
.B̂ gArmNo.290A. Govenuneiit of Wc-t Bengal 
EDUCATION Department 

Annual Confidential Report 

For the year IfcfecxxtSA 1952-55 

Gazetted Officers 

Name... .Dp.̂  .^mobeA .Qwtterjee 

Rank.. .???!̂  •?. . ^ . .̂ p«?:*¥?»**. G?»i?i3r. 

Service ^ . . . . . » ¥ * P A § « ? # . ^ « . BTu.iicii .TeaohiBf^ 

Assessment. 

1- Personality . . 

2 . Capacity lor sustained work 

3 . Tacfc and ability to work with others 

4. Ability to control siibordinates 

ft. Reliability in carrying out instructions 

*». Ability to state a ease . . 

7. Initiative . . . . . . 

8. Power of taking responsibility 

9. Power to inspire confidence in the general public 

3 ft. Devotion to duty 

11. Knowledge of his work . . 

V>^ 
VCiAio/^tJmy 

^ < L / , / 4 ^ 

J^cJi^ fti. (J*^ 

Ja-^U^Jri^ 

Jq/^ ^{J*p 

^aA,U ^ 
AAkj>^ 
/«cxy^t^ 

^ 1^ 
t/iy /oW 

The above assessment should be one of the four—^Very good/Satisfactory/Indifferent/Pcor. 

General remarks (including a statement on integrity, character and physical fitness and a note of any speoial 
qualifications not covered by the above). 

^><-SUX(MJLLI 

SigruUure . ^ . . - . ./^. h^^.'^^A^i 

Rank Date.. 

Remarks by Countersigning Officer or Officers. 

Signature. 
{Countersigning Officer.) 

Sigruiture. 

{Head of Department). 

Ifote,—The attention of report ing ofiicers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
officers it is desirable that this should be adequately and carefully filled in. 

AOJP—A 1522—1949-50—11,500 



Bengal Form No. 29CA. 
C. i\ K. 1. 

Government of West Bengal 
.Department. 

Name. 

Annual Confidential Report 

For the year l ^ > Z - 1 9 i ~ 3 . 

Gazetted Officers 

^ a.^*^ IS-o l>~. ^^u^-^u/yx \!7^. 

Service. hJ./^.S.Iz.S. Branch. 

1. Personali ty , . 

2 . Capacity for sustained work 

3 . Tac t and ability to work with others 

4 . Ability to control subordinates 

B. Reliabili ty in carrying out instructions 

*). Ability to s ta te a case . . 

7 . Initiative . . 

8 . Power of taking responsibility 

9 . Power to inspire confidence in t he general public 

HO. Devotion to duty 

1 1 . Krowledge of his work . . 

Assessment, 

^^^^- /^ 
A 

v<~ f -#^ ^ 

Vt^ J 

y* 
^ ^ ^ . / ^ ^ 

V 
^ d 

v>~^ ^.a-»ifil 

J 
A 
'ZtfVj r^H=!^ 

'^^^-^ 
^ 

' ' ^ ^ " " 

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Foor. 

General remarks (including a s ta tement on integrity, character and physical fitness and a note of any specia! 
^iialifications no t coveied by the above). ^ / • n ^-j ^ 

Signaiure -m-rq {/. .^. ., 

Rank Z)afe. 

Remarks by Countersigning OflBcer or Officers, 

</^c^^ ( W O K , Uu.7»,r^^t*..4^ - ^ / ; ^ ^ ^ A C^AM^^A^ 

Signature. M-r.yCl^.^^-^V^/^ 
{Countersigning Officer.) 

Signature. 
{Head of Department). 

Note.—The attention of report ing officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
ofiScers i t is desirable tha t this should be adequately and carefully filled in. 

ACJP—A 1522—1949-50—11,500 



Bengal Form No. 290A. 
* . F . R. 1. Government of We. t Bengal 

T> cpartment 

Name. 

