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‘orm No, 290" f. A
R Government oi West Bengal

.Department
Annual Confidential Report
For the year 194 -1

Gazetted Officers

Name.........
Ranh. .. .Hpd of. ths. Pigjfiptiiviit, .Boliery.
ybDsS»*© .
S ervice ... . Branch.. Teachi”.
Assessment.

1- Pf-rsonality ..
2. Capacity for sustained work
3. Tact and ability to work with others
4, Ability to control subordinates
B. Reliability in carrying out instructions

Ability to state a case ..
7. Initiative
8. Power of taking responsibility .
9. Power to inspire confidence in the general public ’
30. Devotion to duty X
11- Knowledge of his work .. Jred, 1l A

The above assessment should be one of the four—Very good/Satisfactor3/Indifferent/P(;cr

General remarks (including a statement on integrity, character and physical fitness and a note of anv .special

qualifications not covered by the above).

Signaiure.

Remarks by Countersigning Officer or Officers.

Signature.
(Countersigning Officer.)

Signature.
(Head of Department).

ote. The attention of reporting oflGeers is drawn to the importance of the General Remarks section. Particularly in the case of senior

N
officers It is desirable that this should be adequately and carefully filled in.

ACJP—A 1522—1949-50—11,500



Bengal Form No. 290A.
C.sSR1

Government of West Bengal

SRR Department N
Annual Confidential Report
For the year 1952,-1953

Gazetted Officers

[Same,............ 2= e
Rank...... - Ag 1A
Service. / Branch...
Assessment.

1. Personality ..

2. Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

5. Reliability in carrying out instructions

6. Abihty to state a case ..

7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general publio
10. Devotion to duty

11. Knowledge of his work ..
The above assessment should be one of the four-Very good/Wawsfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered by the above). e /I

X . Xm.,/ f- "

Signature.

Rank. Baie.

Remarks by Countersigning Officer or Officers.

CU adi. Sigrwiurt

{Cwntersigning Officer.)

Signaiure.
{Head of Department).

. . . 0. the General Kemarka decuon. tarucina in me ease oi ficu.or
Nole.—'lhe atlenlion of leportmg officers is drawn to the uupun”cc 0 . ucinauy Hed
officers it is desirable that this should be adequately and carefuUy fiUed m.

ACJP—A 752—1951-52—21,000



Bengal Form No. 290A.
c.s"R 1L

Governmelit-pfw est Bengal

---------------------------- Department,/
Annual Confidentitll Report Ca.An
For the year 195°-1953

Gazetted Officers

Name, S/ ...
Rank
Service, kJ. B £ .7 Branch.
Assessment,

1, Personality ..

2, Capacity for sustained work

3. Tact and ability to work with others

4. Ability to control subordinates

6. Reliability in carrying out instructions 19% AN

6. Ability to state a case .. Tflshc.y*ry
7. Initiative

8. Power of taking responsibility

9. Power to inspire confidence in the general public cc
10. Devotion to duty
11. Knowledge of his work .. VAty J f

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special
qualifications not covered by the above). . A

a

Remarks by Countersigning Officer or Officers.

A A a Geoule Y%eCoAn eac*"<A-

IJAL . :
o~ A "1 AN
Sigualure ............. J«rii Keooooe
{Countersigning Officer,)

SigntUure.
{Head of Department).

A'o”e._The attenuon of xeportmg omcer. « drawn « the u..por”oe o. the General Bemarhe Seooon. Vart.cmany m me case 0, semor
officers it is desirable that this should be adequately and carefully fiUed in.

ACJP—A 752—1961-52—21,000



| Form No. 290A.
K Government of West Bengal

............................... Department
Annual Confidential Report

For the year 1951--1953

Gazetted Officers

1SAM ..o, YIS S IV
Bank., A?il.- :
Service. ... -..St J) Brandi..... VA TPIwky e, .
Assessment.

