ES

’/ 2"2»?‘%'. Fom No.2004.  (Government of West Bengal
| EDUCATION ____ Department.
g Annual Confidential Report
For the year 194 -194 L 4
Gazetted Officers

LS

Name.........5¥1 Anil Kumer Bhattacharyya ... ... ...
Rank...Head of the Department of Statistice
Service. . .. WBaSeEeSe. . ... ...... Branch....... Teaching, . . ....
Assessment,

1. Personality .. v i = 5 kv d‘ j“ t‘q R

7 7
2. Capacity for sustained work .- 4 2 fﬁt{v/ﬂ C/"IZ ———— e
3. Tact and ability to work with others . .. Sz QX,,'/._ u‘ﬁ 5 RS
4. Ability to control subordinates .. e = f"/"‘f“‘"‘! e
b. Reliability in carrying out instructions s S fw Tllﬁ oy B S

4
$. Ability to state a case .. R ok o Jeki é& NQ?
7. Initiative .. .5 s o o Jahs ﬁ‘ﬁ?
8. Power of taking responsibility .. o~ o Ja ki ﬁm

9. Power to inspire confidence in the general public o S ahe 7[‘_ vy s
30. Devotion to duty 53 e o = Sa i
11. Krowledge of his work .. s i G

The above assessment should be one of the four—Very good/Satisfa.ctory/lndiﬁ'erent,’?nor.

General remarks (including a statement on integrity,

character and physical fitness and a note of any
qualifications not covered by the above).

Q)"—a-v( Ihlan tnd « Vound t"““",éhﬂ-“

Signature. ............ /£ s A@I /;,

Remarks by Countersigning Officer or Officers.

- Signature

.......................

(Countersign ing Offi cer.)

Signature

.......................

(Head of Department).
Note.—The attention of reporting

o officers is d: i g i i i
officers it is desirable that this sho uld i)‘e :deléuaﬁ‘;;l;x?dtgaerlemfulﬁ);tgﬂecg it;f. Yexciecans sesores e Pal'tmlﬂarl}‘ e
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Bengal Tom No. 2008.  (Governmeni of West Bengai

Department.
Annual Confidential Report

For the year 194) -194 >
Gazetted Officers

BONE SR Toniais oo ivinreve sy v b e S e o cesvere
Service----.-o-ovomm seeecessssssnsne BranCh . e
Assessment. ;

i. Personality .. e % @ .o ")f

. by gl
2. Capacity for sustained work 3% % = A : x
3. Tact and ability to work with others o = ¥ ‘
4. Ability to control subcrdinates .. e i ¢ 0\

: Sty =
5. Reliability in carrying out instructions ve o' Sahr W

£i. Ability to state a case .. s = 2 \ﬂ’w‘& “B/D‘WL

¥ Tatiative o = = = e Very ‘7("""’("
8. Power of taking responsibility .. e * SWFM

9. Power to inspire confidence in the general public 3% S M W‘,w

30. Devotion to duty = o o v w‘i’w
11. Knowledge of his work .. <5 5 5 ' ; l

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Pcor.

General remarks (including a statement on integrity, character and physical fitness and a note of any epecial

qualifications not covered by the above). . Vory Aottt Aand workine sadd mavad claraety
of Very M Iwo e ande o %f"mw% Lave Mwéw?ﬂhmﬂbvh%.
2 M io o I Wi Vier Pristdict et Cledtn Sk eal Assotiabion omd L pank o UL Tiniig
oo R e R G T DT
i ?W : T S e et e R G e e -

Remarks by Countersigning Officer or Officers.

A[& v a ;07:{— ZLMa(v ot a Jorod Sd‘(‘ﬂv
i loreqled L Megea s  om.

Signature APs t/w@‘a/ 4

(Countersigning Officer.)

SUOTIE oo 63 s s T e r TR T e o
(Head of Department).

Note.—The attention of reporting officers is drawn to the importance of the General Remarks section. Particularly in the case of senior
officers it is desirable that this should be adequately and carefully filled in.

AQJP—A 1522—1949-50—11,5600



Dopenl o ¥o 30 3. GOVERNMENT OF WEST BENGAL

Department:
Confidential Annual Report on Members of the Staff
For the year 19§52 -1952

Name. . P«vw Rravenes g léw .................................................

AR S la) IR o i v svsevsnassavete () Entry to Government Service........... + oo« Preseni Grade.. . . . s
(For notes on compiling the raport, see page 2.) 5

Section I.—Performance of Duties in Presant Grada.

