Banal fom Yo 0 3. GOVERNMENT OF WEST BENGAL
EDUCATION . Department.

‘Confidential Annual Report on Members of the Staff
For the year 19 521953

Namgses s v, S0 PPAOYenATA ChalreVoTi o oo i s R R O L, .
Bank;diidvs ! Offe. Accountent ... ......oceeil, Branch......College offica........ e 4
Date of :—(a) Birth..JeTary, 1921 ........ (b) Entry to Government Service. . .9» 1Qs 44, , . . Present Grade Rs» 1,30-180/-

(Tor notes on compiling the roport, see page 2.)

Section 1.—Performance of Duties in Present Grada.

iei . " Markingé. Remarks.
1. Knowledge—
A (@) of Branch .. 3 s . R ’
(b) of Department e  . v B {
2. Personality and force of character v A l VUM/ g bk_,f:_ fvzc ot cletisions,.
3. Judgement .. _ .. e A ' Vo erwid<cad  and heaconalle
! 4. Power of taking responsibility .. A !
8. Juitiative. svi o “ i A |
6. Accuracy .. aa s g B
7. Address and tact W " . B e
8. Power of éupervising staff - e i
9. Zeal and industy o - “ A
10. Health o ‘s - , . &
11. Attendance [see note (2)] o e ek
12. Official conduet (discipline) [see note (2)] Vs C
13. (a) Capacity to note \ B S
(b) Capacity to draft A }"“ o r‘:/; (M = e 77%::"7% o

General remarks (mcludmg a statement on mtegnty and rehabxhty and a note of any special qualifications net
included above). At Jorwand -t O0Lfeer actlon 5, eatyermily B maircd
2 £ ba_/z,,,;/ #e " 07’)/1 e y&_e/rvw 9%‘&!&6;) k/*zf,t"fz_(i (”’;Q” =
" Qame Avme % Ca/ﬁau@& 4‘7_” Sy faliefr octins alAen c({?;r

s Section I1.—Degree of Fitnees for Promotion. -
Delete all but one of tho following :—*

Exceptionally well quahﬁed/H;ghly—q&ah-ﬁed/Quahﬁed-/Ncw—yet—qaahﬁed L A .
i ¢ » L AC (4
Remarlks— f/e m Rt ﬁ/ﬁ/f ’F‘/,f e oy /a-r/‘;:yr;r 1 cr*n ) as Lk ' 7? /72”7,{)’1;{ < ;f"
Ll /{CLZ[% Secont How LK Ao abilities e

I HEREBY CERTIFY THAT IN MY opinion the conduc’c standaxd of efﬁcxency, and degree of ﬁtuess for promotion of the

officer named hercon are as stated. 87
Dat\? -------------- Chiser e Stgndfure (Oert‘lf./?ng Oﬁcer) eoabadbbinbaibaibaienibetbaibanieies ‘ 4 REEEE)
m TR
Rank ............ M‘DEVCY C@BL’E‘@' ----------- s v “._,",”""“."
; Calcutta, £ 3

Remarks by Countersigning Oficer,
@ V‘g, el bl AT A M/ela'/m/- Qi d (o\alwav%af
e ‘ Doy e O dn [“\/W”:Q-K*Z @l /’M :

/ / o =
e Sy
> wignwiure (Hedw of Deparimienty. .. iviviiaiiniiiiviin, ﬁf.¢/

DALE + ivensviavweervindvore vavis srssdans sits e P i e
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Netes,
Section 1.
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding. )

&

Verygood. - — : :
Satisfactory.

Indifferent.

Y o

Poor.
Vole (2),—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerncd, except in the following circumstances :—

(t) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health, :

(¢s) Where the marking is due to inexperience owirg to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

.