1. Personality .. v8 | at

2. Capacity for sustained work

3. Tact and ability to work with others oo o

4. Abihty to control subordinates oo oo - L —

5. Reliability in carrying out instructions AeKAu-he/rty

6. Abihty to state a case ..

7. Initiative

8. Power of taking responsibility . fanr

9. Power to inspire confidence in the general pubho Vol
10. Devotion to duty .. oo e
11. Knowledge of his work .. oo oo

The above assessment should be one of the four—Very good/Sausfactory/Indiflerent/Poor.

General remarks (including a statement on integrity, character and physical fitness and a note of any special

qualilicatiou™not covered by the above). ~ A A
JL f's AA
/AN / AN AP
Remarks by Countersigning Officer or Officers.
%U W > ey
dfiTA y
Signature. kA HTA

{Crmnlersigning Officer.)

Signature.
{Head of Department).

A-oit.-iUe alteulion ol reportm« oflicerB is urawn to the ....pori%aoe o. the UenenU Keuiaon. Secuon. i‘arucu.uiiy bd /Ael)Q L@
ofiicers it is desirable that this should be adequately and carefully filled m.

ACJP—A 752—1951-52—21,000



12N ® GOVERNMENT OF WEST BENGAL

—————————————— I[EIEiasa”.----- Department G\VA,Cic"V)
Confidential Annual Report on Members of the Staff
For the year *957 -195"3

Name. Sm M. IMWWRBY>- L.
Rank. . YW 153><yP UM, ... BIaNCN...cococeieies ettt et en st seeaen s
Date of:—(a) Birth.. ..(6) Entry to Government Service. jkI™MIMUAFresem' Grade M-.0. 0 M ]!
(For notes on compiling the report, see page 2.) N7 '
Section |.— Performance of Duties in Prosont Grads.
Markings. Remarks.
1. Knowledge—
(@ of Branch .. . C
(6) of Department . C
ALt.. .eJ-ft (Mha <ij,\xXJhXrs
2. Personality and force of character . C
#nmrkK
3. Judgement .. .. .
C - A.
4. Power of taking responsibility oo C
5. Initiative .. oo C
6. Accuracy oo C
7. Address and tact .. ” oo 3)
8. Power of supervising staff A e D
9. Zeal and industr _ oo C *
10. Health .. .. -» C
11. Attendance [see note(2)] ™y
12. Official conduct (discipline) [see note (2)] Ayl -
13. (a) Capacity to note .o
(6) Capacity todraft .. .o 1
General remarks (including a statement on integrity and reliability and a note of any special qualifications net
included above). i 1 c |/
Section Il.—Degree of Fifnees for Promotion.

Delete all but one of the following :—
Eseeptionally well gnalificd/Highly gnalified/Qualifiod/Not yet qualified.
Remarks—

|Lee~ mj-ec WX

| HEREBY CERTIFY THAT IN MY Opinion the couduct, standaid of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

Signature {Certifying OffiCEI.).....ccoiiiiet e e ;

RANK .ot e
Remarks by Countersigning Officer, tany,
Vxmlc.,, -v.atta.
y D’I‘:— a 4d ytruy>" AxY Ur
A m & fnh N <SIXVV ,*-ySLfe.Ji.

bignuiure {Meaa of Deparlnient) ™ i.-(f\.

Dale.



a

Notes,
Section I.
Note (I).—Insert in this column A, B, C, D, or E, against each item to the following appraisement
A. Outstanding,
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (5),—This report is to be regarded as confidential: but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the cfficer concerned, except in the following circumstances

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(ti) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(Hi) Where the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse
should be notified to the officer.

The officer should be required to S|gn and return to the Establishment Branch, one copy of intimations of E marklngs
as evidence that he has been notified : he may, if he so desires, add observations.

Section 1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet quahfied” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest Tlse of the “Remarks” space.

General.
Note (-5)—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstancca
have access to previous reports on the-same officer by other reporting officers.

