
' ft;. K R. I . 
orm No. 29CA» Government of West Bengal 

EDUCATION .Department. 

Service. 

Annual Confidential Report 
For the year 194 -194 

Gazetted Officers 

Name ^T^. .-ff̂ .-l̂ . !^??*T. ?^*!Mi?l^??!?7*. 

Bank.. .???.4.9?. . ' ^ . J^Vf^.^f??^.. 9f. .?*?.*4?iy-C8 

. ift?AS4?»S.. Branch Teaching.,. 

1. Personality . . . . . . 

2 . Capacity for sustained work 

3 . Tac t and ability to work with others 

4 . Ability t o control subordinates 

B. Keliability in carrying out instructions 

*5. Ability to stato a case . . 

7 . Ini t ia t ive . . . , . 

8 . Power of taking responsibility 

9 . Power to inspire confidence in the general public 

lf>. Devotion to duty 

1 1 . Kpowledge of his work . . 

Assessment, 

SoJiAJ9icJtr, 

'JciXiJ^eJrry 

A^'A^ 
SaJt^-lae^y 

JcLA^^tAfJ 

S^J^fntAty 

<JliJ^^c/tiy 

JCiM^tJny 

^(U^^c^ 

•^(jA^ ^t/ny 

'V^^ 
The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Poor. 

Genera.] remarks (including a s ta tement on integrity, character and physical fitness and a note of any s j / ' 
qualifications not covered by the above). 

Signature .Jf.-. . / t ^ Y i ^ ^/V 

Remarks by Countersigning Officer or Officers. 
Bank. .Date... 

/ 

Signature. 

(Countersigning Officer.) 

Signature. 

(Head of Department). 

.̂̂  ./uo iujjjortance of the General Remarks section. Particularly in the case • 
-̂  uooiiauje mat ttiis should be adequately and carefully filled in. 

.ACJP—A 1522—1949-50—11,500 

Ifote.—The attention of reportij •-: -Hicers ia drawn to the importance of the 
ofiBcers it is desirable that this shoi.ld be ademmfoixr—J ' 



^ n c a l Form No. 290A. 
c. P7n. I. Government of West Bengal 

.Department. 
Annual Confidential Report 

For the year 19 ;̂̂  -19J'i 

Gazetted Officers 

Name. .2k^>J^A^y^. /)(<^Sf^. .^ ik<?rV. 

Bank. 

Service. Branch. 

1. Personality . . 

2. Capacity for sustained work 

3 . Tacfc and ability to work with others 

4. AbiMty to control subordinates 

R. Rsliability in carrying out instructions 

fi- Ability to state a case . . 

7. Initiative . . . . . . 

8. Power of taking responsibility 

9. Power to inspire confidence in the general public 

,10. Devotion to duty . . , . , 

11. Knowledge of his work . . , . 

Assessment. 

Y-t^ <l^VrlL 

'VW| pnrk^ 

l̂A/v̂  4^rr<L 

U^^\?^:Jry>Y'.^-
^<v^i*^Av^ 

V-^ <prA, 

\ 4 A J . «<riT*— 

M±i^_f^^ 
S<iMoh^'^^^ 
^Jc4^jlL^dT^ 

N T X ^ ^yyf^ 

The above assessment should be one of the four—Very good/Satisfactory/Indifferent/Pcor. 

General remarks (including a statement on integrity, character and physical fitness and a note of any epecial 

qualifications not covered by the above), h ^ ^ LtfiiMA' JyJUi'Ji ur»i1tu^e <»*,-^ »i 'J-flW' '>*v̂ ViU t ^ v A ^ ^ ^ ^ 

C j Y t ^ W e t ^aXttr ((MJ^ JAM^ ^yjy. ^J^iJce^ a^ UM^ M-a^ C a * * ^ 1A*^*- jirY cfi<^ err k ^ ii»jh . 

t>^^ ^ ^ . Signature 

Kemarks by Countersigning Officer or Officers. 

Signature. /y ^ ^^ ^f^3J(f 
{Countersigning Officer.) 

Signature. 
[Head of Department). 

