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Confidential.

No. 4 4,

From- The Headmaster,Hindu School,Calcutta

—

To- The Principal,Presidency College,Calcutta

Dated “alcutta,the 25th,
April, 1953

Sir :

_ "I beg to submit herewith the Annual Confidential
Reports,in duplicate,on the work of the staff of the
institution for the year ending 31lst.March,1953,

Yours faithfully,

Headmaster,Hindu chiggq

Calcutta, - -
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BegiFermNo 203 Government of Bengal
£ Incartio Department.
Confidential Annual Report on Members of the Staff

S by o, i S
Ronk...... M ....... Veoreee 2 AT Bk i *M““jf
Date of :—(a) Birth.... L2 / 70’0 .. .(b) Eniry to Gevernment Service.. // ...... / Present Grade. g-./m.— g

(For notes on compiling the report, see page 2.)

Section I.—Performance of Duties in Present Grade,

Markings. Remarks.
1. Knowledge—

(@) of Branch .. .o .e e
(d) of Department =~ .. e =
2. Personality and force of character - %

-

3. Judgement ..

4. Power of taking responsibility se

OOV ¥ N (\b ™

5.‘ Initiative .. v e

6. Accuracy .. P s %6 -~

7. Address and tact . . . v ~

8. Power of supervising staff - . y -

9. Zeal and industry . . C'/ :

10. Health & & = 5 g é i%
11. Attendance [see note (2)] [ & | ﬁ Q/W |

12. Official conduet (discipline) [see note (2)] ve / il / 2 %
7, §_~
13. (a) Capacity to note .. & e |
@) Capasioy to draft .. 25

i

General remarks (including a statement on mtegnty and reliability and a note of any special qualifications not

included above). : o
WA ¥ f M /» L . Sy a Dftorn o s
it e P 4
Soction 11.—Degree of Fltnaes for Promotion. 2
Delete all but one of the following :—
Except;enadd—y—we}}'qua‘lxﬁed-/ﬂxgbly quxhﬁed/QuahuedﬂEoL_yet _qualified.
chark.s—- a

e

-

I BEEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

M................A./..’.. Signature (Certifying Officer.) /é K 4/......

.......... R SPIRTS Gt RN SR R U . ..... % -

Rakeucssvaosssenseenes JLCRT M2SEEN ...,
Bemarks by Countersigning Officer, : Himdw School, Calc

&
zoununuuu“cm .

Ja-’.' o, SN

3 ncipal,

: RESIDENCY coL

Signature (Head of Department.). .oevseesossss Qalcutta .LEC.;!‘ i 2%
whesessrssiobecssissnneia

e
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Notes.
: Section 1.

Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

B. Verygood.

C. S@tisfactory.

D Indifferent.

E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— :

(3) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¥2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(is2) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

v
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified”” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks’ space.

General.

" Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should ‘in no circumstances

have access to previous reports on the same officer by other reporting officers.

Hobd .

AOJP—- A 31106—1946-7—1,10,000



s 3
vl Yorm Ne.20 % Government of Bengal
Sieicotin Department.
Confidential Annual Report on Members of the Staff

v For the year 1942 -1943% %
Wi /d}/‘-‘ /Q//' /’9_,,__1\ DA A ALl /;/, allac }{___/}u

...... /.-...s-..--....--..--..-...-...-...-......---n..-noc sesecssesssessscee
- s PR ; e a CA
Rank IIIIIIIII '..h%%...n)f;..v;‘:?-:tll!:):‘l/ lllllllllllllll Bfamh ......... ..ll/.l.lq-...l. " 7"!....!........ v
Date of :—(a) Birth.. / ..(0) Entry to Government Scrmce...z.‘. é 7 .."’/ Present Grade. ’gf LoB- 25
/ ]

(For nobes on compxhng the report, see page 2.)

Sestion l.—Performance of Duties in Present Grade.

Markings. Remarks.
1. Knowledge— e
(@) of Branch .. 5 .o L
(b; of Department i 5 3 ;},
2. Personality and force of character e ' 7
3. Judgement .. = i V% e =
4. Power of taking responsibility .o s i
v i M
5. Initiative .. .o . :
6. Accuracy .. .o - °e @ :
7. Address and tact . . o . ¥ -
8. Power of supervising staff - o ~
9. Zeal and industry o - va e % 1
10. Health© . i1 * % C_ ! 0&‘%2/» ;L
11. Attendance [see note (2)] & £ i\/ -3 g
12. Official conduct (discipline) [see note (2)] i e f =
13. (a) Capacity to note .. . e
(b) Capacity to draft .. & £ "

General remarks (including a statement on integrity and reliability and a note of 1 qualifi
included above). gy y any special qualifications not
\/(frr oA

Sectlon I. —Degrea of Fitnees for Promotmn.
Delete all but one of the following :—
W qualified/Highly qualified /Qualificd/Net—yet—euedified.

Remarks— : <

-

=

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

TR GRS TS X Signature (Certifying Officer.)......orurvereerne /LK B V5 %

.............................. . .“..‘/Jﬁ;&....... :
|
Rank............................Head.Mafs&ed'o.;;..uu....uunu -
Remarks by Coundersigning Officer, Himdw School, Calcutia,

£y

Principal,
> PRESIDENCY COLLEGE,
Signature (Head of Department.). ....... CRral Lalcuttaee. cissvinras'voiais ‘o e

..................... el
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Notee.

Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriato for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following cireumstances :—

(:) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#?) Where the marking is due to inexpcrience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(127) Where the weakness has already been notified and it is clear that no uscful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

v
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
~ Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should‘in no circumstances
have access to previous reports on the same officer by other reporting officers.

ACJP— A 31106-—1946-7—1,10,000



- R b
i Government of Bengal
| "o in CoAfrOnm Department.
Confidential Annual Report on Members of the Staff
For the year 1945 219473 ‘
Name. . /’;Z/\ 5% /410 k. /l Ao F A" Emr i P CCRTIITE Foauvvaaeh
Rank....... AR a2l R L MR AL Sy Teor RS R e
Date of :—(a) Birth.... 1. 2, / 7,77 . (b) Entry to Government Service. 201 R Present Grade..&"./ 0.~ 2 "//
(For notes on compiling the report, se¢ page 2.) ]
Section I.—Performance of Duties in Present Grade. |
Markings. Remarks. }
1. Knowledge— :
() of Branch .. i oo .o /5 /{,,71,/4)—1 7. N ; 228 ,L/,L e ;\
(b; of Department i ‘o ice /- /7 s aids ‘i % Yo e ?7;
2. Porsonality and force of character ~ ; 5
3. Judgement .. s o g /; v‘)‘/f ray; ,L'L A_'\/ :
4. Power of taking responsibility . o f : £ e
5.‘ Initiative .. %4 + / ) |
6 sommey . o e Hecurale vt afe s,
7. Address and tact %% o we G ‘. - <
8. Power of supervising staff - s -
9. Zeal and industry i 5 2 /5 S o a avh ,LJ« Bicis et [rv
10. Health .. = - 5 1% ;‘;Z;g B le OF Rod trzx .
11. Attendance [see note (2)] - o 2 ﬁ 224 fa "~ :
12. Official conduct (discipline) [see note (2)] .. 4 ) i Lo //‘/ Ae
13. (a) Capacity to note .. ot o :
(b) Capacity to draft .. TE -

<] " i
General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above). y P < Z

(Ef— ALt Cerl e

Section 11.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exeepgionsuy well qualified /Highly qualified/Qualificd/{Not -yetqualified. i

; S > > : / / g
Remarks— /) Vi Rl 2 4 ; a Ao C A Cten20 (2 —#
: p’/7L ZA ) 'j” R 2y /Z pder 2 / : o /
i - i / o
S o

74 [ 2127 .

