wigmie®s  Government of West Bengal
e EDUCATION Department.
Annual Confidential Report
For the year t$bco&®4¢ 1952-53
Gazetted Ofificers

Name. ........DF« Mormohan .Chatterjee......................... v
Rani.. Head of the Department, Geelogy
8mceo-o4u-0n-o -..wMEJé'EA-.SO...... Branch. . ... r (11 @rreere e cocee

| Assessment,
|
]

1. Personality .. 5% v

2. Capacity for sustained work sa 34 i _\/KAA N
+ 3

3. Tact and ability to work with others 5 v JGA A 4
4. Ability to control subordinates .. & = Y/ c/{ﬂ /4 04;
5. Reliability in carrying out instructions 5e ‘d fd%\ J';

fi. Ability to state a case .. & s = ‘/' cu(; A 4//; =

7. Initiative .. % o3 34 v J { A als,
8. Power of taking responsibility .. #3 5 ./: {X '}.;
7

9. Power to inspire confidence in the general public 3 /‘_/(; A b‘)
30. Devotion to duty 35 &% i 5.3 g 3
11. Knowledge of hi k M‘} Z B ~
: w of his work .. a3 i £
owledg 4 1/1.7 [rwdt

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any speocial
qualifications not covered by the above).

T P PP e 1
: sk ol Chlra ' /5
§M s 7;&«/, 6»%?’):‘24\«.« o Ry & et Remilly,

bi Alyer st ¢ o fod dacle .
} | Signature. .. ..... /@ o4 '/‘“- w ‘.3% /53

Remarks by Countersigning Officer or Officers.

Signature. . .. ... SR T SPIR et e 5
(Countersigning Officer.)

Signature.........vs P 2%
(Head of Department).

Note.—~The attention of repor ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACIP—A 1522—1949-50—11,500



Bengal Fom No. 208, Government of West Bengai

C.F.R. L
Department.

Annual Confidential Report
For the year 1942-19473.
Gazetted Ofﬁcers

---------------------------------

RaNE s Do P % v
Service. . o.c oe f}{_ S £ 40N t S SV sssens

1. Personality ..

2. Capacity for sustained work

3. Tact and ability to work with others

»

Ability to control subordinates

Reliability in carrying out instructions

Ability to state a case .

Initiative

@ N a2

Power of taking responsibility

®

Power to inspire confidence in 1he general public

0. Devotion to duty

11. Knowledge of his work .. e

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered by the above).

M G p&n&.ﬂ)f”/a«\"to&y?{xﬁ@MJ/&

Nt otton Locas Loeiely

Signature. ....covieee T e e inens
&-.4,,:,‘, 7 "’7«4. ~ 4 5»«‘;—)
Rapkiiccoosoroonens Date. /73 /’u’

Remarks by Countersigning Officer or Officers,

G Mok had, bk Wreeut bk . Tok Bu
are N e Gl day ahiihe »E g
five deuek  HRahn  t @ ”‘M*r;/

Ulara s Gl A.vlL.,J, /m..t,.%,

‘f,,///:_w V(/uﬁm\., Lu,\ (?
i Za., oo . 40(7 alwwz; /7;m; @pwv;,

(Countersigning Officer.)

SUPROIIRE o s &0 ot cormanvi v ve v e ey o6
(Head of Department).

Note.—The attention of repor ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACIP—A 1522—1949-50—11,500