Annual Confidential Report 

For the year 194'2-19i'"3 . 

Gazetted Officers 

Rank. ff^}.:.^.?T^. f?^*^.fr. T^.. J^/fkjL.. / ^ ^ * " ^**^-^^'^^-^ 'M-<i 

Service.. .„ „ « , Brmicli. 

Assessment, 

1. Personality . . 

2. Capacity for sustained work 

3 . Tact and ability to work with others 

4. Ability to control subordinates 

15. Reliability iu carrying out instructions 

6. Ability to state a case . . 

7. Initiative . . . . . . 

8. Power of taking responsibility 

©. Power to inspire confidence in the general public 

JO. Devotion to duty 

11. Kpowledge of his work . . 

V-
_ ^ ^ ^ ^ 

'^=^f=^^^^ 

v< 

^ ^ i ^ 

ffVt-^-. 

r 
The above assessment should be one of the four—Veiy arnod/Satisfactory/Indifferent/Poor. 

General remarks (including a statement on integrity, character and physical fitness and a note of any special 

qualifications not covered by the above). j4-^ T e^^^ ^'YT.O^ tL, i /v* .^ '^ i,_ /n, co-»-/2 / 

Signature 777777... . .{^. ». • 

Rank Date. 13 

Remarks by Countersigning Officer or Oflacers. 

jK. y!!^S{jc 3^3/^3 
Signature. 

(Countersigning Officer.) 

Signature. 
{Head of Department). 

Note.—The attention of report ing officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
officers i t is desirable tha t this should be adequately and carefully filled in. 

A O J P — A 1622—1949-50—11,600 



Bergai Form No. 29GA» 
v. *\ V. 1, Govenunent of West Bengj 

.Department. 

Name. 

Service.. h!u 3.;A .- I . 

Annual Confidential Report 

For the year 19^l-V^iTJ 

Gazetted Officers 

.r.^ 
Rank 

Bn 

Assessment 

1. Personality . . . . 

2. Capacity lor sustained work 

3. Tacr. and ability to work with others 

4- Abi'̂ 'A to control subordinates 

••^. Ri-iiab'iity in carrying out instructions 

fi- Ability to state a case . . 

7. Initiative . . 

8- Power of taking responsibihty 

9. Power to inspire confidence in the general public 

10. Devotion to duty 

11. Knowledge of his work . . . . 

The above assessment should be one of the four—Very good/Satisfactory/Indiiferent/Poor. 

Genenil remarks (including a statement on integrity, cJiaracter and physical fitness and a note of any special 
qualifications not covered by the above), v/*- n LAyi^c...M^ J^f- A » ^ ^ oCcyraT*. e^i^ t, LC, ^ ^ " ^ , 

(^j^ firr^^j^.^^^ JL - C/^^ y ^ ot-Zd/ •/^"< -̂ -/̂ w-, 

Kemarks by Countersigning Ofl5cer or Officers. 

Signcaurc 777! .V^..., • 

Rank. Date.. ( y ^ y f c j 

U.V. 

> 

Signature. 
(Countersigning Officer.) 

Signature. 
(Head of Department). 

Ifote.—The attention of repo r ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
ofiSoers it is desirable that this should be adequately and carefully filled in. 

^OJP—A 1522—1949-50—11,500 



Bengal Form No. 290A. 
C. F . R. 1. 

Name. 

Government of W<. t Bengal 
r Department 

Annual Confidential Report 

For the year 19^4-19^'3. 

Gazetted Officers 

Bank.. .ArrrfA^.. t-!r±^. rr. !^..hd^ 
Ki€TV%C(im « a ^ •>• • • %'* • - • )K « 

r Bn 

Assessment, 

1. Personality , . 

2 . Capacity for sustained work 

3 . Tacfc and ability to work with others 

4. Ability to control subordinates 

a. Reliability iu carrying cut instructions 

•S . Ability to state a case . . 