=

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

,:-/\‘fh'f-

Muo O R R S R AN ) 3 SWWG (Cm‘:fyiw oﬁur.) --------- sescessecssecsnees J-n?:?;.oo‘c...:.:cno.a.nooo).;‘:o;o':...""0..;‘
{ / |
Rank'-‘ohcoaooocn.c.'totloovOHQMOM“ﬁgﬁrb‘o..l.u“l..ntll.““'“ 3
Remarks by Counersigning Officer. Himdw School. Culeutbo, -
tincipal,
PR2S[DENCY COLLEGE,
Signature (Head of Department.)......... Calcutta,

L R R RN XY I I PV S Sy ey

Date 2015182

.................... T N e A - RS



£ 3]

fates.
Section I,
Nole (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Xote (2).—An A or B marking is inappropriate for these items.

N ote (3).—This report is to be regarded as coufidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(t) Where in the opinion of the Head of the Sub-Dcpartment communication is considered likely to affect
adversely the officer’s health.

(77) Where the marking is due to inexpcrience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(13t) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notitied to the offieer.

v
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. :

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
~ Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances
have access to previous reports on the same officer by other reporting officers,

AOTP— A 81106—1946-7—1,10,000



-

§66 B, :
 Bonaal Yorm o, 890 Government of Bengal

S d2 Catiom Department.
Confidential Annual Report on Members of the Staff
For the year 19!,1 -1947,

O e Rzt AN

R et S prsesssennie isitee
/ '_/ -“'—/K

Bank,........ 7% B . g Branch......... Sii i Rveave rareriiree

Date of :—(a) Bzrth..../. /4*/,(, ..... (b) Entry to Government Service.. 4.5 1. (. %OPresent Grade. ('é'//’?: ‘ 2Eﬁ/

(For notes on compiling the report, see page 2.) /
- L /

Sestion 1.—Pertormanse of Duties in Present Grade,

Markings. Remarks.

1. Knowledge—

(a) of Branch .. . 3 \/3
(b; of Department 53 oo e ( :r
2. Personality and force of character e //‘Kw 3
3. Judgement .. T .o ; 7
4. Power of taking responsibility o Z:
5. » Initiative .. .o . :
6. Accuracy .. &’ o & C s
7. Address and tact ai oh . & v ® -
8. Power of supervising staff - . -
9. Zeal and industry ; - C/__
10. Health i W - /)) !
11. Attendance [see note (2)] - T ; /QL 9 S~
12. Official conduet (discipline) [see note (2)] .. o@»; e
13. (a) Capacity to note .. i can ( |
(b) Capacity to draft .. = =

General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section Il.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

ERWMW i i i /Qualificd /Net—yet—gualified.
Remarks— o

\

—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the

officer na.med hereon are as stated. S me, )
0 A\:‘ 4"’ 23 2 /" :
‘. ....l/l'.l" . !III\-“. se’ Swww‘ (Cm’fylng Oﬁwr) lllllll 8600 s90ee :"C.ll,'l\l-l.'OI.;.‘AOIICI;"f"{..‘ l({.*‘.“."‘..‘...‘
|
Ra“k 0000000000000 0 00000 0N Bm mswyonooaotoluucnnﬂ -
Remarks by Countersigning Officer, Himdw School, Calcutis,

Yinclpa)
*RESIDENCY COLLEGE,

-.a.a.nAC‘:‘{cuattaaoA.ouononoBb.bcoub-o.i-nt.ad

PR ERT S LSO

Signature (Head of Depariment.). ...
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Notes.
Section I.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. OQutstanding.

B. Verygood.

C. Satisfactory.

D. Indifferent.

E. Poor.
Note (2).—An A or B marking is inappropriate for these items,

Note (3).—This report is to be regarded as coifidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to tho officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#?) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(445) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the oﬂicer

The officer should be required to sign a.nd return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptlonally well qualified” or ‘“Not yet qua,hﬁe the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘‘Remarks” space.

General.

 Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and expericnce, and should ‘in no circumstances
have access to previous reports on the same officer by other reporting officers.

AOJP- A 31106-—1846-7—1,10,000
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pongal Tom No- 205 Government of Bengal

Q, 5’%& Catrin Department. :
Confidential Annual Report on Members of the Staff
, For the year 194 -194 -

Name. ... :. w”/‘q’z/”ﬁ ..... Ao it
Bk v /"/W’/«rrﬁ/ .............. Braunch...... :”I"‘l“4.. p
Date of :—(a) Birth..... /{ SiAes ‘ 1.7 Z. .. .(b) Eniry to Government Service. vb* 7 .o Present Gmd'e...éi.. L . J/
(For notes on compiling the report, sec page 2.)
Sestion 1.—Performance of Duties in Present Grade.
Markings. Remarks. ;
1. Knowledge— A ‘
(a) of Branch .. oo .o SR ’(' ;
(0) of Department A e v .
2. Personality and force of character . / T
3. Judgement .. 5 e o & 3
4. Power of taking responsibility o e ( &
5." Initiative .. o s L
6. Accuracy .. . e oo i
7. Address and tact %3 b +4 /{«6 5 &
8. Power of supervising staff - s ;
9. Zeal and industry oo - o el |
10. Health > o - os /
11. Attendance [see note (2)] ¥ G | V4
12. Official conduct (discipline) [see note (2)] .. /,,q/: e
13. (a) Capacity to note .. . f
(8) Capacity to draft .. an =

1
General remarks (including a stabement on integrity a.nd rehablhty and a note of any special qualifications not

included above). ? .
\)% - *SZ {r— (2rt P o =

Section 11.—Degree of Fitneés for Promot}oh.
Delete all but one of the following :—
W{mghly qu&hﬁed/W

2 A /0 B
Remarks— Sz a2 (oK e /4 :

1 HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

A 4 T &

Date,......osd 2 T8 T 0 Signature (Certifying Oficer.)...c.vsussssssessssassessfonmeas

A 21, y S0 @ N2
I
Ranb“.."""“”"""“.‘..'.Hm.ﬂustqri'_.t“._",.""""..“.“ -

Remarks by Countersigning Officer, Himdw School, Dot giitn. =

*

»

koh

RE,) Frincipal,

: FASIIDENCY co

Signature (Head of Department.)......o.iuuuss '?fagbcos&.bbob‘uccuu.ou s b
Date ..... Sesevieaere ....u-uuu-u%;Z/uﬁ-Zén%ulmn.u"



Notee.
Section 1.
Note (7).—Insert in this column A, B,C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(2) Where in the opinion of the Head of the Sub-Department communication is censidered likely to affect
adversely the officer’s health.

(#t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(i) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Istablishment Branch, one copy-of intimations of E markings
as evidence that be has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should 'in no circumstances
have access to previous reports on the same officer by other reporting officers.

—

ACJTP— A 31106—1946-7—1,10,000
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erme ™% Government of Bengal
£ D2 cakion Department.
Confidential Annual Report on Members of the Staff
s 41 F for the year 195 ;’-1‘){ 2
Name.. ... e WA Vf..."...'..v. .......... e .’..‘...'.,./'..’. ................... e S A
B v Ave 7. i '... ............... Branch......... /‘C“”Kk’ .....
Date of :—(a) Birth.......:.. —) e LT i F3 .(0) Eniry to Government ;S’ermoe..v.z.1 ....... ?l./ Present Grade. ’4‘/7 g2 -2 ‘:/S,

(For notes on compiling the report, see page 2.)

