
i!3rgaijomKo.s90B. GOVERNMENT GF W E S T B E N G A L 

; .: EDUCATION Department 

Confidential Annual Report on Members of the Staff 
For the year 19 52-19 53 

Name ?.^.i. ?.6.J?9y.e.^4F.^. .9^A^?'.'^'?Tte • \ 

Rank 9Xt?.: .-fp.cqvintant Branch P.o.lles^ . P f̂i.c.e. ^ 

Date of:—{a) Birih.A^VP.^'^l. .1?21 (h) Entry to Government Service.. .5»1C, M . • .Present Grade.k'rX^Q-'^^^/-
(ror notes on compiling the r jport, sec page 2.) 

Section I.—Performanse of Duties in P/csont GracSo. 

• (a) of Branch . * . . 

(b) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of jtaking responsibility 

5. Initiative 

6. Accuracy . . . . 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industr . , 

10. Health . . , . 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

{b) Capacity to draft 

ter 

• • 

• • 

••• 

•-• 

note {2)1 

m t 

• * 

• • 

• • 

• • 

• • 

• « 

• • 

Markings. 

P 

3 
A 

A 

A 
A 

3 
3 

3 
A 

C 

C • 

c 
3 
A 

Remarks. 

Y^tMj epuX'^ <ic Orrrtci'o^^C^^em^ , 

yejxji CHji-l-^cJ-X tZM,ot hlbOM^T^M^^ . 

General remarks (including a statement on integrity and reliability and a note of any special qualifications ac l 
included above). y . ^yoUcf k.t^a-r.^^.j^o: -^-^ ^U-C&JL axUvcr^^j ^oJry^^^rTuJjf /^ko-nn^-k 

Section II.—Degree of Fltnees for Promotion. 
Delete all but one of the following :—* 

Exceptionally well qualiiied/Highly qttftiified/QuaMedyM'ot yet qatilified 

^MST'S^ -/ihf i}^k. -^d? oAz^A^ ^i^ •7>t-(99«̂  

I HEREBY CERTIFY THAT IK MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^^^ 

I>cdz Signature {Certifying Officer.).., ^^, , .^ . i . . . '3 . i ' .5 . . . . . . 

Bank rSEilDB.'vJGy-eoSL'SGE ' 
Eemarls by Countersigning Officer, Calcutta. 

bigfftulure i'^eaa, of Ve^'arlrnent.).., 
J^ __ Ju^WfX, ^/ 

Date. 



a 
Nctes, 

Section I. 

Note (l).—^Insert in tliis column A, B, C, Vj or E, against each item to the following appt-aisement :— 

A. Outstanding. 

B. Verygood. . 

C. Satisfactory, . . 

D. Indifferent. 

E. roor. 

Note (2),—An A or B marliing is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officsr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qiialificd" thr reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remaiks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. • 

ACJt—A 3D01S—1960-£l™oO,0{k» 



BengalFox̂ No.29GB. GOVERNMENT OF WEST BENGAL 

; JJ?^.9.m9L...,: ^...Department 

Confidential Annual Report on Members of the Staff 
For the year 19 52-1953 

Name vpri _ Ananta .De.b .vpjn, 

Eank........ A s ? i . s t a n t ^Clerk branch PP.lr^M?. .9??.^.^? ' 

Date of:—(a) Birth.. .X?>.:X»?.7. (6) Entry to Government Service. ?-A; ?::i?..... Present Grade. }i: ^P.~. 13C/-
(For notes on compiling the r >port, see page 2.) 

Section I.—Pertormansa oJ Duties in Presoni Gratis. 

. I. Knowledge— 

" (a) of Branch . . , . , . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . «, 

4. Power of ̂ taking r.espon£ibi]ity . . 

6. Initiative . , . . , . 

6. Accuracy . . . . . . 

7. Address and tact . . « 

8. Power of supervising staff » 

9. Zeal and industr . . ». 

10. Health . . . . ^ 

11. Attendance [see note {2)) 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. Pvomarks. 
M:': ".".'rPTFTTtl 

3 vV^ /-OTv^H î) -A^? /vT^vjit V-v'-^tC. 

B 
.7 

:b 

c 

T> 

>/* ^ ^^ / Y^CiAi^* 

General remarks (including a statement on integrity and reliabihty and a note of any special quaiificationa net 
included above) 

Jl- io V t?a"L^-( ccW V i /^^^e.'^Uy.- •,-<J- CJJ-0-1^ ,<j^r-i^ , 

Section il.—Degree oi Fitnees for Promotion. 

Delete all but one of tlio following :— 

Exceptionally weU qualiiied/Highly qualifiedi/QuaIified;'K©t-..y.et-q«aUfi6d. 

Remarlcs— 

I HEEEBY CERTIFY THAT IN MY opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
of&cer named hereon are as stated. 

Date Signature {Certifying Officer.). 

SsmarJcs by Countersigning Officer. % 
^ Bank. 

l^^.,x 

-Cvtw^W *V*- ^ ^̂ ..Xv 

bigfrttoiufe (,'lfeaa of bej^artrheni.) 

Dale 



2 

Nctes, 

Section I. 

i^ote. (j).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement:—• 

A. Outstanding. 

B. Verygood. 

, C. Satisfactory. . . . . 

D. Indifferent. 

E. Toor. 

Note {2).—An A or B marking is inappropriate for these items. 

'Note (3).—This report is to fco regarded as confidential; but an E marking against any item must he communicated in 
duplicate by the Head of the Sub-Department to the cfScer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one j'car's service on the grade (e3:cept in cases 
of unsatisfactory conduct, laziness, etc.). 

{iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfied" the rcaions for 
the marking should be stated ; and in general reporting officers should make the fullest uae of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report 
is m5,d3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers, - . -

ACJi"—A 30018—1950-51~(30,0OO 



^,.,.ijomi^o.2m3, GOVERNMENT OF WEST BENGAL 

D̂UCAJIGN _. ....Department 

Confidential Annual Report on Members of the Staff 
For the year 19 5^19 53 

Name .Sri, .Jadfi.v. Ch^^y.^ .Np̂ lS 

Hank 9T.f.S'. .^.s.f^ier Branch pollege . Office 

Date of :—{a) Birth.... ."̂ M ŷ. .%^.97. (6) Entry to Government Service... ?.• 2 • y.Q , . . .Preseni Grade.}^f)A-^^^^'/~ 
(For notes on compiling tho rjport, sec paga 2.) 

Section i.— 

(a) of Branch . . . . 

,, (b) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . 

6. Accuracy . . . , 

7. Address and tact . . 

8. Power of supervising staS 

9. Zeal and industr ... 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

(b) Capacity to draft . . 

• • 

• • 

ter 

••• 

• • 

• • 

• • 

• • 

note (2)] 

-PerlormanoQ o? Duties in Prasjnt Grr.do. 

• • 

• • 

• • 

• • 

• • 

• • 

• • 

• « 

• • 

• • 
\ 

Markings. 

c 
d 

j> 

c 
1) 

c . 
(^ 

c 
c 
c 
c 
c 
-e 
c 

J: 

Remarks. 

• 1 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 

Section II.—Degree oi Fitnees for Promotion. 
Delete all but one of tho following :— 

E«««{»tioaally- wel -qualified/Qualified/Not yet qualified. 

Bemarlcs^ N^ ' Jl^^(^ ^to-r -A^ -fyre^JhJ^ UrO^iA JuxJr 0\^^ 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and deffi,-ee of fitness for promotion of the 
officer named hereon are as stated. ,• „ .^ 

• «0i 41 I t t • • »* t »•* I • i t • >*• » * . l i . * t » f r » « » j L i * * • • **S* ft/if* • • * • • ' • ' • • • • • • • • • • • I>cili Signature {Qertipjing Officer.) 

Rank poj>3jT)gKfO''Y-CJOI<iiaOB 

Hemarls hij Countersigning Officer. ~^\ • '' Caloutta, ^ ^ 

/ 4 u,' <̂  >^J^'tM -^^ .J^-K'is C<^ iC' i^ i^'^. 

ioigFrtuiiire (ifea« o/ Deparlrrienl.). 
A ' *̂  (y^ (A^J(— S/O 

Bale. 



3 

Ncte& 

Section I, 

Note (i),—Insert in this column A, B, C, D, or E, against each item to tlie following appraisement :— 

A. Outstanding. 

B. Verygood. 

, C. Satisfactory, . . ' 

D. Indifferent. 

E. Poor. 

Note {2],—An A or B marking is inappropriate for these items. 

Note (S).—This report is to be regarded as confidciitial: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered hkely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iii) W^here the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The oflie?r should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observatioris. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the offioer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualifiod" the reasons for 
the marking should be stated; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the quaHties of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstauces 
have access to previous reports on the same officer by other reporting officera, -

ACJ?—A S0018—19o0-5l~f)0,0dO 



B.rg.iPon.No.290B. GOVERNMENT OF WEST BENGAL 

EDM ÎO !̂ .Department 
Confidential Annual Report on Members of the Staff 

For the year 19 52-1953 

Name ?ri.?^°.^9FA^J^7i .^^'P^'^h 

Rank Asŝ  staP.^. plerk Branch ^.91X^9. .?ff 19? 

Date of-.—{a) Birth... .vTafiUSTy. . I ? i 9 (&) Entry to Government Service. 1 ^ 8 , 1 9 5 1 , , . .Preseni Grade.lh§t>,~^'^W' 
(For notes on compiling tlie report, see page 2.) 

Section I.—Performance of Duties in Presant Gs-ads. 

1. Knowledge— 

(a) of Branch . . , . 

(6) of Department 

2. Personality and force of character 

3. Judgement . . . . ;^ 

4. Power of faking responsibility 

5. Initiative . . . , , . 

6. Accuracy . . . . . . 

7. Address and tact . . ».. 

8. Power of supervising staff » 

9. Zeal and industr ... « 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. OiEcial conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. Remarks. 

T y 

.t-J 

c 
A 
3 
c 
c 

Y^i^HAj ^o^crtA^ ii; do anA^oC -4A/ I - I^ , 

General remarks (including a statement on integrity and reliabiUty and a note of any special qualifications net , / . y.-
included above). j y ^ -i^oji Jum^r. co-^i. U^n.o:-^f;-^-^^j --^ / * t i i ^ zUv 'lAt oG^-yi^^^, .<^ g-g^/u^'^Aa^ 

~ ^ — • - - " - ^ • - - - - - - - ~ - _ _ _ , . _ , , . . — • • • , . ^ ^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally weft- qualified/Highly quali£ed/QuftIiae#-/Not j'et qualified. 

Eemarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

^«'3 Signature {flerUfying Officer.).., 

\cf\y Bank 

IRimarls by Countersigning Ojjlcer. 

To>r^ •^ ' e . O V . - ^ ^ ^ 

oifftuure (i/ca« of De^'arfrnent.)....... 

Date.. 

^ 
e . t/i^ £ V^ 

i 

file:///cf/y


2 

NfttU, 

Section / ^ 

Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

.. , C. Satisfactory. 