Note.—The attention of report ing officers is drawn to the importance of the General Remarks section. Particularly in the case of senior 
ofScers it is desirable that this should be adequately and carefully filled in . 

ACJP—A 1522—1949-50—11,500 



Bsngal ^orm No. 290 B. 
G. F. R. 2. GOVERNMENT GF WEST BENGAL 

„„ Department 
Confidential Annual Report on Members of the Staff 

For the year V^Sl '^^^^ 
Name.. p>f: iSTr^it^.. \'^r-i<^r&t*rr^.. Jh A - ^ t / i V ^ ^ . -

Rank Branch. 

Bate of:—(a) Birth (6) Entry to Government Service Preseni Grade. 
(For notes oa compiling the report, see page 2.) 

Section I.—Performance ol Duties in Prosont Grsds. 

(a) of Branch . . . . . . . . 

{h) of Department 

2. Personality and force of character 

3. Judgement . . . . ... . . 

4. Power of taking responsibility . . 

6. Initiative . . . . . , , . 

6. Accuracy . . . . . . ^. 

7. Address and tact . . « 

8. Power of supervising stag ^ . . 

9. Zeal and industr .^ •., . . 

10. Health . . . . ^ 

11. Attendance [see note (2)] 

12. Official conduct (discipUne) [see note (?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . . . . . 

Markings. 

/\ 

^ 

A 
b 

A 
A 

A 
A 
^ 

/& 

A 
0-

d 

/i 

(h 

Remarks. 

•' 

General remarks (including a statement on integrity and reliability and a note of any special qualifications net 
included above)./. V^^ L*/^**^^ - U ^ unrf^ <Vv,jL ^ a ^ >..*rcU, fti^w^^v. ^x^u-^-wt iujMtr M» pnr^L . 

^^_\u.»UCtj (a,.vKi;il. A LCO^ iLJi.. .1^ %M.eu^ it.C<U^^t4^ C.</^,r<^ l^ ij^^-t^aX lL\n.i-aA^Jt^hin<^.^>*r*'^'^<n.J^ fUfld*^. 

Section li.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Exceptionally well quaHficd/StgM9i>«pMli£edi'̂ ffi(ii£Kd;^iiiA-i$Hit=4tmii££d. 

Remarks— 

I HEREBY CERTIFY THAT IN MY opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
officer named hereon are as stated. 

r^ri..!X%-_ 3..-.S"3 Signature {Certifying Officer.)..,...J:^f^^.^^^^ !. 

Rank 5<-^«..P*-^..!^..,!^^ 
Remarls by Cou7itersigning Officer, 

bij'rtUiure (Heau of l)ipartmenf.)............;.;.;. 

Date • 



Netee, > 

Section I. 

i^ote (l).—Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Very good. 

C. Satisfactory. 

D. IndifTerent. 

E. Poor. 

Note (2).—An A or B marking is inappropriate for these items. 

Note (3).—^This report is to he regarded as confidential: but an E marking against any item must he communicated in 
duplicate by the Head of the Bub-Depaitment to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(if) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

(j,ii) Where the •n-eakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the ofEccr should be advised of the proposal to discontinue future 
notifications to the same effect as those ho has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of the 
duties of the grade above. If he is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General, 

Note {5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the roporfc 
is mad 3. Reporting ofiiceis should rely on their own judgement and experience, and should in no circumstauoca 
have access to previous reports on the same officer by other reporting officers. •• ^m 

AC^=-A ^OOlS—ISsO-Sl—i5O,0d& 



BanSal ?orm No. 290 B. 
0. F ;R. 2. GOVERNMENT OF WEST BENGAL 

_.. „ Department 

Confidential Annual Report on Members of the Staff 
For the year 1-^5X-19^^ 

Name... 5^Mrr'.'<kl^^^.<*-r: .̂ -̂̂ -Ĉ V̂ A-iĵ  .^kfirY. 

Eatik Branch 

Dale of:—(a) Birth (6) EtUnj to Government Service Preseni Grade. 
(For notes on compiling the r jport, see page 2.) 