7

Soction I.—Performance of Duties in Present Grade. |

Markings. _ Remarks.
1. Knowledge—
(@) of Branch i ai v /{ |
(b; of Department i .e .
2. Personality and force of character - /\/ 28
3. Judgement .. o / >
4. Power of taking responsibility .o oo V‘h"/.;
." Initistive - = ;
6. Accuracy .. .o o P /) -
7. Address and tact on . 3 e v ® -
8. Power of supervising staff - ) o
9. Zeal and industry . i 34 / f/ |
10. Health N 3 - & ¢ uaak s
11. Attendance [see note (2)] - o E c S
12. Official conduet (discipline) [see note (2)] & ré o@' . ran
13. (@) Capacity to note .. & g 7 |
(b) Capacity to draft .. e e = i
|
General remarks (mclndmg a sta.t.ement on mtegnty and rehabxhty and anote of any speclal quahﬁcatxons not 3
wbded sbove).  © A folo & frrlriats - Ke o e CRapge ]
& N S e e e
3 2 Sectién I-:—begr§$ of Fitnees- for Promotion.
Delete all but one of the following :—
Exeeptrxonnﬂy “well qnz.hﬁed/HJgnly quahﬁed/Quakﬁed[Nst yet qualified.
Remarks—- S s S ,_‘ e PR A T ' o Aok S 5
" s - 5 : -

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotlon of the
officer named hereon are as stated.

/ @B 4-"» ~</ b % ' * 2.e
M.. .lll.lll/':‘:f“ ‘.ll’:’. .’l SWWG (C"t‘fy‘ng Oﬁccf ) lllllll .l..l.oll.l...l.lC/l llllll ll ....... ...Cl..:}l. esesen {Iﬁ’....‘..... g
i
T
Ranh ----- tetsecesesnecttsens -onﬂe‘qo‘ndnuug:-sc?c?az}c’m’mutucm
< 0 :
Remarks by Coundersigning Officer, Hindw Scho
/ Principal,
‘RIDENCY COLLEGR,
Signature (Head of Department.)......v..... «GAICUNAL s dhebevetibicinbon bendeod

Date ...................... anuu.uao%]o%h/éc}-oatnnoa-d
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Notes.
Section 1.
Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A, Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as coifidestial : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(3) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢1) Where the marking is due to inexpericnce owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(isi) Where the weakness has aleeady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

v
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. ;

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
" Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report:

is made. Reporting officers should rely on their own judgement and experience, and should'in no circumstances
have access to previous reports on the same officer by other reparting officers.

AOJP— A 31106—1946-7—1,10,000
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Government of Bengal

C 2 C o Department.

Coenfidential Annual Report on Members of the Staff

For the year 1947-1947

o, v A e fovass .
Namc\‘é’i"'/'/ ......... Bmm; ........ T“ kk/(\f 2
Bank: o0 oiiviiditen ek Cluant bt ALEA viiins . Branch.. . ooveiane v
Date of :—(a) Birth...... / s ? bRl ; .. .(b) Eniry to Government Service... ...\ sv. v Present Gradee/r? = ‘7/?’;/

(For notes on compiling the report, see page 23
Sastion 1.—Performance of Duties in Present Grade,
Markings. Remarks. |
1. Knowledge— rilh
{a) of Branch .. .o o | A é /v
(b; of Department 5 4
2. Personality and force of character % ¢ o
3. Judgement .. s i1 Ve ?
4. Power of taking responsibility [
5. . Initiative .. Ve . & /£
6. Accuracy .. Se ot ot C. X
7. Address and tact e - 5 _ﬂ ¢ » -
8. Power of supervising staff - . ; o=
9. Zeal and industry id 3 4 {Zj
10. Health .. . - 5 P ik Vo S .
11. Attendance [see note (2)] i1 o e ,!_7r-. = \ YA v:: S5 (
12. Official conduct (discipline) [sec note (2)] 3 : v
13. (a) Capacity to note .. e ; |
(b) Capacity to draft .. i '—‘/ b ilecla” St

General remarks (including a statement on integrity and reliability and a note of any special qualifications not L‘
included above).

pr—

Section 11.—Degree of Fitnces for Promotion.
Delete all but one of the following :—

Exccpsicualiy -well -qualified fHighly - qualified /Qualificd /Not—yet qualifieds
Remarks— %

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of ﬁt;ness for promotion of the
officer named hereon are as stated.

( - P +— > emER
MII ../.Z:'vZII 0‘/::"0"\.‘ ...‘Q S.vwwe (Cmifying Oﬁ“ru)Ill.l'll..‘..'ll...l.".l’;.ih.l \

eaccccssnnens

’
K ey pee
.cllooo-ntctolct.0’0.""!...“

{
i

Ranb...............................Head.MWS&&TA.“»"‘-."“-uo L

Bemarks by Countersigning Officer. Himdw School, Calcutbe:

o

£

Principal,
°RESIDENCY COLLEGCE,
.........Cak:utta..n.u'...ﬁn..i....u.... ‘a0

L1473

---------------- aeseee u|ll.'t.'ocol‘ozmv illllbl recea

Signature (Head of Department.). ...

Date.....,



2 i
Notes,
Section 1.
Notle (7). —Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory,
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(#) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(s¢;) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

v
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
* Note (5).—Every effort should be made to arrive at a justestimate of the gualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should"in no circumstances
have access to previous reports on the same officer by other reporting officers.

AOJP— A 81106--1946-7—1,10,000
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Bengai Form No. 290 B. ; .
&FR2 Government of Bengal
7. J7Cadl oz Department.
Confidential Annual Report on Members of the Staff
3 For thn year 1951—1933;
Namo..fg.z--?/:t..c..i";..‘.V%A-‘:..-’?L..\.'.é/."/‘.\' .................. ?-(:: ------ ?.:-‘-T‘.: ----- ..-o---c-'-.--' ----- seenvecen
Rank lllllllll % :%ﬁf’\yn_’:l-‘l{:ul:i‘f;hl, lllllllll ...B’m ...... ......(/.'.'::_,).-.’:-' l%:_l.ﬁ:.ﬁ_j‘f..........
Date of :—(a) Birth... / ; // : ’C?/j ..... (b) Eniry to Government Service. . 73, 3 Sois " . Present Grade.! g 45 Al
(For notes on compiling the report, se¢ page 2.)
Section I.—Performance of Duties in Present Grade.
Markings. Remarks.
1. Knowledge—
(@) of Branch .. ¥i % &

(b) of Department

2. Personality and force of character

3.

Judgement

4. Power of taking responsibility .

)
5.

6
1
8.
9
10.
11.

12.
nl

Initiative

Accuracy .. ; .
Address and tact 3
Power of supervising staff
Zeal and industry
Health %)

Attendance [see note (2)]

e

e

e

~e

~e

e

Official conduct (discipline) [see note (2)]

(a) Capacity to note
(b) Capacity to draft

te

AR DSQESE\&'

Pe 8o lov

O[J/ﬁ,av(

(/

)

General remarks (including a statement on integrity and reliability and a noto of any special qualifications not

included above).

Remarks—

&

Scction il.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Execpi;iomﬂy—weﬂ—qua&ﬁec#ﬂighly_‘puﬂiﬁedl Qualificd/Not—yet—quetified.

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotlon of the
officer named hereon are as stated.

Daie

L /1 5%

sesesesset sttt sraabane

Signature (Certifying Officer.)