Markings. Remarks.
I. Knowledge-—
(a) of Branch .. e e .
(b) of Department s 5

2. Personality and force of character

———

3. Judgement .. = b oo

4. Power of taking responsibility o oit >
TR - S -
‘ 6. Accﬁracy . : 5 o .

7. Address and tact 4 - o s

8. Power of supervising staff - .e

9. Zeal and industr @ v e .o
10. Health 3 > - os

11. Attendance [see note (2)]

12. Official conduct (discipline) [see note (2)] <=

13. (a) Capacity to note

(b) Capacity to draft

TSN O A il Sl ol Sl S S

? General remarks (including a statement on integrity and reliability and a note of any special qualifications nc
included above).!. V;,..a hapsst, MWVY“‘“‘? terth ,}, ,r,a, movel chanaihe . Quaneal healdt o r,—.,—rk %
1o & W beonitens AU Calewla STl Asgpedalion s Lol pank iy B Trakiaring Sthsus VKT L
‘ il U Fodrlouww Secunte Concfrors by Spossind boidaduine pome Moo ) Viinl frvicteo).
Section Il.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—

Exceptionally well qualificd /H

Remarks—

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the
officer named hereon are as stated.

o A8 8D S'ignd'tufe(C’ertzfyingOﬁicer,),_,.mm“immm“m.”“.””“
o itk lrwidsot Uil Cod,
e S Rt d, G, iy

Remarlks by Countersigning Officer.

an ol Teade o Jrumd NW"‘)'—}K”"%“-

ppidet B (0F Sindugly A Hur. T %u?
destrs  prom ihom

wignwinre. ( Heaw of Department.y. ... ...coiiiiiiiin )/5 o »/kﬁ,aZL . 65‘7{7

DIAEE . ciicanvirervonvinshirshor transtaisesses S e



b
Notee, 3 oy
Section 1.
Note (7).—Insert in this column A, B, C, D, or E, against each item to the following appra,isement —

A. Outstanding.

&

Very good.

Satisfactory.

o o

Indifferent.
E. Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(it) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(72s) Where the wcakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer.

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observatigns. o

Section I1.

Note (4).—The estimate of fitness for promotion should be related to the officer’s capacity for the performance of ths
daties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the ‘“Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstances
have access to previous reports on the same officer by other reporting officers. i ais s

ACIP—A 20018—1950-51---50,000



 Bonzal Pom Xo.200 3. GOVERNMENT OF WEST BENGAL

N | . Department.

Confidential Annual Report on Members of the Staff
For the year 1952-195%

DAGICF = (A Bt the s-av v ove s vrevvrrsvessve (0) Entry to Government Service............q.. Preseni Grade.. . . . e
(For notes on compiling the roport, see page 2.) g el

Section !.—Performance of Duties in Present Grada.

Markings. ‘ Remarks.
I. Knowledge-—
(a) of Branch .. o s e ¢/ ;
(b) of Department s 54 o ‘
2. Personality and force of character o '@ I G
3. Judgement .. 2 o e 0 l
: 4. Power of taking responsibility LT ) |
‘ 5. Initiative ., * A% i s e f J
6. Accuracy .. o . o &
7. Address and tact e b - c
8. Power of supervising staff - 2 ¢
9. Zeal and industy e - s I
10. Health o e - e B
11. Attendance [see note (2)] 5 = e
12. Official conduct (discipline) [se¢ note (2)] ~ e
13. (a) Capacity to note " e
(b) Capacity to draft ¢

General remarks (including a statement on integrity a,nd reliability and a note of any special qualifications nct

included above). v‘.ua M’ J\,M—erﬂln-' P . 41, W Maeyal M(«Lr 5 WW

G rrrb\ :
Section 11.—Degree of Fitnees for Promotion. -
Delete all but one of the following :—

Remarlks—

I HEREBY CERTIFY THAT IN MY opinion the conduct standard of eﬁiclency, and degree of ﬁtness for promotlon of the
officer named hercon are as stated.

15 R DLV Qi sivnnss Signaiure (Certifying Officer.)..cuuins

Rank..... Wwp M’);MM M«Qm{,% Y 1

Remarls by Countersigning Oficer.

Datev .-n-uu--uu.--..-..-...--n..--n-uunv---nu--6--u.u
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Notes, : o L
Section I. )

Note (1).—Insertin this column A, B, C, D, or E, against each item to the following appraisement :—
A. Outstanding.

&

Very good.
Satisfactory.

Indifferent.

By o

Poor.
Note (2).—An A or B marking is inappropriate for these items.

Note (3).—This report is to be regarded as confidential : but an E marking against any item must be communicated in
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances :—

(¢) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect
adversely the officer’s health.

(#¢) Where the marking is due to inexperience owing to less than one year’s service on the grade (except in cases
of unsatisfactory conduct, laziness, etc.).

(t4s) Where the weakness has alrcady been notified and it is clear that no useful purpose can be served by
repeated notifications, in such cases the officer should be advised of the proposal to discontinue future
notifications to the same effect asthose he has previously received. Any change, for better or worse,
should be notified to the officer. :

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings
as evidence that he has been notified : he may, if he so desires, add observations. . T

Section 11,

Note (4).—The estimate of fitness for promotion should be related to the officer’s capavity for the performance of the
duties of the grade above. Ifhe is marked ‘“Exceptionally well qualified” or “Not yet qualified” the reasons for
the marking should be stated ; and in general reporting officers should make the fullest use of the “Remarks” space.

General.
Note (5).—Every effort should be made to arrive at a justestimate of the qualities of the officer at the time the report

is mads. Reporting officers should rely on their own judgement and experience, and should in no circumstauces
have access to previous reports on the same officer by other reporting officers. - e v

ACIP—A 30618——1950-51«00.000 |