7 . Initiative . . 

8. Power of taking responsibility 

9. Power to inspire confidence in the general public 

JO. Devotion to duty 

11. Knowledge of his work . , . . 

^7-#^ 
V<-^^ ^o^^ 

'l~^ ^y^v-A 

^4^ 
a^}-0^(-

V' 

t~a-^ 

•'0 l ' *^ 

cStf 

4/ ^'€)\, 

^ ^ _ 

i ^^ r^T!^ 

"^^it^ 
The above assessment should be one of the four—Very good/Satisfactory/Indiflferent/Poor. 

General remarks (including a statement on integrity, character and physical fitness and a note of any special 

qnalilication. not covered by the above), ^f^ ^ fjLp,'C^^J^JL^ J^ I- p ^ c^. ^ ^ e , ^ - r ^ J ^ T r 

Si^jiiOiure .TTT? ^ . , . 

^^^-^(^i^^^icr^ 
Bank. i)ate...fiAzj 

Kemarks by Countersigning Officer or GfBcers. 

fyA^ w- - « 5 ^ * ^ . ^ > / W « - Cc^^jLm. / " C w , . 

^.v{4^ 
2>o/3/s:> 

Signature. 
(Countersigning Officer.) 

Signature. 
{Head of Department). 

Note.—The attention of report ing officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
ofiSoers i t is desirable that this should be adequately and carefully £Ued in> 

JUWP—A 1522—1949-50—11,500 



Bcsnga! Form No . 2 9 0 ^ . 
c . ff. M. 1. 

Name. 

Service. .^.'.J.'^.U^ :..?.: 

Government of West Bengal 
, Department 

Annual Confidential Report 

For the year 194»a-19i'3 

Gazetted Officers 

i J 

Rank 

Branch. 

1 . ppir?.Onality . , 

2 . Capacity for sustained work 

3 . Tac t and ability to work •with others 

4 . Ability to control subordinates 

ft. K ;̂ ' •i'ity in carrying out instructions 

5. Ability to s tate a case . . 

7 . Init iative . . . . ; . 

8 . Power of taking responsibility 

9 . Power to iusji'rc confidence in the general publi 

JO. Devotion to iiity 

1 1 . Ivjtowledge of his work . . 

Assessment, 

^ y ^ - * - * « i t 

> ^ 
Jf-e-aC 

^ = ^ 
0-B u. 

V-̂
w-/9^ d 

u 

y^ Y'^' 
Mi d 

T h e above assessment should be one of the four—Very good/Satisfactory/Indififerent/Poor. 

Gtncral remarks (including a s tatement on integri ty, character and physical fitness and a note of any epeoial 

qualification, not covered by the above). ^ ^ LL^J, CtUl^ -fih A*<vo^ ^"J^IL, O^ " V 

Signature 777?'. / / . . . . . . . . 

Rank Date • / . / O 

Remarks by Countersigning Officer or OflScers. 

«<**( 

/ V J ^ 

Signature. 

(Countersigning Officer.) 

Signature. 

[Head of Department). 

Note,—^The attention of reporting officers is drawn to the importance of the General Kemarks section. Particularly in the case of senior 
officers it is desirable that this should be adequately and carefully filled in. 

.ACJP—A 1522—1949-50—11,500 



Bengal Form No. 290 E. G O V E R N M E N T O F W E S T B E N G A L 
v» Tb K> A 

Department 
Confidential Annual Report on Members of the Staff 

For the year 19̂ 12,-19 ̂ '3 . 
.^r>/.' Name 

Rank .4.4^ .CyCfVfcsr .h~... ^*^. ^f^^y ,{S}tB^ •/ • Branch ^ 

Bate of:—(a) Birth.... i..(.. J 2r: (h) Entry to Government Service. ..r.'(:?/. Freseni Grade... r.?? ."^'^ 
(For notes on compiling the roport, see page 2.) 