Remarks by Countersigning Officer,

() )
/é, 1{ <2 A f’

9000000080000 0000000000 04000t RsststtRcEERRERISS secsssece

b

>

7. > 4

Rank.............................Egad.u‘gm...;.uunu-u.u :
Hindw School, Calcuttn, ~

Signature (Head of Depariment.).

N 4|

rincipay,

PRESIDENCY CoLLEGE,

Calcutta,

seb e

Date.iix L 1 o,

7

< H.! 2

.......... becbesssvisbecsocencns b aw

£

7
38900800 esRisscce

7



Notes. » e
Section 1.
Nole (1).~—~Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
Ci Sétisfa.ctory.
‘D. Indifferent.
E. Poor.
‘Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(s) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(i) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the offieer.

S L4
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
- Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should 'in no circumstances
have access to previous reports on the same officer by other reporting officers.

AOJP- A 31106-—1946-7—1,10,000
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O ~ Government of Bengal
o = &
o it Catn! ~2Department. g
Confidential Annual Report on Members of the Staff
e : I‘or{the year 19 tg'
Soie, N D e R OC o RS as YIS SR i e ok
TR o . /L) G WA Y
Rank ------ ".W‘:{{-.:.-.‘::Z.‘:v.{-.-.;‘-‘/v'./.-».-’I,‘?--‘- ----- deﬂck ooooooo q-{oa&n’lclon-fco-:.‘.oooo.-.a...o.ot.oot =
Date of :—(a) Birth... /. : Lﬁ S / .'T./é—“ ...... (b) Entry to Government Service./ 23 ok % . Present Gmde.....’..‘??’ = A /

|
J

(For notes on compiling the report, see page 2.)

Sestion 1.—Periormance of Duties in Present Grade.

: Markings. Remarks.
1. Knowledge— -
(@) of Branch .. o % . e
(b; of Department o oo .o L
2. Personality and force of character % e =
3. Judgement .. o Vi & o =
4. Power of taking responsibility ‘s ’i
5.‘ Initiative .. . . o
6. Accuracy .. i o . € .
7. Address and tact o 2 . ke o -
8. Power of supervising staff - o ] o
9. Zeal and industry = b o _3 '
10. Health > = &t 5s & /
11. Attendance [sce note (2)] ... % Lo <4 g
12. Official conduet (discipline) [see note (2)] o W4 *i; -
13. (a) Capacity to note .. . P l P
(8) Capacity to draft .. e <

General remarks (including a statement on integrity and reliability and a note of any special qualifications nobt
included above).

Section [1.—Degree of Fitnees for Promotfoh.
Delete all but one of the following :—

Exaeghoadly well quakﬁalJHl.ghly qna.hﬁed/Qnahﬁcd"‘Iot yeb quahﬂed

N // /.
/ 3 . - 1 4 A 2 » &P Q
R&marlcs ol / ey A ol air deyrrce MR Aegerv e
\ ' 4
v / 2 . / / § 7 ,
o g B 1 2% (2% ', ? 7? 2L Af— JOVN

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

-~ ’ ;-(( : - < g Z ¢ ., G ' ¢
M.l....‘. l". l‘.ll;‘l sSabtpanre Swwe (Cuﬁfying oﬁ“rl) IR AR R RN LA R R R L ) atestcace LR R R R R R Y O..'......"‘.".'..‘
e :
-Rank R L R ) H&M...'..."%%ié”'zﬂ”::““’“ y
Remarks by Countersigning Officer, Himdw School, =
- ” : &
rincipal,
PRESIDENCY COLLECE,
étgnalure (Head of Depariment.) Calcutta,

......... tses s o.bun-.o.-b-u.o-..oicaaonl..“

Dale.icdiiiaiiasi 87
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2 By - of
Notes.
Section 1.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

B. Verygood.

C. Satisfactory.

D. Indifferent.

E. Poor.
HNote (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confileutial : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to ti:c officer concerned, except in the following cirecumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#3) Where the marking is due to inexpericnce owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ctc.).

(s2t) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the offieer.

»
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhc is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘‘Remarks’ space.

General.

* Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should ‘in no circumstances
have access to previous reports on the same officer by other reporting officers.

AOJP- A 31106—1946-7—1,10,000
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g - Government of Bengal
G gerecation Department.

Confidential Annual Report on Members of the Staff
Ap 5 Por the yeas 19@,‘1953

Name... /7%, LA /"/VJ‘Kﬁ/? A O ot Cesrssaaiis T SFIORE 26 Seiun
Rank........ At L 200l (ITH T .. Bramdhccisiismil o PR iissin _
Dateof i=layBirthiseis.civoiiviviivaveriss (b) }L'ntry 10 Government Service........... ... Piesent Grade. % -2 %/
(For notes on compiling the report, see page 2.)
Section I.—Performance of Duties in Present Grade.
Markings. Remarks.
1. Knowledge—
(a) of Branch .. o .o e ’b
&) of: Department ¥ oo s . .
2. Personality and force of character o C, 3
3. Judgement .. 2 e e / %
4. Power of taking responsibility ¥ p
5..‘ Initiative .. 5k .o 0
6. Accuracy .. s s A ﬂ ¥
7. Address and tact T i s = ..
8. Power of supervising staff .
9. Zeal and industry e - &
10. Health .. i " e Do 21 Car
11. Attendance [see note (2)] = s ol // e
12. Official conduct (discipline) {see note (2)] i
13. (a) Capacity to note .. |
(b) Capacity to draft .. iz |

General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section I11.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exeeptionally —well- i i i alificd/Not yet qualified.

p , L 5 \’ -
Remarks— ,{4 TAE *7%1 ~ efvy ey veC e

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotlon of the
officer na.med hereon are as stated. / //

Dde...... ............r.... Signature (Certifying Officer.).....u... PO e T Livis "“} ..... .‘)/{‘7/ “eesioa
Ranh................................Mﬂwe”mu.uuuuuu :
Remarks by Countersigning Officer, Himdw School, Calcutia;

Zincipal

: ; PRESIDENCY COLLEGE,
Signature (Head of Depariment.)

oo viabah .Cﬂwtﬁ..-...0-.1;;.-‘53.‘.-“&-..0;54&

Date i i ....--;...2-2]..&}-‘5}.u.-.........a
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Notee. :
Section 1.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :-—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Dcpartment communication is considered likely to affect
adversely the officer’s health.

(72) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(4t) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

" General. =
~ Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should ‘in no circumstances
have access to previous reports on the same officer by other reporting officers.

ACJP— A 31106—1846-7—1,10,000
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Government of Bengal

V,///LK,AL r‘f*’L"’?T

Department.

Confldentlal Annual Report on Members of the Staff

¥ : For the year 194> -19F
Name’VyT*"L'”"ﬁL‘\‘ ..... ’...'~..~. ............................... csesedd
Rank. ..... . ‘**w’fw/ Z.... Branch...... /l” ........
Date of i—(a) Bittleorin v iy i v avevios (b) Eniry to Gevernment Service. R R Present Grade.. ﬂb / - AP
(For notes on compiling the report, see pago 2.)
Section I.—Performance of Duties in Present Grade,
Markings. Remarks.
1. Knowledge— - - -
(@) of Branch .. % % o [{? : / o Lo g /
(b; of Department (/
2. Personality and force of character s ¢ =
3. Judgement .. o3 v 5% i 2
4. Power of taking respousibility oo G
5.‘ Initiative .. oo . s
6. Accuracy .. oo P e ( b
7. Address and tact % - ve C ¢ ® -
8. Power of supervising staff o ~
9. Zeal and industry 5 - s /2 .[:j t v ; 3 A/:'//f/‘
10. Health .. L4 3 % o b g ’
11. Attendance [see note (2)] < s : A;"T =0 s
12. Official conduet (discipline) [see note (2)] o | ,)L/ : l G it A /A‘:-/{: : Z
13. (a) Capacity to note .. ot % ' '
(b) Capacity to draft .. . )

General remarks (including a statement on integrity and reliability and a note of any special qualifications not

included above). 3 - \ S

.
WP . 7

5 /7

Section I1.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exeepuonally well-qualified /Highly \quahﬁed/Quahﬁcd,[Not yet quahﬁed

Remark.s—- ¢ o W o7/, N :
iV C > A y /', ¢ - F

=

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitniess for promotion of the

officer na.med hereon are as stated.