Bignature. .. vovses /iﬁ 1. ‘/#éa L7y



pl jom No. 208 Government of West Bengal

5 Department.
Annual Confidential Report
For the year 19472-194°3
Gazetted Officers
ok onchn Gl

Nome, e ST e C e R R SR R e e e e
y fm L/\,v
Rank.?}? ............ f Tifees 20 Y Sy, e I Gt i
Sm'.“n'..l‘-. 0 3:@ 8. 000000000 .Bra/'rbchl--............---u-.---enu-o
Assessment,
1. Personality .. e % s - V”"/‘f ﬁ-v—p-d
2. Capacity for sustained work o i . V ,_,\{4’ Vﬂ/c»f—v(
3. Tact and ability to work with others o e v ,,gj/ v
4. Ability to control subordinates .. =% = v w? ; gl
BH. Reliability in carrying out instructions vie . V"‘/{ o vq {
#B. Ability to state a case .. 35 e 2 Vwﬂy (/{7 /
ot 77 7 gwae
7. Initiative .. i ¥ v 3 Ve PR
2 S /4 [79 =i SR
Power of taking responsibility = & e | (ot 7 t?"” 3
9. Power to inspire confidence in the general public % __7/_!. EAS eI
. 77 =
3H. Devotion to duty - e . i vay 7 0> A
11. Knowledge of his work .. o e =7 v 77 2
& [/

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

gualifications not covered by the above). fe ’fJ.,, ;YCQI s W{- (; 4-_’ » 7 44{

: */’MMM e

NI s sahis s avnsies f ..... .
Loiss, Vetason Y Sertey,

Remarks by Countersigning Officer or Officers.

Dons I s
w«ZZ-ZM

(o T e R S R R e
(Countersigning Officer.)

Stgroture; o coviaiviae SRS e =
(Head of Department).

Note.—The attention of repor ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACTP—A 1522—1949-50—11,500



Dol fomTe2a. Governmeni of West Bengal
Department.
Annual Confidential Report
For the year 1942-12473
Gazetted Officers

O (R O A rtIvas sV i conssasissonss bos i vesn e SUENTRN Cowh VA EV R in b e
Rank.. Laesi Pt Frfeonny ) Goole 3.
Sm..é/;.-e..'.é{ é.'.-.aco-ooctooooo B?'O&lb\;;’(v S s eessassessesssssesssesac s
l Assessment
1. Personality .. - E- A good
2. Capacity for sustained work i e s Y S G oL
=¥ =
3. Tact and ability to work with others ¥ 2 Ver 4 good
4. Ability to control subordinates .. o s 74 h@ {; o 0(
. S it ; : A Ty {5 e
7. Eeliability in carrying out instructions o .o V
" e
#. Ability to state a case .. = o e Ve Gos > 2
7. Initiative .. ¥ 2 2 oo Mo St
8. Power of taking responsibility .. ~ 5 Ve g Z;;,,fl
9. Power to inspire confidence in the general public s fl&?—w@
30. Devotion to duty . .o v %3 YV -
11. XKrowledge of his work ' (/\7?; & =
. .o oo V(/\/ H&(
2.

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

qualiﬂca, ions not covered by the above). M« u &igrt, 4_.7 7&/- v & a&_/nZo( Z L._. tf«

0l Froppann - & - Clary. 5%, ﬂ*‘““
[ o s s (L

ORI =i w0 vors s vawn vowes vspfonbsn =
Ranb v s ey Feviees Date. . / (383

Remarks by Countersigning Officer or Officers.

#“4 Mnau W A e et 5
2 m(&

& /7/ (J_,bT ¥ ofkc-.k
qw27 b s R e A' leutftocu ik -

fo St 29505

SIPIIEE (S5 i v oiwes s4 w393 o8 st s wiin s aiin ~
(Countersigning Officer.)

SUGRALIRE i s vsi sy v o o s Favis o ods iti®
(Head of Department).

Note.—The attention of repor ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACIP—A 1522—1949-50—11,500



Tengy! om No. 2008, Governmeni of We. t Bengai

Department.

Annual Confidential Report
For the year 1942-1943.
Gazetted Officers

Smwe..............ér........'......... Branchissisisabioronsitime se
§ Assessment,

1. Personality .. . oo = et Vv

2. Capacity for sustained work ¢s i :~-' ‘ vZ M =

3. Taet and ability to work with others i = ; V. A4 4t P

4. Ability to control subordinates .. P = , vaz %,o-d-l/{ B ——__

H. Reliability in carrying out instructions b o 1 % z/\(,/ UZ ,-,.0.,8 e oo

#.  Ability to state a case .. - g .. . Vb\—y _gmé S ol

7. [Initiative .. o < o3 b V‘/‘-(‘/i []qrv-ﬂe = i

8. Power of taking responsibility .. = e ( v l/\{/y g e =il

9. Power to inspire confidence in the general public s , ‘_S"NZ /(:_,c ﬁ] 8
30. Devotion to duty .. s & o i Vo\; Wr mr

[Z4
11. Knowledge of his work .. i s Sy ¥ 4

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Pcor.