D. Indifferent. 

E. Poor. • • 

Note (2).—An A or B marking is iaappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be commwnicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following cireumstancel§:— 

(i) Where in the opinion of the Head of tho Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owir.g to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the -u-oaknoss has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue futuife 
notifications to the same effect as those ho has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations o£E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note {4).—^The estimate of fitness for promotion should he related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General, 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is m5,d3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -

kOii—A 0̂018—l!550-51--60,Cdb 



|,r̂ jiPobiNo.89QB. GOVERNMENT OP WEST BENGAL 

iDDCATIM „.„Department 

Confidential Annual Report on Members of the Staff 
For the year 19 M-19 58 

Nams Sri. Bĵ swwtli. .IWd»r jn* 
Bank Af»l»*«»*.?l«rk Branch CpUeW.Qfflp* 

Date of •.—[a) Birth.. ^pliCimbdX. 1^26 (6) Entry to Government Service.21,A»Bi.. ,.. .PreseniGrade.ha^tSr.lJXi/' 
(For notes on compiling the report, sec page 2.) 

Section I.—Performancs oif Duties in Prassnt Qrcdo. 

I. Knowledge— 

(a) of Branch . . 

(6) of Department , . . . . , 

2. Personality and force of character 

3. Judgement . . . .• « 

4. Power of ̂ taking responsibility . . 

5. Initiative . . . . . . , . 

6. Accuracy , . . . 

7. Address and tact . . ... 

8. Power of supervising stafi M 

9. Zeal and industr . . « , . 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (;?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

^ 

c. 

v.. 

T) 
r t -

<l 

:v 
,* 

Z 
a 

» 

• • » 

^ 

Remarks. 

General remarks (including a statement on integrity and rehability and a note of any special qualifications net 
included above). , , , , ^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/QuaMed/Not yet qualified. 

Eemarks— 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Dai;, Signature {Certifying Officer.) 

Rank . . . . . . 

'Remarh hy Countersigning Officer, 
^ 

<i' ^iJ^'/U Jty 

tiignuiure (Heaaof De^'arfment.). 
h ^ /L h^ 

Date. 



Notes, 

Section I, 

AWe(i).—Insert in this column A, B ,0 ,D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good, 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—^This report is to be regarded as confidential: but an E marking against any item must be eommnnioated in 
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in casos 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the v.-cakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well quahfied" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report 
is mjid i. Reporting ofiicei s should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. -

ACJy—A 3001S—1950-51—tSO.OOO 



BWâ FonnNo.290B. GOVERNMENT OF WEST BENGAL 
V» Tk K* ^a 

„ .KroMIO? „„Department 
Confidential Annual Report on Members of the Staff 

For the year 19 52-19 5B 

2^ame: ®^f. .^*1'4.«*. pJ^*?*^* S « B g a P ^ 

Bank .Of?«:. .??.«4.A«fi.".t«»* Branch CoU««», OfflOf 

Date of:—{a) Birth.. .A^W**". .%^9^. (&) JSntnj to Government Service.. .?P.».6»^., . .FreseniGrade.Pf^S^^^ 
(For notes on compiling the report, see page 2.) 

Section 1.—Pertormanca oJ Djties in Prosont Gi'sda. 

I. Knowledge— 

• (a) of Branch . . 

{b) of Department 

2* Personality and force of charac 

3. Judgement . . . , 

4. Power of taking responsibility 

6. Initiative . . , , 

6. Accuracy 

7. Address and tact 

8. Power of supervising staS 

9. Zeal and industrr 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipUne) [see 

13. (a) Capacity to note 

[b) Capacity to draft . . 

• « « f 

• • 4 • 

ter . . 

• « • * 

• • • • 

•>• • • 

» - • • • 

•HI » • 

• • • • 

note (2)} 

• 

Markings. 

B 
li 
S 
d 
c 
3 
6 
3 
A 
3 
fSL^/voiei^ 

^ 

s 
A 

m 

Remarks. 

General remarks (including a statement on integrity and reliabihty and a note of any special quahfications net 
included above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Esecptioaally- woll quolifiod/'Highly qualified/QuaIi£ed/yot yet qualified. 
t,j-t^ Jci^^/^itAy, 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of elficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Bank. 

i'ais Signature {Certifying Officer.).., ,.' /^....':.?/.^J{^....<f/^ 

EsmarJcs by Countersigning Officer. 

uignitiure (Meaa of Deparfrhent.). 

Date 



2 _ j ' 

Notes, 

Section I. 

Noted).—Insert in tliis column A, B,C,D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Very good. 

C. Satisfactory, 

D. Indifferent. 

E. •Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(j) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owir;g to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note [4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" th(̂  reasons for 
the marking should be stated ; and in general reporting officers should make the ftfUest use of the "Remarks" space. 

General. 

Note (o). Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces 
have aceesa to previous reports on the same officer by other reporting officers. 

ACJJ—A SOOiS—1050-51-oO,OCto 



B.ng.i|o,̂ No.890B. GOVERNMENT OF WEST BENGAL 

M9A??0» ...Department 

Confidential Annual Report on Members of tlie Staff 
For the year 1962 -1958 

Name..., Sri Rablndra Ifath ChatterJief 

Bank. .S^.nogr«pl»r. & .Confld^Rttfa .Ap«tt.... .Branch po.lle©.Pftpteft.... ^̂ 9 

Date of:—-{a) Birth.. X^lmweT .1921 (b) Entry to Government Service.. .^th. .J^Bp,. .Preseni Grade.ft* tW^BOO/" 
(For notes on compiling the roiport, see page 2.) 1947 

Section I.—PeriormsnsB of Distiss in Prosont Grad3. ' • ^ 

1. Knowledge— 

(a) of Branch . .> a 

(b) of Department 

2. Personality and force of character 

3. Judgement . . . . ,., 

4. Power of faking r.esponsibihty 
I 

5. Initiative . . . . . i, 

6. Accuracy . . . . . . 

7. Address aad tact . . ^. 

8. Power of supervising staS >.. 

9. Zeal and industr .,. » 

10. Health . . " . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. Picmarks. 

h 
3 

3 

5 
fi^ 
B 

B 
B 

(^Ui^ 

i iftrTL 

^ 

% 

f> 

"^^X remarks (iuckding a statement on "i temty aijd reh 

included above). H<^ jir^^ ( c i ^ ^ ' ^ X L l ed above, H'^ fir^r.^ /C^M*.^ - t / ^^ ^ / / < : , / ^ ^../»>e^ / - ^ r 
4(r 

section ll.-Degres oi Fitneos for Promotion. 