Section t.—^Performancs of Duties in Presant Grade. 

1. Knowledge— 

(a) of Branch . . . , . . . , 

{b) of Department . . . . . . 

2. Personality and force of character . . 

3. Judgement . . . , « 

4. Power of taking responsibility 

6. Initiative . , . . , , , . 

6. Accuracy . . . . . . 

7. Address and tact . . „ , . 

8. Power of supervising staff « , . 

9. Zeal and industF ... .^ , . 

10. Health . , ... ^ 

11. Attendance [see note (^)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note . . . . . . 

(6) Capacity to draft . . 

Markings. 

A 
A 

A 
A 
A 
A 
A 
A 
A 
A 
A 
A 

/ ) 

A 

Remarks. 

v<A^^ y>e.<aKv/AA/ 
V U . . . . . 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). f. ' ^ t j ' f- -j. ' / - /1 

^ - T t * ^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

•Egooptionally well-^«aMed/Highly qualified/QHajified/No<r-~yet qualified. 

Eemarks— 

I HEEEBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dau... /.^?. /Sr.3. . Sigmtme {Qertifying Officer.)..,,.. !u.^.r:f^ff:^^J^^^^^.^ 

Ranlc 4wf !^ . . . . ' ? ??5^ :? r?^ . r ? f . , . t ^ . . . ^?* :^ 

^emarh by Countersigning Officer, . 

higuui,%re \,ileda of bspartment.) . , . , . . . . . . . . . . . ; . . , ; , ; . i . ; . . i . ; . ; - : . 

Dale • 



• 2 

Nctee, 

Section I. 

i\^o/e(i).—Insert in this column A, B,C,D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2),—An A or B marliing is inappropriate for these itema, 

l^oie. (S).—^This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he BO desires, add observations. 

Section II. . 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfiod" the reasons for 
the marking should be stated ; and in general reporting.officers should make the fullest-use of the "licmarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at tho time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. - ~ 

AC/P—A 30018—1950-51—60,000 



|,«,aiPorwKo.poB, GOVERNMENT OF WEST BINGAL 

_ Department 

Confidential Annual Report on Members of the Staff 
For the year 19SZ.19S'3, 

Name it. ?;^Vfr.. .^fll'T^."^^. . 0 ^ 

Bank ^^f.f .'^?<V^. .">... .̂ l-;««-f<^DKV: Branch. 

Present, Grade. 
U il 

Date of:—(a) Birth (b) Entry to Government Service. 
(For notes on compiling the rjport, sec page 2.) 

Section 1.— 

I. Knowledge— 

(a) of Branch . . 

(h) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . ... 

4. Power of taking responsibility . . 

6. Initiative . . . . k. 

6. Accuracy . . . . , , 

7. Address and tact , , • • « 

8. Power of supervising stafE M 

9. Zeal and industir .^ « 

10. Health . . . . ^ 

11. Attendance [see note {£)] 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

-Performanca o? Djties in Presont Grade. 

• * 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

Markings. 

/k 

A 

/{ 

A 
A 
A 
A 
A 
4 
/I 
n 

f} 

f\ 

• 

/ V C ^ K X A A . 

-^-vtfot . 

Remarks. 

' 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). ^ ^ yf^CioUU 'K^CL C ^ ^ ^ J ^ V C A ^ L.tu^^4r ^ ^ e^^H . Jt^ 

f I . . . . . . 1 I II " I . . . • • . . - ' • — . . . . i . . I . 1 . I II I I , m 

Section il.—Degree o! Fitnees for Promotion. 

Delete all bi;t one of tho following :— 

EgceptionalljL-well qualified/Highly qualified/Qa{^ified/K^»t-yet qualified. 

Bernards— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. « ^ 

. . . Signature {Certifying Officer.). Dat^.m^f.r.:>. 

liemarls hy Countersigning Officer. 

