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Benga,] I'orm No, 290^ f  ■wwr ^R 1 Government oi West Bengal
.Department

Annual Confidential Report 
For the year 194 -194 

Gazetted Officers
Name.........

Ranh .. .. .He»d of. .th§. PiBjflp.'tiiwii.t., .Bp.1ia*y...
Branch..

y  D S » ^
S e r v i c e . . . ............................. T e a c h i ^ .

1- Pf-rsonality . .

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates 

B. Reliability in carrying out instructions

Ability to state a case ..

7. Initiative . .

8. Power of taking responsibility

9. Power to inspire confidence in the general public 

30. Devotion to duty 

11- Knowledge of his work . .

Assessment.

%

' ' f n r x j

The above assessment should be one of the four—Very good/Satisfactor3f/Indifferent/P(;cr

Jrrd, IjJ! ^
_______________________________I___________

General remarks (including a statement on integrity, character and physical fitness and a note of anv .special 
qualifications not covered by the above).

Signaiure.

Remarks by Countersigning Officer or Officers.
Rank ..............................Date.

Signature.
(Countersigning Officer.)

Signature.
(Head of Department).

Note. The attention of reporting oflGeers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers It is desirable that this should be adequately and carefully filled in.

A C JP—A 1522— 1949-50—11,500



Bengal Form No. 290A.
C. S'. R. I. Government of West Bengal

..................... ..................................Department ^
Annual Confidential Report

For the year 1952,-1953 

Gazetted Officers

ISame,............2>Jl. ------

R ank.. . . . .  : . .  ^ 9 1 ' ^

Service.
/

Branch.. .

1. Personality . .

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. Reliability in carrying out instructions

6. Abihty to state a case . .

7. Initiative . .

8. Power of taking responsibility

9. Power to inspire confidence in the general publio

10. Devotion to duty

11. Knowledge of his work . .

Assessment.

The above assessment should be one of the four-Very good/Wawsfactory/lndifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered by the above). • / / ’

X .  X m . , /  f -  ^

Signature.

Remarks by Countersigning Officer or Officers.

Rank. -----Baie.

CU^a4i. Sigrwiurt..............................................• •
{Cwntersigning Officer.)

Signaiure.
{Head of Department).

Nole.—'lhe  atlenlion of leportmg officers is drawn to the uupun^cc o
officers it is desirable that this should be adequately and carefuUy fiUed m.

ACJP—A 752—1951-52 —21,000

o. th e  General Kem arka decuon. ta ru c in a u y  in  m e ease oi ficu.or



Bengal Form No. 290A.
c. S'. R. I. Governmeiit-pf W est Bengal

------------------ ..........Departm ent,/
onfitlerififll Rpnnrt Ca.A^

Name,

Service, k J .  B
Rank 

£  . ^

Annual Confidential Report
For the year 195^-1953 

Gazetted Officers

S / ^ .....

Branch.

1, Personality . .

2, Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

6. Reliability in carrying out instructions

6. Ability to state a case ..

7. Initiative . .  . .

8. Power of taking responsibility

9. Power to inspire confidence in the general public

10. Devotion to duty

11. Knowledge of his work . .

Assessment,

1 % ^
T fls^c .y*ry

C.C

V ^ fy  J ff

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

qualifications not covered by the above). . ^ >

^  T i  ^  ^   ̂ t  ^

( J  /

Remarks by Countersigning Officer or Officers.

^  ̂ a. ?G.eec.»u!c. %e.Co>̂  ̂ eac*^<A-

i J ^ L .  .
O' ^  . A  ' 1 ^ ^ .

Sigualure............. ./« r .i «••••••
{Countersigning Officer,)

SigntUure.
{Head of Department).

A'o^e._The attenuon of xeportmg omcer. «  drawn «  the u ..p o r^ o e  o. the General Bemarhe Seooon. Vart.cmany m  me case o, semor 
officers it is desirable th a t this should be adequately and carefully fiUed in.

ACJP—A 752—1961-52—21,000



Bengal Form No. 290A.C.F.K.I. Government of West Bengal

— —---------------- ...............................Department
Annual Confidential Report

For the year 1951- -1953 

Gazetted Officers

IS amt........ ............./j-X ................./V. ̂   ̂  ̂ ..................

B ank., . A ? i/.-. ,

Service. . . .  - . .St  .) Brandi. . . . .  ,V^ i P/w«y:............

Assessment.