AGj?7—A S00IS— 1950-51- 50 ,cob



BrgifiNoZDB  government of west BENGAL

.......................................................... »-Department™NPIWJ. <M

Confidential Annual Report on Members of tlie Staif
For the year 1951 -19%3

Name.. e N LT STTI{VITT (VVULT DI e bbbt b et
BANK i BranCh......ccooiiie e s
Bale of:—(a) Birth... ___(6) N7itry io Government Service."'llr ,...PreseniGrade.'’X>ro.-. kMMM
(j (I"notes on compiling the raport, see page 2.) -10ST-
Section |.—Performance of Daties in Present Grads.
Markings. Remarks.
1. Knowledge—
(a) of Branch .. "
(6) of Department O+-
2. Personality and force of character
3. Judgement
4. Power of taking responsibility
5. Initiative
6. Accurac _
Y C JjlLe
7. Address and tact . A
8. Power of supervising staff C “tLo vt
9. Zeal and industr iy fc
0O Ha
10. Health o C
11. Attendance [see note (2)]
12. Official conduct (disciphne) [see note (2)]
13. (a) Capacity to note
(& Capacity to draft .. C
General remarks (including a statement on integrity and reliabiUty and a note of any special quahfications net
included above). 31 dtjrev Ju<-u.wv”? i<y vtXOrtit
Section Il.—Degree of Fitnees for Promotion.

Delete all but one of the following :—
Ej-eptionally woll- gtralificd/Higbly qualified/Qualifiod/Not yet qualified.

Remarks- Jr» ~ » <VvwA CXOXCCARW. Awfl
LY Ho ot e N |
1% X< ivnv<i*" L Vel'™ trV'wirh'H &'\ iCt
............. I eem THL v

| HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
adfieer named hereon are as stated. /a a “
"ate. . Signature {Certifying Officer.)..................

Rank.........ccco..... JTINTGIrfr' Nifif Tr..... tyfFTTAIN, 9, 'ri

Remarks by Countersigning Officer, e
2 St
A Hlict®)
/N

X, T

- 2k W n

bignuiure (i/eaao/ DepaHMENL) ...

Bate.



3

Notec,
Section I.
Mote (i),—Insert in this column A, B, C, D, or E, against each item to the foUowing appraisement

A. Outstanding.

B. Verygood.

C. Satisfactory.

D. Indififerent.

E. Poor.

Note (2),—An A or B marking is inappropriate for these items,

is considered likelj, to affect

L tctS f 7cym™mr

{in) Where the weakness has already been notified and it is clear that no useful purpose can be served bv
repeated notifications, in su” cases the officer should be advised of the proposal to discontinue future

"h°0S1Z.m c?toZ offISr™ * “ Arty change, for better or .or«,

«S?vh°eSkttU\'e7nSj’VWVW\ “ Py of E makings

Section 11.

) of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifto is marked Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
_ Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

IS mad 3 Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers.

3001S—1050-Cl—ti0QdO



o iR A GOVERNMENT OF WEST BENGAL

"Bo-Lo/n-A......_..Department®F r u N ' | Gila«?t?

Confidential Annual Report on Members of the Staff ~
For the year 1951--1955

NAME  cereeerreereeiireeneeeineens ,CCIVWve«=tiT-/A... 51 ARALADIT N e
Bank.,  eeeeeeeeeeees BIANCN. ..ottt E e E R R bRt e et E e £ anenn e s
Bate. of:—{a) Birth... ifP J. «+(& Entry to Government Service./MiMA N ?M.Preseni Grade..'2/': - MO 1N,
(E3tnotes on compiling the roport, see page 2.)
Section |.— Performance of Duties in Presont Grade.
Markings. Remarks.
1. Knowledge—
(a) of Branch .. 0=0n L
(b) of Department A
2. .Personality and force of character v LtAC, *
3. Judgement C miitc
4. Power of taking responsibility C
6. Initiative C T o
6. Accuracy C Cpou dj. A
7. Address and tact D
8. Power of supervising staff » D
9. Zeal and industp C
10. Health C
11. Attendance [see note (2)] Arc
12. Official conduct (discipline) [see note (2)] i
13. (a) Capacity to note C
(6) Capacity to draft .. C

General remarks (including a statement on integrity and reliabihty and a note of any special qualifications net
included above).