Rank • Ilf>i*«t< 

jiijrtwVure ^ileacto/ i)e;i>aiinunt.) 

Date. 



2 

Nctes, 

Section I. 

Note (1).—Insert in tins column A, B, C, D, or E, against each item to the following appraisement:—-

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must bo communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstafices :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the -weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. . ,, 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahficd" the reasons for 
the marking should be stated ; and in general reporting officers should mak& the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstancea 
have access to previous reports on the same officer by other reporting officers. 

ACJp-,4. 9&01S-1950 a-~(50,00& 



|,«.aiFovmNo.89GB. GOVERNMENT OF WEST BENGAL 
V« r* K. *• 

„..„. „ ....Department 

Confidential Annual Report on Members of the Staff 
For the year 1'>iS'2-19ir3. 

-fft-Ayi^ •'C<S-^»«J^<SiL 'l& cCa^ Name :i: Rank.. .^ .*:f .4vCW«XV. 

Date of:—(a) Birth 

.Branch. 

(6) Entry to Government Service Present Grade. 
(Toi notes on compiling the rjport, see page 2.) 

^^^j^g^^L^^mm^mwmrnmmm^t^Knmmmw——— I i i i i i i ^ i i i • •IIIIIIMIIMIII • 

Section I.—Performance of Djties in Prasont Grads. 

I . Knowledge— 

(a) of Branch . . , . . . . . 

(&) of Department . . . . 

2. Personality and force of character , . . 

3. Judgement . . . . .^ . . 

4. Power of taking responsibility . . , . 

6. Initiative . . ' , , , . , . 

6. AccurOicy . . . . . . 

7. Address and tact . . M , . 

8. Power of supervising staff » , . 

9. Zeal and industry ... « . , 

10. Health . . .-_. « 

11. Attendance [see note (2)] . . . . 

12. Official conduct (discipline) [see note [2)] 

13. (a) Capacity to note . . . . 

(6) Capacity to draft . . 

Markings. 

A 
A 
A 

3 
S 
f\ 
A 

3 
l\ 
t\ 
f\ 

h 
6. 

Remarks. 

^i-fft~jLj^ 

'^^^'^'-^ 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included abore). ^ ^ '^ ^^Ui^U^ ^ ^ " T A ^ ^ ^ •^£:^.^ '-^ ^ « ^ ^ . X ^ ^<^-r-y^ 

^^-*~^*~^ ' ^ / £c^. 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

EseeptiofiftHy-weli -qoaMcd/Highly qualified/Qualified/Net yot qualifiedi 

Bemarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dais. !?.../.?. ./•^^r.?', signature {Certifying Officer.).., .?.'^.f?:^..'r:^V4-A* fn^rfrrT^v!^ i^^ 

Rank '!.^.r:r....3^:^r^^.-ry, f ^ . . . ^ ^ w r r ! ^ ^ 

Semarh by Countersigning Officer, 

nignuiure {.Meda of Department.] , . . . . . . , . . . . . . . . . . , . ; . . . • • . ; . ; • • - • J • i • i -; • 

Date i .i . 



3 

Notes, 

Section I. 

Note, (jf).—Insert in this column A, B, C, ~D, or E, against each item to the following appraisement :— 

A. Outstanding, 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note [2).—An A or 13 marking is inappropriate for these items. 

Note (3).—This report is to bo regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(»") Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(li) Where the marking is due to inexperience owing to less' than one year's service on the grade (except in casea 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. , 

^ote (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tlio 
duties of the grade above. If he is marked "Exceptionally well quahfied" or "Not yet quaUficd" the reasons for 
the marking should be stated ; and in general reporting officers should make-the fullest use of the "Remarks" space. 

General. 