1. Personality . . . . v_Ŝ / a t-
2. Capacity for sustained work . .

3. Tact and ability to work with others • • • •

4. Abihty to control subordinates • • • • _____ -  _____1------

5. Reliability in carrying out instructions AeKAu-he/rty

6. Abihty to state a case ..

7. Initiative . .  . .

8. Power of taking responsibility .. f 4 ^

9. Power to inspire confidence in the general pubho
V o/

10. Devotion to duty . . • • • •

11. Knowledge of his work . . • • • •

The above assessment should be one of the four—Very good/Sausfactory/lndiflerent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special 

qualilicatiou^not covered by the above). ^ ^ ^
J L  f's

/ /  / . ' /  / I   ̂  ̂ (\  ̂P
A A

Remarks by Countersigning Officer or Officers.

%u w > •y
d f i T ^  y

Signature. , k . : A l l A
{Crmnlersigning Officer.)

Signature.
{Head of Department).

A -o it.-iU e alteulion ol reportm« oflicerB is urawn to the ....pori^aoe o. the UenenU Keuiaon. Secuon. i'arucu.uiiy
ofiicers it is desirable th a t this should be adequately and carefully filled m.

iXa lAtaU Oi fcVlLiOe

ACJP—A 752—1951-52 —21,000



1.’?. ?̂’™*'“ '“ ®’ GOVERNMENT OF WEST BENGAL
--------------   lElEiasa^.-----Department G\V^, Cic^V)

Confidential Annual Report on Members of the Staff
For the year *957_-195̂ 3

. S m ^ ........ . i^WW^ ev>-. . . ...............................................................

. .yvv>.'.. .  !53><vP.U.^^............Branch................. ..................................... ...........................

Date o f:—(a) Birth.. . .(6) Entry to Government Service. jkJ’̂ .I^U^Fresem' Grade.^-.o.^r.^^ I'
(For notes on compiling the report, see page 2.) ^ (7 '

Name.

Rank.

Section I.— Performance of Duties in Prosont Grads.

1. Knowledge—
(а) of Branch . .

(б) of Department

2. Personality and force of character

3. Judgement . .  . .

4. Power of taking responsibility

5. Initiative . .  . .  '

6. Accuracy

7. Address and tact . .  „

8. Power of supervising staff ^

9. Zeal and industr ... _

10. Health . .  . .

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note

(6) Capacity to draft . .

Markings. Remarks.

• c
• c ^Lt.. .eJ-ft (vCh.a <ij,\xXJhXrs
• c l#-mrK
• c - . A.:.
• • c
• • c
• • c
• • 3)
» • D

• • C *

»■ • C
'llxfV

^ » L -

• •

• • 1)

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above). - i I c /

Section II.—Degree of Fifnees for Promotion.
Delete all but one of the following :—

Eseep tionally well qnalificd /Highly qnalified/Qualifiod/Not yet qualified. 
Remarks—

|L«~ ■j-ec.vwX.

I HEREBY CERTIFY THAT IN MY Opinion the couduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. .. ^

. Signature {Certifying Officer.).................. .........................................................................

Rank........................ .....................................................................
Remarks by Countersigning Officer,

V x m lc ., ,
tany, 

-v.atta.

)Ly rr*-~ CL ^ /
^  ■ &. f n ^  ^ <SiXv/V  ̂ l,*-ySLfe.Ji.

J  ytruy>~^ . ^*7
U r

bignuiure {Meaa of Deparlnient.)___, ^ i . - (f̂ i.

Dale.



a

Section I .

Note (l).—Insert in this column A, B, C, D, or E, against each item to the following appraisement

Notes,

A. Outstanding,

B. Very good.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2).—An A or B marking is inappropriate for these items.

Note (5),—This report is to be regarded as confidential: but an E marking against any item must be communicated in 
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer’s health.

(ti) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.).

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse 
should be notified to the officer. '

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. ^

Section II.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. If  he is marked “Exceptionally well qualified” or “Not yet quahfied” the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest Tlse of the “Remarks” space.

General.

Note (-5).—Every effort should be made to arrive a t a justestimate of the qualities of the officer at the time the report 
is mad s. Reporting officers should rely on their own judgement and experience, and should in no circumstancca 
have access to previous reports on the-same officer by other reporting officers. ’

A G j ? — A  S O O l S — 1950- 51— t S O ,c o b



Bwg.mrfflNo.290 B. g o v ern m en t  o f  w est  BENGAL
V* r* R* £»

............. .............................................„„Department^'PlWJ.*^^ .