MG asen .’:..}-/. '. . .4\.;7:,./_ . .; .“. 3 i " s /“ ,jl

Remarks by Coundersigning Officer,

: j"}
P ncipal,

Signature (Head of Department.). .

Dtz insvnan

Signature (Certifying Oficer.).....vrurssserseeesssssnssnens At o

Bawb....corsisiivisssivvicinvelf ORI S s iicssviiiiny -
Himdw School, Calcawkim.—

PR

FRESIDENCY CQOLLEGE,

21|y

*esececsssnnereny

7
1€ €’

ttsaccspavssrevacea

-o.....-Q.a'quttQ'oAo..&&.bo.--olia-ouiannonhd

IS

/
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Notee.
Section 1.

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

B. Verygood.

C. Satisfactory.

D. Indifferent.

E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following cireumstances :—

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(17) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(#4t) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the offieer.

v
The officer should be required to sign and return to the Establishment Branch, one copy ef intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
- Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should ‘in no circumstances
have access to previous reports on the same officer by other reporting officers. |

AOTP— A 31106—1946-7—1,10,000
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T Government of Bengal

27 Ala ?LL 57......Department. :
Confidential Annual Report on Members of the Staff

- : For the year 1947 -194 %
/ A [ A/ s i \ E { 42/

Name... <84 25.... .01, AALNA, IS ol oides.. A o STALas SRR PRPRPRRRY s verdte
Bast.... A2edl 20270 (T3, ... . Brenh....... RO A 2 = s R
Date of :—(a) Birth.... / 2 :— ..... ' e 3 .() b) Entry to Government Service. .Z’f LR Preemt Grade.. /é / /2 ~2 "Q?
(For notes on compiling the report, se¢c page 2.) /
Sestion 1.—Performance of Duties in Present Grade.
Markings. Remarks.
1. Knowledge— -
(@) of Branch .. e . 5 L
(b) of Department
2. Personality and force of character . . =
3. Judgement .. o . &
4. Power of taking responsibility e ¢
5.’ Initiative .. % Ve &
6. Accuracy .. .o e v ot
7. Address and tact i . . e .« ®
8. Power of supervising staff 9 e
9. Zeal and industry i - " 4
10. Health ¥ . - £ /l;
11. Attendance [see note (2] - = ‘ /:' R 94, (,Z’ i
12. Official conduct (discipline) [see note (2)] - & ‘»)é-f;y;,v &V( : I,é:»;k,; L jé—t 7
13. (a) Capacity to note .. ad & ; 2 > |
(8) Capacity to draft .. 5 S

{

General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section Il.—Degres of Fitnees for Prdmotion.
Delete all but one of the following :(—

Exceptionally well qua.hﬁed/HJghly qua.hﬁed/Quahﬁcd/Not yet qualified. /)
Remarks-‘ W? i R ORA T o S VB S '/4‘_\ e eg Sew

/
- / / /

~ . & { /
A > oF ] O € / . ¥f— o " Wl A

I BEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.
o ol ) AL i & ¢ y :
Date...coliv i i1t kv uns  Signature (Certifying Officer.).....ousssarersecssseslossrees .’.:..’.........‘.'...:.';...../\.'.’.;s'.k'. e X
]
Ranvbououuoononocounou-ut-Hmumw'oocoootbalcaoucﬂ ;
Remarks by Countersigning Officer, Hindwu Scheol, Calcutia.”

j I'IE
i —

Tincipal,
PRESIDENCY COLLEGE,
Signature (Head of Depariment.)

-------- PRIy alcptt?lugtbbobo‘o“--“b.-oao.. [

Pt it .............2..7.].{1./..5:.3..............-
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Notee.
Section 1.
Note (7).—Insert in this column A, B,C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
‘Note (2).—An A or B marking is inappfopriate for these items.

Note (3).—This report is to be regarded as confilential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following cireumstances :—

(s) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¥s) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

{352) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy-of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks™ space.

General.

~ Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstances

have access to previous reports on the same officer by other reporting officers.

ACJP— A 31106—1946-7—1,10,000
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e Government of Bengal

>~

= A e { Department.
Confidential Annual Report on Members of the Staff
. For the year 19%1 -19f 2, 3
Name. ... 'V/r)" ...... ‘:’L"Q‘/’”“ ...... et /ﬁ" ....... PRETPEPEPIPR Caieree
Sakis. A 2 2Bl LT . Brewh... el Nl
Date of :—(a) Birth..... AAZRTS (72). .(b) Entry 15 Governmmesst Barvion; oL s A2 IO, Present Grade. . (’I‘ﬁ? e "'://
(For notes on compiling the report, see page 2.) /
Section 1.—Performance ef Duties in Present Grade.
Markings. Remarks. ;
1. Knowledge— - |
(@) of Branch .. s T .o 5
(d) of Department s s e .
2. Personality and force of character .o T
3. Judgement .. 7 %
4.* Power of taking responsibility y
6. Initiative .. 7 ¥ ¥ o
6. Accuracy .. .o e .o )
7. Address and tact i . . .« ®
8. Power of supervising staff - . J
9. Zeal and industry e - : :
10. Health i e - & /A
11. Attendance [see note (2] i i : ( %G
12. Official conduet (discipline) [see note (2)] % S ‘K:f B
13. (a) Capacity to note .. . |
(b) Capacity to draft .. . = ]

i
General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section Il.—Degree of-Fitnees for Promotion.
Delete all but one of the following :—

Exceptionally -well qua,hﬁed/H;ghly quahﬁed/Quahﬁcd/Not yet quahﬁed
Remarks— A I FF Ca oA =

Vs | S

.

] BEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

—~—

z ! o A P
. ‘,(,, A1

Bt i LR Rt Bignatuere (Oovsifying OU0er.)....cinnsss RSSR Poh  LR BRRNG rit F «  TAB
Rank Y Y Y Y 'H“&“q'%-.:i"."‘l.s”te'r’.““ 00000000000000000000 |
Remarks by Counersigning Oficer, Himdw School, Calcutia.™ :

jé

“?ﬂsrbwcv COLLEGE,
Signature (Head of Department.). ..

3
cssennn s o.ﬂno-b.ib&btot.“.ou&c.co.c““

Date : Ak 43

..................... Ssetecrsennenen n‘ll*.'.‘.!l.“..b. Qo..
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Notee.

Section 1,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to tlic officer concerned, except in the following circumstances :—

(?) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(s92) Where the weakness has already been notified and it is clear that no uscful purpose can be served by
repeated notifications, in such cases the officer should be advised -of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ,

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

- Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstances

have access to previous reports on the same officer by other reporting officers.

AOJP- A 31106—1946-7—1,10,000
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Bengal Form No. 290 B.

