • -^-V.... - ^ : 

w K:!:r?:Vfh.f^^r:f^7f:...?^^^^^^^ ^ 
. / : t ; . { ' . : f l F r L ^ G r a d e d 2 P . . ' ^ ^ -

/-e.^ 

Dale of:—(a) Birth. . (6) Entry to Government Servi^,. . Present Grade 
(For notes on compiling the report, see page 2.) 

Sestion I.—Performance of Duties in Present Grade. 

i . Knowledge— 

(a) of Branch . . . . . . 

(6) of Department . . . . . . 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responsibility 

5. Initiative . . . . . . 

6. Accuracy . , . . « 

7. Address and tact . . ... 

8. Power of supervising staff 

9. Zeal and industry . . M 

10. Health . . . . M 

11. Attendance [see note (2)] » 

12. OflBicial conduct (discipline) [see note (2)] 

IS, (a) Capacity to note . . ... 

(i) Capacity to draft 

Markings. 

C 

% • 

^ 

Remarks. i 

' 

f 

*-o-^^-<xX^^ 
^ 

i 
General remarks (including a statement on integrity and reUability and a note of any special qualifications not 

included above). 

Section iI.—Degree of Fiinees for Promotion. 

I)eletc all but one of the following :— 

Exceptionally well quahfied/Highly quahfied/Qualificd/Not yet qualified. ^ _ ^^ . 

Remarks- ^ ^ ^ _ ^ ^ ^ ^ ^ , . . ._, . . . ^ ^ Or^ U ^ ^ - ^ ^ 

I HEKEBY CEETIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. , ; , ^ 

Doit,.. .vT;.'.. iV..'. .'̂ . '. Signature {Certifying Officer.) 

Bank ffsdd.JliG/ShS'XA..^ . . » .«M 

Btmarlt by Countersigning Officer. JJindU School, Calcutta* 

J' 

- • • • • * i » 

/ • ^ 
PrinGlpal, 

PRESIDENCY COLLEGE. 
Signaiure (BewJ of bepartment.) C^»tt9*.**.*.^..«^....*^4i 

nate n.bm.^ 
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Notes. 

Section I. 

Note (l).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—^An A or B marking is inappropriate for these items. 

Note {3).—This report is to be regarded as coafidtiitial: but an E marking against any item must bo communicated in 
duplicate by the Head of tiie yub-Departmeiit to tiio of&cer concerned, except in the following ciroumstanccs :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to tfie same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II, 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the. 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. s 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no cii'cumstancea 
have access to previous reports on the same officer by other reporting ol&cers. 

kOJt- A Sllbe—1946-7—1,10,000 
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BMtfAl F o m No. 2§d B. 
«k F. R. 2. Govenunent of Bengal 

jCr̂ îhr-̂ î̂ O-l̂ . Department 

Confidential Annual Report on Members of the Staff 
^^/^ For the year 194l^-V)^ 

Cr^?rr:J^.\ BraMk. 

Date of -.—(a) Birth... .^. :JP..'.. i.^/.h: (h) Entry to Governmeni Service.. .(P.l^.s^.'^.Preseyd Grade.fT'.AT.T' / t ^ / _ 
(For notes on compiling the report, see page 2.) 

Name 

Rank 

Sestion 1.—Performance of Duties in Present Grade, 

1. Knowledge— 

(a) of Branch . . . . . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . . . 

4. Power of taking responsibility 

5. Initiative . . . . . . . . 

6. Accuracy . . . . M • • 

7. Address and tact 

8. Power of supervising staff •, 

9. Zeal and industry . . „ 

10. Health . . . . M 

11. Attendance [see note (2)] ... 

12. Official conduct (discipline) [see note (2)'\ 

13. (a) Capacity to note . . ... 

(6) Capacity to draft . . 

Markings. 

'J 

C^ 

a 
c-

it-^ c 
l> 

c * • 
1 

c 
c • 

/ 

Remarks. 

• 

'fl^~^yU..y 
Icn-j r^ , 

/ 

V 

• i 

•' 

'• 

( 

•^1 
\ 
1 General remarks (including a statement on integrity and reliability and a note of any special qnalifieationa not 

iacluded above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualificd/Not yet qualified, , j 

/K fr-gj^ 

I HEKEBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. , , ; 

Date, SLV^ - v . ^X3 Signaiurt (fiaiifying Officer.) 

Rank ..Mf.^.MfiMfiXi. 

^^w>u" 

Benuirki by Countersigning Officer, Hindu School, Crj;?,cut*a. V 

A.i 
Principal, 

PRESIDENCY COLLEGE. 
SigmUure (Bead of department.) . Calcutta. ^ . 

Date ZUlLi^^. 



2 

Notee 

Section I. 

Nole (1).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as coiifideutial: but an E marking against any item must be communicated in 
duplicate by the Head of tlie Sub-Department to tlio officer concerned, except in the following circumstances :— 

(t) Where in the opinion of the Head of tlie Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(n) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.)-

(iti) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimationB of E markings 
aa evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

Oeneral. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports ou the same officer by other reporting officers. 

AOJT- A 31106—1946-7—1,10.000 