Section !.—PerSorR7anoe of Duties in Present Gradj. 

1. Knowledge— 

(a) of Branch . . , , . . . . 

(6) of Department . . . . 

2. Personality and force of character . . 

3. Judgement . . , . .^ 

4. Power of taking responsibility . . 

0. Initiative . . *• . . . . . . 

6. Accuracy . . . . . . . . 

7. Address and tact , . ^ 

8. Power of supervising staff «. 

9. Zeal and industp „ »« 

10. Health . . . . >. 

11. Attendance [sfie note (2)] 

12. OiBcial conduct (discipline) [see note (?)] 

13. (a) Capacity to note 

(6) Capacity to draft . . 

Markings. 

C/ 
cy 

Ih 
B 

(h 

fb 
C 

0 
c 
fb 

h 

c. 
& 

z^ 
e 

Remarks. 

General remarks (including a statement on integrity and reliabiUty and a note of any special quahfications net 
included above), y ^ J^^^^u^^ ^ „ ^ unr^ tu^JL ^ ymnH 'h-^^y-'U. e^.^^^'^^'^r , 1 ^ u l . « ^ k^jJUtT^ 

Section II.—Degree of Fitnees for Promotion. 
Delete all but one of the following :— 

Egeeptionally wtll ^ualili^d/IIigkly quftlifiad/Qualifitd;'J< 

Remarks— 

let yet qnalifiodi 

I HEREBY CERTIFY THAT IN MY Opinion the conduct, standard of efficiency, and degree of fitness for promotion of the 
cfScer named hereon are as stated. 

;'•„•,->. .^2^.' ^ K iC.3 Signature {Certifying Officer.).., , / (4d)(\r :^^^t^^ '^ZJJC'. 

Eank ^?!^.<r{... .Pf. f^^.. ^ • ̂ tl^^'^i'. .> . f e v « 2 * w ^ (iSlcfj ' ^ A ^ 

Hemarls by Countersigning Officer. 

43i, fi*/KiiJt^ <S&l^m.an^i ^.tA- ± >»^«-U^«/ A^^lS-

bijfrtbiitre \,Meauof t)ei'drtment.). .̂ .-..̂ .;̂ ^C .̂...;rrA 
Dale. 



( 
9 

Nfttes, / -

Section I. 

Note (j).—^Insert in this column A, B, C, D, or E, against each item to the following appraisement :— 

A. Outstanding. 

B. Verygood. 

C. Satisfactory. 

D. Indifferent. 

E. Poor. 

Note (2),—An A or B marking is inappropriate for these items. 

Note (3).—^This report is to be regarded as confidential: but an E marking against any Item must be communicated in 
duplicate by the Head of the Sub-Department to the officer concerned, except in the following circumstances:— 

(i) Where in the opinion of the Head of the Sub-Department communication is considered likely to affect 
adversely the officer's health. 

(u) Where the marking is due to inexperience owing to less than one year's service on the grade (except in cases 
of unsatisfactory conduct, laziness, etc.). 

{Hi] Where the weakness has already been notified and it is clear that no useful purpose can be served by 
repeated notifications, in such cases the officer should bo advised of the proposal to discontinue future 
notifications to the same effect as those he has previously received. Any change, for better or worse, 
should be notified to the officer. 

The officer should be required to sign and return to the Establishment Branch, one copy of intimations of E markings 
as evidence that he has been notified : he may, if he so desires, add observations. • 

Section II. 

Note (4).—^The estimate of fitness for promotion should be related to the officer's capacity for the performance of tho 
duties of the grade above. Khe is marked "Exceptionally well qualified" or "Not yet qualified" the reasons for 
the marking should be stated ; and in general reporting officers should make the fullest use of the "Remarks" space. 

General. 

Note (5).—Every effort should be made to arrive at a just estimate of the qualities of the officer at the time the report 
is mad 3. Reporting ofiicois should rely on their own judgement and experience, and should in no circumstaucea 
have access to previous reports on the same officer by other reporting officers. 

' • > 

ACJP—A10018—lOGO-Cl—(50,000 