Delete all but one of the following : - T : ^ - o t n-^^^-'^-
E ^ p , i ^ y . . ^ l l ^ u ^ M / H i g b l y q u a l i f i e d / Q « « l . f i ^ a ^ ^ I « M - t ^ 

2?emor^«— 

I HEREBY CERTIFY TH._ 
officer named hereon are as stated 

AT IN MY opinion the conduct, s 
j;S;;j;niSS-c„.ud de.™ o. at«« to. P ' J ' J ^ ' J ^ 

DttJs 
Signature {Oerlifying O^oer.)..,. 

Rarik. 

.A 

^marU by Countersigning OJJicer. 

bigrtWvure CMeocto/ di^cirirMnt.)... 

DoJe. 



n 
Notes, 

Section I. 

Note (i),—Insert in this column A, B, C, D, or E, against eacli item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note [2).—An A or B marking is Inappropriate for tliese itema. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of tlio Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u") Where the marking is due to inexperience owing to less than one year's service on the grade (except in casoa 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the v.-eakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases tlie officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section 11. 

Bote (4).—The estimate of fitness for promotion should be related to the ofScer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfiod" tkr reason^ for 
the raarkmg should be stated; and in general reporting officers should make the fullest uae of the "Kemarks" space. 

General. 

h S i ^ * S p „ S 5 l w r l ^ „ I d ' ° ± ' „ 7 j f ' • " ' i ? ' J « " ^ < ' = » ' " • » q"»lWe3 0f tho officer at the time l i e ™„r8 

A C ^ - A S00l&_lS6o.51~* 60,00& 



|.j„aiPomNo.890B. GOVERNMENT OF WEST BENGAL 

.E??.^E9?. ^...Department 

Confidential Annual Report on Members of the Staff 
For the year 19 52 -19 M 

Name .Srt .?WW». .fWPX.Phfttt*?M 

Rank SfPPOd. P.lsrk Branch Pp.llfg*. Offlot 

Date of:—(a) Birth.. fTftimM^. 1909 (h) Entry to Government Service.. 4.».Tf 4 P . . =..Preseni GradeP*}^^^^^' 
(For notes on compiling the report, see page 2.) 

Section 1.—Performanca of Outies in Ps 

, 'x' 

(a) of Branch . . , . . . . , 

(&) of Department . . .» *. 

2. Personality and force of character 

3. Judgement . . . . « . . 

4. Power of taking r.esponsibility 

5. Initiative . . . . , . 

6. Accuracy . . . . , . . . 

. 7. Address and tact . . ^. . . 

8. Power of supervising staff « 

9. Zeal and industr ... « ' 

10. Health 

11. Attendance [see note (2)] . . . 

12. Official conduct (discipline) [see note (?)] 

13. (a) Capacity to note . . . . . . . 

(6) Capacity to draft . . 

Markings. 

B 
r\^ 

Tt' 
fi 

f\ • 

V^ 
h 

h 
V> 
/^ 

B 

fi^fijf^ 

A^ro^ • 

1i 
A • 

asant Gradj, 

Remarks. 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). 

g^^ HyUeM, <J>»<» Xs:ff 

Section 11.—Degree oS Fitnees for Promotion. 

Delete all but one of the following :— 

ExceptiflnaIl£_'Keli--%u«lificd/Highly qualified/Qualified/Not yet qualified. 

Remarks— ^ Vw^ ^SCc^<.Jt' ^ t^ UA.^^ 

I HEREBY CERTIFY THAT IN MY opinion the conduct, staiidaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

•C'aî  Signature {Certifying Officer.).., ./^...<y.h.V^.../^ 

Rank • c 

Eemarls by Countersigning Officer. 

uignuiure (Heaa of De^arfrhent.). 

Dale 



3 

Netee. 

Section I. 

Note (i).—Insert in thia column A, B, C, D, or E, against eacii item to the following appcaisement:—-

A. Outstanding. 

B. Verygood. 

^ 0. Satisfactory. . -

D. Indifferent. 

E. Poor. 

Note (2),—All A or B marking is inappropriate for these item3. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in eases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The olBcsr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section 71. , „„ 

Note (4).—The estijmate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" th<' reasons for 
the marking should • be stated; and in general reporting officers should make the fullest use of the "Kemarks" space. 

General. • 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the repoffc 
is ma,d3. Reporting officois should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting offices, - ~ 

kci^—A. 30018—I950-5l™b0,0dft 



BanzaiFox̂ No.290 B. GOVERNMENT OF WEST BENGAL 

M?An(ffl ^.JDepartment 

Confidential Annual Report on Members of the Staff 
For the year 19 8219 «» 

Rank 9*?^^?»T Branch .PKES.IDpCI QQIITOS 

Date of :—[a) Birth... JWWffy. 4907. (6) Entry to Government Service... J ,0»4«49.. .Present Grade.. ^ • * P " ^ ^ 
(For notes on compiling the r.^port, see page 2.) 

Section 1.—Perforirsanse of Duties in P? 