General remarks (including a statement on integrit.v, character and physical fitness and a note of any special

lifications not ¢ d by the ab - O
qualifica n‘ o:overe 3‘7 ea'ove) }{Lf“'{‘ %/ B S {AA% ;/M
1/.,~Z(/¢z/.,,~/w e [M o oA

}SWtMLuu.Te ...................... / Rores

st % o' ol

Ronkviceoia
Remarks by Countersigning Officer or Officers.

Q@ Amat G AmLM%u Yorng hotm L A
TR e e
,7”‘\’4‘47’“ ) e ane f"*""

/—Q . t/h ';57;/33

-

Signature. . ... P e et S R e L e
(Countersigning Officer.)

BEPRATINR .o s it Sovnmns vovess e
(Head of Depariment).

Note.—The attention of repor ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACITP—A 1522—1949-50—11,600



Benga! Torm No. 2004. (Governmeni of West Bengal

' Department
Annual Confidential Report

For the year 1942-194 3 .
Gazetted Officers

VO e e FRO e s baT5s s v ova sw s vitioe aibio 0 2660 Wb ORI & SR v e sy
+ 0
Rank... Lazash ot rfers v 0. Gent
sme.'H;.'{&':..E:I..Sl::‘.‘...'...'. Bramhl-....I..-:.....t.l!.!l.(ﬂ(..
Assessment,
1. Persounality .. e e e o v,_N/.f ‘}""”(
2. Capacity for sustained work & % Vs v ,,:; (; il
3. Tact and ability to work with others & % :(/ (; e
4. ALitty to control subordinates .. . Ve ¥ (/7 e o
it . ; 2 7 > s
5. Eoiobility in carrying out instructions . V W( oA
W f Qo0 R _—
o : v
8. Ability to state a case .. V. - )
sne ‘ A ErRIRITE N
7. Initiative .. &3 5 gy \Z, Q’No(_ = Zod
8. Power of taking responsibility .. e V. a.07 A
8. Power to inspire confidence in 1he general public 3 J‘aﬁ é < (Z,'.,Z
3n.  Devotion to -duty 5 % iis s y X - G0 ,2
11. Knoewledge of his work .. oo s = I/ &
P i

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

Ceneral remarks (including a statement on integrity, character and physical fitness and a note of any special

qualifications not covered by the above). ﬁ.‘, ", ﬁL -t/ %7 7&/‘ A {D\—Ae., o ﬂd
W[Z/wqi o & Lo A, J Y : ﬁ

Remarks by Countersigning Officer or Officers.

™\

fe
///’5://3’/:‘)
Signature. . ... EARBURNETS Ao YA
(Countersigning Officer.)

SUGRATIFE i ssses vrivvns TG S e 5
(Head of Department).

Note.—~The attention of repor ting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

ACTIP—A 1522—1949-50—11,500



G.F.R. 2,

Bonzal Porm No. 200 B. . GOVERNMENT OF WEST BENGAL
' Department.

Confidential Annual Report on Members of the Staff
For the }r;,ar 195.1 1953 :

Name..... ”\/"A“"”{"’“ .......................... / ..............................................
Rank  wei sil ‘[ {Cﬁ’u« ...... .gw A’} (9 & 5) Brrichi. o sl frerseeeseenieenis '.
Date of :—(a) Birik.... . SR s (b) Enitry to Government Service. . S / 3 7 « v ¢o Preseni Grade.. . ZM-’({} 2

(For notes on compiling the roport, see page 2.)

Section 1.—Perfermance of Duties in Present Grade.