Section |l1.—Degree of Fitnees for Promotion.
Delete all but one of the following :—

?L

<27 t- cJ. [ffw

Date,



Notes,
Section |.

Note (1).—Insertin this column A, B, C, D, or E. against each item to the foDowing appraisement

A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.

Note (2),—An A or B marking is inappropriate for these items.

® S»l..Dep,t,cn. co,ic.«0, i, considered lilcly to nffeo.
™ rnirsi?2n t ;ss;T o°r“"” ree

(in) Where the weakness has already been notified and it is clear that no useful purpose can be served bv
repeated notifications, m suA cases the officer should be advised of the proposal to discontinue future

nirE°;;ul ?”~rhro ffiS f previously received. Ay elLnge. for betted
»* of E-.ing.

Section 11.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
tne marking should be stated ; and in general reporting officers should make the fullest use of the “Runiaiks” space.

General.
Note (d).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mad 3 Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers.

ACIP-A 30015—1950-51~60,00{)



K Ko b ® GOVERNMENT OF WEST BENGAL

.............................................. »-Department
Confidential Annual report on Members of the Stau
For the year 1962-1953
Name.... s ALY AN SO e, 2N AEES? e e = eeeae s

Bank.... Branch.......cccc........ D d e

Dale of:—(a” Birth....... *.(6) Entry to Government Service.2™.IN..Mfii<j»" .FresmiGrade.{><-iA_
(For notes on compiling the report, see page 2.) (] /

Section |.—Performance of Daties in Present Grade.

Markings. Remarks.

1. Knowledge—
(@) of Branch ..
Vi

(6) of Department c (/ A
Personality and force of character
Judgement
Power of taking responsibility
Initiative
Accuracy
Address and tact

Power of supervising staff «

© o N o 0 &~ w D

Zeal and industr *.

[ay
e

Health

[ay
=

Attendance [see note (2)]

[ay
o

Official conduct (discipline) [see note (?)]

-
w

(a) Capacity to note
(& Capacity to draft

~ General remarks (including a statement on integrity and reliability and a note of any special quahfications nek
included above).

Section II.—Degree of Fitnees for Promotion.
Delete all but one. of the following :—

E » ; opfcionftl v~ md4—-qualified /Highly gnnlifiod/*uiWfipd/N~t yet qualified.
Remarks— ffl s

| HEREBY CERTIFY THAT IN MY Opinion the conduct, standaid of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

Signature {Certifying Officer.).

Rank.
Remarks by Countersigning Officer.

— W

bi~ituiure \Ueaaof fkepartment.).

Dale.



2

Notes,
Section /.

m e (i).-Insertinthis column A, B, C. D, or E, against each item to the Mowing appraisement

A. Outstanding.
B. Verygood.
C. Satisfactory.
D. Indifferent.
E. Poor.

Note (2), An A or B marking is inappropriate for these items,

confidential: but an E marking against any item must he communicated in
dupneate by the Head of the Sub-Department to the officer concerned, except'in the following circumstances

S«b.Bep,tacnt communication in cootidered likely to aifect

“o?L*rfS A " &t s s T )conMH i-»p°‘-

(in) ~ere the weakness has already been notified and it is clear that no useful purpose can be served by
repeated notifications, in su” cases the officer should be advised of the proposal to discontinue future

rkKkeSStffieX ttooffiS? A«y cl>aoge,for better or »0,*.

Section 11,

Note U) —The estimate of fitness for promotion should be related to the officer’s/lapacity for the performance of the
duties of the grade above. Ifhe is marked “Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General,
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers.

SOOIS—IOGO-ei—dd00