I. Kjiowledge— 

• (a) of Branch . . . . . , 

(h) of Department . . ^, 

2. Personality and force of character 

3. Judgement . . . . ^^ 

4. Power of faking responsibility 

5. Initiative . , .^ j . 

6. Accuracy . . .^ , . 

7. Address and tact • . , . « 

8. Power of supervising staff M 

9. Zeal and iiidustr . . M 

10. Health . . . . „ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note [2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

• 

• 

Markings. 

^ 

/>• 

f^ 
P 
;> 

jj^ 

p 
A 

^ 

/) 

A 

I^U<^ 

{<^ 
^ 

t 

3S2nt Grada. 

Remarks. 

General remarks (including a statement on integrity and reliability and a note of any special qualifitatious net 
included above). 

Section II.—Degree o! Fitnees for Promotion. 

Delete all but one of the following :— 

Exeeptionallyw&ll-qualified/Highly qualified/Qtiajified/Nov-yet ^imlified. ^ 

_ _ _ _ . - . • — - - -

I HEKEEY CEETiFY THAT IN MY opinion the couduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Datz Signature {Certifying OJJicer.).., /^..f.-^.h-.^H*^. / 
Principal, 

Bank .PRESDSiMCY.GQIiLSOB: 

Semarh by Countersigning Officer, ' ^uc . 

aig'n^iure (Hea/U: of i)e^artment.) . , , . ; . . . . . . ; . ; • ; • ; • • • • • • < " • • 

Date 



r 
2 

Notes, 

Section I. 

i^We(i).—Insert in this column A, B,C,D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Verygood. , , . , • 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the fol3o"ning circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one 3fear's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(iii) Where the T^oakness haa already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II, 

Note [4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qiialificci" the masons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "liemarks" jpace. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. -

Acte—A 3001S—lD5O-5l~i5O,0db 



B.T,?.! Pom No. 29GB. GOVERNMENT GF WEST BENGAL 

JSOKCAUCW. -..Department 

Confidential Annual Report on Members of the Staff 
For the year 19 62-19 58 

Name flrl. Baseolca. Smldax. Qhar. , 

Bank.... ^ t t t « C-lert- Branch C o l i ^ g * O f f l o » 

Date of:—(a) Birth.. .1 ,2^1912 (̂ ) Entry to Government Service.^,7 *AA- . >• -Presenf Grade.it^BSnl.'SO/'' 
(For notes on compiling the riport, see page 2.) 

Section !.—Performance of Djtiss in Ptsssnt Grado. 

1. Kjiowledge— 

(a) of Branch . . . , . . . . . 

(6) of Department 

2. Personality and force of character 

3.. Judgement . . . . « , . 

4. Power of jtaking r.esponsibility 

5. Initiative . . . . . . , . 

6. Accuracy . . . , , . . . 

7. Address and tact 

8. Power of supervising staff » 

9. Zeal and industF . . t^ 

10. Health . . . . ^ 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

a 
d 
A 

a 
d-
t^ 
d 

73-

^ 

f^^^ 

f ^ 
a 

^ • 

Remark.?. 

-

• * 

General reraarka (including a statement on integrity and reliabiUty and a note of any special qualifications net 
included above). 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

" '^yrfr t ' 'n" ' '^ 'y "^"l^ q'1ft]iiiffd/"'^'e^ly qna.lifififUQnn.lifiprl/TC£it yp.t qinlififld. 

I HEEEBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Hoiiz Sigmture {CertifyingOfficer.).., ./l:.'.....r.<^.'J^. / . ^ . . . . 

Bank ....n.... 

RemdrhS bj Countersigninrj Officer, 

oigniMure (tieaa of Deparlment.) ......,.: . ; . ; . . . ; . . i . ; . i • i . 

Date • 



• • 2 • 

Notes, 

Section I, 

•Note (i).—^Insert in this column A, B, C, D, or E, against eacli item to the following appraisement :— 

A. Outstanding. 

B. Very good, 

0. Satisfactory. 

D. Indifferent. 

E. Toor. 

Note (2).—An A or B marking is inappropriate for these items, 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be communieatecl in 
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u') Where the marking is due to inexperience owir.g to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the -t̂ 'oakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously rec(|ived. Any change, for better or worse, 
should be notified to the officer. 

The officsr should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" thr reasons for 
the marking should be stated; and in general reporting officers should make the fullest use of the "Rtmarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is ms,d3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. - . -

AdJS>—A SOOlS—1950-51~SO,000 



E.n̂ ai?onnNo.2ooB. GOVERNMENT GF WEST BENGAL 

„ ETOCATIOR. _„.Department 

Confidential Annual Report on Members of the Staff 
For the year 19 52-1958 

^ame flrl. Jugal . Chandra .Banerje* 
Bank .iypi»t Branch fiollpg*. Qttl.99 

Bale of -.—{a) Birth.. . ^ • * » 1 ? . ^ (6) Entry io Government Service.. .1»4.»84 Present Cracfe.P?»?.^ . " " ^ ' V * 
(For notes on compiling the report, sec page 2.) 

1 

I. Knowlcd"e-

• (a) of Branch . . 

, (6) of Department 

2. Personality and force of charac 

3. Judgement . . 

4. Power of J;aking responsibility 

6. Initiative 

6. Accuracy 

7. Address and tact 

8. Power of supervising stafE 

9. Zeal and industr 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see 

13. (a) Capacity to note 

[h] Capacity to draft . . 

Section 1.— 

« # 

« • 

ter 

•« 

• • 

• • 

note [2)] 

-PerfortTiS 

» 

m * 

• • 

• • 

» • 

• • 

• • 

n:a o! Outiss in S'l 
• 

Markings. 

c 

osont Gradj. 

Pvcmarks. 

r^^ 1 
^ - 1 
,x 
s> 
^ 

p 

J> 
rv» 

a> 

c 
^Uu 

f-

.'* ^̂  

. 'v ^ 

i| 

General remarks (including a statement on integrity and reliabiUty and a note of any special qualifications neb 
included above). 