Markings. ' Remarks.
1. Knowledge-— ‘
(a) of Branch .. e ¥s . A |
\(b) of Department b o B A l
2. Personality and force of character ; i A | ;
3. Judgement .. i e e A '
4. Power of taking responsibility ¥ ¥ A l
- 8. Initiative * .. % oD . A [
6. Accuracy .. oo . i A
7. Address and tact ba - e A i
8. Power of supervising staff - A ’
9. Zeal and industr - - oo A
10. Health .. - - A
11. Attendance [see note (2)] o~ b Veo mﬁ«v»(w
12. Official conduct (discipline) [see note (2)] R 2{%‘;{ 5
13, (@) Capacity tonote .. o b A
(b) Capacity to draft .. e o A

General remarks (mcludmg a statement on integrity a,nd reliability and a note of any special qualifications nct

mcluded abOVB) AL & ’Yc,lg‘.M 4 ( tkjg/, a_ (?M t,‘,.L&q_:t 4“' M

Sechon 11.—Degres of F:tnees for Promotion.
Delete all but one of the following :—

Eseephonally—weu—quak-ﬁed/mghly quahﬁed/Qaakﬁedme-t:y‘e%—qa&hﬁ-ed

Remarks—

1 HEREBY CERTIFY THAT IN MY opinion the conduct standald of eﬁimency, and degree of ﬁ'oness for promotlon of the
officer named hereon are as stated.

Deis, ., [8/3 /-5"3 veoevans  Signature (Certifying Officer.). e, /.Y o ”“‘af’c“"‘ ‘o Q“’(Z"““

Remarks by Counlersigning Officer.
&”\ 2 ‘e;,/,)lv l\z.ah.rw

GAA. TN L heary L
» U et fa y A .Jrffi. .9. R’ 4 Aw - 0;‘*/“.;“4
“.A,‘}‘ wWe Na.. y 2 }:
bdi™ Sopd  ch— el imA. PR - 4
= ; A /100
C . Vi g
S M
=Ty
Bignuiure (i—?e’du,ojDepdﬂw’imt.).”....;.;..;...;.....;..-......;,;.,;.;..;...a,;.

Da«le. .............................. Cesvenns LR TRRRE) rvtiarrant.ne



b
Netes,
Section I.

Note (1).—~Insert in this column A, B, C, D, or E, against each item to the following appraisement {—
A. Outstanding. '

&

Very good.
Satisfactory.
Indifferent.

Mmoo

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3) —This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the .Sub-Department communication is considered likely to affect
adversely the officer’s health.

(i) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(viz) Where the wcakness has alrecady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. > '

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified :  he may, if he so desires, add observations.

Section II, - e

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting.officers should make.the fullest-use of the - “R

Yemarks” space.
General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. - T S s ey

ACIP—A 20018—1950-51~~50,000



SrnmNe 08 GOVERNMENT OF WEST BENGAL

Department;
Confidential Annual Report on Members of the Staff
For the year 1952 -194°3

(For notes on compiling the roport, see page 2.)

Section I.—Performance of Duties in Present Grade.

Markings. Remarks.
1. Knowledge-—
(a) of Branch .. . .. e A '
\(b) of Department -~ .s - A I
2. Personality and force of character e A l ool 3
3. Judgement .. = - e A I
4. Power of taking responsibility i ’e A ‘
5. Initiative .. G s o A |
6. Accuracy .. . . 1t A
7. Address and tact . ot o ,q
8. Power of supervising staff - . 4
9. Zeal and industr - “ we A
10. Health e e - .o pal
11. Attendance [see note (2)] s . R thv(‘u,
12. Official conduct (discipline) [see note (2)] - W $
13. (a) Capacity to note .. 53 fee 4
(b) Capacity to draft .. o . Q

General remarks (including a statement on integrity and reliability and a note of any spcc1al qualifications nct

included above). He & releable ool Cake, a /74.14;{ PR PP Lo, wrk . H
o oy, L[WAA-. & K. Geotryy ek DL, 7*”@2“\11“/71“ bre el 7/1\4,4
Section Il.—Degree of Fitnees for Promotion, =
Delete all but one of the following :—
Exceptionally well qualified /Highly qualified/Qualified Net—yet quetifred.
Remarks— :

I HEREBY CERTIFY THAT IN MY oplmon the conduct standard of eiﬁmency, and degree of ﬁtness for promotlon of the

officer na,med hereon are as stated. V

Dats. . / .l!; 3/“—«3 covivvees Signature (Certifying Officer.).conveniindinniiiiniiii i n i i,

Remarls by Counlersigning Officer.