&F.R2 - Government of Bengél

£ decatiion Department. '

Confidential Annual Report on Members of the Staff
For the year 194 -1942
Name %\ //-vué//\/t X/L?»L ﬁ/ Ze atla L/K/y/{/(

............................................................ sedesssedisesssasasssssnsnsencee

Bank... (A 8Bt ol [ RACKR .. Branch..... A o {{7/
Date of :—(a).Birth... / e] z 7 ..... ./7 .... (b) Eniry to Government Service. . ’ / 4 [ 2,) Present Grade. .Q' 50. - / 8
(For notes on compiling the report, see page 2.)
Saction 1.—Performance of Duties in Present Grade.
Markings. Remarks.
1. Knowledge—
(2) of Branch .. .o v 6
(d) of Department e
2. Personality and force of character e _D s
3. Judgement .. = 8 o /)
4. Power of taking responsibility 5 & i V)
5. Initiative .. ‘e . D)
6. Accuracy .. b v . D
7. Address and tact b o ¥ D el
8. Power of supervising staff o . (
9. Zeal and industry v - 5 e
10.  Health ¥t i s &
11. Attendance [see note (2Y] - ~j7x L/S’/)V(ﬁ /.
12. Official conduet (discipline) [see note (2)] % b/ il
13. (a) Capacity to note .. . T (/ ,
(b) Capacity to draft .. ‘e vis T it

General remarks (including a statement on integrity and reliability and a note of any special qualifications not l

included above).

Remarks—

Section I11.—Degree of F itnoés for Promotion,

Delete all but one of the following :—

Exceptionally—well_qualified /Highly -qualified/Qualificd/Not ~yet qualifiéd.

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotlon of the

officer named hereon are as stated.

Ma. sesesess né(:- -573- e SWW@ (Cu’tifying Oﬁ“’.). ceevssescssesnraasaine u-’./:.(i:.; ..... ..;:...::..:.-{(;ﬁﬁ-oo. :
Ranb.........................de.matﬁrhu.........u.......... :

K 2

27,

TP . e, Himdw School, Calcutia. -~

» f
ﬂncfpa]

°RESIDENCY CoL
LEG
Signature (Head of Department.). . =

stebene c%IFmtﬁ cebassbibedtabecasbennes e imb

Dades i Bavtacs ..............@..7.1}.’.“5}..........,.;

s
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Notes,
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
E . Verygood.
C. Satisfactory,
D. Indifferent.
E. Poor.
‘N ote (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(?2) Where the marking is due to inexpericnce owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(13t) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy-of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General. :
~ Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and expericnce, and should 'in no circumstances
have access to previous reports on the same officer by other reporting officers.

v '*._4

AOJP— A 31106—1946-7—1,10,000
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erne ™ E Government of Bengal
Q 9;\ C{L V4 ‘

2.1 Department.
Confidential Annual Report on Members of the Staff

For the year 1947 -19432 . =

Name“a//”l""" ..... G AR S esvich
Rank..... % ’..‘:‘.’......’E‘.’Z .“-:....". uon /;%./Brauch ...... ....;../..'*n‘.l...'f;;."/.:'.. ..... ceseiaE v
¢ ) ’ 4
Date of :—(a) Birth.. /é A REA 7 %o (D) E’ntry to Government Service. &'” ? .? .'.“C‘ 6. . Present Grade. ’g .gp ’7 g“
(For notes on compiling the report, see page 2.)
Soction I.—Performance ef Duties in Present Grade. |
Markings. Remarks. |
1. Knowledge— '
(@) of Branch .. % oo §5 ,/“
() of Department % oo e o
2. Personality and force of character f’ 35
3. Judgement .. o . £ x
4. Power of taking responsibility C
»
5. Initiative .. oo oe &
6. Accuracy .. % o & C .
7. Address and tact & ~y . e ¢ ® -
8. Power of supervising staff o 5 ¥ -
9. Zeal and industry e - a0 /1,
o
10. Health .. = - 5 153
11. Attendance [see note (2)] P /\'}L 5 & N,
12. Official conduct (discipline) [sec note (2)] .. Lo €
13. (a) Capacity to note .. . 5 7 |
(b) Capacity to draft .. . S s
|
General remarks (including a statement on integrity and reha.bxhty and a note of any special qua.hﬁeatmns not
included above). : ‘ . . 4=
/ ;:" - & - A G V2 ‘4“’""‘ P £ AL L f‘ r+C L/ 3 5

m/@@%

Section il —Degree of Fltnoes ior Promotion.
Delete all but one of the following :—

Exccptm’mﬂwqwhﬁed&gh}y—qua%d&uzhncdm ot yet~ quahﬁed :

) '1/‘, i ; a@
Rcmarka—- V%L - 2, A ”/‘(/"'L e }L "f : V{" v e ‘, ()L‘* = 8% 2 /v
m%_ PSRN e ot /‘ yegeok, Aozl
I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated. = e

¥ @ S /. 2 o - < l‘:’r’ "i-f
et 210003, .. Giguws (Outifying Oﬁicer)"\..’t(

Rank--n'nc.cooocc-.ooouonuc’n;Hﬁadamsmpccoonoolonoucﬁ
I P ¥ v

Remarks by Countersigning Officer, Hindw Scloc’, ©

k.4

rinct pal,
PRESIDENCY COLLEGE

........cﬂwa..a..u...s..J.....u....hu

DAIS it avssores oo ....................-...:7.[... Veseeases

Signature (Head of Depariment.).....
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Notes,

Section 1.
Note (7).—Insert in this column A, B, C, D, or E, against each item to the fcllowing appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Dcpartment communication is considered likely to affect
adversely the officer’s health,

(#t) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsabisfactory conduct, laziness, ctc.).

(¢7) Where the weakness has already been notified and it is clear that no useful purpese can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for béetter or worse,
should be notified to the officer.

»
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for

the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks’ space.
General.
 Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should ‘in no circumstances
have access to previous reports on the same officer by other reparting officers.

ACJP— A 31106—1946-7—1,10,000
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R Government of Bengal

Q%’—A (ata.ion. Department.
Confidential Annual Report on Members of the Staff

Y, 3 For the year 194" -19{ C
< y/ 3 o
Namey“‘"’“;ﬂ/,(/, ..... e ot R TRt LR TP Y PR PR PEPEPETPPIY
Rank“"“”“";*v.f//‘ .Braunch.. ..........C.’.i..’.‘.".f...’.f..................
_ ) ;
Date of :—(a) Bzrth/“j/f/7(b) E"n,itrytoGamemmentSermce.../.L.’c..‘.f);..é?.v Presthrade.lg..x.. /56 -

(For notes on compiling the report, see page 2.)

Section I.—Performance of Dutiss in Present Grade. ‘

Markings. Remarks. |
1. Knowledge— - ‘
{a) of Branch .. ) o 5o Q@
(b; of Department oo . s i
2. Personality and force of character be C 22
3. Judgement .. o i 3 L ; &
4. Power of taking responsibility a8 5 G
5 ; Initiative .. e .o o £
6. Accuracy .. . F~ ¥, ke :
7. Address and fa,cb - 545 o3 Q_ e » =
8. Power of supervising staff - A : e
9. Zeal and industry - 5 & e 3 ,
10. Health - = o : G Y N
11. Attendance [see note (2)] - : Do winilat ,
12. Official conduct (discipline) [see note (2)] .. «L/Z, =0
13. (a) Capacity to note .. & . ]
(3) Capacity to draft .. e o i

L

General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section {l.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exmptmna.lly well qua,hﬁed/HJghly qua.hﬁed/Quahﬁcdiot yet qualified. L s S
Ridachoe (,44( T A f“a T,;f AN e =
A - /4 b o2 L.

v / 25> vk,_ A /‘? " /«A e / - o A~ / v

1 HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

M‘ LN ] .:-.J./. LU l/l S sart e Swwe (Cmifying Oﬁcer.)tIl.l'll.lll“...‘...;l.0.0.l..\:l.'...l.....l'lll.I.l;l“:.‘-;: ...v(. . ...'....
|

Rank. ..nuunnnnunnunzmwoHm‘r'uuun"ucultﬂ :

Remarks by Countersigning Officer, Rindu Schoo; C7 T iy b,
~ 5 é
Principal,
PRESIDENCY COLLEGR.