Section II.—Degree of Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified, . J * 

/Au îu.̂  p^hy ^ ' ^ -^^^^ '^ ^ 
I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 

officer named liereon are as stated. , ^ 

Dak St(/nature {Certifying OJjicer.)... ytl7:.f...X.m. ; / . . . 

Bank..., ••••« 

Hemaris by Countersigning Oj^cer, 

bighuiure (Meau oji t)sparfnimt.)... 

Date 



3 

Notes, 

Section J. 

i\ote (i).—Insert In this column A, B, C, P , or E, against eacli item to the following appraisement :— 

A. Outstanding. . 

B. Verygood. 

C. Satisfactory, 

D. Indifferent. 

E. Poor. 

I^ote [2).—An A or B marking is inappropriate for tliese items. 

Note (3).—This report is to be rocarded as confidential: but an E marking agaiast any item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{«) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. " ^ • 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observatioiis. 

Section II. 

Note {4).—^Irhe estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" th -̂ reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kcmarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is ms,d3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. -

AC«*̂P—A 30018—1950-51—00,000 

i 



i!̂ «gaiPormNo.290B. G O V E R N M E N T O F W E S T BENGAL 

_.. JPffCATia „...Department 

Confidential Annual Report on Members of the Staff 
For the year 1952 -1958 

Name. Sri SontoBh -Kimar. Saha. Boddar 
Rank. Asslfltairfi .Clwrk Branch .Qol3-ft«f. SftXf^P. 

' Date of:—(a) Birth.. . l*3«l9iB0 (&) Entry to Government Service.. . ? » 4 . « 5 1 . . . .Preseni Grade.. P.:^^^^^ 
(For notes on compiling the r.^port, see page 2.) 

Section 1.—Performs 

(a) of Branch . . . , 

(b) of Department 

2. Personality and force of character 

3. Judgement . . . . ^ 

4. Power of ^taking responsibility . . 

5. Initiative . . , . , . 

6. Accuracy . . . . . . 

7. Address and tact . . t . 

8. Power of supervising staff » 

9. Zeal and industr . . « 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipUne) [see note {2}] 

13. (a) Capacity to note . . 

(6) Capacity to draft . . 

• > 

058 of ID jties in Present Grad-. 

Markings. 

'B 
r - ^ 

J^ 
ii 

/ ; • 

A 
B 

r-^ 

d 

^ U i t ^ 

f ^ 
M 
s 

Eemarks. 

: , . . • , 

• 

General remarks (including a statement on integrity and reliability and a note of any special quahfications net 

included above). ^ ^^ ^ ^ ^ ^ W U ^ Y * ^ ' ^ ^ ' - ^ '^ ^ ^Y^ 

^M<* ^ ^^^ iy»ir iCr "Kett^y 
Section 11.—Degree of Fitnees for Promotion 

Delete all but one of the following :— 

Ikceplicuially—w«U-~%«aiified/Highly qualified/Quolificd/Kot • yet. q 

«^V«.> 
O ^ t A ^ i0 ^ * 

u^ 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
ofQccr named hereon are as stated. 

Dais. Signature {Certifying Officer.)..,, 

Bank. 

.A.T./r^.l^....'^/^ 

Semarlcs by Countersigning Officer. 

bignulure (Beau of Departrhent.). 

Date. 



Notes, 

•ŷ  Section I. 

^yefefjf).—Insert in this column A, B,C,D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Verygood. 

0. Satisfactory. . , , . 

D. Indifferent, 

E. Poor. 

Note {2),—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must he Communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience, owing to less than one year's service on the grade (except in eases 
of unsatisfactory conduct, laziness, etc.). 

{Hi) Where the weakness has already been notiucd and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E marking3 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. , . . 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified'" tkc reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Kemarks" space. 

General. 

Note {5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is m^ids. Reporting ofiicors should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same ofGicer by other reporting officers, -

ACJP—A 30018—1950-51-"i5O,00O 



Bantral Form No, 290 B 
C. F.R. 2. 

Name. 

GOVERNMENT OF WEST BENGAL 
JBTOCATICM. ....Department 

Confidential Annual Report on Members of tlie Staff 
For the year 19 58-19 88 

Sri fturltoBh Chandra Chatoabortj 

I 
Rank 'PTP^P^. Branch 

Date of:—(a) Birih. tfereh 19S2 

Coipoge .9?fle«i 

{b) Entry to Government Service.. .^^.•^•^.^,, ..Present Grade.. ^l^fFi^^"^^' 

(For notes on compiling the report, see page 2.) 

Section I.—Performance of Datios in Prassnt Grsde. 

1. Knowledge— 

(a) of Branch . . . . 

(6) of Department . . . . • 

2. Personality and force of character 

3. Judgement . . . , M 

4. Power of faking responsibility . . 

6. Initiative . . . . , . 

6. Accuracy . . . , . . 

7. Address and tact . . ^, 

8. Power of supervising staff ^ 

9. Zeal and industr , . ^ 

10. Health 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note {2)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. Remarks. 

d 

J. 

.f 

r^ 

h 
Ti> 

fgr/ 
IIJLPJU 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ H^ O^ ^ ^ ^ ^ V ^ ^ U ^ ^ 

Section II.—Degree o! Fitnees for Promotion. 
Delete all' but one of the following :— 

Exceptionally well qualified/Highly qualified/Qualified/Not yet qualified. 

Remarks— 

I HEREBY CERTIFY THAT IX MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

^'^i^ Signalure {Qerlifymg Officer.).... 

Rank. 

T^emarls by Countersigning Officer. 