2^ole {o).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is m:od3. Reporting officers should rely on their own judgement and experience, and should ia no circumstauoea 
have access to previous reports on the same officer by other reporting officers. - - -

A C ^ - A ^0018-1950-51-i)0,0(IO 



B.«.aiFox-«Ko.890B. GOVERNMENT OF WEST BENGAL 
Va r« B> i>a 

^ . „..Department / 

Confidential Annual Report on Members of the Staff 
_ For the^year I7.5^^-19^'3. 

Name. 

Bank. 

, / -

. ?}.T^;f^?^y^..,. ^^T*3^ .'^^h^.... Branch. 

Date of: (a) Birth (6) Entry to Government Service Preeeni Grade, 
(For notes on compiling the r jport, see page 2.) 

Section i.— 

1. Knowledge— 

(a) of Branch . . . . 

(6) of Department . . • . 

2. Personality and force of character 

3. Judgement . . . . » 

4. Power of taking responsibility . . 

5. Initiative . . . . . . 

6. Accuracy . . . . . . 

7. Address and tact . . ... 

8. Power of supervising staff M 

9. Zeal and industp ... », 

10. Health . . ... « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(&) Capacity to draft . . 

Performancs of Duties in Prosont Grada. 

• • 

• • 

ft • 

• • 

• • 

ft • 

ft-a 

• • 

. . • 

• • 

Markings. 

A 

A 
A 
A 
A 

A 
f\ 
A 
I 
Pi 

l\ 

b 
2> 

Remarks, 

^*;9-*^-^^ 
(J 

General remarks (including a statement on integrity and reliability and a note of any special qualifications nek 
included above). 

^ rejU o^ Ct. A.M rf x^oU^< ^ i . ^ iZ. i,t-»>/3^ 

Section II.—Degree oS Fitnees for Promotion. 
Delete all but one of the following ;— 

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified. 

Eevfiarks— 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
oiScer named hereon are as stated. i- <̂  * <-i nio 

-h.. /y^/^:^.: Signature {CerUfymg Officer.)..,....!\^.'^.f^^,.,^^^ 

Hank : ^ \ ' y . . . . ^^TV^r :^ i>^ . , . f i ^ . . . - f e r r<!? :^ 
Hemarh by Countersigning OJJiccr. 

Dale 



Notee, 

Section I. 

Note (i).—Insert in this column A, B, C, B, or E, against each item to the following appraisement :— 

A. Outstanding, 

B. Very good. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—An A or E marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-iDepartment to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience o^iing to less than one year's service on the grade (except in easoa 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if ho so desires, add observatioji^s. 

Section II. . .,. 

^ote (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualiSsid" tlie it-asons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

2Jole (5). Every effort should be made to arrive at a justesti&ate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. - - - . 

A C ^ - A S0018—1950-51~6O,00b 



nm^%^m.m^% GOVERNMINT OP WIST IINGAL 
_ „ , Department 

Confidential Annual Report on Members of the Staff 

Name. 

For the year V}S'2.19 5'3 
•^a\y\y 

Iiank.f/fi.-f?'A^f<\,.^'fC:^f?y...'<^j^ffv/?r:r?^. .Branch. 

Date of:—(a) Birth (6) Entry to Government Service Preeeni Grade. 
(For notes on compiling the report, see page 2.) 

Section i.—Performance of Duties in Prasant Grado. 

(a) of Branch . . . , . . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of taking responsibility . . 

5. Initiative . . . , ... 

6. Accuracy . . . . , . 

7. Address and tact . . .^ 

8. Power of supervising staff M 

9. Zeal and industp ... „ 

10. Health . . .,. « 

11. Attendance [see note (2)] 

12. OiBcial conduct (discipline) [see note {2)] 

13. (a) Capacity to note 

(6) Capacity to draft . , 

• w 

• 

Markings. 

A 
A 
A 
f\ 
A 
A 
A 

A 
h 
A 
h 

3 
JB' 

Remarks. 

iCt^lL-^^lat,^ 

^^tnn^ 

General remarks (including a statement on integrity and reliability and a note of any special qualifications nek 
included above). ^ ^ r^Ju^^U ^^c<L taJue^ ^ C ^ ^ i ^ >(^ ^ ; - ^ ' ^ 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified. 