Signature (Head of Department.). .

..............‘.'C..'ux‘o;kn...s'...3...4‘..'....“-6
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Notes.
Section I.

Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—

A. Outstanding.

B. Verygood.

C. Satisfactory.

D. Indifferent.

E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(#2r) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously reccived. Any change, for better or worse,
should be notified to the oﬂieer

The officer should be required to sign a,nd return to the Establishment Branch, one copy of intimations of E markings
as e'vxdence that he has been notified : he may, if he so desires, add observations.’

Section 11.

Note (4).—The estimate of fitness for promotion should be related to the officer’ s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified”. the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks” space.

General.

~ Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and expenence, and should 'in no circumstances
have access to previous reports on the same officer by other reportmg

%
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f.‘.‘r'.‘:f e Government of Bengal

£ )L 2 Cx il.....Department.
Confidential Annual Report on Members of the Staff

. For the year 1942-1947
Name..... /‘/)L\ ........... v OLL%{:Z ................................... cevveeel
Rank“f Laniti.cae.. 7% :"...‘;./f'./."’.’;ii’.!'ji;..Brancb ...... ’K' ........ eere
Date of :—(a) Birth....! ‘ 3 2 ik /V/ .{.‘ ..... (b)‘Entr;/ to Gevernment Service. ’? 4’ ./' ,:3 Present Grade. /6 ".
(For notes on compiling the report, see page 2.)
Section 1.—Performance of Duties in Present Grade.
Markings. Remarks.
1. Knowledge—
(@) of Branch .. o . . .
(b) of Department o S i .
2. Personality and force of character o D A
3. Judgement .. o e e =B &
4. Power of taking responsibility 5 )
5."‘ Initiative .. e e
6. Accuracy .. e - .o ), &
7. Address and tact . - .o / ..
8. Power of supervising staff - 3
9. Zeal and industry od ot o3 /)
10. Health - €% b e L oy
11. Attendance [see note (2)] “ % : /}_1; R
12. Official conduct (discipline) [see note (2)] .. e '?{; =
13. (a) Capacity to note .. e e 1/ ]
(b) Capacity to draft .. .o We = *'5‘“1

General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section [l.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exceptionally well quahﬁcd/HJghly qua.hﬁed/Qua,hﬁcd/Not yet. qualified.

e i g 2 )
B L~ o DAL g s

[

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as sta.ted
; : ) "ﬁ 4 iy & 5 'CL
M‘Qou.b:.l/'. -\cnt.‘/n l|.‘l.,.l SWW‘ (omifying Oﬁ“r-)-nou|ulllll.o'.......ooa-lto-./.'cla;.0n..’i’lo.nlu.‘llno.ho......t..'.f;/;l.. E
|

Ranb..................nn.......:..HM.M“LGT.”“"...“.“:..Q

Remarks by Countersigning Officer, Himdw School, Calcutte.
» : f ﬁ é
Principal,

PRESIDENCY COLLEGE,
Signature (Head of Department.).. ..

............Cia}?'me‘s.su.uu..uu..uhu

Pgterniwsignmanaey ...........:.Z.Yz.ﬁ/-ﬁ.m......u.‘
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Notes.

Section I.
Note (1).—Insert in this column A, B, C, D, or £, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(t) Where in the opinion of the Head of the Sub-Dcpartment communication is considered likely to affect
adversely the officer’s health.

(#7) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

() Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General. :
~ Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report -

is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstances
have access to previous reports on the same officer by other reporting officers.

AOJP— A 31106-—1946-7—1,10,000
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Tz - Government of Bengal
G 2 Cathlon Department.
Confldentlal Annual Report on Members of the Staff
/ ) , For the year 1947 -19/{7’
Name. {‘ 2/.[‘:._‘_-.:?{".:....y:-..\\’./é.‘._:-..:-’.\ ...... .'.P}."..’.k.:‘...‘f%..;...ﬁ -------- FEEETEYs iy esssesene
Bank....... Vo e R e S S R o e SR L /ea L f ....... R LT
© , ) O 2 P B / (
Date of :—(a) Birth.. .k/é’" ...... / )( /.{ ....... (b) Eniry to Government Service.. ( &5 7 ; )’ . Present Grade... 7./ .. K—) =
(For no?es on compiling the report, see page 2.) ‘
Section I.—Performance of Duties in Present Grade. |
Markings. Remarks.
1. Knowledge—
() of Branch .. % Ve 5 /4'
{b) of Department 55 s ¥
2. Personality and force of character .o / s 3
3. Judgement .. o 5% s /A ;
4. Power of taking rcsponslbxhty 35 ow /”
e
5. Imtla.tlve ve ve .o s /
6. Accuracy .. PR 3 " V. v
7. Address and tact s - . v » -
8. Power of supervising staff [ o -
9. Zeal and industry ik 5 /! 4 ;
10. Health " S o o / !
11. Attendance [see note (2)] v X ¢ < ~ \
BEER
12. Official conduet (discipline) [see note (2)] .. TR S
13. (a) Capacity to note .. .
(b) Capacity to draft .. 1
General remarks (mcludmg a statement on integr 1ty and reliability and a note of any special qualifications not
included above). ’ , :
. ’b‘-— 'T‘;ﬁ':»— J o gt ) 1
/
Section il.—Degree of Fitnees for Promoﬁon.
Delete all but one of the following :—
Exceptlonally well qualified /Highly qualified/Qualificd/Not yet qualified.
Remarks— 5

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

= 8 Baar P & S .- V4 TaE ST
M.. ...."l..'.... ..“.’... S‘www‘ (om‘fy“’lg Oﬁ“r‘).l..ll..ll...'.... ................. Secssssnnee S8sscaneee ;l;{...........

|
M""'“"’""‘"""""""EM'Naste_ ‘-’o:cu:unfu:nf.acﬂ %

Remarks by Countersigning Officer. Himdu Schoel, Calcittta,

Y,

Principal,
; PRESIDENCY CQLLEGE,
Signature (Head of Department.).........vvuuvees LM s i s tisicsetensss o

Date ittt ...........g.ZJ..L.{.(é:.B.-..-..........‘
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Notes.
Section 1,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
C. Satisfactory.
D Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidcutial : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Dcpartment communication is censidered likely to affect
adversely the officer’s health.

(32) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(ssr) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

v
The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks” space.

General.

~ Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should “in no circumstances
have access to previous reports on the same officer by other reperting officers,

AOJP- A 81106—1946-7—1,10,000
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Confidential Annual Report on Members of the Staff

For the year 1947 -1947 i
e ; : ,
M D iy e e AT R S
................. .\_,,.............-...:................. e .;:‘.‘.:......;‘..\. seesescccen
Rank. .... hWWjM7@ ....... Branch...... /.Lk:’é ....... cevenes
Date of :—(a) Birth...(/.'f..‘;.Z..'./.)t’./.z.’.\....(b) Eniry to Gevernment Service.. .. 5u .1 )/ Present Grade. £7 .0 o JZ

(For notes on compiling the report, see page 2.)

Sestion I.—Performance ef Duties in Present Grade.

