Beagal FomNo. 204 Government of West Bengal

oo A W N

© © A

30.
11.

Genera] remarks (including a statement on integrity, character and physical

.Department
Annual Confidential Report

For the year 194 -194
Gazetted Officers

Name.

Rank

Assessment.

Pprsonality ..
Capacity for sustained work
Tact and ability to work with others
Ability to control subordinates
Reliability in carrying out instructions
Ability to state a case ..
Initiative

S« | o, -

Power of taking responsibility jptrrd.
Power to inspire confidence in the general public

Devotion to duty vne/

Knowledge of his work .. VCfp ".otrcl

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

giiahfications not <;overed by the above).

A yd€lM-a. A

Remarks by Countersigning OfiScer or Officers.

Signature.

Branch......c.. cooevenee..

fitness and a note of anj' sjxciai

{Countersigning Officer.)

Signature.

(Head of Department).

Note.-—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of sei.ior
officers it is denjirable that this sliould be adequately and carefully tilled in*

A CJP—A 1522—1840-50— 11,500



Beneal Form No. 29CA.

C.F-R 1. Government of West Bengal

.Department

Annual Confidential Report
For the year 197-194“ 3

Gazetted Officers

Rank  woe
Service.
I- Personality ..
2. Capacity for sustained work
3. Tact and ability to work with others
4. Ability to control suboidii.atcs
5. Reliability in carrying out instructions
a. Ability to state a case ,.
7. Initiative
8. Power of taking responsibility
9. Power to inspire confidence in the general pubb

10. Devotion to duty

11. Knowledge of his work ..

.Assessment.
[ e .
~ N ( r |J —_—
3
ARY/ ‘N
f Vi “ 7 'a
N
/j
-AZtpoA.
10’

The above assessment should bo one of the four—Very good/Satisfactory/Indifi‘erent/I’oor.

Genera] remarks (including a statement on integrity, character and physical fitness and a note of any sjct’;-

quabficaiions not covered by the above).

Remarks by Countersigning Officer or Officers.

Mt il

p

Bank. 3 >S’3 ]
ScLgitr 7
y N <YM Ar<»V.
-fu M
w . 4
Lt <A< Sy
Signature.............. A A

{Countersigning Officer.)

Signature.
{Head of Department).

Note.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior

officers it is desirable that this should be adequately and carefully filled in.

jICIP—A 1522—1949.50—11,500



Bengal Form No. 290A, Government Of West Bengal

C.KR. L

n (r Department.
Annual Confidential Report

For the year 194,72194 3
Gazetted Officers

Name.
RANK .t e L
Service. Branch........ i.
Assessment.
1. Personality ..
2. Capacity for sustained work H- W v-1X
3. Tact and ability to work with others 3 V3
4. Ability to control subordiriates
5. lieliability in carrying out instructions
6. Ability to state a case .. <m \d
7. Initiative .. 7 V-tAA]
8. Power of taking responsibility \,(
9. Power to inspire confidence in the general public
30. Devotion to duty 0- r . 040 L
11. Knowledge of his work .. I Va

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Fooi'.

General remarks (including a statement on integrity, character and physical fitness and a note of arn/ special

qualifications not covered by the above). / A i ij. o
ArrjKA-la o0 ‘LifM'VoJUW
Signature. ...
Bank. I~ .p!~:.D ate..
Remarks by Countersigning Officer or Officers.
a. "<nrd- (<W-
S'fr.'J- - AA
q,\/l
'V Von

Signature.

{Countersigning Officer.)

Signature.
{Head of Department).

jRTote—The attention of reporting oflScers is drawn to the imporrance of the General Remarks section. Particularly in the case of senior
nflScers it is desirable that this should be adequately and carefully filled in.

A.CJP—A 1522—1949-50—11,500

1



PeppR o N 24 Government of West Bengal

N Jajk” ____ Department
Annual Confidential Report
For the year 19%7"197~3

Gazetted Officers

Name
Jiank..........
Serviice t 7 " m Branch.
Assessment.
1. Personality ..
2. Capacity for sustained work
3. Tact and ability to work with others
4. Ability to control subordinates
5. Keliability in carrying out instructions
a. Ability to state a case ..
7. Initiative
8. Power of taking responsibility o' 0 An<
9. Power to insi'ure confidence in IFe general pubh

19. Devotion to duty fo- ~QjhOi HtMWTT

11. Knowledire of his work ..

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/pioor.

Genera] remarks (including a statement on integrity, character and physical fitness and a note of any special

qualifications not covered by the above). ot in |/
N dOr™'o- S. C-
Sigrudure
Bank
Kemarks by Countersigning Officer or Officers.
lowLr. T<UA L aC
N\ N\

SignaXure....oee e ™ i

(Countersigning Oficer.)

SIgNatUre. ..o

[Head of Department).