1,2/4/\ ~ i CV/;W\"L f&&c(v : A(,/&_b; k.oé,.,(..
g /

;i
in beg ean L LR
/e %
- ’30 )_:3
Bigauiure (Heau of be}*uﬁﬂwm‘.).....‘...;.‘...;...'....'..‘..‘....'..a;,a.e.a..;...;.;.



2

Netes,
: Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding. »

&

Very good.
Satisfactory.

Indifferent.

B U a

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3)—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerncd, except in the following circumstafices :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adverscly the officer’s health.

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(?t) Where the weakness has already been notificd and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously regeived. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of mtxmatlons of E markings
‘as evidence that he has been notified : he may, if he so desires, add observatjons.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the rcasons for
the marking should be stated ; and in general reporting officers should make-the fullest-use of the  “Remarks’ space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no cucumstam‘es
have access to previous reports on the same oﬂicer by other reporting officers, -

ACTP—A 2D918~1050-51--50,000



Boneal o Wo. 200 3. GOVERNMENT OF WEST BENGAL

Department.

Confidential Annual Report on Members of the Staff
For the year 1952-195°3

---------------------------------------------------

Date of :—(@) Birth..o.ovovveeneeneneensin.(b) Entry to Government Service............uu. .« Present Grade.. . . . Ve

(For notes on compiling the roport, see page 2.)

Section I.—Performance of Duties in Presant Grada.

Markings. Remarks.
1. Knowledge~ :
(a) of Branch .. . e e A l
\(>b) of Department o . /4 '
2. Personality and force of character o A i Tpe
3. Judgement .. o e " j |
| 4. Power of taking responsibility v “ \/5 I
: 5. Initiative ..~ ve o . /1 I
6. Accuracy .. . A
7. Address and ta,cﬁ " e . 3 P
8. Power of supervising staff - . A
9. Zeal and industs s o s r:*
10. Health % L4 - s A
11. Attendance [see note (2)] . &ﬁ sl
12. Official conduct (discipline) [see note (2)] o é o o
13. (a) Capacity to note .. % 143 3
(b) Capacity to draft .. 5 3 /3 -

General remarks (including a statement on integrity and reliability and a note of any special quahﬁcatmns nct
included above). .Ak o ~,LAAJ{ZI‘ Al W., e L\d:.,_,;t RV ERTND Tk £ iy

Sechon Il —Degree of Fltnees for Promotion.
Delete all but one of the following :—
Exeepﬁm&ﬂ}y—wﬂﬂmﬁiﬁqd/MIQuqﬁﬁed/Ne%—yet—qu&%e&r

Remarks—

R i o St =S

1 HEREBY CERTIFY THAT IN MY opinion the conduct standaxd of eﬁimency, and degree of fitness for promotxon of the
officer named hercon are as stated.

Daiz, ’q / PR L Signature (Oerhf,/mg Officer.) . oun. MM”’“M G“‘-/f[h—
Rank..... f%'v@“/&w'v ....... ;.—f;-ewftzf]

Remarls by Countersigning Officer,

‘/fw:Cvu_ [ Vv I\A‘A‘XM-MZ’,«% ‘4 C‘A‘JV Ll

/ 2 )
ke Poet— Aot

/a/wwz

Wignuiute (Hedu of Deparirient. S T R (]l Vet b S b ke b

D RS R R s R n o e wevenenes v eaages ey



2
Notes.
Section I.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appra,isement —
A. Outstanding. : .

&

Very good.

Satisfactory.

¥ @

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adverscly the officer’s health.