(#13) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. '

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. -

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is madz. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. B -

ACIP—A 30018—1950-51--00,000



Bancal Porm No. 80 3. GOVERNMENT OF WEST BENGAL
ERGATIONGG o nDeturanett

Confidential Annual Report on Members of the Staff
‘For the year 19 52-1953

Nanrewerv i PR PRNRIIERRBEN . L L S RS R R A R e X i .
Rank........ AS§is .t:E.“.l.". T R R B Branch......... College Office .. ... .+....
Date of :—(a) Birth.. 13s24R7 ..coiiieen... (6) Entry to Government Service. £4+ 824, | . Present Grade..R?.‘ 557130/-

(Tor notes on compllmg the raport, see page 2.)

Section, I.—Performanse of Duties in Present Giada.

Marking.s. Remarks.
1. Knowledge—
"~ (a) of Branch .. e o ¢ |
(b) of Department s o - B l He hmews Ay oo f( (-l L('. .
2 Personaflity and force of character’ ot B ’ = »
3. J udgemt.ent B e - . B ' e e
4. Power of taking responsibility o i o l
5. Initiative .. 1¥ : . o C !
6 Accuracj e - e .. P ‘ H: 7 __Vg, o 2000 « o t-j(’ “hes,
7. Address and tact = - .o C
8. Power of supervising staff ~ oo D
9. . Zeal and industr = = A E
'10. Health -~ e -~ sig P
11. Attendance [see note (2)] o o 6. =
: 12, Official conduct (discipliné) [see note (2)] o £
13. (a) Capacity to note .. - e D
(b) Capacity to draft .. e i T
General remarks (mcludmg a statement on integrity and reliability and a note of any spLClal qualifications nct
included above). e o a canc j af ad rnella e 05k ‘e .

Section IL. —Degree of Fltnees for Promotion. '
Deleto all but one of the following :—

Exceptionally well- qualificd /Highly -qua@i.ﬁad/Qua}iﬁed/Ne&yeL-qu&liﬁed.

Remarks—

.

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of eiﬁcxency, and degree of ﬁtness for promotlon of the
officer named hereon are as stated.

D 2T, IR L Ay vovoenss Signature (Certifying Officer.).vevnivvinn ( 55 ./?....ﬁ..& R Tl e
,M 7
%/! /,‘ﬁ Rank ........................................................... -nu.-u-.. YT
'v'

Remarks by Countersigning Oficer. -

: s /Y
btgnumre \HeaaofDepa:fment)......................,.; ...... / f‘?“ 7
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Netes,
Section I, -
Nofe (1).—Insertin this column A, B, C, D, or E, against each item to the following appraisement i—
A. Outstanding. 7 : | :

=

Very good.
- Satisfactory.

Indifferent.

MY G

Poor.
Note (2),—An A or B marking is inapprobriate for these items,

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(#) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(#17) Where the wecakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously reccived. Any change, for better or worse,
should be notified to the officer. ;

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add eobservations.

Section 11.

Note (4).—The estimate of fitness for promotion should be related. to the officer’s capacity for the performance of the
duaties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks’ space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the rcpdrt'

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
bave access to previous reports on the same officer by other reporting officers. .~ St ‘

ACIP—A 30018—1950-51—050,000



Donea B X020 3. GOVERNMENT OF WEST BENGAL
EDUCATION Department,

Confidential Annual Report on Members of the Staff
For the year 19 5219 53

oM oere Pt a0 nN OIRROER MBI . i o B e T e R i
Rankss 000 s 0ffg. CashieT (... ...c.coiin, Branch......001lege Office. ... . ...
Date of :—(a) Birth.... July 1907......... (b) Entry to Government Service. . 722450, ... Present Grade. fss 110-150/-

(For notes on compiling the raport, see page 2.)