Kote.—~Tre attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior

officers it is desirable that this should be adequately and carefully filled in.
NCJP—A 1522-1949-50—11,500



""Bengal Form No. 290A.
C.F. K. I,

n L daxJL-

Government of West Bengal

Department.

Annual Confidential Report
For the year 194/N94™*A

Gazetted Officers

A

Name.

Service..es oo

1. Personality ..

2. Capacity for sustained work

S. Tact and ability to work with others
4. Ability to control subordinates

B. Beliability in carrying out instructions
B. Ability to state a case ..

7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in iFe general public
30. Devotion to duty
11. Knowledge of his work ..

p A ...

La, T -

Assessment.
Il
m3r-. W jJ al
N~ AMyroA...L
VW A Jrxr-A
0\, \Aa® ~
Ic-

The above assessment should be one of the four—Very good/Satisfactory/Indifierent/Poor.

General remarks (including a statement on integrity, character and physical

qualifications not covered by the above).
frvA.

\ a

Remarks by Countersigning OfiScer or Officers.

fitness and a note of any

A
i-'ft
Signature. h - it-
(Cmintersigning Officer.)
Signature.

{Head of Department).

special

"WV.

[fote.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior

officers it is desirable that this should be adequately and carefully filled in.

ANCIP—A 1522—1949-50—11,500



SRR oM e ®A - Government of West Bengal
rAKjyv .Department
Annual Confidential Report
For the year 194 2194 3

Gazetted Officers

Name. /A'A

Rank.
Service.. IW . Branch..........
Assessment.

1. Personality .. Arog(
2. Cajjacity for sustained work \é(
3. Tact and ability to work with others 2/\
4. Ability to control subordinates IJI A
5. P *“liability in carrying out instructions (ﬂc '(ITLJ.

fi. Ability to state a case ..

Initiative foon
00”"-
8. Power of taking responsibility , \O G
S. Power to inspire confidence in t;he general publ I S oyA
10. Devotion to duty A(rrn
11. Kr>owledge of his work .. I I ! \A

The above assessment should be one of the four—Very good/Satisfactory/Indiiferent/Picor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered bv the above). , 0 J T 0

Signature

R an.iyi"..l/ .....
Remarks by Countersigning Officer or Officers. U J- .

pi A<nrrf, -6vC

Signature. i.-.0.
{C(rantersigning Ojficer.)

Signature.
{Head oj Department).

iTofe—The attention of reporting officers is drawn to the imporiance of the General Kemarka section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

JACJP—A 1522—1949-50—11,500



R orm Ne- 294 Government of West Bengal

— N Dftpnrtment,
Annual Confidential Report

For the year 19472-19413

Gazetted Officers

Name.
Rank... A"./T?2rV ?rt V..
Service.....cooee. .. Branch........
Assessment.

1. Personality .. 1*  S'outly<X'-A-V--4Xjurj
2. Cajiacity for sustained work

3. Tacb and ability to work with others

4. Ability to control subordinates

5. Reliability in carrying cut instructions

# Ability to state a case ..

7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general public cl, /\
JO. Devotion to duty | ! Rl-g-GJd

11. Knowledge of his work -

The above asse.ssment should be one of the four—Very good/Satisfactory/Indififerent/Pioo r.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

qusdifications not covered by the above). . . « ft /t- /v
0o~ A W ja. (XA ANnp «'O LV
(Afvo.r » tb/coJk. o4 cXcdbja> -
A3
Signature....".. f~ . ... V.
Rank.....c.cooooiinininns Date jr

Remarks by Countersigning OflBcer or Officers.

Signature............... N
(Couniersigning Vfficer.)

Signature.
{Head of Department).

#'Rtote.—The attention of reporting officers is drawn to the importance of the General Eemarks section. Particularly in the case of senior
offioers it is desirable that this should be adequately and carefully filled in.

ACJIP—A 1522—1949-50—11,500



SRR fom N2 Govemineni of West Bengal

r Department.
Annual Confidential Report

For the year 194 *~94 X~

Gazetted Officers

Name. /\ -tA-AIIIIIII

n Rank.. 7.
Servicgc ... A i"........ Lo, Branch............
Assessment.

1. Personality .. | ! \m

2. Capacity for sustained work X- \/}

3. Tact and ability to work with others 3

4. Ability to control subordinates m )dl(xe

B. Reliability in carrying out in.structions r. \k

fi- Ability to state a case ..

7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general publ
10, Devotion to duty o - ]

11. Knowledire of his work ..
The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered by the above). A

r iaX kaaX Ck eJIA~Mc>v-Ailnr.

Signature.

Ranklh:AMA1? > . .Date. ./4. *
Kemarks by Countersigning OflScer or Officers.

Signature................ y4... -
{Countersigning Officer.)

Signature.
{Head of Department).

Note.—The attentioa of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of seinor
officers it is desirable that this should be adequately and carefully filled in.

-ACJP—A 1522—1949-50— 11,500