(7)) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(7i) Where the wecakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings

as evidence that he has been notified : he may, if he so desires, add observations.
Section II. . oo

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make-the fullest-use of the “Remarks” space.

“General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previgus reports on the same officer by other reporting officers. - N

ACIP—A 20018—10950- 51~ 50,000



Bonest Porm ¥o. 20 5, GOVERNMENT OF WEST BENGAL

C.F.R. 2
Department. |

Confidential Annual Report on Members of the Staff
For the year 195 2-195 3.

Name/ﬂ/q"‘af .. ofa s i - BN 0 v R R R e .
Rank 55 ‘@*A‘“ ..... g o T % . b 7" . L i v Bramichv v tvotamvis s o A R Gl O

Date of :—(@) Birth..ocvoivvviiiirsnecvasens (b) Entry to Government Service.. . ........ e . Preseni Grade.. .. sees

(For notes on compiling the roport, see page 2.)

Section i.—Performance of Duties in Present Grada.

‘ Markings. Remarks.
1. Knowledge—
(@) -of Branch .. = % ve A l
\(b) of Department o . e A l
2. Personality and force of character A I s 5
3. Judgement .. 2% = - A l i
4. Power of taking responsibility s % A |
o O T i 4 |
6. Accuracy .. ve . 5 A
7. Address and tact .. - ie A o
8. Power of supervising staff - o A
9. Zeal and industy o2 o oo A
'10. Health .. & ¥ i
11. Attendance [see note (2)] 0 o Rcﬁ sl
12, Official conduct (discipline) [see note (2)] 3ol jﬁi"‘d’
13. (a) Capacity tonote .. o T B
(b) Capacity to draft .. o9 & ﬁ

General remarks (including a statement on integrity and reliability and a note of any spccial qualifications net

included above). B L Rl An Aol A B K e

: Section 1l.—Degree of Fitnees for Promotion. °
Delete all but one of the following :—
Exceptionally well qualified /Highly qualified/Qualified/Not yet qualified.
Remarks—

—— il

] HERERY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated. '

e A8 / AR e vav% Sigmtture(Certifyz‘ngOﬁ‘icer.)..e.....%.ma’éi:‘.‘.......m.,...‘:%‘f.‘:.........

~ Remarls by Countersigning Officer.

Her “ ”’W brhl bk, @y Friflran-
/s fok & A oA G 3 o Gk ’§" L)
RO GavRey T

Bifawiure (HéawdDez‘-arfmenf.)...'.....;;.;;...;...;.;.;.....;;,;.-..;..;.;.;.;.

UL TSNS Rl S PRIy ihaten i
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Netes,
£ Section 1.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following a.ppréiseAment —
A. Outstanding.

&

Verygood.
Satisfactory.
Indifferent.

I~ B

Poor.
Note (2).—An A or B marking is inappropriate for these items. ;

Note (3)—This report is to be regarded as confidential : but an E marking against any item must be ecommunicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health. ‘

(1s) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(#47) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by

"~ repeated notifications, in such cases the officer should be advised of the proposal to discontinue future

notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ;

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. 3 el

Section II. . .

Note (4).—The estimate of fitness for promotion should be related to the offieer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestifnate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. - e o e

ACIP—A 20018—1050-51--150,000



Baripm e ®n GOVERNMENT OF WEST BENGAL

.l,nq

Department.
Confidential Annual Report on Members of the Staff
For the year 19342-19 53

(For notes on compiling the raport, see page 2.)

Section 1.—Performance of Duties in Prasent Grada,

Markings. Remarks.

1. Knowledge-—
(@) of Branch .. . . .

(b) of Department & i

2. Personality and force of character

————

A
A
, A
3. Judgement .. 3 ) 0 A
4. Power of taking responsibility 53 >e A |
5. Initiative .. ‘e s 5 A '
v 6. Accuracy .. % " .. A
7. Address and tact e o 5 A o
8. Power of supervising staff - .o R
9. Zeal and industy - - o A
10. Health i e - 5e. i
11. Attendance [see note (2)] o e R(ﬂ/“ lois
12. Official conduct (discipline) [see note (2)] vs : : /go-rf“'(,
13. (a) Capacity to note .. e . 5B
| (b) Capacity to draft .. K & ﬁ

General remarks (including a statement on integrity and reliability and a note of any special qualifications nct

included above). & yeleadle avol Tak., el ot i A oy,

Section I1.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified.