Eemarha— 

I HEEEBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
ofBcer named hereon are as stated. 

/ . ? . • .3.-..'.^:.^, Signaiure [Certifying Officer.)......CL^:1f:.f:?:^.f^:i^,.^r^.^.^. 

Remarks by Countersigjiing Officer. 

«iig<tulure \[ 2/eau of Deparfmenf.).... . . . . . ; . . . . . . . . . . . ; . , , ; . . . ; . . ; . i . ; . ; . 

Date •••• 
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Notes, 

Section I. 

Note, (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good, i 

C. Satisfactory, 

D. Indifferent. 

E. Poor. 

NoU (2).—An A or B marking is inappropriate for these items. 

Hole (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :— 

(%) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the ofhcer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casî a 
of unsatisfactory conduct, laziness, etc.). 

(nj) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. ,^ 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quaUficd" tho reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. . . . 

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the roporfc 
is mads. Reporting ofiiecrs should rely on their own judgement and experience, and should in no cu'cumstancea 
have access to previous reports on the same officer by other reporting officers. - -

ACJP--A ?&yiS-1050-51-~oO,00t> 



|̂ aî %,«,No.89GB, GOVERNMENT OF WEST BENGAL 

„ Department 

Confidential Annual Report on Members of the Staff 
For the year 19S^2.19^'^. 

Narm &l^.9.^.. HA fi-f^.... / > ^ . 
Bank. .&.c^^. :.^Yy..... .^tf^rff^. ^-^J?^. Branch. 

Date of:—(a) Birth (6) Entry to Government Service , . . Present Grade. 
(For notes on compiling the rjport, see page 2.) 

Section l.^-PerSormanno of Djties in Prssant Grada. 

1. Knowledge— 

(a) of Branch . . . , . . . . 

(b) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . , ^ . . 

4. Power of taking responsibility 

5. Initiative . . . , ... . . 

6. Accuracy . . . . ' . . 

7. Address and tact . . « •. 

8. Power of supervising stafE ... . . 

9. Zeal and industr ... » . . 

10. Health . . »., « ... 

11. Attendance [see note (2)] . . , . 

12. Official conduct (discipline) [see note (?)] 

13. (a) Capacity to note . . . . . . 

(6) Capacity to draft . . . . . . 

Markings. 

h 
B 
c 
c 
c 
c 
c 

c 
c 

Remarks. 

K.<i^fl-*^tu^ 

SUc,/r»^l^ • 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). ^ j. ^ U^^6^ ^L^^.C^, 

Section II.—Degree oi Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly quahfied/Qualified/Not yet qualified. 

Remarks— 

I HEEEBY CEKTiFr THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. i 

Daiz../.^.: ,3 : . 'S:3 Signature [Certifying OSicer.)..,.,.U..!^!'^..^:^S^'^ 

Ranh...J.f:f^fn>. &^^fr^.rr;....i^.,.-§x?^..^f:^., 
Eeinarls h>j Countersigning Ojjicer. 

jstyitulure ^'i/eaa o/ Bej'urtmeni.) . . . . , . ; ; ; . ; . ; . ; . . ! . ; . ; - ; . 

Dale • ••••••'• 



/ 

' \ • 

Nfttee, 

Section I. 

Note (jf).—Insert in this column A, B, C, T>, or E, against each item to the following appraisement:—• 

A. Outstanding. 

B. Very good. ' 

C. Satisfactory. 

D. IndilTerent. 

E. Poor. • 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be eomraunicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—^The estimate of fitness for promotion should be related to the oificer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahficd" tho reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks'' space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at tho time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in ao circumstaucea 
have access to previous reports on the same officer by other reporting officers. 

AC^P"A ?00lS-1050-51"-bO,00O 