Section I.—Performance of Duties in Prosont Grado,

Markingé. Remarks.
1. Knowledge-— = <
i (a) of Branch .. o o e R , :
,.»‘ (6) of Department o . e ‘
2. Personality and force of character v S 4D, { B
| 3. Judgement .. & “ & = l
4. Power of taking responsibility . o =D I
5. Initiative .. e - . C |
6. Accuracy .. . L . :
7. Address and tact V¥ s o & -
8. Power of supervising staft - . e
9. Zeal and industr = o . £
" 10. Health - e - .. &
11. Attendance [see note (2)] “ . L
12. Official conduct (discipline) [see note (2)] ‘e E
13. (a) Capacity to note . 44
(b) Capacity to draft .. o e Py

General remarks (mcludmg a statement on mtegnty and rehablhty and a note of any special qualifications nct

included above). J{e /xﬁr g aud nek abode

Section il.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Exeeptionally wellqualified/Highly qualified/Qualified/Not yet qualified.

Remarks— J,jc % Pk eatps //;j,‘,, Frregont ok /{/vcf nexJ .

b L

- e i

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of efﬁcxency, and de/g}eo of ﬁtness for promotxon of the

officer named hercon are as stated,
LA - ‘ob
: 77 ’b
Dat3 ----------------- Ve Slgnatufe (Oert'bfjlng Oﬁcer) eostabbierbabbedbeiiebintie L; R bove iress e s er st Ns e
E:-ba-e‘-s-f :
2 (}/J Rank .......... P '\:‘( W QOLAC GBurevernns Preseassnen sesisaennnseene

Remarls by Countersigning Oficer. 0 = Calcutia,

b alh ak kel el

s W« ‘/4/(4‘/4‘ ,;,7

o /wm
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Netes,
Section I,
Note (7).—Insertin this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding. . -

&

Very good.

Satisfactory.

g

Indifferent.
E. Poor.
Note (2) —An A or B marking is inappropriate for these items,

Note (3).—This réport is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(¢3) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(¢77) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. ;

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add ebservations.

Section I1. ‘
Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces

have access to previous reports on the same officer by other reporting officera, <

ACTP—A 30018—1050-51—50,000
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Bsngal Porm No. 200 B. - GOVERNMENT OF WEST BENGAL

6. F.R. 2, :
EDUCATION Department.

Confidential Annual Report on Members of the Staff :
For the year 19 52-1953

AR P v PR Tonor AR R AR . R o e TR TR
Rk s 3055 o5 Asslatent Cla¥k  .ii.ivivviiivin Branch...... gdllege OFfI86. onicim rai i,
Date of :—(a) Birth....Jemiary. 1919...... (0) Entry to Government Service. 1.8+ 1951, ,. . Preseni Grade.[5s 55-130/-

(For notes on compiling the raport, see page 2.)

Section I.—Periormance of Duties in Present Grada

b Marking.s. ‘ Remarks.
I. Knowledge-—
5 (d) of Branch .. . o . & ! :
(b) of Department Vit Vi C. l Has Ceen W’"’? q/‘;:qi‘;om /’“kw\z)
i Porsonglity and force of character e B l
3. J udgex;le—:nt 1 i " ¥ B ’
| 4. Povyer of a@al;ing responsibility o B ]
6. Initiative - .. N " 6 B l V : ﬁ“‘j”" % do auol Learm.
6. Accuracy .. 3 . R .
7. Address and tact i ‘aa . B -
8. Power of supervising staff - . &
9. Zealand industr .. - o oA Doesr mdt St poius ko e hu
10. Health & % - 31 B
11. Attéﬁdance [see note (2)] 3% 1] ¢
12, Official conduct (discipline) [see note (2)] <
13. (a) Capacity to note c
(6) Capacity to draft .. " 3 ke
% S:gzga;bgzle;.rks J(;;:lujl\nfo a ﬁmeﬁ mtig}::iyq &TL :jljja\,;blht);z ar;i w n{qote2 ffi a,?}); special quahﬁcahoz: ggb;‘_ /«ZL‘: oL
Sl ’Lammf Lrosk of Al dalbly of Aeecints sl Cu: Cocre fL” o SAo
pendnd OF mmly, Somonths, Me 5 henest and n fully ‘relodle

Section II.—Degree of Fitnees for Promotion. -

Delete all but one of the following :—
i i i ified/Not yet qualified.

