
■Bengal Form Ko. 29CA. 
F. H. I. Government of West Bengal

EDUCATION __________D e p a r tm e n t

Annual Confidential Report
For the year 1962-63

Gazetted Officers

Nairn.. ... Jbr.. Misblth. Ranjaa .Ear.̂..............
Rank. . .of. .the. JtepaxrtoeRt,. CSaocraphy.

Seri-'y,..., ..... .... Branch.. T e a e M ^ ,, .

1. ■"*”

2. Capaei*^y foi sustained work

3. and ability to work with others

4. Ability to control subordinates 

■R, Reliability in carrying out instructions

6. ’.-niti- 1,1. itato a case . .

7. i.uUntivv ..

8. TP^wer or tailing responsibility

9. Po'u or to insi,;re confidence in the general public 

je ,  De'^otion to duty 

11. iv; J .e  of his work . .

Assessment.

SgM

<lA->

foi.

f<. tJvy

femd.

The above assessment should be one of the four—Very good/Satisfactory/lndifferent/Poor.

Genera] remarks (including a statement on integrity, character and physical fitness and a note of any special 
qiuiliC'’a'^-on not oovered by the above).

^  Ccrr~^JtU*jr 'tte .Ji* / Ct^Jl.u.41

Signature.

Remarks by Countersigning Officer or Officers.
Rank......... Date.

Sigruiture.
(Countersigning Officer.)

Signature.
(Head of Department).

JVote.—The attention of reporting ofiBcers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
ofiScers it is desirable that this should be adequately and carefully filled in.

AOJP—A 1522-1949-50—11,500
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Bsngal Ponn No. 290 B 
C. F. R. 2.

Name. 

Rank.

GOVERNMENT OF WEST BENGAL
_............................ ......... „„Departmentj

Confidential Annual Report on Members of the Staff
For the year 19 -19

^ r^ p rn cS v V  ........ ................. ........................................................S -^prjTjc

in .Branch. • • •

PresDate o f :—(a) Birth. . . .[ . . .  ’I '. ..................(&) Entry to Government Service... ' •' •*'. -  • Present Grade.
(For notes on compiling the roport, see page 2.)

S B .S  .

Section 1.—Performanca of Daties in Prasont Grada.

Markings. Remarks.

1. Knowledge—
(a) of Branch . .  . • • • Cl.
'v.
(b) of Department • • Cj

2. Personality and force of character C

3. Judgement .. •>« J )

4. Power of taking responsibility • • <2,

5. Initiative . .  . . C

6. Accuracy • • e .

7. Address and tact j )

8. Power of supervising staff c .

9. Zeal and industv . . Ce

10. Health . .  ... C-,

11. Attendance [see note (2)] • •

12. Official conduct (discipline) [see note (2)] :cl a.sol nv»n»itS«4

13. (a) Capacity to note . * . 3

(b) Capacity to draft .. •• J)
General remarks (including a statement on integrity and reliability and a note of any special qualifications net 

included above). v

_____  J____________ ________  ■_
Section II.—Degree of Fitnees for Promotion.

Delete all but one of the following :—
Esooptionally weH—qttalififd /H ighly 

Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^

T^atz........ . . .  ..........  Signature (Certifying Officer.)..,.......... ..................................................................................

Rank.......... .................

Remarks by Countersigning Officer. QoJL'

a .

J /h ,

isignukure {Beau of d e p a r t m e n t . ) ........• • ■ • .........................

Dale........................................................................“



------------

Nctes, >

Section I ,

Iŝ ote ( i) .-In se rt in this column A, B, C, D, or E, against each item to the Mowing appraisement

A. Outstanding.

B. Very good.
t

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A or B marking is inappropriate for these items.

”  S„b.Dcpartm™.

’i S o ?  ””  » - “ = (“ » p ‘ » '» • »
♦ y

(in) Where the weakness has already been notified nnd u fc oIq.... t /• i
repeated notifications, in such cases the officer should hi advisld^ of  ̂ the

“ “ A B r s 4 f . r ' ~

as etidcnce thatbabas bom notifed ; ° \ o m a y M m a t i o n s  of E martings

Section II, « «

the marking should be s ta ted ; and in general reporting officers should make the fullest use of the “KeiLrks’^spaLf'’''

General.

is be made to arrive a t a justestimate of the qualities of the officer at the time therenort
m.x,d.. Repoiting officers should rely on their own judgement and experience and should in no oi.-nnTn f ^ 

have access to previous reports on the same officer by other reporting officers. '  ̂ cucumstauces

2
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*s»e«î Ŝ5.poB, GOVIRNMENT of w ist  BfNSAL
.................................................... —Department

Confidential Annual Report on Members of the Staff
^   ̂ For the year 19 -19

...........................................

• -iV.- • -I^ranch.............
Ranh.