Confidential Annual Report on Members of tlie Staif
For the year 1951 -19’»3

Name. .  ........ . . . N  .i ;if:{Vrrf.(Vvu.. T pJ . ......................................................................................................................

Eank.......................................................................................... Branch....................................................... .........................

Bale of:—(a) B irth ... ___(6) N7itry io Government Service.^^'llr ,...PreseniGrade.'X>ro.-..k^]^'^^
( j  ( I ^ n o te s  on compiling the raport, see page 2.) -10 S T -

Section I.— Performance of Daties in Present Grads.

1. Knowledge—
(а) of Branch . .  , .

(б) of Department

2. Personality and force of character

3. Judgement . .  . .  ...

4. Power of taking responsibility . .

5. Initiative . .  . .

6. Accuracy

7. Address and tact . .  ^

8. Power of supervising staff ...

9. Zeal and industr . ,  fc.

10. Health . .  . ,  ...

11. Attendance [see note (2)]

12. Official conduct (disciphne) [see note (2)]

13. (a) Capacity to note

(&) Capacity to draft . .

Markings. Remarks.

C

C

c

c

O-r-

JjL.•le

~tLo . fivt.

oXyO Jzka.

General remarks (including _a statement on integrity and reliabiUty and a note of any special quahfications net 
included above). 3| ^  dtj^cv /u<-u.wv^ i^ < y ^  /vtXOrtit

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

Ej -eeptionally woIl- qtralificd/Higbly qualified/Qualifiod/Not yet qualified. 

Rem arks-  J]^ ^  ^ <vw A
/'^  ' A  H  '  — ' -------  ̂ j

fvXX*-/ X<T" ivn.v<i.*̂ L Ve/'  ̂ trV'vv/rh'H a v̂ iCt
.............  I ..... - T ^ .. . .__ ...

I  HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. “

CXXXCCAKWV'. Awfl

Dmcer named hereon are as stated. /a a

'''ate. . Signature {Certifying Officer.)..................

Rank....................jTtNTGfrfr'NififTr..... tyfTTAJ ,̂ 9,,'rfii
Remarks by Countersigning Officer, 'a i'. ' nMIS-ff

. . ^  ‘-iiicatt®,
X<L, >CT . At

- ?./c. W ^
<7

bignuiure (i/eaao/ DepaHment.).) ...............................................

Bate.



Section I .

^^ote (i),—Insert in this column A, B, C, D, or E, against each item to the foUowing appraisement

A. Outstanding.

B. Very good.

C. Satisfactory.

D. Indififerent.

E. Poor.

Note (2),—An A or B marking is inappropriate for these items,

is considered likelj, to affect

L t c t  S f  ” cV ™ "

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served bv 
repeated notifications, in s u ^  cases the officer should be advised of the proposal to discontinue future
”h ° o S 1 Z .m c ? to Z o fflS r“‘ “  “  Arty change, for better or .o r « ,

«s?vh°eSkttU\'e7nSĵ ^̂ ^̂ ^̂  ““  “ Py of E m akings

Section II.

of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. If  to  is marked Exceptionally well qualified” or “Not yet qualified” the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.

_ Note (5).—Every effort should be made to arrive a t a justestimate of the qualities of the officer at the time the report 
IS mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers.

3

Notec,

3001S—1050-Cl—tiO.OdO



<? '1 GOVERNMENT OF WEST BENGAL0» Ffc f\. A

______________  "Bo-Lo/n-^...... _..Department^ F r u ^ ' , Gila«?t^

Confidential Annual Report on Members of the Staff ^

For the year 1951--1955
........ .......................,cC|vVv«=tiT-/^.. .  .51 . t^A L ^brf^ .......................................................................

.............Branch............................................................................................................................................ ............

Bate. of:— {a) Birth. . . i fP J .  • •(&) Entry to Government Service./^i^!^.^.?M .Preseni Grade..'2 ^^ ': .- .^ ^% ^ ,  j
(E3t notes on compiling the roport, see page 2.)

Name

Bank.

Section I.— Performance of Duties in Presont Grade.

1. Knowledge—
(a) of Branch . .

(b) of Department

2. .Personality and force of character

3. Judgement .. . .  ...

4. Power of taking responsibility

6. Initiative

6. Accuracy

7. Address and tact

8. Power of supervising staff »

9. Zeal and industp ... ...

10. Health . .  . .  ...

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)]

13. (a) Capacity to note

(6) Capacity to draft ..