^^ . c ^ j ^ ^̂^ 

bijf'/HtVure {Ueaaoji t>2^arfmenl.). 

Date. 



3 

Notee, 

Section I. 

i\'0/fi(i).—Insert in this column A, B,C,D, or E, against each item to the following apjwaiseiaent :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. Indifferent, 

E. Poor. 

Note (2).—An A or B marki!]g is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the cfiicer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

{ii) Where the marking is due to inexperience owing to less than one year's service on the grade.(except in cases 
of unsatisfactory conduct, laziness, etc.). 

(ni) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Braneh^ one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. If he is marked "Exceptionally well quahfied" or "Not yet quaUfied" the reasons for 
the marking should be stated ; and in general reporting officers should make the fuUeat use of the "Remarks" space. 

General. 

Note (5). Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
Lave access to previous reports on the same officer by other reporting officers. 

l a ^—A 30018-1960-51-00,006 



B.«gaiPonx>No.890B. GOVERNMENT OF WEST BENGAL 

^^.^"^M Department 

Confidential Annual Report on Mfembers of the Staff 
For the year 19 *8.19 68 

Sri HaMndre Lai Mazundar Name.... 

Rank ASBlst*?* .9?-«^*. Branch 

Date of:—(a) Birth.... -{b) Entry to Government Service. ̂ '. 
(For notes on compiling the rjport, see page 2.) 

Collajge Omos. 

Section 1.—Performance oJ Dutiss in Pi-osgnt Gradj. 

(a) of Branch . . , . , . 

(b) of Department . . . . 

2. Personality and force of character 

3. Judgement . . . . „ 

4. Power of faking responsibility 

6. Initiative . . . , , . 

6. Accuracy 

7. Address and tact . . ... 

8. Power of supervising stafE ». 

9. Zeal and industr . . ^ , 

10. Health . . . . ^ • 

11. Attendance [see note (;?)] . . . 

12. Official conduct (discipline) [see note (2)] 

13. (a) Capacity to note 

{b) Capacity to draft . . 

• 

Markings. 

A 
r\-

B 
P 
/3 

7S 
P 
12> 

^ 

h 
3 

^Jt<^ 

•flrrif-
1 

^ d 

Remarks. 

• 

General remarks (including a statement on integrity and reliability and a note of any special quahfications net 
included above). r^ .. ^k^T^.^ , J^^^^U^... r. . a ^ 4^.^^^ ^ U . , ^ C ^ ^ . 

o- ̂  k^k^j^A^^ ^ ^^V^^^''cAA^ct^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptioaally-^yeU-qualiiicd/Highly qualified/QuaIi£ed/K«t--yot qualified. , 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

Laiz Signature {Certifying Officer.)..,, 

Bank. 

Hemdrks hij Countersigning Officer. 

A-r/^.ffr?r.. f/^ 

bign^iure \^Heauof Da^arfment.). 

Date. 



2 . 

Notes, 

Section I, 

JSote (i).—Insert in this column A, B, C, D, or E, against each item to the following appraisement:—< 

A. Outstanding. 

B ; Verygood. 

C. Satisfactory, 

D. IndifTerent. 

E. Poor. 

Note [2).—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the ofEcer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owirg to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified ; he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahficd" tk- reason? for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Hemarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is ma,d3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports oa the same officer by other reporting officers. - - - •^ 

ACJT—A 30018—1950-51—dO,0dO 



B,«gaijomNo.896B. GOVERNMENT OF WEST BENGAL 

.^.CATIOT ....Department 

Confidential Annual Report on Members of tlie Staff 
For the year 19 6E.1958 

Name .Si'l .Berode. .Simer j4ilc^rj[«f 

Rank .AMifUnt.. Cler>t Branch 9.0.^1?.^ P^^ .<*? 

Date of:—(a) Birth..'^^rrm^f^.. i9X9 (o) Eiitry to Government Service. .1?«.1.52 . , , .Present Gradedpk^XSO/" 
(For notes on compiling the roport, see page 2.) 

Section I.—Poriormanca of Duties in Presant Grada. 

(a) of Brancii . . , , 

(6) of Department , . 

2. Personality and force of character 

3. Judgement . . 

4. Power of taking responsibility 

5. Initiative . . . . 

6. Accuracy 

7. Address and tact 

8. Power of supervising staff 

9. Zeal and industF 

10. Health 

11. Attendance [see note {2)] 

12. Official conduct (discipline) [see no 

13. (a) Capacity to note 

(6) Capacity to draft . . 

« • • • 

• • • • 

• • • « 

• « • • 

••• • • 

to (2)] 

Markings, 

d 
.*„ 

(1 
( • ' , 

4 
1 

1 

3 
• ^ • f 

J! 
<•* 

i^^^r^j^ 

Cv. 

r— 

PkOmarks. ' 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). 

^ c " «*v ^lUMl**^ %^ CnU.fm,*t^ An*f^m^^ AU**'<4 

U^itmi -pu- •^»iwi4<4i ^ 
Section ii.—Degree.of Fltnees for Promotion. 

Delete all but one of the following :— 

E««ef>tioHally_weti -qualified/ffigbly -qwrfiSed/Qualified/Ne*- yet- qtraKfied. 

Remarks— 

I HEREBY CERTIFY THAT IN MY Opinion the couduct, staiidaid of efficiency, and degree of fitness for promotion of tua 
officer named hereon are as stated. 

•̂ 'J^s • Signature (Certifying Officer.).... 

Bank. 

Hemarls btj Countersigning Officer. 

JoifTrtitvure ('2/eaa of Veparfmenl.'j, J:.r.yL^f^ 
Date, 



Nctes, 

Section I. 

Noted).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement:— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note {2).—An A or B marking is inappropriate for these items. 