Markings. Remarks. |
1. Knowledge— |
(@) of Branch .. .o . . p
(b) of Department ¥ W ¥
2. Personality and force of character oo & o
3. Judgement .. i . e //') 3
4..’ Power of taking responsibility oo e D
5. Initiative .. 3 e 3% /,l\'
6. Accuracy .. . o . >
7. Address and tact ' " . 7 j/) ..
8. Power of supervising staff .
9. Zeal and industry oo - . e
10. Health 4 i ~ % 7/\
11. Attendance [see note (2)] o : = , R/,‘,? v lay
12. Official conduet (discipline) [see note (2)] r .ﬁ” +"K ¢ )Lf
13. (a) Capacity to note .. i
(b) Capacity to draft .. . oL w1

i
General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section 11.—Degree of Fitnees for Promotion.
Deletc all but one of the following :—

Exceptionally well qualified /Highly qualified/Qualificd/Not yet qualified.
Remarks— a

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotlon of the
officer named hereon aro as stated. /7

___/‘ : c_) ;9‘\'%’: eV B 7 /\ s
Date. .. ...............'.‘. /oo Signature (Certifying Officer.)..ccuuierrrennecss R SR SR SR B .(//.............
Rank.l.ll.....0...'............iD.O'.I..l%.g....#.qr’.....l..'.'.‘“‘“
Remarks by Countersigning Officer. Himdw School, Calcutia. -
ot »

f-?

Principal,
: PRESIDENCY COLLEGE,
Signature (Head of Depariment.y. .iiiiicésvetivonin o ColOA L e s 1o e eaniennes baib

Dt 5ninisis .2..?( Zﬁ/ 55

’ 8800000002000 00000 000 00000
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Notee.
Section 1.
Nole (7).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. COutstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(i) Where the weakness has already been notified and it is clear that no uscful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy -of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘“Not yet qualified”” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General. ;
 Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report

is made. Reporting officers should rely on their own judgement and experience, and should 'in no circumstances
have access to previous reports on the same officer by other reporting officers.
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Bengal Form No. 290 B.

Government of Bengal

G F.R. 2
2 1 C L A":’ 7 D ‘
: epartment.
Confidential Annual Report on Members of the Staff
() For the year 194 -194
Name.. <IN .. JY. 0204, I als... GOl T IIE T
Rank. o007, T o s an L R N e v {‘4"1'; ...... Gepecesh
R / / [ / -+ * {/ + / &
digteaf =—(a) Birth - 502, 00000 T e (b) Eniry to Government Service.. ... ... o00at. Pment Grade...’. 4.
(For no@s on compiling the report, see page 2.)
Section I.—Performance of Duties in Present Grade. J
Markings. Remarks. |
1. Knowledge— ‘
e}
(@) of Branch .. s kZ
(0) of Department is 53 e .
2. Personality and force of character = /- &
\-/I —
3. Judgement .. o & &5 t
4. Power of taking responsibility T 3 4
5. Initiative .. . .o 3
6. Accuracy .. e . oo (v
7. Address and tact . . .
8. Power of supervising staff a s
9. Zeal and industry . - e
-
10. Health “ .e ~e ¥ g
-
11. Attendance [see note (2)] o i [ o O &
12. Official conduet (discipline) [see note (2)] ) v
] P ¥, GO
13. (a) Capacity to note .. ) 74 ;
(b) Capacity to draft .. ot ¥

General remarks (including a statement on integrity and reliability and a note of any special qualifications not

included above).

Section 11.—Degree of Fitnees for Promotion.

Delete all but one of the following :—

Exceptionally ~well- thﬁed.,lﬂxg,hly qua.hﬁedeuahﬁc&/Not yet quahﬁed v . .,"

Remarks—

‘,/‘V/ 7 (&2 C
// o e :

4

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of ﬁtness for promotion of the

officer named hereon are as stated.

Date...20... G S 2

Remarks by Countersigning Officer,

Signature (Head of Departmenty......

Signaiure (Certifying Officer.)...

//’K /‘U e @ 00

sessscssnsenee 0000000000000 000000000000000000 tsssccsncse >‘);)‘/n-ococd

Ranb.. T P T T uuHGﬂd M“s&e?:‘uuuuouuouaﬂ 3

Himdw School, Calcutta. -

Acipal,

PRESIDENCY COLLECE,
Gessscesncne hcﬂcunatb‘o.ntb“--uuooocha

..... R e
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Notes.
Section I,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.
B. Verygood.
- C. Satisfactory.
D. Indifferent.
» E. Poor.
.Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to thie officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(i2) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(#52) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised ‘of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy-of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

" Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the.
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or ‘“Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

" Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report :
is made. Reporting officers should rely on their own judgement and experience, and should "in no circumstances
have access to previous reports on the same officer by other reporting officers.
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Bongal Yo No- 2205 Government of Bengal

o Department.
Confidential Annual Report on Members of the Staff

/ /) For the year 19421947
% x { ks < V'V 3 (/A 2 /
Name..... S A AT 0 Aarte ... Y S g 42 gespep g K.’f..' ................. e P
Rank -------- -v; ----- -/'L/: ............................. B"Mk ...... LR “....V.. ----- ser s v Ses s tsencenn
o /5 ~ /
Date of :—(a) Birth... é =8l f/‘—* « ... (D) Eniry to Government Service.. /C o5y SN .K Present G’rade..% ~.£.T‘ .fl()/ 2

(For notes on compiling the report, see page 2.)

Sestion I.—Performance of Dutiss in Present Grade.

Markings. Remarks. | 2
1. Knowledge— ;
(@) of Branch .. e e
(b) of Department + v L 4
2. Personality and force of character o C B
3. Judgement .. & . é. A
4. Power of taking responsibility i b G
5.* Initiative .. P . SR AT W
6. Accuracy .. e . oo P X
7. Address and tact o . ‘o Q .« s
8. Power of supervising staff -
9. Zeal and industry . o oo C
10. Health i o e "
11. Attendance [see note (2)] & & Z /gj Y o
12. Official conduet (discipline) [see note (2)] £ ;)1 ﬂ/f/} >
13. (a) Capacity to note .. o / |
(b) Capacity to draft .. 2 ) s -
]
i

General remarks (including a statement on integrity and reliability and a note of any special qualifications not
included above).

Section I1.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exceptionally well qualified/Highly quahﬁed/Quahﬁcd/Not yet quahﬁed

» Y i . , n
Remarks— #w e A //7(/( Co'afes /, ’&4« v L (

z -~ e ey S SRR e T
P S P C R N Nl S O2A,

I HRREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

\ . (‘,";:(‘\,‘.:
M!t ..(l};l—ll/ll ttnl{-‘.nl‘n{.inn SW“" (Cmifying oﬁoer-) -------- etescens S0ecncttesave :; ............ tevnaccqce Q-Qanltoctv‘j.-..‘.-
o |
Rm.‘unncooo.o'ooononou-uugﬁgodnogooﬁte Hesosessesesessteceed
Remarks by Countersigning Oficer, Hindu School, Ca ’f'-’ﬁ"”'\ ‘
- & .
Pri;:,lpal,

PRESIDENCY COLLECE.
-'oa.-oso.-oo5....6.Cﬂg@%.‘.i.“..“u.‘“““

Potessimdisiine 2 7/1’//53

0000000 00000000v0000000000000000000 00000

Signature (Head of Department.)
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Notee.
Section I.
Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appralsemént —
A. Outstanding.
B. Verygood.
C. Satisfactory,
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is ccnsidered likely to affect
adversely the officer’s health.

(22) Where the marking is due to inexpericnce owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(#2:) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the

duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

* Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is made. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers.
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