Remarks—

I HEREBY CERTIFY THAT IN MY opxmon the conduet standard of efﬁcwncy, and degree of ﬁtness for promo’clon of the
officer named hercon are as stated.

.H\ M S Lo I AR e

Dalzeuivinininiinn, RN . Signature (Cerlifying Officer.)vvrsrvsvinssviivines ‘1 ot
E (o Rank...ooviveeviniiiiininiii, PR LI I e vernreene
e D -
Remarls by Countersigning Officer, A ' :
B 5 A Qe T G Am e cewtty

‘/J-/:'V“f < Joed Clourt— I A#%e-#;

..............

digawiure (Heaw of Departmienty. ... o..iiiviiiiiiiiivitinil

Do ot ssss oovits sovs oiita s Pa b s URY
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Netee.
Section I?
.Noié (2).—Insertin this column A, B, C, D, or E, against each item to the following appraisement :—
A Outstanding, e :
B. Verygood.

Satisfactory.

U o

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be ecommunicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#4) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in casos
of unsatisfactory conduct, laziness, etc.).

(¢4z) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. : :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section II, i

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘‘Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks’ space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers, - W e

ACIR—A 30018—1950-51-~50,000 /



Boney Poim No. 200 B GOVERNMENT OF WEST BENGAL

G.F.R. 2
> EDUCATION . .....Department.
Confidential Annual Report on Membe 's of the Staff
For the year 19 B2-19 88

-----------------------------------------

Date of :—(a) Birth.. Septenbex 4926 (5) Entry to Government Service.u-‘oﬁl. v ou o« Present G’rade.mlw

(For notes on compiling the raport, see page 2.)

Section 1.—Performance of Duties in Prosant Grade,

: Markingé. Remarks.
I. Knowledge— '
(a) of Branch .. - - e A ’
(b) of Department e s e g ’l
2. Personality and force of character . e l TP Z
3. Judgement .. b P e < '
| 4. Power of taking responsibility o4 . D I
‘ 5. Initiative .. » As = - D l
| 6. Accuracj i o o . . B e
7. Address and tact o T "3 c =
8. Power of supervising staff - - D
9. . Zeal and industr e - . 4
10. Health .. - - - B
11. Attendance [see note (2)] - e &2 =
12 Oiﬁciai conduct (discipline) [sce note (2)] e &
13. (a) Capacity to note C
~ (b) Capacity to draft .. it i 2
General remarks (including a statement on integrity ar:d reliability and a note of any special qualifications nct
included above). - 14 S S ;
Jyie & ¢ i Cud fulea B

Section 11.—Degree of Fitnees for Promotion, -
Delete all but one of the following :—

Exceptionally well qualificd/Highly. qua.hﬁed/Qﬂahﬁediot yet qualified.

Remarks—

1 HEREBY CERTIFY THAT IN MY opinion the conduct standard of efﬁclency, and degree of ﬁtness for promotxon of the

officer named hereon are as stated,
AN A ‘

Da-l\f ................ YRR Sig’nature (C’ert{fying Oﬁcer.).u.u-n.n-u.n-u Piesiaine HL‘ h:f ‘J','G"_?z""""“""'
ﬂ
Remarks by Countersigning Officer. A

e o am Aomag e Guerd T

K
A bd T il Kl SRR
7 oo, )/ S fam s, B A,
' 4' Jo‘./‘dy

e : L L LT,
bignuitre \'HeauOfDaparl-ment'.)......;;...,.......,;...;.....;..;ﬁ;,.;.“:.é’;‘. /
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Notes,
Section I,
Note (1).—Insert in this column A, B, C, D, or E, against each item to the following api)raisement —

A. Outstanding.

&

Very good.
Satisfactory.

Indifferent.

Y o

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances :—

(¢) Where in the opinion cof the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s kealth.

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, ete.).

(27) Where the wcakness has alrecady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations.

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked ‘Exceptionally well qualified” or “Not yet qualificd” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads.  Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. - R - g :

ACIP—A 30018—1950-51—50,000