Rate o f ; (a) Birth. . .  fi/Otk,. . . .  7 7 ^ ...(b) Entry to Government Service. l f ^ 2 i ....... Present Grade. . .■?•£.• F  •
(For notes on compiling the roport, sec page 2.)

Section I.—Performance of Daties in Prosent Grade.

1. Knowledge—
(a) of Branch .. • • • •

(6) of Department

2. Personality and force of character

3. Jiidgement .. • •

4. Power of taking responsibility . .

5. Initiative , .* • • • •

6. Accuracy•F • • • • , .

7. Address and tact . .  ^

8. Power of supervising staff ^

9. Zeal and industr ^

10. Health

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note

(b) Capacity to draft . .

Markings. Remarks.

• • lb .
•• (D

J )

• • CD

• • J )
• C

• • Ca
• • C

— —

• • c
• « O

• • G

• • lb
• •

8

included above).
<s

— "C V ----  ““ W <J

Section ll.^Oegree of Fitnees for Promotion.
Delete all but one of the following ;—

EaeeptionaHy- well quakfied/Higbly-quaMed/Qualified/y o t yet  qualiOed. 
Remarks—

o ffic ^ X ’'ed to " n  arr.™  of officienoy. and degree of fitaes. tor ptomotioa of tbs

liifgnoiiUre.  ̂Heau of Dej.'Urtmeni. ) ........................................ . 1 i .

Dale.



Section I .

Nctes,

isote (j).—Insert in this column A, B, C, D, or E, against each item to the Mowing appraisement

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent,

E. Poor.

Note (2)—An A or B marking is inappropriate for these items.

jVoie (3) —This report is to be regarded as confidential: but an E marking against any item must bo communicated m 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances.

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in caacs
of unsatisfactory conduct, laziness, etc.).

(ni) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observatione.

Section II.

Vote f4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho 
duties of the grade above. If  he is marked ‘‘Exceptionally well quahfied’’ or yet qualified the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the Kemarks space.

General.

Note (5)_Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers.

AC^P-A ÔOlS—1050-51—150,000



Bengal Form No. 290A. 
c. S'. H. I. Government of West Bengal

.Department.

Name............

Ranh___

Annual Confidential Report 
For the year 194 -194 

Gazetted Officers

Service .................

1. Personality . .

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. .Reliability in carrying out instructions

6. Ability to state a case . .

7. Initiative . .  . .  . .  '

8. Power of taking responsibility

9. Power to inspire confidence in the general public 

in . Devotion to duty 

11. Knowledge of his work . .

Assessment,

■S'ci4ts-
7 -

— do -

-  do -

>Soi4̂ S=|^ctsr^

do -

dL^

The above assessment should be one of the four—Very good/Satisfactory/Indififerent/Poon

General remarks (including a statement on integrity, character and physical fitness and a note of any special 
qualificacions not covered by the above).

Signature...

/lead

Rank ..............................Date..
Remarks by Countersigning OflScer or Officers.

<L / v  ^
^  tyOy •.tA- <Cvi_t

C o< r^‘ .

Signature
(Countersigning Officer.)

Signature.
(Head of Department).

N(Oe.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
officers it is desirable that this should be adequately and carefully filled in.

AOJP—A 1522—1949-50—11,500



Bsncal Ponn No. 290 B. 
0. F.'R. 2. GOVERNMENT OF WEST BENGAL

____  £ ,d y.£ai^  ....— .Department
Confidential Annual Report on Members of the Staff

For the year 19 -19
Name............

Rank............

Date o f:—(a) Birth

rrva-C   ̂  ̂^/K cwi ............. .

7........ . . .  Branch. . . . .  .................

.(6) Entry to Government Service. .1. ./.-. . .Presenihrade., IQP.7.'^'^^ j
(For notes on compiling the roport, see page 2.)

Section I.—Performance oS Duties in Prosont Gradj.

1. Knowledge— 
(a) of Branch ..

(6) of Department •  •

2. Personality and force of character

3. Judgement .. .. •  >«

4. Power of flaking responsibility •  •

5. Initiative •  •

6. Accuracy •  •

7. Address and tact »*•

8. Power of supervising staff

9. Zeal and industr ...

10. Health

11. Attendance [see note (2)) . •

12. Official conduct (disciphne) [see note (2)]

13. (a) Capacity to note ••

(6) Capacity to draft . . • •

Markings. Remark.?.

(L.

' 0.

.D

d

3
c

3

3

J )

U:i£« -.rSL.------------------\---
o -

D  1
General remarks (including a statement on integrity and reliability and a note of any special qualifications net 

included above). ^  ^  .Sv>»cjv<— »̂-ciSr>.eî Ta/':̂  co-, i.5> c H -e r ’ V>A

J Section II.—Degree oi Fitnees for Promotion. 'K’
Delete all but one of the following :—

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified. 
Remarks—

rw»-c—

.Oal2 ............................................  Signature [Certifying Offeer.)...... ...V ' ' v 6 xa

I HEEEBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. --

......
Professor & H ^ d  of the Departrnenl. 