Markings. Remarks.

0=0^ L

V

c
c
c
c

D

D

C
C

Arc

■ r̂ov

c
c

. 'Vv̂

L tA C , *

■ ii fc

.—JUa— |*>dL

- p u Jj,. <L̂  .

General remarks (including a statement on integrity and reliabihty and a note of any special qualifications net 
included above).

Section II.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

?L

<2.^ t,- cJ. /fw .

tsijiiaiure \lieaa of Idejparlmenl.).

Date,



Section I .

Note (1).—Insert in this column A, B, C, D, or E. against each item to the foDowing appraisement

A. Outstanding.

B. Verygood.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2),—An A or B marking is inappropriate for these items.

®  S»l..D ep„t„cn. c o „ i c . « o „  i, considered lilcly to nffeo.

™ r n i r s i  ?„nd“  t  ; s s ; T o ° r “ ‘"  r " ' “

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served bv 
repeated notifications, m su A  cases the officer should be advised of the proposal to discontinue future 
n i r £ ° ; :u L ? ^ r h r o f f i S f  previously received. An̂ y eL nge. for b e t t e d

»“  of E - . i n g .

Section II.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the 
duties of the grade above. I f  he is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for 
tne marking should be stated ; and in general reporting officers should make the fullest use of the “Runiaiks” space.

General.

Note (d).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad 3. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers.

Notes,

ACIP-A  3001S—1950-51~60,00{)



 ̂ ‘1 ®- GOVERNMENT OF WEST BENGALVk r» K» Aa f
............ .................................. „..Department

Confidential A nnual rep o rt on Members of the Stau
For the year 19«5i2_-19<5̂3

Name. . . .  ............... . .  ^ r.y ^ < ^ ./6 ^ r.........................2h-^^rrs?......................................................................... ..............

Bank. . . .  ..............Branch..................... D q/ ...........................................

Dale of:—(a^ B ir th ....... • .(6 ) Entry to Government Service.2^.IN..Mfii<j»^ .FresmiGrade.{‘>.<i-.î -FL
(For notes on compiling the report, see page 2.) (j /

Section I.— Performance of Daties in Present Grade.

1. Knowledge—
(а) of Branch . .

•V.
(б) of Department

2. Personality and force of character

3. Judgement . .  . .  ...

4. Power of taking responsibility

5. Initiative . .  . .  . .

6. Accuracy

7. Address and tact . .  ...

8. Power of supervising staff «

9. Zeal and industr ... *.

10. Health . .  . .  ...

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (?)]

13. (a) Capacity to note

(&) Capacity to draft . .

Markings. Remarks.

c (/ ' ̂

General remarks (including a statement on integrity and reliability and a note of any special quahfications nek 
included above).

Section II.—Degree of Fitnees for Promotion.
Delete all but one. of the following :—

E»;opfcionftl tv̂ -̂ md4--quaJified /Highly gnnlifiod/^uiWifipd/N t̂ yet qualified. 

Remarks— /! . ' •_ff. r̂ ufc.*x,̂ «_-rr'

I  HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. ^  ^

Signature {Certifying Officer.).

Rank.
Remarks by Countersigning Officer.

'■'i
‘f

bi^ituiure \Ueaaof fkepartment.).

Dale.



'  a '  \

Section / .

m e  ( i) .-In se rt in this column A, B, C. D, or E, against each item to the M owing appraisement

A. Outstanding.

B. Verygood.

C. Satisfactory.

D. Indifferent.

E. Poor.

Note (2), An A or B marking is inappropriate for these items,

confidential: but an E marking against any item must he communicated in 
dupneate by the Head of the Sub-Department to the officer concerned, except in the following circumstances

S«b.B ep„tacnt communication in cootidered likely to aifect

“ o ?L “ r f S , ^  “ d“  t  s s : T )  °''™ “ i - » p ‘ -

(in) ^ e r e  the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in s u ^  cases the officer should be advised of the proposal to discontinue future
r K e S S t f f i e X t t o o f f i S ?  A«y cl>aoge,for better or » o ,* .

Section II,

Note U) —The estimate of fitness for promotion should be related to the officer’s/lapacity for the performance of the 
duties of the grade above. I f  he is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General,

Note (5).—Every effort should be made to arrive a t a justestimate of the qualities of the officer at the time the report 
is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances 
have access to previous reports on the same officer by other reporting officers. '

2

Notes,

SOOlS—lOGO-ei—dO.OOO


