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The Di re0b r of Pu bl i :.; I r:. stru.ction, Bengal, 

To 

'rhe Priw..; i. µals of G;JvermlE::nt Colleges c 

Ca_.cu.t ta, the 28th October 1926. 

5ir, 

~ hav ;:; b d honour L , s:. at e tha1; t no efficiency bars have 

been pr esc:r ib -:d in t h.=; t ims--·;;:rcale cf pay for ·the .Bengal 

Edllcat ional Service, vii ~ O.!le at the stage of Rsa4-60 anci the 

other at the stage of _ Rsn65J. The main object of efficiency 

bars is to ensur~ a c0ntinu.ance of good work. It has come to 

my notice that an impress i 0:..·1 exists in Colleges that only 

those officers whose teaching work is definitely unsatisfactory 

will be ?revent ·.;d from crossing a bar. Sllch an impression, if 

it exists, mus t , in t he int erests 0f Collegiate education in 

this Presidenc~ and h. ordel:' to prevent a general det eriora-

t ion in efficie:icy of the service, be reuoved, and the f.oll0iw­

ing instrllctiuns are, therefore, laid down for your fllture 

gllidance. 

One year before en officer in the BengciJ B:iucational 

Service ser·vi~ as a teach er i n a college approaches an 

efficiency bar, th1j J?!'i::ic ipal of the ccll ege should sllbmit 

a full r eport on the officer, wi t h a recommendation whether 

in his up inion the offi~er should be allo\'recl to cross the 

bar or not . In su,__; h repo ;.· t the Principal should indicate -

(i) whether the offic e r· h1:s heen carrying out his 

dllt i es with en8rgy, abi 1 i ty and s11cc ess; 

(ii) whether he is i enjoyment of good health; 

(iii) whether he has been taking an active part in the 

social life of hi.s College; 