.............. CeDaVuri "ril bf Geography,
Remarks by Countersigning Officer. Presidency College; Calcutta.

Rank.

^  3  V '̂ A ’3

hignuiure (Heau of Department.).

Date.



Section I .

ote (j).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement

3

Notes,

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

JVote (2).—An A or B marking is inappropriate for these items,

Ayte (3) .—This report is to be regarded as confidential: but an E marking agaiiist any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated^ notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse 
should be notified to the officer. '

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. “

Section II. '

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. If  he is marked “Exceptionally well qualified’’ or “Not yet qualified’’ the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “Kemarks” space.

General.

Note (5).—Every effort should bo made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their owm judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. . - -

AW2>—A 3001S—1950-51-~tS0,0OlJ



From

Departm ent o f  Geography 
P re s id e n c y  C o lle g e , C a lc u tta .

The Head I f  th e  D ep t, o f  Geography 
P resid en cy  C o lle g e , C a lc u tta

To : The P r in c ip a l ,  P re s id e n c y  C o lle g e , C a lc u tta

Memo H o . G e o g . ' d a t e d  -
Sub ; C o n f i d e n t i a l  o f .S jK  G.C.Roy Draftsmaf^Ge'og.I>ept.

R ef .  Your l e t t e r  Ho- K i l l  o f  ^ 1 - 2 - 5 3 .  ’  ̂  ̂ ^

With r e fe r e n c e  to  the s u b je c t  quoted  above, the  
u n d ersign ed  b egs to  send h erew ith  a c o n f id e n t ia l  r e p o r t  o f  
S r i G .C.Roy, Draftsm an, Geography Departm ent, in  t r i p l i c a t e .

In  t h i s  c o n n e c tio n  th e  u n d ersign ed  a ls o  would  
l i k e  t4  make th e  fo l lo w in g  rem arks;

1 .  /S r i  G.C.Roy D raftsm an.G eography D ept, h «  has been
N r ir t u a l ly  tr a in e d  in  t h i s  D ept, in  r e s p e c t  o f  h i s  jo b s ,

and though he h as been se r v in g  t h i s  Departm ent fo r  q u ite  
a lo n g  tim e,jltls  s t i l l  becom ing very  ir r e s p o n s ib le  and 
u n r e l ia b le  in  r e s p e c t  o f  h i s  duty, a tten d a n ce  and o f f i c i a l  
con d u ct.

2 . He shows very  l i t t l e  sen se  o f  r e s p o n s i b i l i t i e s  in  r e s p e c t  
o f  h i s  d u t ie s .  He h as a tendenc'gf o f  av o id i^ n g  h i s  d u t ie s  
in  g e n e r a l, and whenever any im p ortan t work._^as been  
e n tr u s te d  to  him, he has f a i l e d  to  coraplete'Xin due tim e  
and h as o f te n  ab sen ted  h im s e lf  to g e th e r  w ith  th e  work 
g iv e n  to  him, to  the u tm ost em b a rra ^ en t o f  h i s  s u p e r io r s .

T h is  was th e  ca se  in  Septem ber l a s t  y ea r  when 
an im portant jo b  from the P r in c ip a l  wf«s a s s ig n e d  to  him  
and a ga in  in  l a s t  December when the Head o f  the D ept, ^saa  
gave him an im portant work j u s t  b e fo r e  the X*mas.

3 . He shows very  l i t t l e  s e a l  and i n i t i a t i v e  tow ards h i s  d u t ie s  
and h as a ten dency  to  sneak away from h i s  d u t ie s  ana 
r e s p o n s i b i l i t i e s  e n tr u s te d  upon him .

4 .  He shows s ig n s  o f  an unbalanced  s t a t e  o f  mind w ith  a v a r y in g  
and c a p r ic io u s  mood. Some tim e he wouJ.d work w ith  z e a l  and 
ardour and some tim es he would shov/ u t t e r  n e g lig e n c e  to
h i s  d u t ie s .

5 . H is a tten d a n ce  was a ls o  very  ir r e g u la r  and he would j o in  
h i s  d u t ie s  a t  any .time o f  the da^ and would le a v e  the o i  
C o lle g e  a t  h i s  v d l l  v d th od t in form in g  anybody. R epeated  
w arning h a v in g  f a i l e d ,  s te p s  were taken  to  reco rd  h i s  
a tten d a n ce  under s t r i c t  v i g i l .  T h is h as im proved h i s  
a tten d a n ce  tem p o ra r ily  b u t s t i l l  he  h as a ten d en cy  to  
le a v e  th e  C o lle g e  any tim e w ith o u t in form in g  anybody,

6 . He h as a ten dency to  a b sen t h im s e lf  anyday w ith o u t any 
p r e v io u s  p e rm iss io n  or le a v e  a p p l ic a t io n  and on more than  
one o c c a s io n  he ab sen ted  h im s e lf  on the day j u s t  b e fo r e
a lo n g  h o lid a y  w ith o u t in form in gv  th e  Head o f  the D ept.