Note (3),—This report is to be regarded as confidential: but an E marking against any item must be Communicated in 
duplicate by the' Head of the Sub-Department to the officer concerned, except in the following circumstances :— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(Hi) Where the -weakness has already been notiflcd and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note [4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet quahfiud" tko reasons for 
the marking should be stated ; and in general reporting officers should make the fffllest uae of the "Remarks" space. 

General. 

Note {5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is m£id3. Reporting officers should rely on their own judgement and experience, and should in no circumstauooa 
have access to previous reports ou the same officer by other reporting officers. | 

ACJP—A 30018-1950-61—^0,000 



B.n̂ aiPomNa290B. GOVERNHENT OF WEST BENGAL 

........!S!^^Ga^?k: Department 
Confidential Annual Report on Members of the Stsff 

For the year 19^-19^3 
Nam&. i....i^if...*M:fh). 
Rank (^9'- • .Ms/iSi^(ri^f(tm^. ...M... .Branch... .^^^^^^^^^V^^... P<>i 

Bate, of:—[a] Birth (6) Entry to Government Service. Treieni Grade. 
(For notes on compiling the report, sec page 2.) - ' 

Section 1.—Performs 

• (a) of Branch . . . , . . . , 

(&) of Department 

2. Personality and force of character 

3. Judgement . . . . .^ 

4. Power of Jiaking responsibility 

C. Initiative . . . , , . , . 

6. Accuracy . . . . , . 

7. Address and tact . , ^, 

8. Power of supervising staff •.• 

9. Zeal and industF . . ^ 

10. Health . . . . « 

11. Attendance [see note (2)] . . 

12. OiScial conduct (discipline) [see note (;')] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

nca oS Ojties in Peasant Grada. 

Markings. Picmarks 

c 
\^ 

d 

A 
d 
(L-

1i 
d 
c 
p 

B> 
^ B » t ^ < 

-fo-m*-
- -

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). 

Section II.—Degree o! Fitnees for Promotion. 

Delete all but one of the following :— 

Exceptionally well qualified/Highly qualified/QuaIified/'K"ot yet qualified. / ^ ^ T^ /CC^K^ c/^dU-A** ^"t-A • 

'.marks- . 2 / ^ V, rvJ^ T^^ AC*-M>^ . RemarJci y^ 7 

I HEREBY CERTIFY THAT IK MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of tha 
officer named hereon are as stated. 

•Dais Signature {Certifying Officer.)..,, 

Rank. 

Bimdrks by Countersigning Officer. 

.h:..!/h..^..y^ 

bifrtuure (Heau of DB;parfment.). 

Date 



2 

Nctes, 

Section I. 

IS oh (i).—Insert in this column A, B, C, D, or E, against eacli item to tiie following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

ISolt (2).—An A or B marking is inappropriate for these items. 

Note (3).—This report is to be regarded as confidential: but an E marking against any item mnst be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(ii) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziuess, etc.). 

(iii) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of tko 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Heniarka" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. 

I 

ACJT—A 30018~1950-51—tJ0,0OO 



|,̂ âiforp,No.g99B. GOVERNMENT OF WEST BENGAL 

~. .S.c?4<;<fea&:k'. Department 
Confidential Annual Report on Members of the Staff 

^ame jttC.... V.^h^r^^.. .Cw?7^.(?m/.... . ^ % ? ^ . 

Sank xffSS/^io/rd./.W'&i^.J^^^.. Bram....,^f*^iff'^r^.W^^.-

Bate o/:—(a) Birih (6) Entry to Government Service. .Present Grade. 
(For notes on compiling the r jport, see p.age 2.) 

Section I.— 

I. Knowledge— 

• (a) of Branch . . 

(6) of Department . , 

2. Personality and force of character 

3. Judgement , . . . .^ 

4, Power of taking responsibility 

5. Initiative . . . . 

6. Accuracy . . . . 

7. Address and tact 

8. Power of supervising staff « 

9. Zeal and industu' . . », 

10. Health . . . . « 

11. Attendance [see note (2)] 

12. Official conduct (discipline) [see note (?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

-PerJormance of Djties in Prsssnt Gfad;. 

« t 

• • 

• • 

• • 

• • 

• • 

Markings. 

^ 

r^ 

a 
6 
•1 
^ 

u 3 
B 
- ^ 

/3 
f^t^K^ 

c 
c 

Remarks. 

General remarks (including a statement on integrity and reliability and a note of any special quaUfications net 
included above). 

Section II.—Degree of Fitness for Promotion. 
Delete all but one of tho following :— 

Exceptionally well qualified/Highly qualified/Qualified/Nct yet qualified. _< / 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiencyj and degree of fitness for promotion of tho 
officer named hereon are as stated. 

|Z)ai3 Signature [Certifying Officer.) 

Rank 

Hemarlis b>j Countersigning Ofjicer. 

. . - . . , , , , , , , , . . . . . . . . 1 . > . . . . . . y». . . . . * . / • . . . ' . . . . . / « 

bijrrtuiure (Heaa of Dtj^arimmt.). 

Date. 



If 
9 

Notes, 
i 

Section I. 

A'ofe (if).—-Insert in this column A, B, C, P , or E, against each item to the following appraisement:—• ^ ^ r 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. • 

Note (3).—This report is to be regarded as confidential: but an E marking against any item must he eommunloated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u) Where the marking is due to inexperience owir.g to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{in) W^here the weakness has already been notified and it is clear that no useful purpose can he served by 
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section 11. .^ 

Note {4).—The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. Khe is marked "Exceptionally well qualified" or "Not yet qiuilifitii" the reasons for 
the marking should be stated; and in general reporting officers should make the fifUest use of the "Kemarks" space. 

General. 

Note {5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. -

ACJ?—A SOOI8—1960-51—60,006 