Remarks—

] HEREBY CERTIFY THAT IN MY opinion the conduct standard of efﬁoxency, and degree of fitness for promomon of the
officer named hereon are as stated.

AR e e s . Signature (Certifying Officer.)..c... %"‘m”\’(@“&“’ﬁ/ ........ covuvens
Rank...-[ .................... ' 'Y‘A//r ;

Remarks by Countersigning Officer,

o e A, And KK‘{“
v’/;*»-, e AR o e[S

bo/h . i
_ /lt %J/J >

Big-mﬁu.fe (HéawofDeparfment.j..."...-.;...;...;.....;.;.;...;;.;...;..;.a.a.;.

Date.............................., -------- ereenrttiqrestaree oA
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Notee,
Section I.
Note (1).—71nsert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding,
B. Verygood.
C. RSatisfactory. ‘
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(i¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.). :

(¢tz) Where the wcakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. : '

The officer should be required to sign and return to the Establishment Branch, one copy of intimations 6f E markings
as evidence that he has been notified : he may, if he so desires, add observations. -

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest-use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances

have access to previous reports on the same officer by other reporting officers. - ”

ACIP—A 20018—1050-51--50,000



Bopenl Poma No. 900 B, GOVERNMENT OF WEST BENGAL

Department.
Confidential Annual Report on Members of the Staff
For the year 19572-1953

Date of v==(a) Birthv S ivie Bt iSvwevs () Entry to Government Service.. ... ... ... v oo Preseni Grade.. . .....
(For notes on compiling the roport, see page 2.) :

Section I.-——Performance of Duties in Present Grade.

Markings. Remarks.
1. Knowledge—
(a) of Branch .. o e ai B '
\(b) of Department - »e B ,
2. Personality and force of character o c | e
3. Judgement .. i o .- o l
4. Power of taking responsibility o o 8 |
5. Initiative . = Saviom - C |
6. Accuracy .. o = & c
7. Address and tact “a - o -
8. Power of supervising staff - »e
9. Zeal and industr e - oo C:
10. Health oo " - e ik
11. Attendance [see note (2)] it vo R@Ww
12. Official conduct (discipline) [see note (2)] . Sa L far (,:; .
13. (a) Capacity to note .. it %%
(b) Capacity to draft

General remarks (mcludmg a statement on integrity and reliability and a note of any special quahﬁcanons nck

included above). Jo boa Bl Siba

Section I1. —Degree of Fltnees for Promotlon
Delete all but one of the following :—

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified.

Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of eﬁimency, and degree of fitness for promotlon of the

officer named herecon are as stated.
ﬁ/@ 0‘4‘\, &A)%; srrreen e

Detz. /8. 3‘45 Signature (Certifying Officer.)... TR

Rank...f.’i’.‘.‘.—.*.'.’.'.' ..... P et L g .gﬁz.%ﬂmm

Remarls by Countersigning Officer,

/C /@14“

_‘—»/30//53

bW’°“‘ure \HW“OfDe}'urlment)..>..;..;.;..;.........;.;.....;;,;.;.;..;.;...f.

Da({e- . -u.v..n-.-.n......-----------..n..-...---.6.-0-.;.-;1.!4
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Notes.
Section I.
Note (1).~Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.

=

Very good.
Satisfactory.
Indifferent.

M o

Poor.
Note (2).—An A or B marking is inappropriate for these {tema.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of tho Sub-Department communication is considered likely to affect
adversely the officer’s health.

(i) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsamfactory conduct, laziness, ete.).

(m) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of mtlma,txons of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the oﬁﬁcer’s capa,city for the performance of the

duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” “Not yet quahﬁed” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest -use of the “Remarks” space.
General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no cucumstances
have access to previous reports on the same ofﬁcer by other reporting officers, -
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