7 . L ast Septembe'q he show'ed a sen se  o f  d ish o n e sty  by g e ttim g  
h o ld  o f  th e  D ept, keys and s a f e t y  lo c k s  u n scru p u lo u sly  and 
took  away a very  c o s t ly  and v a lu a b le  p r o je c t io n  apparatus  
o f  the Dept fo r  u s in g  p r iv a t e ly  w ith o u t any p erm iss io n  n f  
th e  Head o f  the D ept. I t  was d e te c te d  on the stre£g1fh^'bf ^  
the D u rw atr's r e p o r t  a f t e r  i t  'Aai been r e p la c e d  back s e c r e t ly ,

8 . H is conduct hael a ls o  been fa r  from s a t i s f a c t o r y ,  showing  
some tim es very su b m iss iv e  and some tim es very  in s o le n t  
temperament show ing an unbalanced s t a t e  o f  mind.

In ^ c o n c lu s io n , the u n d ersign ed  v/ould l ik e  to  remark th a t  u n le s s  
3 r i  ■'".C.Roy shoves s ig n s  o f  more r e g u la r  a tten d an ce  to  C o lle g e , 
more s in c e r e ly  to  h i s  d u t ie s ,  more a c t iv e  sh a r in g  o f  resp on -  
s i b i l i t i e s  w ith  a sob er  s t a t e  o f  mind and temperament, during  
th e  e n su in g  y ea r , more s e r io u s



g o v e r n m e n t  o f  w e s t  BENGAL
V ---------- ........................................—Department

j  Confidential Annual Report on Members of the Staff

Section I.—Performance of Daties in Present Grade.

1. Knowledge—
(a) of Branch ..

(b) of Department

2. Personality and force of character

3. Judgement . .  ..

4. Power of taking responsibihty

5. Initiative

6. Accuracy

7. Address and tact . .  „

8. Power of supervising staff ^

9. Zeal and industr . .  . „

10. Health . .  . .  ^

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note

(6) Capacity to draft ..

Markings. Remarks.

C>

t)

3)

e -

D

O

C

-anelgo—

"/vjAo/irko

WKe©̂
— -- - -  _

dts'-fV-. y^AipOrnlibrWKeo.

oJcro \Tr'<z»TAWr' arvA g/Vccb r- *D 
ocM̂ r\pUv«\c-a_ ?« iSVfi'cL̂  vAyAttioeg

a l« * V r n  ^

,§̂ LjnAiV.p Wr->T

_ General rem ark^ (including a statement on integrity and reliability and a note of any, special qualifications net 
included above), /f-J*.. dKsr-o <»K̂ dr>̂ arJL f-r,

^  r r ^ o c L ^  / v W _  jLiL&aTt?

Section II.—Degree of Fitnees for Promotion, cx'ritrjUsrv.o'i
Delete all but one of the following :— <^-sv^ c*-a-^ .

Exceptionally well quahfied/Highly qualified/Qualified/Not yet qualified.
Eemarks—

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. A

...........................................  Signature [Certifying Officer.)..,,,,,.................'

Eemarh by Countersigning Officer.
Rank.

Profer«!or A Head of the Department,
•I •'•‘•Trt rf .,v. • î iN ...... .

~.!i -Ita.

^  ̂ -----,------------ , ------ --

^  y  «=c 4 ^ .  f '

^  Ut/K -  '̂-SLo. ^

h ^ ' y  /  ^

hign'Mi'ute ^Meau of i)eg>artnienf.). •  , ; . ;

Date.



Section I .

Note (i).—Insert in tliis column A, B, C, D, or E, against eacli item to the following appraisement:

2

Notes,

\
A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note {2).—An A or B marking is inappropriate for these items.

Note p )  —This report is to be regarded as confidential: but an E marking against any item must he communicated in 
duplicate by the Head of the Sub-Department to the cfiScer concerned, except in the following circumstances:_

{i) Where in the opinion of the Head of tho Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(ii) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in ca-'os 
of unsatisfactory conduct, laziness, etc.).

{{ii) Where the weakness has already been notified and it is cle.ar that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any ehange, for better or worse 
should be notified to the officer. ’

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations.

Section II.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of tho 
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” tho rea.sons for 
the marking should be sta ted ; and in general reporting officers should make the fullest use of tho “Kemarks” space.

General,

_ Note (5).—Every effort should be made to arrive a t a justestimate of the qualities of the officer at tho time the report 
IS mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -
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